2006 AFAF 50th Space Wing goals
3 100% contact in 2 weeks (Feb 13 to Feb 24)
3 50% participation in six weeks (Feb. 13 to March 24)
3 Wing monetary goals: $31, 235
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3 Total collected: $42,000.00
3 Total participation: 42.68 percent

AFSO 21: Improving your AF, one process at a time
1st Lt. Jennifer Whitaker
Air Force Space Command
Public Affairs
PETERSON AIR FORCE BASE,
Colo. — “What have I improved today?”
That’s a question Secretary of the Air
Force Michael W. Wynne urged Airmen to
ask themselves in his March 8 Letter to
Airmen titled Air Force Smart Operations
21.
Airmen in Air Force Space Command
will soon drive improvements through the
AFSO 21 program, which combines the best
parts of several civilian efficiency programs,
including Lean and Six Sigma, to develop an
Air Force-unique process improvement program.
“General (T. Michael) Moseley (Air
Force Chief of Staff) has laid out a
Transformation Plan for the Air Force,” said
Col. Deborah A. Kirkhuff, Maintenance
Division chief, AFSPC Directorate of
Logistics. Over the next several years the Air
Force intends to reduce its force by the
equivalent of approximately 40,000 active
duty manpower positions. “We’ve all read
about these reductions. Bottom line: AFSO
21 is how the Air Force that remains will
become even better than it is today.”
The Air Staff ’s AFSO 21 office has
already laid out a plan to move the AF in the
“Lean” direction, the colonel said. An Air
Force team trained about 100 AFSPC wing,
center and Numbered Air Force commanders, along with Headquarters AFSPC directors and deputy directors on AFSO 21 in an
executive training session here March 22.
“In order to implement Smart Ops 21, it
is absolutely essential that senior leaders be
well-versed in Lean and other modern business practices, and then take charge of the
Smart Ops 21 process within their own
organizations,” said Lt. Gen. Frank G. Klotz,
AFSPC Vice Commander. “The key thing
for all our Airmen to remember is that
AFSO 21 encourages and enables us to find
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PETERSON AIR FORCE BASE, Colo.—Lt. Gen. Frank Klotz (right), Air Force Space Command
Vice Commander, and Chief Master Sergeant Ron Kriete, AFSPC Command Chief Master
Sergeant and Brig. Gen. Richard Webber, (left) AFSPC Director of Mission Support, participate
in an Air Force Smart Ops 21 training session here March 22. A team of AFSO 21 experts
introduced about 100 AFSPC leaders to concepts of process improvement that will help Air
Force leaders meet the challenges of carrying out future missions with fewer resources.
ways to improve our processes so that we
eliminate waste and needless duplication.”
Improving a process however, entails that
we take a good, hard look at how we do business, which means change, the General said.
“Reluctance to change in itself may be
one of the hardest obstacles we have to overcome,” General Klotz said. “But, just
because we’ve done something the same
way for 10, 20, or 30 years, doesn’t necessarily mean we must keep on doing so.
Technology changes, conditions change,

requirements change, our people’s skill set
changes. So it only makes sense that the
work we do and how we do it must also
change with the times.”
The Air Force has had tremendous success with process improvements in the logistics arena since 2000, Brig. Gen. “Taco”
Gilbert, chief of the Air Staff’s AFSO 21
office, told the AFSPC leaders gathered at
the base’s enlisted club. However, he cautioned against the mindset that AFSO 21 is a
logistics program. Instead, he emphasized

that all Airmen must realize that “AFSO 21
is about combat power.”
“We believe that there isn’t a core or
enterprise-level process in the command
that shouldn’t be reviewed for efficiency,”
Col. Kirkhuff said. “Examples of processes
might be your unit-level ancillary training
process or scheduling processes.”
To date, the command has forwarded
three specific tasks to Headquarters Air
Force as “win-win” efforts to start AFSPC
down the AFSO 21 path, Colonel Kirkhuff
said. Two of the tasks, consolidating vehicle
ops centers at 20th Air Force units and
decreasing fossil fuel consumption by
reviewing transportation processes, were
chosen because of the opportunity for a
quick return on the improvement effort. The
third, reviewing acquisition roles and
responsibilities between Headquarters
AFSPC and the Space and Missile Systems
Center, on the other hand, will take greater
effort and time to see improvement.
“Relatively small-scale AFSO 21 events
give us the chance to train some folks on the
basics of AFSO 21 and introduce them to
‘value stream mapping’,” Colonel Kirkhuff
said. “Some of us might recall the ‘spaghetti charts’ of the past. Value stream mapping
is similar to that.”
Although the program doesn’t have a specific implementation date, Colonel Kirkhuff
said the end goal is a culture change in
which Airmen feel they are part of the Air
Force’s constant improvement. Most importantly, our people need to realize and understand that continuous process improvement
will be ingrained into the new way we do
business in the Air Force.
Secretary Wynne said AFSO 21 asks
Airmen to look at not only how they can
improve each task, but also ask why things
are done that way. He encouraged Airmen to
begin seeking improvements in their day-today business as soon as practical.
See AFSO, Page 3

AFSPC Command Chief shares Q, A with junior enlisted
Airman 1st Class Daniel Bava
50th Operations Support Squadron
The Command Chief Master Sergeant of Air Force Space
Command discussed ongoing issues and concerns around
the command and the Air Force with junior enlisted Airmen
at the Building 300 Auditorium here Friday.
Chief Master Sgt. Ron Kriete’s enlisted call covered features of the new Airmen Battle Uniform, benefits available
to future generations of Airmen and whether dormitory residents would receive basic allowance for subsistence, or
BAS, in the future.
“I want to hear from you more than you do from me,” the
chief said to an audience of approximately 200 Airmen
between the ranks of airman basic and technical sergeant.
One topic Chief Kriete addressed was Air Force senior
leadership’s continued desire to add two and a half weeks of
training to the Basic Military Training schedule.
“These Airmen coming (from BMT) will be better

Weekend
Outlook

equipped with more skill sets,” the chief said. “We may all
have to one day handle weapons, regardless of our (Air
Force Specialty Codes).”
Air Force Chief of Staff Gen. Michael Moseley had spoken about the scheduled changes to BMT during the Air
Force Association’s Air Warfare Symposium in Orlando,
Fla., Feb. 2.
“My belief is that every Airman should be ready the
minute they graduate for the air expeditionary force that is
today’s Air Force,” General Moseley said. “We demand a lot
of these (Airmen) when they get out into the field, and they
have to be better prepared for the challenges they face out
there.”
Chief Kriete also mentioned the likely addition of language and cultural awareness training to future senior NCO
training, which will include specific training in Chinese,
French and Arabic.
The Air Force plans to introduce the new training by fall
2006, according to Bruce Murphy, Chief Academic Officer
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at Air University, Maxwell Air Force Base, Ala.
The chief spoke passionately about wingman-related
issues such as suicide and drunken driving prevention.
“The supervisors must get to know their Airmen. Invite
your troops over for the holidays or a family meal,” he said.
Even though such issues may not directly affect co-workers,
every Airman is still responsible for looking out for his
wingmen.
One member of the audience asked how pending personnel cuts would effect the enlisted-to-officer ratio. Force
shaping is expected to trim as many as 40,000 Airmen from
the total force between 2007 and 2011. The force-shaping
effort will trim personnel from a wide range of ranks and
career fields.
“We’re balancing all overstaffed AFSCs,” the chief
answered. “We’ll use attrition; we won’t kick 40,000 activeduty members out tomorrow.”
See Command Chief, Page 6

Daylight Savings starts Sunday
Move clocks ahead one hour
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AFSA addresses Air Force issues
Senior Master Sgt.
Charles Turner
Air Force Sergeants Association
Chapter 1182 Treasurer
Do you know an organization exits
that regularly lobbies Congress on
issues that effect active duty and
retired enlisted members of the Air
Force, Air National Guard and Air
Force Reserve?
Did you know that being a member
of such an organization, you can influence how Congress decides benefits
of enlisted members?
The Air Force Sergeants
Association is just such an organization. It’s the Air Force enlisted organization dedicated to the people who
wear the stripes: the men and women
behind the high tech machinery, the
military protocol, the daring maneuvers—the people who have invested
their lives in the cause of freedom.
Each year Congress makes hundreds of decisions on issues that
directly affect the lives of enlisted
people and their families—important
issues such as medical care, job security, salaries, commissary privileges
and other benefits. Before spring l96l,
the voice of the enlisted Airman was
seldom heard. That’s when a handful
of Airmen came together to form
AFSA.
AFSA is a federally chartered, nonprofit international organization dedicated to speaking out on behalf of
enlisted Air Force personnel and
today, with nearly 135,000 members,
the voice of the enlisted rings strong
on Capitol Hill.
The membership is comprised of
Air Force enlistees, both active-duty
and retired, of all grades, including

