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Adopt-a-highway
needs Volunteers
The Schriever Top 3 will
hold a cleanup effort near
Highway 94 and Space
Village Road Friday at noon.
To volunteer, contact
Master Sgt. Larry
Barrentine, 50th Security
Forces Squadron, at 5675972.

Volleyball team
needs base players
Schriever is looking for
volleyball players for the
annual inter-base tournament
at Gym 1 in the Peterson Air
Force Base Fitness Center
Friday at 8:30 a.m.
This year’s tournament
will be a combined effort
between Peterson and
Schriever.
To compete or for more
information, contact
Staff Sgt. Ty Araki, 50th
Operations Support
Squadron, at 567-2750.

Gates to close for
maintenance
The Enoch Road Gate
will close May 15 to 18, and
the Irwin Road Gate will
close May 22 and 23 from 7
a.m. to 4 p.m. for vehicle
barricade maintenance.
The West Vehicle
Entrapment Area will also be
closed May 24 and May 25
for maintenance.

Headphones not
allowed on base roads
Wearing portable headphones, earphones or other
listening devices while operating a motor vehicle or
while running, bicycling,
skating or skateboarding on
roads on DOD installations
is prohibited.
Use of those devices
impairs driving and masks or
prevents recognition of emergency signals, alarms,
announcements, the approach
of vehicles and human
speech.
For more information,
contact 50th Space Wing
Safety office at 567-4236.

Weekend
Outlook

photo by Staff Sgt. Don Branum

‘To Honor with Dignity’
Members of the Air Force Honor Guard present a drill team demonstration near Building 300 here Wednesday morning. The Air Force
Honor Guard, based at Bolling Air Force Base, Md., visited Schriever to recruit Airmen between the pay grades of E-4 and E-7. Airmen
interested in joining should call the Air Force Honor Guard at DSN 754-6210.

Force shaping board results released
PETERSON AIR FORCE BASE, Colo.
– The Air Force has released the results of the
2006 Force Shaping Board, affecting lieutenants in the 2002 and 2003 accession year
groups.
The Force Shaping Board is designed to
enable the Air Force to meet mission requirements within budget constraints and to provide Combatant Commanders with the right
mix of ready and fully trained Airmen. The
board convened in April 2006 and was a
Secretary of the Air Force–authorized central
board conducted at the Air Force Personnel
Center at Randolph Air Force Base, Texas.
The force shaping board selected 1,240 out
of 2,083 officers in the 2002 and 2003 accession year groups for retention. The affected
officers were personally notified by their senior raters of their retention status May 10.
“While the results of this board are great
news for some, we must remember that there
are others who didn’t receive the results they’d
hoped for,” said Lt. Gen. Frank G. Klotz,
AFSPC Vice Commander. “To those Air Force
professionals who received disappointing

news, I offer my best wishes, knowing you
will no doubt continue to succeed in whatever
new endeavors you undertake. My sincere
thanks to all our Airmen for your dedication
and support to the Air Force and Air Force
Space Command.“
Officers not selected for retention will be
separated no later than Sept. 29.
Master Sgt. Edward Jordan, Air Force
Space Command Manpower and Personnel,
said the force shaping process is necessary to
help meet the Air Force’s end strength goals.
“The intent is to properly shape the future
force by retaining the officers we need to do
the mission today and to develop the future
leadership of the Air Force,” Sergeant Jordan
said.
Officers not selected for retention are still
eligible to apply for the Palace Chase or the
Blue to Green programs. Palace Chase applicants accepted into the Guard or Reserve may
avoid a break in service provided they apply
by Aug. 1, according to a May 3 AFPC news
release. The Blue to Green program offers eligible officers the opportunity to transfer to the

Friday

Saturday

Sunday

High 79
Low 48

High 78
Low 49

High 71
Low 47

INSIDE

Army, but applicants must submit their packages by June 15.
Those who wish to continue to serve, but
not in uniform, may apply for civil service
employment. Interested officers should visit
the Office of Personnel Management Web site
at www.usajobs.opm.gov for more information.
Officers are entitled to post-separation
benefits and services such as transitional
healthcare coverage for 180 days, permissive
temporary duty and an expanded opportunity
to participate in the Montgomery GI Bill.
Officers should contact their base family support centers for more detailed information
regarding these benefits and available transition resources.
For more information on the Blue to Green
program call DSN 665-2758 or e-mail
afpc.dpprs@randolph.af.mil. Palace Chase
information is available by calling DSN 6653758 or by e-mail at palacechase@
randolph.af.mil. For the latest information on
force shaping, visit http://www.afpc.randolph.af.mil/retsep/forceshaping/shape.htm.
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What can Schriever
do to be more
environmentally
friendly?
photo illustration by Staff Sgt. Don Branum