Air National Guardsmen and
reservists. It also provides family
members, former enlisted personnel
and other interested parties the opportunity to join and support the association.
Since its founding, AFSA has
earned the recognition and respect of
Washington’s leaders for its sustained
role as the “Voice of the Enlisted.”
The AFSA mission, at the headquarters level, is to advocate improved
quality-of-life and economic fairness
that will support the well-being of Air
Force enlisted personnel and their
families. Several areas where AFSA
has been successful the past several
years include:
• Increased allowances and reduction of out-of-pocket expenses during
permanent change of station moves,
particularly for enlisted members.
• Increased pay, allowances and
benefits for low-ranking Airmen and
targeted pay increases for enlisted
members.
• Approval of career enlisted flier
incentive pay.
• Approval of various health care
benefit expansion demonstration projects and achievement of an expanded
pharmacy benefit and “TriCare for
Life” benefit for Medicare-eligible
retirees, family members and their
survivors.
• Increased reserve component
health care pay and compensation and
quality-of-life benefits for reservists
and their families.
• Continued protection of military
stores.
• Elimination of source taxes.
• Elimination of the Social Security
earnings test.
• Retirement protection.

• Authorization of and appropriation for “Impact Aid” funding for
local school districts educating the
children of military families.
• Implementation of the National
Mail Order Pharmacy program.
• TriCare enhancements, including
portability between regions, reduction
in the catastrophic cap for both
TriCare Prime and Standard, elimination of active-duty family members’
co-payments for Prime and better efficiencies in administration, reimbursement and procedure within the
TriCare system.
As proven by its actions and innovative services for enlisted families,
AFSA is strongly committed to serving the best interests of its members,
the U.S. Air Force, Air National
Guard, Air Force Reserve Command
and the United States of America.
So now that you know what you
can do to help yourself, get up and
join AFSA—do something about benefits that affect you now and will
affect you in your retirement. The
more members AFSA has, the louder
their voice is on Capital Hill.
Your local AFSA chapter, AFSA
Chapter 1182, holds meetings the second Wednesday of each month at 3
p.m. in the Building 300 Auditorium
here. All AFSA members and nonmembers are invited to attend our
meetings and get involved in AFSA
and base activities.
Now is a great time to get involved
in your local AFSA chapter. We will
hold general elections in April for various positions in the chapter. If you
would like to run for office you must
be present at the meeting April 12.
For more information, visit
www.afsahq.org.

What is your best April
fools story?

Staff Sgt.
Nichole Fleming
50th Contracting
Squadron

“I told my husband I had
to move his motorcycle,
and I knocked it over
and scratched it.”

Tech Sgt.
Jeff Outlar
310th Space Group

“Had a troop do a sensor test in the middle of
an inactive runway.”

Kim KruisJohnson
Base Multi Media

“I had a fake tattoo
put on in Vegas and
my husband freaked
out when he saw it,
thinking it was real.”

Tech. Sgt.
Paul Bowman
2nd Space Operations
Squadron

“A co-worker was told
to return a phone call
to Captain Deez. When
she returned the call
she got Captain D’s—
the restaurant.”

CLARIFICATION

Don’t forget to ...
A salute must be rendered to readily
identifiable officers in appropriately
marked vehicles.
photo by Staff Sgt. Olenda Peña-Perez
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Second Lt. Stephen Reichel’s quote in last week’s
“Street Talk” column was cut for length. The full
quote was, “Even drinking in moderation, it’s important not to mix alcohol intensities. For example, don’t
drink beer and then drink whiskey; it can be really
hard on your stomach.”

Commander’s Hotline
E- MAIL : C OMM G RAM HL@S CHRIEVER . AF . MIL
Schriever’s Commander’s
Hotline is brought to the base by
Col. John Hyten, 50th Space Wing
Commander.
It provides a communication tool
for people to obtain information and
assistance in making Schriever a better place to work.
Colonel Hyten asks that, before
you e-mail the Commander’s
Hotline, please try to resolve your
problem through the responsible
agencies listed here.

AFOSI.................................567-5049
Chaplain..............................567-3705
Child Development Center..567-4742
Clinic...................................567-4455
Civilian Personnel...............567-5799
Contracting..........................567-3800
Finance................................567-2009
Fitness Center......................567-6628
Inspector General................567-3764
Law Enforcement Desk.......567-5642
Military Personnel...............567-5900
Public Affairs......................567-5040
Safety...................................567-4236
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Lt. recognized at women’s history month observance
Staff Sgt. Don Branum
50th Space Wing Public Affairs
A lieutenant with the 1st Space
Operations Squadron here was recognized
as one of 121 female role models honored in
a Department of Defense Women’s History
Month observance in Arlington, Va., March
21.
1st Lt. Joan Gailliard and other selectees
were selected from a variety of Science,
Technology, Engineering and Mathematics
career fields including ambulatory nurses,
research and development engineers, environmental and marine biotechnologists,
orbital analysts and combat rescue pilots.
“At first, I didn’t understand what (being
a STEM role model) meant or its significance,” Lieutenant Gailliard said. “That
changed quickly when I arrived at the
Women in Military Service for America
Memorial at Arlington National Cemetary.
“I saw a sea of professional women
dressed in the uniforms (in which) they perform their everyday duties, and I was flooded with pride,” she said.

Army Brig. Gen. Belinda Pinckney,
Principal Deputy Director at the Defense
Finance and Accounting Service, was
keynote speaker at the observance.
“We must know where we came from in
order to know where we are going,” General
Pinckney said.
The general, one of only two female general officers in the Army, spoke about trailblazers who had paved the way for today’s
female professionals by fighting inequalities
and breaking barriers.
The Close Up Foundation provided sponsorship for 350 middle and high school students to attend the observance. The role
models shared experience and inquired
about the students’ interests and career
goals.
“They asked questions like, ‘Have you
always known that you wanted to work in
science and technology?’” Lieutenant
Gailliard recalled. “My answer to them was
yes. Ever since I can remember, I’ve been
interested in the sciences: I conducted
research with NASA through the NASA
Sharp Plus Program in the 10th grade, then

AFSO, from Page 1
“Is each of the tasks relevant, productive and valueadded?” he wrote. “In other words is it necessary at all?
With AFSO 21, we will march unnecessary work out the
door—forever.”
Colonel Kirkhuff has some practical advice for Airmen
who want to become involved in the AFSO 21 program.
“Be thinking about what you would make better if you
were king for a day,” she said. “There may never be another
time in our Air Force to have our senior leadership so open
to change.
General Moseley has said nothing is off limits.

courtesy photo

Capt. Amy Graveley, Elmendorf Air Force Base, Alaska; Capt. Seanna Less, Capt. Regina
Mizell, Capt. Sherri Anderson, all from Moody AFB Ga.; and 1st Lt. Joan Gailliard, Schriever;
were recognized in a Women’s History Month observance in Arlington, Va., March 21.
set my sights on medical school,” she said.
Being seen as a role model took a little
getting used to for the lieutenant.
“It seems odd to me,” she said. “It still
seems like not too long ago that I was in
their position.”
The students seemed inquisitive and
highly motivated; Lieutenant Gailliard said

Realistically, you might want to focus on those activities you
can change at your level.”
The colonel said the best resource available to Airmen is
the AFSO 21 web site at www.afso21.hq.af.mil.
The site includes links to briefings and real-world examples of Lean activities that resulted in better ways of doing
business. Many Airmen may wonder if the existing IDEA
program fits into AFSO 21.
“You could probably say the IDEA program is a subset of
AFSO 21—it’s all of us seeking to do our business better,”
Colonel Kirkhuff said.
She said AFSO 21 handles large, enterprise-level process
improvements, while the IDEA program typically targets a

specific part of the process—usually because it is a single
individual with a good idea.
“AFSO 21 encourages using groups of stakeholders and
those involved in the process every day,” she said. “It is
about finding out what parts of the process actually add
value and what parts do not and are then considered waste.”
The fundamental premise for AFSO 21 is that all Airmen
will seek continuous improvements for the way they do business, Colonel Kirkhuff said.
“From shop chiefs to major command four-stars, we
must make our day-to-day operations more efficient,” she
said. “AFSO 21 is how the Air Force that remains (after personnel reductions) will become even better than it is today.”
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she enjoyed the conversations.
“It certainly was a privilege to be a role
model for the students,” she said. “I intend
to continue interacting with and encouraging students to be college-bound and pursue
their desired careers. I am here today
because of the mentors and role models who
served as examples for me to follow.”
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Schriever 2005 OAY nominees
Tech. Sgt. Terry Porterfield
Space Innovation and Development
Center Tactics Flight NCO in Charge
Staff Sgt. Don Branum
50th Space Wing Public Affairs

Porterfield spent three years assigned to the
3rd Space Communications Squadron at
Kapaun Air Station, Germany.
The NCO in Charge of the Tactics Flight
“I loved Germany,” he said. “It was an
at the Space Innovation and Development outstanding assignment and a great place to
Center’s 25th Space Control Tactics be. Once you got outside the flux of the milSquadron here is one of three SIDC nomi- itary community and met the actual German
nees for Outstanding Airman of the Year.
people, they were amazing.”
Tech. Sgt. Terry Porterfield, a Ligioner,
His crew of satellite systems operators
Pa., native and father of one, joined the Air won a crew excellence award—one that
Force in 1997 after attending Virginia Tech Sergeant Porterfield said is the most meanfor two years.
ingful award he has
The military, he
received.
said, has always “As long as I can remember,
“I was able to
been a lifelong I’ve known I belonged sometake a crew of eight
commitment.
and do some great
where in the military.”
“As long as I
things, and the entire
can remember, I’ve
crew was recog— Tech. Sgt. Terry Porterfield
known I belonged
nized,” he said.
Space Innovation and
somewhere in the
From Germany,
Development Center
military,” he said.
Sergeant Porterfield
Tactics Flight NCO in Charge
“It seemed like
moved to Holloman
what I needed to
AFB, N.M. There,
do. Everyone needs
he worked as a space
to pull their weight to some extent for their console operator for a deployable space-supcountry.”
port segment that provided communications
Satellite systems operations was a sec- data relay.
ondary career field choice for Sergeant
His career then carried him to Colorado
Porterfield at first, but the more he read Springs. He initially led a training course
about the career field, the more he liked it.
with what was then the Space Warfare
“The job description sounded amazing,” Center; when the course moved to the
he said. “I thought, ‘This is cutting-edge National Security Space Institute, he stood
stuff; this is where I need to be.’”
up the Tactics Flight.
After completing his technical training at
While nine years of service has given
Vandenberg Air Force Base, Calif., Sergeant Sergeant Porterfield practice adjusting to

photo by Staff Sgt. Don Branum

Tech. Sgt. Terry Porterfield, NCO in Charge of the 25th Space Control Tactics Squadron's
Tactics Flight at the Space Innovation and Development Center here, is Schriever’s SIDC
nominee for Air Force Space Command's 2005 Outstanding Airmen of the Year.
new circumstances, his son, 7-year-old
Nathaniel, is already a pro.
“He adapts a lot quicker than I do—he
enjoys seeing new places and meeting new
people,” Sergeant Porterfield said. “He told
me that’s what he wants to do with his life:
travel and meet people. That’s great, because
I waited 20-plus years to do that.”
Sergeant Porterfield reflected a moment
on his son’s age and the changes they’ve
adapted to together.

“It goes by so fast. You remember back,
and you want to say he’s 2.” With a fond
smile, he added, “But he’s a little older than
that.”
The NCO’s Outstanding Airman of the
Year nomination took some adjustment.
“I felt a little undeserving at first,”
Sergeant Porterfield said after his commander notified him of the nomination.
It is a sentiment with which Lt. Col.
See OAY, Next page
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Donald Ridolfi, 25th SCTS Commander,
strongly disagrees.
“My first criteria for any award is
‘deserving,’” Colonel Ridolfi said. “I can’t
think of anyone I know (who is) more
deserving to be recognized as an
Outstanding Airman of the Year than Terry
Porterfield.
He is an exceptional, role-model NCO
who’s earned the respect and admiration of
the entire squadron.”
A few of Sergeant Porterfield’s accomplishments include managing more than
160 tactics for eight space wings and
Department of Defense operations; integrating two launch ranges, four groups, 15
squadrons, three platforms and nine variants into a single Air Force Tactics,
Techniques and Procedures document; and
established a database of AFSPC tactics
that cut days-long research down to a few
seconds.
In the local community, Sergeant
Porterfield coordinated more than 40 volunteers for the 2005 Harvest of Love food
drive and is a regular volunteer with the
55-NO-DUI campaign.
As a parent adviser, he planned events,
programs and curricula for more than 50
students.
Sergeant Porterfield credits his coworkers with much of his success. Being
named an Outstanding Airman of the Year
would honor them, he said.
“I work with a lot of outstanding people. I see what hard work they do, and
they’re just as worthy of any such honor.
“No one does anything by himself,
especially in the military,” Sergeant
Porterfield said. “They’ve have always
been there to support me, so (winning)
would definitely reflect on them as well.”
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Senior Master Sgt. Randy LaCombe
Superintendent, 50th Operations Group Standardization
and Evaluations Division
Staff Sgt. Don Branum
50th Space Wing Public Affairs

dental technician, Sergeant LaCombe
retrained into space systems operations.
He said he considers retraining a hard but
Until recently, the 50th Operations rewarding career decision.
Group Standardization and Evaluation
“Retraining that late in my career gave
Superintendent had never won any recog- me the desire to stay past 20 years. I’m still
nition award above the group level. Then learning, still meeting great people,” he
the recognition came in spades: Senior said. “It’s been awesome—it’s just a great
NCO of the quarter and Senior NCO of the ride.”
year, first for the 50th Space Wing, then for
Sergeant LaCombe’s assignments here
14th Air Force.
have included the
Now he can add “It’s all about whom you
3rd Space Operanomination for Air
tions Squadron,
surround yourself with,
Force Space Com22nd SOPS and
mand’s Outstanding because you can’t do it
OGV.
Airman of the Year without them. I hope I repHis 2005 acto the list.
complishments
resent
14th
Air
Force
well
He is one of four
included leading a
nominees
from in the competition.”
team of 3rd SOPS
14th Air Force.
satellite operators
“It’s just phe— Senior Master Sgt. Randy LaCombe to move four aging
nomenal,” Sergeant
Superintendent, 50th Operations Group Defense Satellite
LaCombe said of
Standardization Communications
the
nomination.
and Evaluations Division System satellites
“This
is
just
out of geosynchrotremendous.”
nous orbit and
“It seems like I’m always putting people playing a key role in transitioning the
in for awards, and now I’m getting them,” squadron from a legacy Command and
he added. “I hope I represent 14th Air Control System to a more modern
Force well in the competition.”
Command
and
Control
SystemSergeant LaCombe said he originally Consolidated.
joined the Air Force 22 years ago to serve
In the community, he is involved with
his country.
projects such as Schriever Top 3 Council
As a dental technician, he served two activities, Marian House, highway cleanup
overseas tours in Germany and deployed to and more.
Jordan and Saudi Arabia with air transJust as significant are the day-to-day
portable hospitals.
activities that preserve the tradition of the
After spending his first 17 years as a military as an extended family.