If driving on Highway 94 has you seeing red, you might have road rage. Remember that many other drivers on the
road during your commute to Schriever are your co-workers and wingmen. A little introspection to correct dangerous driving habits that endanger or provoke other motorists will go a long way to ensure individual safety.

Melissa Trenchik
50th Civil Engineer
Squadron

ROAD RAGE: Is it in you?
Master Sgt. Michael Sawyer
50th Contracting Squadron
As compelled as I’ve felt to write
this commentary, I’ve been procrastinating for weeks. It’s like scheduling a root canal; you know how
important it is but just can’t seem to
find the time.
Having only been stationed at
Schriever since November 2003, I
haven’t experienced a lot of
Highway 94 driving. Compared to
others who have worked out here
since dirt was discovered, I’m rather
green but have seen my share of
near-disasters: Drivers tailgating so
close I can see the bugs on their
bumper in my rear view mirror;
drivers passing me on solid yellow
lines while I’m traveling the speed
limit; drivers literally racing to the
top of Garbage Hill in the passing
lane and then squeezing out drivers
who need to merge.
Notice the common word in
those examples: drivers. I wish I
knew what jobs they have, where
getting to work 37.2 seconds faster
than me brings them such joy.
Don’t get me wrong - I enjoy the
job I have, but I would crosstrain
quicker than a rat on a potato chip if
I was guaranteed their job.
When you consider Highway 94
is a two-lane road, the blinding
morning sun glare, tired shift workers, large trucks and school buses
entering and exiting the highway,
and everything else distracting you
then you understand that adding
aggressive driving to the equation
doesn’t compute.
Aggressive drivers need to realize the dangers they pose to other
motorists. Perhaps instead of drinking from the Fountain of
Knowledge, they only gargled.
According to the National
Highway Traffic Safety

Administration Web site, aggressive
driving is the operation of a motor
vehicle in a manner that endangers
or is likely to endanger persons or
property. It also reports aggressive
driving can easily escalate into an
incident of road rage.
Once, a driver, who obviously
had the attention span of Daffy
Duck when the two-second rule was
taught in drivers ed, tailgated me for
miles.
He eventually had enough and
illegally passed me, racing off into
the sunrise toward the base. Because
he hit a red light at Curtis Road and
Highway 94, we found ourselves
staring at each other at the Enoch
Road Gate.
Looking back, I should have held
my tongue; but since I was feeling
froggy, I made a sarcastic comment.
The guy began yelling and proceeded to get out of his vehicle with the
apparent intent to make my children
fatherless. He was in no danger as I
don’t whup anyone until I’ve had
my first cup of coffee … (translation: good thing the 50th Security
Forces Squadron was there for me!).
What if he “blows a gasket” on
Highway 94 at 60 mph while following a young Airman with two
toddlers in the back seat? Or tailgates someone who doesn’t like it
and who solves the problem by
intermittently slamming on the
brakes. Yeah, that’ll teach him …
and send somebody to Boot Hill.
Not sure if you have aggressive
driver tendencies? Review the following questions found in the
Colorado Drivers Handbook.
Do you:
1. Mentally condemn other drivers as incompetent and stupid?
2. Make negative comments
about other drivers to those riding
with you?
3. Close up space to stop others
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motorists from merging or changing
lanes?
4. Tailgate a driver to get them to
speed up or get out of your way?
5. Angrily speed past another
driver?
6. Make an obscene gesture at
another driver?
7. Pursue another vehicle to
express your anger?
Answer yes to even one question,
and you qualify as having aggressive driver potential. I must admit
having that potential after giving
honest answers to the first two questions.
So what are our options to avoid
this label? The CDH suggests you
leave a few minutes earlier, play
music you enjoy, keep your cool,
and let drivers merge even if they’ve
done something stupid. If none of
these work for you, puh-lease do us
all a favor and ride the bus!
What should you do if faced with
an angry motorist? A simple raise
of the hand in a sincere, apologetic
gesture often defuses the situation.
Is giving an apology so difficult
when compared to the negative outcomes that are possible? Remember
that spending mere seconds
involved with an enraged driver can
change your life and the lives of
those riding with you forever.
Road rage and aggressive driving
are two traits the DOD can do without. Military personnel, government
civilians and contractors are all
teammates, and as such, we should
all strive to be patient and courteous
to each other on the road.
A little introspection to correct
dangerous driving habits that endanger or provoke other motorists will
go a long way to ensure individual
safety and mission success.
The CDH tells us sharing the
road means “getting along, not
ahead.” Indeed, words to live by.