US Air Force photo

Senior Master Sgt. Randy LaCombe
Superintendent, 50th Operations Group
Standardization and Evaluations Division,
was one of four nominees from 14th Air
Force nominated for AFSPC’s 2005
Outstanding Airmen of the Year.
“I didn’t achieve any of these awards
without the folks who work for me,”
Sergeant LaCombe said. “It’s all about
whom you surround yourself with, because
you can’t do it without them.”
That recognition leads the senior NCO
to take care of his team, the OGV
Commander said.
“He always seems to go out of his way
to be there when people need him,” Lt. Col.
Jeff Burchfield said.
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TriCare covers
select infertility
treatments

TriCare will cover many of the costs related to selected
infertility treatments, according to the TriWest Web site,
www.triwest.com.
Because infertility is often the result of a physical condition, TriCare coverage extends to medically necessary services used to diagnose, monitor or treat those physical problems.
These include diagnostic testing, surgical intervention
and hormone therapy.
Coverage Exceptions: TriCare does not cover treatments,
procedures and technologies related to artificial methods of
reproduction, including artificial insemination, in vitro fertilization or gamete intra-fallopian transfer, or the reversal of
a prior surgical sterilization.
However, once a TriCare beneficiary becomes pregnant—whether by natural or artificial methods—TriCare

will cover the pre- and post-natal services connected with
that pregnancy. Prime and Standard beneficiaries who use
network providers do not have to pay for non-covered services furnished by a network provider unless they agree, in
advance and in writing, to pay for each specific non-covered
service or drug. Standard beneficiaries will be responsible
for the total cost of services not covered by TriCare.
Note that many fertility drug prescriptions require the
health care provider to obtain prior authorization through
Express Scripts.
A complete list of infertility treatment services not covered by TriCare is available at their Web site as well as in the
TriCare Beneficiary Handbook and Prime Member
Handbook. Questions concerning TriCare infertility benefits
may be directed to TriWest Healthcare Alliance at (888)
874-9378.

photo by Alex Groves

Air Force Space Command’s Command Chief Master Sgt. Ron Kriete discusses issues
and concerns around the command and the Air Force with junior enlisted Airmen here.

Command Chief, from Page 1
On whether current meal card users
might receive BAS, Chief Kriete said no
plans were currently in the works.
Airmen in the dormitories have
requested BAS because work schedule
conflicts cause them to miss meals at the
Aragon Dining Hall on Peterson AFB and
because many Airmen enjoy cooking for
themselves.
The chief’s ABU also drew comments.
The prototype uniform, which the chief
wore during his tour, will hit clothing
sales stores in 2007 and features a unique
Air Force look, increased resistance to
low-light visibility and easier care and
maintenance.
Airmen will save money because the
uniform will not have to be dry cleaned or
pressed, and they will save time because
the suede boots will not need to be shined.
The uniform’s features will allow
deployed Airmen to focus on their mission rather than maintaining their uniforms.
In response to questions concerning

benefits for future Airmen, Chief Kriete
suggested members of the audience contact Staff Sgt. Robert Raulerson,
President of Schriever’s Air Force
Sergeants Association chapter, at 5675904, for information.
The enlisted call wrapped up a two-day
tour of Schriever that allowed the chief to
see various aspects of the 50th Space
Wing’s mission, from space systems operations to force protection, in great detail.
As command chief master sergeant,
Chief Kriete serves as the personal advisor to the commander and senior staff on
matters influencing the health, welfare,
morale, effective utilization, readiness,
quality of life and progress of the command’s enlisted members in the United
States and overseas, encompassing 13
time zones, 160 units and more than 48
locations.
He ensures Air Force and command’s
policies are known and resolves enlisted
issues and sensitive personnel matters. He
represents the commander on all matters
concerning the implementation of command policy.

567-7341
or 567-3920

photo by Tech. Sgt. Kerry Jackson

Runnin’ for fun!
Laurel Powell, 50th Civil Engineer Squadron, races to the finish line during a base fun-run
honoring Women’s History Month Friday at the Main Fitness Center. Lieutenant Powell and
35 other Schriever personnel participated in the run to raise awareness.
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Olenda Peña-Perez
50th Space Wing Public Affairs
All Schriever personnel are invited to play in
a crud tournament April 21 at the Peterson Air
Force Base Officer’s Club.
The tournament is open to all ranks. Each
team must have four players, all from the same
squadron, and the cost is $20 per team. The fee
includes a crud challenge t-shirt for each player.
Teams must sign up by Wednesday.
“I’ve only been playing crud for a couple of
years, but I got hooked the first time I played,”
said 2nd Lt. John Lugo, crud tournament
organizer and a member of the 50th Space
Communications Squadron here. “I like playing crud because it’s a fast-paced,
competitive game, and it’s
played in an environment where
anyone can have fun with their
peers.”
“The game of crud is a classic
example of a great Air Force
tradition that goes way back,”
said Capt. Mark Pindar, a crud
player and member of 50th SCS.
“It’s a great way to build camaraderie and trust
with your peers; it’s a fast paced game and a lot
of fun. It’s a good way to get competition going
among different squadrons, groups and bases.”
Crud is a fast-paced game played on a pool or
snooker table using the cue ball as the shooter,
one other pool ball as the object ball and no cues.
Two teams play; each team member has three
“lives.” Only one member of each team is at the
pool table at a time. One player rolls the shooter
at the object ball while their opponent defends
by attempting to distract the player.
The object of crud is to be the last player
remaining; after all other players have been eliminated by receiving three strikes. The winner is
the team remaining after all members of the

‘Crud’
looking for
a few good
players

opposing team have been eliminated.
The shooter can only be thrown from one of
the short ends of the table.
If the shooter misses the object ball after three
tries, the player loses a life. If the object ball is
struck, then a player on the other team picks up
the shooter. If the opponent cannot hit the object
ball with the shooter before the object ball either
stops motion or goes in a pocket, the opponent
loses a life.
Once the opponent has shot, the next player
on the original team shoots.
Teams keep trading off until the object ball is
sunk or stops or if there is a foul. Two typical
fouls are touching the object ball or shooting
from one of the long sides of the table, called a
crud.
After someone loses a life, the person who
would have been next in sequence begins shooting again.
For more information or to sign up, call
Lieutenant Lugo at 567-4057.

7

beginning of a game, and recorded on the scoreboard. Order of play is critical; a team must play
in order, or a member of that team will lose a
life.
• A complete game consists of a series of rallies. Teams will alternate between shooter and
receiver.
• Two balls are used: the cue ball and the
object ball. If available, a striped pool ball
should be used as the object ball, as this makes it
easier for all participants to see if the ball is still
moving.
• To determine which team goes first, the lead
players take the object and cue balls, stand
together at one end of the table and simultaneously roll their balls from one end of the pool
table to the other. The balls will bounce off the
bumper at the opposite end and return. The team
whose ball returns closest to the near bumper
without touching it can choose to be the server or
the receiver.

Terminology
Crud Rules
• The game can be played on virtually any
pool or billiard table.
• Players divide themselves into two numerically equal teams. If an odd number of players
are present, the additional player can act as one
of the game’s officials, or one team may use a
Ghost Player.
• The game requires a judge, particularly
when rival teams are involved. The judge is positioned at one of the side pockets, and must be
holding a beverage in a cup or glass. The beverage ensures the judge’s physical safety: if the
judge is bumped or jostled in such a way as to
spill the beverage, the offending player loses a
life and must replace the beverage.
• Each player begins the game with three
lives. The lives are tallied on a scoreboard.
• A team’s order of play is established at the

• Cue ball, white ball - the ball used to serve
and to shoot. Players may only touch the cue ball
when the game is in play.
• Striped ball, object ball - the only other ball
on the table. Players may not touch the object for
any reason once it has been spotted for a serve.
• Serving end - a designated end of the table
from which the server serves the cue ball.
• Receiving end - a designated end of the table
where the receiver stands, and where the object
ball is spotted.
• Server - the player designated to start the
game by rolling or shooting the cue ball so as to
strike the object ball.
• Receiver - the player who plays immediately after the server or after the shooter once the
game is in play.
• Player on Deck - the player who immediately follows the receiver in order.

#REEK3TONEå(OMESåANDå#AMPBELLå(OMESåHAVEåPARTNERED
ATå&EATHERGRASSåTOåOFFER
(OMESåFROMåTHEåMIDåS
#ALLå,INDAå(UBER

WWWCAMPBELLHOMESCOM

så#ONVENIENTåHOMEåSITESåNEARå#ONSTITUTIONåANDå-ARKSHEFFELå
ååånCLOSEåTOå3CHRIEVERåANDå0ETERSONå!IRå&ORCEå"ASES
så.UMEROUSåQUALITYåMODELS
0RESALESåAREåUNDERWAY åSOåCALLåNOWåTOåTAKEåADVANTAGEåOF
GREATåOFFERSåFROMåTWOåGREATåBUILDERSå!NDåBEåSUREåTOåASK
ABOUTåMILITARYåINCENTIVESåFORåQUALIFIEDåBUYERS


$POTUJUVUJPO"WF
.BSLTIFõFM3E

1FUFSTPO3E

1PXFST#MWE

(OMESåFROMåTHEåMIDåS
#ALLå-ATTå6ERRUSO

WWWCREEKSTONE HOMESCOM



8

MARCH 30, 2006

SATELLITE FLYER

www.schriever.af.mil

Ladies’ night over Afghanistan in 2003
Capt. Elizabeth Ortiz
376th Air Expeditionary
Wing Public Affairs
Editors note: This story was first published February 2003 and is being run in
honor of Women’s History Month.
Early Jan. 31, 2003, a KC-135
Stratotanker took off from Ganci Air Base,
Kyrgyzstan, carrying more than 180,000
pounds of fuel and an all-female crew—the
pilots, a navigator and a boom operator.
The event marked the first all-female
crew to fly an air refueling mission into
Afghanistan from Ganci.
“We’ve been really lucky,” said 1st Lt.
Alison, the navigator on board. Last names
are being withheld for operational security.
“You don’t always deploy with a lot of
women. The fact that we have four women
on this deployment, and the fact that we
make up a crew is amazing.”
After living with each other in the same
tent for almost two months, the women
were eager to fly on the same mission.
“We’ve gotten along really well living
together, so we were very excited to finally
be able to fly together,” said Capt.
Waynetta, one of the two pilots on the mission.
The women, including the other pilot,
Capt. Heather, and the boom operator,
Senior Airman Lyndi, are all assigned to
the 99th Air Refueling Squadron at Robins
Air Force Base, Ga. They have been
deployed in support of Operation Enduring
Freedom since Dec. 9.

Once inside the tanker, the women
began their pre-flight and take-off duties
with an ease borne of plenty of experience
and skill. Most of them have deployed
before, to places like Saudi Arabia, Qatar,
Iceland and Thailand.
Among the four of them, they total
almost 4,000 flying hours in the KC-135.
The flight path to Afghanistan traversed
three of the “Stans.” The country itself
remains a dangerous place. Just a few days
before the historic flight, coalition forces
on the ground encountered the heaviest
fighting since Operation Anaconda last
year. Norwegian F-16s from Ganci AB
dropped munitions in support from the air.
Once they were over Afghanistan, the
crew got down to business, refueling F-16s
from participating air forces of Denmark,
the Netherlands and Norway. Based at
Ganci AB, the aircraft provide combat air
support to coalition ground forces.
“It’s awesome knowing that I’m having a
direct impact on the mission,” said Lyndi
on her 17th combat mission over
Afghanistan.
“The fighters couldn’t put bombs on target without gas, and I’m the one who gets
it to them,” she said.
In all, Lyndi refueled 10 European F-16s
during the flight, off-loading 63,000
pounds of fuel.
“I’m accomplishing something with my
Air Force career,” said Alison.
“I’ve always thought the greatest thing I
could do with my life was to serve my
country and be willing to die for it—for my
family, my neighbors, people I don’t even

Photo by Capt. Elizabeth Ortiz

Clockwise from lower left, 1st Lt. Alison, Capts. Heather and Waynetta and Senior Airman
Lyndi, all from the 376th Expeditionary Refueling Squadron, fly, for the first time, an allfemale KC-135 Stratotanker air refueling mission over Afghanistan Jan. 31, 2003.
know,” Waynetta said. “Now, we’re here
supporting troops in Afghanistan who are
defending our freedom and way of life.”
Basking in the early morning sunlight,
the tanker headed back to Ganci AB.
As the snow-capped mountains poked
out above the clouds, the women reflected

on the significance of the flight.
“All we wanted was to fly together,” said
Lyndi. “I’m so excited we got to do it.”
“We believe in equality,” Waynetta said.
“But, the fact of the matter is we’re
(women), and we’re doing something our
grandmothers couldn’t do.”
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Celebrating women’s history
Maj. Gen. Jeanne Holm
was the first woman in the
armed forces to be promoted
to the rank of major general
in 1973, and is credited as
the single driving force in
achieving parity for military
women and making them a
viable part of the mainstream
Maj. Gen. Jeanne Holm
military.
General Holm was born in 1921, in Portland, Ore., and
enlisted in the Army in July 1942, soon after Congress
established the Women’s Army Auxiliary Corps. She
attended Officer Candidate School at Fort Des Moines,
Iowa, and in January 1943, received a commission as a
“third officer,” the WAAC equivalent to second lieutenant.
During World War II, she was assigned to the Women’s
Army Corps Training Center at Fort Oglethorpe, Ga.,
where she first commanded a basic training company and
then a training regiment.
At the end of the war, she commanded the 106th WAAC
Hospital Company at Newton D. Baker General Hospital,
W.V. She then left active military duty in 1946 and attended Lewis and Clark College for two years, returning in
1956 for her bachelor of arts degree.
In October 1948, during the Berlin crisis, she was
recalled to active duty with the Army and went to Camp
Lee, Va., as a company commander. The following year,
when a new law integrated women in the regular armed
forces, she transferred to the Air Force and moved to
Erding Air Depot, Germany.
General Holm served in a variety of personnel assignments, including Director of Women in the Air Force from
1965 to 1973.
She played a significant role in eliminating restrictions
on numbers of women serving in all ranks, expanding job
and duty station assignments for women, opening Reserve
Officer Training Corps and service academies to women
and changing the policies on the status of women in the
armed forces. For her exceptionally meritorious service in
this assignment; she was awarded the Distinguished
Service Medal.
She was promoted to the grade of brigadier general July
16, 1971, the first woman to be appointed in this grade in
the Air Force. She was promoted to the grade of major
general effective June 1, 1973, with date of rank July 1,
1970, and was the first woman in the armed forces to serve
in that grade.
She is the author of “Women in the Military, An
Unfinished Revolution” (Presidio Press, 1986, revised edition, 1992).

Take $5,000 Off
*

When You Order A New Home By April 30, 2006

Ranch homes from $120s
Community Center w/pools, ﬁtness center

Col. Eileen Marie Collins
Col. Eileen Collins was the first woman to command
the Space Shuttle during the STS-93 mission, 1999.
She was born in November 1956, in Elmira, N. Y., and
graduated from Elmira Free Academy in 1974. She attended Syracuse University for her bachelor’s of science
degree. She then received a master of science degree in
operations research from Stanford University in 1986 and a
master of arts degree in space systems management from
Webster University in 1989.
Colonel Collins graduated in 1979 from Air Force
Undergraduate Pilot Training at Vance AFB, Okla., where
she was a T-38 instructor pilot until 1982. From 1983 to
1985, she was a C-141 aircraft commander and instructor
pilot at Travis AFB, Calif.. She spent the following year as
a student with the Air Force Institute of Technology.
From 1986 to 1989, she was assigned to the Air Force
Academy, where she was an assistant professor in mathematics and a T-41 instructor pilot. She was selected for the
astronaut program while attending the Air Force Test Pilot
School at Edwards AFB, Calif., from which she graduated
in 1990. She has logged more than 5,000 hours in 30 different types of aircraft.
Selected by NASA in January 1990, Colonel Collins
became an astronaut in July 1991. Initially assigned to
Orbiter engineering support, Collins has also served on the
astronaut support team responsible for orbiter pre-launch
checkout and final launch configuration. She has also
worked in Mission Control as a spacecraft communicator.
A veteran of three space flights, Colonel Collins has
logged more than 537 hours in space. She served as pilot
on STS-63, which was the first flight of the RussianAmerican Space Program in February 1995.
On STS-93 in 1999, Colonel Collins made history as
the first woman commander. This mission deployed the
Chandra X-Ray Observatory, which has enabled scientists
to study exotic phenomena such as exploding stars, quasars
and black holes.