Ed Parsons, Chief of Public Affairs
Capt. Jean Duggan, Chief of Internal Information
Staff Sgt. Olenda Peña-Perez, Editor
Staff Sgt. Don Branum, Writer
Skip Grubelnik, Layout and Design
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COL. JOHN HYTEN, 50TH SPACE WING COMMANDER

“Set monitors and
computers to power
down when not in
use.”

Staff Sgt. Adrian
Fernandez
1st Space Operations
Squadron

“Set up recycling centers for each squadron
or in a convenient and
obvious location.”

Senior Master Sgt.
Fred Davies
Family Support Center

“Adopt passive solar
building principles for
new buildings, to
include south-facing
windows, overhangs to
keep windows from
overheating and thermal masses inside buildings to absorb heat during the day and slowly
release it at night.”

Airman 1st Class
Angela Pudenz
1st SOPS

“Replace Styrofoam
with paper products for
food and beverage containers.”

Commander’s Hotline
E- MAIL : C OMM G RAM HL@S CHRIEVER . AF . MIL
Schriever’s Commander’s
Hotline is brought to the base by
Col. John Hyten, 50th Space Wing
Commander.
It provides a communication tool
for people to obtain information and
assistance in making Schriever a better place to work.
Colonel Hyten asks that, before
you e-mail the Commander’s
Hotline, please try to resolve your
problem through the responsible
agencies listed here.

AFOSI.................................567-5049
Chaplain..............................567-3705
Child Development Center..567-4742
Clinic...................................567-4455
Civilian Personnel...............567-5799
Contracting..........................567-3800
Finance................................567-2009
Fitness Center......................567-6628
Inspector General................567-3764
Law Enforcement Desk.......567-5642
Military Personnel...............567-5900
Public Affairs......................567-5040
Safety...................................567-4236
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50th OG gives CC early farewell bash
Col. Kevin McLaughlin to become Buckley AFB vice commander in June
Staff Sgt. Don Branum
50th Space Wing Public Affairs
Members of the 50th Operations Group
and their families wished the 50th OG
Commander a fond, if early, farewell
Saturday during a picnic at the U.S. Air
Force Academy.
Col. Kevin McLaughlin will surrender
the group’s guidon to Col. Clinton Crosier,
Office of the Secretary of Defense
Directorate of Operations, in a ceremony
scheduled for 2 p.m. June 9.
Saturday was the closest day to the ceremony that was convenient for the colonel,
group members and their families, said Lt.
Col. Lee-Volker Cox, 50th OG Deputy
Commander.
The group commanders stood to thank
Colonel McLaughlin for his support of
their missions. Colonel Cox delivered a
message on behalf of Lt. Col. Gary Henry,
50th Mission Support Group Commander,
who could not attend. Each commander
who spoke had glowing praise about
Colonel McLaughlin’s leadership and
vision.
“This is my first job in Air Force Space
Command,” said Col. Dave Uhrich, 50th
Network Operations Group Commander. “I
would be doing much more poorly without
the mentorship and support of Colonel
McLaughlin.”
“Between us, we’ve been in the space
business for more than 40 years, but we’ve
never been assigned to the same place at the
same time,” said Col. John Hyten, 50th SW
Commander. “(Colonel McLaughlin’s)
vision of where he wanted to go was very