Col. Susan Helms lists
“traveling” as one of her interests. It’s quite an interest. On
Jan. 13, 1993, Colonel Helms,
then a U.S. Air Force major
and a member of the Space
Shuttle Endeavour crew,
became the first U.S. military
woman in space.
Col. Susan Helms
Colonel Helms was born in
February 1958 in Charlotte, N.C. Her father is a retired Air
Force lieutenant colonel. She graduated from Parkrose
Senior High School in Portland, Ore., in 1976, received a
bachelor of science degree in aeronautical engineering
from the U.S. Air Force Academy in 1980 and was awarded
her master of science degree in aeronautics/astronautics
from Stanford University in 1985.
She was assigned to Eglin Air Force Base, Fla., as an F16 weapons separations engineer with the Air Force
Armament Laboratory. After completing one year of training as a flight test engineer, Colonel Helms was assigned
as a U.S. Air Force exchange officer to the Aerospace
Engineering Test Establishment, Canadian Forces Base,
Cold Lake, Alberta, Canada, where she worked as a flight
test engineer and project officer of the CF-18 aircraft. She
was managing the development of a CF-18 flight control
system simulation for the Canadian forces when selected
for the astronaut program in January 1990.
She became an astronaut in July 1991. She is a veteran
of five space flights and has logged 5,064 hours in space.
Her work in space included a world-record-length extravehicular activity, or “space walk,” of 8 hours and 56 minutes, to install hardware to the external body of the laboratory module.
On STS-54 in 1993, Colonel Helms became the first
U.S. military woman in space.
Colonel Helms then served aboard the International
Space Station as a member of the Expedition-2 crew in
2001. She lived and worked aboard the ISS as a member of
its second crew. The crew, two American astronauts and
one Russian cosmonaut, launched March 8, 2001, aboard
STS-102 Discovery and successfully docked with the station March 9. She and her crewmates welcomed the visiting Soyuz crew that included the first space tourist.
Colonel Helms spent 163 days aboard the space station
and returned to earth with the STS-105 crew aboard
Discovery Aug. 22, 2001.
After a 12-year NASA career that included 211 days in
space, Colonel Helms returned to the Air Force in July
2002 to take a position at Air Force Space Command headquarters, Peterson AFB.



 

 

   

    

• Easy access to bases • District 49 schools
• Attached 2-car • Full landscaping

Models Open Daily
Barnes & Marksheffel

573-1200
anteloperidgehomes.com
*Special restrictions apply.

    ! $$ ) *# 

   !"#$%
&'("$ $ "$   $  $  
  "&(( ((($#  







 

! "

#
% %$


     !




  



10

MARCH 30, 2006

FEATURES

SATELLITE FLYER

www.schriever.af.mil

We’re Not Motor City!
Try Us First!
I Will Pay Anyone A $200 Cash Referral Fee To Bring Me A Buying Customer!

No Payments Until July 1! W.A.C.
‘02 VW GTI
#S-1356

218/mo

$

‘03 Ford F-150 4x4
#S1335

321/mo

$

‘04 F350 XLT Diesel

Powerstroke V8, Diesel, #S1334

527/mo

$

‘03 Dodge Caravan
#S1332A

211/mo

$

‘03 Dodge 3500 Diesel SLT
#S1290

423/mo

$

‘03 F-350 Crew Cab
Diesel, #S1317

506/mo

$

‘97 Chrysler Sebring LXI

120/mo

$

‘03 Dodge

‘01 Jetta VW
#S1355

201/mo

$

‘03 Land Rover Discovery
#S1361

365/mo

$

‘03 Chevy Venture
#S1350

172 /mo

$

‘98 Chevy 2500 4x4
#S1362

225/mo

$

#1373

#S1322A

180/mo

$

‘01 Pontiac Grand AM
#S1368

181 /mo

$

‘02 F150 E-Cab 4x4
#S1360

318/mo

$

‘05 Mercury Sable
#1427

240/mo

$

‘04 Jeep Liberty
#S1293

‘04 Toyota Tacoma Crew Cab

311/mo

$

354/mo

$

‘01 Pontiac GR AM GT

$

‘05 Cavalier

186 /mo

$

‘03 Honda Element

‘05 Ford Freestar
#S1345

$

‘99 Saturn SL1

#S1288

193/mo

#S1333

131/mo

$

‘99 Jeep Wrangler Sahara

#S1431

#S1323

229 /mo

440/mo

‘03 Jeep Grand Cherokee Laredo
$

#S1340

278/mo

$

Dually, Crew Cab, #S1305

254/mo

$

370/mo

‘04 F-350 Lariat

#S1430

273/mo

$

‘02 F-250 XLT 4x4

#S1361

‘98 Wrangler Sahara

#1248A

$

#1362

262/mo

$

‘02 Land Rover

#S1368

180/mo

$

‘98 Chevy 2500

#S1392

$

‘01 Ford Expedition
Eddie Bauer, #S1378A

263/mo

246 /mo

$

All Vehicles At Or Below Kelley Blue Book!

*Pictures are
for illustration
purposes only!

Wal Mart

Platte

Academy

Chelton

260-9900

X

Don Juan St.

508 Don Juan Ave.

SOUTH POINTE
SELECT

X Marks The Savings!
N

MARCH 30, 2006

SATELLITE FLYER

www.schriever.af.mil

11

Airman Battle Uniform ready for production
The new Airman Battle Uniform will
arrive in clothing sales stores beginning
in January 2007, said Air Force Space
Command Chief Master Sgt. Ron Kriete.
Many factors were considered in
developing the final uniform selection,
with the concern for Airmen being at
the top of the list, said Brig. Gen.
Robert Allardice, Air Force Deputy
Chief of Staff of Personnel.
“We were looking for a uniform
that would be easier to maintain,”
General Allardice said. “We wanted
to provide a uniform that the Airman
wouldn’t need to spend a lot of outof-pocket expenses to maintain.”
Also, Airmen’s feedback throughout
the process was beneficial in adding
new pockets on the uniform.
“We listened to the Airmen’s request
where they wanted pockets to hold small
tools and when they wear body armor
the existing shirt pockets are not
accessible or usable,” General
Allardice said.
The new uniform will have the four pock-

ets on the front of the shirt, and also a
small pencil pocket on the left forearm and two pockets on the lower
legs. Smaller pockets sewn inside
the side and breast pockets can
hold small tools, flashlights or
cell phones.
The new uniform design
is a pixilated tiger stripe with
four soft earth tones consisting of tan, grey, green and
blue.
The ABU will have a permanent crease and will be
offered in 50-50 nylon-cotton
blend permanent press fabric
eliminating the need for winter
and summer weight uniforms.
The new ABU will
“absolutely not” need to be
starched and pressed, the general said.
“Our uniform requirement
is we want a uniform that you
wash, pull it out of the dryer,
and wear it. This requirement

meets the ease and cost effectiveness needs
in maintaining a uniform.”
He added that in the long run it will save
Airmen money on dry cleaning costs.
“I tested this uniform,” he said. “I wash
it, take it right out of the dryer and wear it.
We don’t want people putting an iron to it.”
The fit of the uniform was also a concern
for Airmen.
“Were making them available in more
sizes to fit the body better,” he said. “We’ve
taken the time to produce more sizes and tailored them for men and women.”

The current projected mandatory wear
date for the new ABU is fiscal year 2011.
“This is the uniform of the future,”
General Allardice said. “Eventually, when,
enough of these uniforms are manufactured,
we will phase out the BDU and desert combat uniforms.”
The only thing that needs to be determined is if patches will be worn and the Air
Force chief of staff will make that determination soon, General Allardice said.
(Information compiled from Air Force
News Service and staff reports.)

Some other ABU accessory items:
– A tan T-shirt will be worn; Airmen
will be required to maintain one tan Tshirt with an Air Force logo on the front
and Air Force written on the back.
– Suede cowhide boots in matching
green-gray color; like the desert boot
these will be polish-free and available in
men’s and women’s sizes.

– The word color for the name, U.S.
Air Force, and rank is midnight blue;
nametapes and rank insignia background
will be tan and will be sewn on using a
matching tan color thread.
– The ABU adopts the battle dress uniform hat style for primary use and the
floppy hat design in some deployed areas.

Deployment dinner!
A deployment dinner is Wednesday at 4 pm at the Main Fitness
Center. For more information or to
volunteer call the Family Support
Center at 567-7393.
Schriever members and their
families go through the food line
at the deployment dinner Dec. 7.
About 60 Airmen and family
members came to Schriever’s
Main Fitness Center to eat. The
dinner is for Airmen who are
going to deploy, their families and
the family members of Airmen
who are currently deployed.
photo by Staff Sgt. Don Branum

1-2 bedroom 546 sq. ft. - 990 sq. ft.
Amenities:
A/C
Cable Ready
Fireplace
Dishwasher
Balcony/Deck/Patio
Full Size Washer/Dryer
Ceiling Fans
Pool
Playground

Come Worship with Us!
WORSHIP
SERVICES:
8:00 am Sunday
Full Breakfast on Sunday
after 8:00 am service

11:00 am Sunday
Senior Pastor
Reverend James H. McMearn

4008 Westmeadow Drive • Colorado Springs, CO

719-576-1892
Office Hours:
M-F: 8:30 am - 5:30 pm • Sat: 10:00 am - 4:00 pm
Sun: Closed

7:30 pm - 9:00 pm
Wednesday

New Jerusalem
Baptist Church
5485 Alegre Dr. • Fountain, CO • 390-5012
(near Ft. Carson at rear Gate #20)
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‘Dream it, dare it, do it’ —

NASA engineer shapes flight, minds
Staff Sgt. Don Branum
50th Space Wing Public Affairs
A team lead for NASA’s Constellation Program Office
proves Women’s History Month doesn’t always mean “yesterday”—sometimes, it means “tomorrow.”
Lisa Spence is deeply involved with the future of
manned space exploration. She visited Pikes Peak
Community College’s Centennial Campus March 21 to
share that future with members of the Colorado Springs
community.
She is the Functional Analysis Team Lead for the
Constellation Program Office Systems Engineering and
Integration Project. The Constellation Program is NASA’s
next-generation project to build spacecraft that will carry
astronauts and cargo to the International Space Station, the
moon and Mars.
“We are currently in the process of writing the mission
definitions and requirements for what the Constellation
Program will have to be able to do,” she said.
The Constellation Program’s first launch is planned for
2012, two years after the Space Shuttle’s final flight, Ms.
Spence said. During the two-year planned gap, Russian
Soyuz missions will ferry astronauts to and from the ISS.
The first lunar missions will take place around 2018,
with missions to Mars taking place perhaps eight to 10
years later.
Congressional oversight of NASA programs makes staying on-time and on-budget critical to the Constellation
Program’s survival, and nothing is more crucial to the
schedule and budget than properly defined system requirements.
“Properly defining requirements is what will make or
break a budget. All the actual work of physically building a
vehicle is going to be performed by contractors or subcontractors bidding against requirements that we levy. If they
have to make changes—or if we have to make changes to
the requirements—it costs a great deal more than it
should,” she explained.
The United States’ first trips to the moon during the
Apollo program in the 1960s and 70s were a catalyst for
Ms. Spence’s interest in science and space.
“There was a period of time when it was all so very
exciting,” she said about the Apollo launches. “We were
really going to the moon. I said that I wanted to be an
astronaut, but I didn’t really pursue that—I didn’t really
believe women had access to the non-traditional career
fields that of course we do.”
Though her passion was clear, Ms. Spence’s journey
from dreaming adolescent to NASA engineer was not
straightforward.
“I don’t think as a child or in high school or even college, I saw myself working for NASA,” she said. “I saw
myself as potentially being an inventor—more an inventor
than a systems engineer.”
After graduating from Harrison High School in
Colorado Springs, she went to Arizona State University,
where she graduated with a bachelor’s degree in chemical

photo by Staff Sgt. Don Branum

Lisa Spence, the Functional Analysis Team Lead for NASA’s Constellation Program Office Systems Engineering and
Integration Project, first became interested in space flight after watching the Apollo missions in the 1960s and 1970s.
engineering. She worked in the nuclear industry and in the
petrochemical industry before joining NASA in 1987 as a
space shuttle instructor.
After training several space shuttle crews, Ms. Spence
moved to the Space Station Training office, where she
developed training program concepts and materials for
what would become the ISS. As a flight lead in the Neutral
Buoyancy Lab, she supported astronaut training operations
and scheduled the laboratory’s resources. She was also the
flight lead for the STS-114 Return to Flight mission, which
involved close collaboration among NASA engineers and
members of the 22nd Space Operations Squadron here.
Ms. Spence said she wants to see more young women
get involved in NASA’s programs. It is a goal she shares
with Senior Master Sgt. Paul Dillon, who attended the
presentation with his daughter, Jena, a sophomore at Sand
Creek High School in Colorado Springs.
“We really enjoyed what (Ms. Spence) had to say,” said
Sergeant Dillon, who works for Air Force Space
Command’s Inspector General office. “My daughter is
really into math. I asked her if she wanted to come, and
she came.”
In addition to college presentations, Ms. Spence also

“Girls should take the initiative to
look for opportunities that they want
to take, not just the things other
people want them to do.”
— Lisa Spence
NASA Constellation Program Office
Systems Engineering and Integration Project
shares her knowledge and mentorship with girls from
younger age groups and a diverse range of backgrounds.
“I do a lot of speaking to girls ... who maybe come from
backgrounds where they don’t normally have access to the
opportunities that those of us who are more fortunate
would,” she said.
Several youth organizations have asked Ms. Spence to
bring a positive message to young girls.
“There are other opportunities out there,” she said.
“Girls should take the initiative to look for opportunities
that they want to take, not just the things other people want
them to do. I tell them, ‘Dream it, dare it, do it’—don’t let
someone else define your dream.”

NASA’s vision for future manned spaceflight

illustrations courtesy of NASA

The Crew Exploration Vehicle, one of several new space
vehicles for which Ms. Spence’s team is developing mission definitions and requirements, will begin flying to and
from the International Space Station in 2012, two years
after the last planned space shuttle mission in 2010.

NASA plans to return astronauts to the moon in 2018.
There, astronauts will research ways to use the moon’s
natural resources to establish a permanent presence on
the moon. They will also develop new technologies for use
in a manned spaceflight to Mars.

NASA’s vision is to launch a Mars mission between 2026
and 2030. Researchers are already working on new propulsion, power, crew transport and launch capabilities to
address the time required to travel to Mars, protection
from radiation during the long journey and other issues.
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OG ‘fights their weapon systems’ during first 2006 WORI
Staff Sgt. Don Branum
50th Space Wing Public Affairs
The first Wing Operational Readiness Inspection of
2006, held March 22 to 23, tested 50th Space Wing
readiness with an additional emphasis on the 50th
Operations Group’s ability to fight its weapon systems.
“The (exercise evaluation team) members who wrote
the scenarios gave us very integrated events that forced
us to do things we’ve never done before,” said Lt. Col.
Lee-Volker Cox, 50th OG Deputy Commander and acting Battle Staff Commander during the first day of the
exercise.
Details about the scenarios were withheld for operational security reasons, but 50th OG’s overall response
was positive, Colonel Cox said.
“The scenarios were designed to force us to think in a
new way, and we did very well,” he said. “Exercises like
this are essential because in any future conflict, we need
to ensure we can provide effects to the war fighter.
“It was really impressive to see everyone come together and focus on ensuring we continued to provide effects
to the theater. No one else in Air Force Space Command
is doing it like this—Team 5-0 is really on the leading
edge,” he said.
“We need to identify threats to our systems and capabilities; this exercise forced us to look across squadrons
to identify those threats and the capabilities that were
being impacted,” he said.
“They haven’t seen anything yet,” warned Lt. Col.
Stephen Mitchell, 50th Space Wing Inspector General.
“We never really exercised operations like we did this
time,” he added. Previous exercises had tested base readi-

ness to a large extent but had not thoroughly tested operational readiness.
“The operational side of the exercise went really
well,” Colonel Mitchell said. “Plus, considering it was a
scenario like no one has seen before, they did pretty
well.”
The new operations focus ties back to a briefing Col.
John Hyten, 50th SW Commander, gave during a commander’s conference at Peterson Air Force Base earlier in
2006. The wing aims to establish a wing operations center in the future that will improve the base’s ability to
fight the weapon systems.
“What’s life going to be like in the future for the wing
in terms of operations, and how do we best posture ourselves for that future?” Colonel Mitchell asked. “We set

them up this time so they can start thinking along those
lines, even though they’re not organized along those lines
just yet.”
The exercise also tested a number of base readiness
areas, including building evacuations, suspicious packages and tornado response. Evaluators incorporated contract guards with AKAL Security, Inc., into scenarios as
well. Colonel Mitchell noted American Medical
Response’s notable support during the exercise and the
exceptional skill of the base’s first responders in each
scenario.
“The teamwork throughout the base was outstanding,”
the colonel said. “I saw a lot of great things happening. I
was very, very pleased with the base’s level of readiness
overall.”

photo by Staff Sgt. Don Branum

Moulage is be crudely defined as the art of making people
look gory: the makeup is used to simulate bruises, cuts
and burns. Airmen with the 21st Dental Squadron here
applied moulage Friday to approximately 15 people who
later were "victims" during a tornado exercise.

photo by Kim Kruis-Johnson

Tech. Sgt. Gregory Donmoyer, 50th Security Forces
Squadron, administers a field sobriety test to an Airman
near the Enoch Road Gate during a Wing Operational
photo by Alex Groves
People taking shelter in the DeKok Building apply first aid to an "injured" Airman during a tornado exercise March 23.
Readiness Inspection here March 23.
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Mexican Baked Chicken, Fish Portions, Swiss Steak with Brown Gravy
Crispy Baked Chicken, Beef Cannelloni
Chicken Breast Parmesan, Baked Tuna and Noodles
Country Style steak, Baked Fish, Baked Chicken

* Menu subject to change without
notice based on availability.

Lemon Baked Fish, Pork Schnitzel, Beef Cannelloni
Caribbean Jerk Chicken, Beef Porcupines, Chicken Enchiladas
Liver and Onions, Spaghetti with Meat Sauce, Orange-Spiced Pork Chops

Other Eats & Treats:

High Plains Café
Outdoor Recreation Office
AAFES Shopette

Trina’s Diner
Falcon’s Nest
Blimpie

FYI
PADD update

2006 AA/PI volleyball tournament

Airmen must designate one immediate family member as the person authorized to direct disposition of their
remains should they become a casualty.
The PADD designation will become a part of the
member’s Record of Emergency Data as required by law.
Most Airmen will add their PADD information to
their virtual Record of Emergency Data by following the
instructions in the Virtual MPF.
Personnel at deployed locations need to contact their
personnel support for contingency operations team to
update their record.
For more information or for questions concerning the
PADD designation, call the Air Force Contact Center at
(800) 616-3775.

Peterson Air Force Base will be hosting the 2006
Asian American/Pacific Islander volleyball tournament
in the Main Fitness Center May 12. Teams, regardless of
playing level, from Schriever, the United States Air Force
Academy, Cheyenne Mountain Air Force Station and Fort
Carson are invited. This will be an “All Day” event.
So, form your teams, start practicing and contact your
Schriever AA/PI representatives to sign up.
Call or send an e-mail message to Staff Sgt. Ty Araki,
50th Operation Support Squadron, at 567-6693 to get
your team on the schedule.
For more information, contact Florine Horario, 50th
Mission Support Squadron, at 567-4987 or at
florine.horario@schriever.af.mil.

22nd SOPS chili fundraiser sale

Meal surcharge explained

The 22nd Space Operations Squadron will be having
a chili sale Friday, from 10:30 a.m. to 1:00 p.m. in
Building 300, rooms 122A and B located behind the
auditorium.
Stop by for a bowl of chili, cornbread and soda for
$4.
There will be many different kinds of chili to choose
from including Hot Green Chili.
Come out and enjoy and help support the Pathfinders
Social Committee.
For more information, contact Brenda Boelter of 22nd
SOPS at 567-2909 or at brenda.boelter@schriever.af.mil.

Anyone not entitled to essential station messing, with
the exception of dormitory residents, must pay a 33-percent surcharge on meals at the Satellite Dish Dining
Facility in accordance with Department of Defense regulations. The surcharge is standard for all Air Force dining
facilities and is added to offset the costs of replacement
food service equipment, supplies and contract services.
The surcharge is the same, regardless of rank or
employment category.

New bus hours
Effective Saturday, the hours of operation for bus
passes and applications will be on Tuesdays, Wednesdays
and Thursdays from 7:00 to 9:00 a.m. and 12:00 to 2:00
p.m.
Passes may be picked up and applications may be
filled out in Building 300, room 333, only during these
posted hours.
For more information, contact Staff Sgt. Monica
Gendron, 50th Logistic Readiness Flight, at 567-7533 or
at Monica.gendron@schriever.af.mil.

LAN Helpdesk resets CAC PINs
Schriever local area network users who need their
Common Access Card Personal Identification Numbers
reset can have this done at the LAN Helpdesk here in
Building 301, room 211.
Customers whose e-mail address has changed or who
cannot reset their PINs at the LAN Helpdesk must visit
the military personnel flight’s customer service desk in
the DeKok Building here to update their information.
For more information, contact MPF customer service
at 567-5900.

THE ONLY SOURCE FOR ALL YOUR
BATTERY & CHARGING NEEDS
Batteries For Everything

10% OFF
with
ID
Military

Auto • Truck • RV • Marine
• Alarm • ATV • Golf
• Motorcycle • Solar • UPS
4865 E. Galley Rd.
573-4663
800-339-0925
Fax: (719) 573-1615

www.hensleybattery.com

M-F 7:30am-5pm • Sat 9am-12 Noon

MPF services go on-line
The following services that were previously offered at
the Military Personnel Flight will now be offered on the
Virtual MPF Web site effective Friday: Enlisted retraining, Board of Correction of Military Record (BCMR)

requests and accession processes for officers and prior
enlisted (sister services and prior service) members.
The vMPF Web site should be the first stop for these
services. If a servicemember has problems accessing the
vMPF Web site, the member should contact his commander support staff. The MPF will assist servicemembers if they are unable to get assistance from their commander support staff.
For more information, contact Master Sgt. Timothy
Kelley, 50th Mission Support Squadron at 567-2006.

Elitch Gardens tickets available
Purchase tickets now at the Outdoor Recreation
office, Building 300, room 133, for Joining Forces at Six
Flags Elitch Gardens April 15, from 10 a.m. to 6 p.m.
All military, Department of Defense civilians, retirees,
reservists and contractors stationed here can purchase
tickets through ODR for $19.
The ticket includes a free meal deal and a return ticket for use in September or October. Children ages 3 and
younger are free.

Final tax day is April 15
Have you filed your 2005 tax returns? Best not wait
until the last minute; it is recommended they be filed by
April 15.
If you would like free assistance, contact a Volunteer
Income Tax Assistant. Their names are on posters at the
north portal entrance, by the entrance to the Satellite
Dinning Facility and in the lobby of the DeKok Building.
You may e-file for free by using the IRS Web site,
www.irs.gov/e-file.

Child Abuse Prevention Month
April is Child Abuse Prevention Month, and
the Family Advocacy office at Peterson Air Force
Base is hosting classes that focus on developing
children into healthy adults.
The Essentials of Discipline
• The Toddler and Preschool Years: April 14,
11:30-12:30 a.m.
• The Middle Years (ages 5-12): April 21,
11:30-12:30 a.m.
• The Teen Years (Ages 13-18): April 28,
11:30-12:30 a.m.
Caught in the Middle: Understanding
Children of Separation and Divorce
• Explaining Separation & Divorce; Grief &

ACADEMY
CHILDREN’S
DENTISTRY
• Certified pediatric specialist
• Graduate specialist in pediatric dentistry
from the University of Missouri.
PROUD TO BE A TRIWEST PROVIDER

Robert Dean Thoman, D.D.S.
1304 N. Academy Blvd • 596-2097

Loss; Handling Changes (Part 1): April 11, 5:308:30 p.m.
• Increased Family Responsibilities,
Loneliness, Building a Support System,
Parenting Plan (Part 2): April 18, 5:30-8:30 p.m.
Stepping Stones for Step-families
* Myths & Realities; The Emotional Journey;
Strengthening as a Couple (Part 1): April 19,
5:30-8:30 p.m.
• Understanding the Children; Building &
Maintaining Family Relationships; Working
Across Households ( Part 2): April 26, 5:30-8:30
p.m
For more information, call the Family
Advocacy office at Peterson AFB 556-8943.
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