similar to mine, and I knew it would take no
time at all (after assuming command) to
figure out where we want to go together.”
The McLaughlin family was also an
important part of the group. “Colonel
McLaughlin does not come alone—he
brings an entire team with him,” said
Michelle Cox, Colonel Cox’s wife.
“His wife and family are spectacular,”
Colonel Hyten said. “We know that because
his wife, Victoria, is everywhere.”
Colonel McLaughlin said he was
pleased to see the turnout, especially
among 50th OG family members, for the
picnic.
“To have everyone together for this is
exactly what I wanted,” he said. “As I look
out and see the children and the spouses, I
know you see from the other side how hard
your spouse works. I appreciate the support
you give to the OG and the Air Force.
“This is a special calling. We are the
United States military—the nation depends
on our hard work and dedication, and we
couldn’t do it without your support,” he
said.
The colonel looked back at the history
of teamwork between 50th OG and 50th
NOG.
“Colonel Uhrich and I call each other
‘Brother Kevin’ and ‘Brother David,’” he
said. “While you’d think there would be
some competition between the two groups,
that’s really not the case. We’re responsible
for two symbiotic parts of the wing mission; every time we’ve ever needed support
from NOG, we’ve had it.”
He also reflected fondly upon his time at
Schriever.

photo by Staff Sgt. Don Branum

Col. Kevin McLaughlin receives a copy of the Constitution from Col. John Hyten, 50th Space
Wing Commander, during a picnic at the U.S. Air Force Academy Saturday. Col. McLaughlin
will surrender the group’s guidon to Col. Clinton Crosier, Office of the Secretary of Defense
Directorate of Operations, in a ceremony scheduled for 2 p.m. June 9.
“The last two years have been the most
rewarding two years I’ve had as an Air
Force officer,” he said. “I’ve never been
more honored to be with a team that is not
only the best in the world but is driving
changes that will affect AFSPC and will
affect the business
“I’ve been blessed with two great bosses—Col. (Suzanne) Vautrinot as well as
Colonel Hyten. Their leadership set the bar
high,” he said. “Our youngest troops are

seeing the change in our business, and
they’re excited to see it.
“I can’t think of a better senior leadership team—colonels and chiefs—anywhere
I’ve ever gone. You never have to watch
your back here, because someone else is
watching it,” he said. “A big part of my
heart is inside the restricted area at
Schriever and always will be, even if I
never get the chance to be stationed out
here again.”

1675 Long Street, Bldg. 1117, Education Center
Fort Carson, CO 80913

(719) 576-6858 • colorado.springs.center@erau.edu

CLASSES START MAY 30, 2006!

Military
Students
Did you know...
You may qualify for
ERAU’s scholarship
program?
Ask us about the

EMBRY-RIDDLE
EXCELLENCE
AWARD
Scholarship

Don’t Miss Out!!!

Going TDY?
Moving?
Deploying?
You can earn your Embry-Riddle
degree from start to finish

Anytime, Anyplace, Anywhere

Ask About

NEW
Certificate in

Security & Intelligence

REFER A FRIEND = $50 CASH GIFT

Now 3 Locations
Schriever AFB,
Fort Carson
and
Denver
Degrees and Certificates
in Management, Aeronautical
Science, Space Operations,
Logistics, Occupational
Safety

ERAU premium gifts are available for students
who refer new students to Embry-Riddle!!
See center staff for details!
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Congratulations Schriever award winners
Editor’s note: If you would like to see
someone mentioned in a “Kudos” column,
e-mail
flyer@schriever.af.mil
titled
“Kudos” with information you would like
to have included in the article.

Junior ROTC visitation trips to university
detachments.
AFCOMAP is a nationally recognized
program at Air Force bases around the
world. It was founded in June 1989 and
chartered by the Air Force’s then Chief of
Staff, Gen. Ronald Fogleman, and
Secretary of the Air Force, Sheila Widnall
in 1994.

THE GENERAL DANIEL
“CHAPPIE” JAMES AWARD
The Pike’s Peak Air Force Cadet Officer
Mentoring Action Plan Chapter has garnished four annual National awards. There
are currently 15 chapters at 15 Air Bases
CONUS wide consisting of approximately
500 members.
Lt. Alison Wilson, 3rd SOPS/DOOD,
won The General Daniel “Chappie” James
Award. This award is presented annually to
a junior officer (O-3 and below) in good
standing who excels in the demonstration
of leadership in accomplishment of goals
and objectives of AFCOMAP.
AFCOMAP is a non-profit organization
comprised of active-duty field grade and
company grade officers, retired officers,
cadets and civilians. The program assists
new officers and graduating cadets with
their transition into the active duty Air
Force. It promotes retention of minority

AFSPC COMMAND POST
CONTROLLER OF THE YEAR

Lt. Alison Wilson
officers and fosters professional enhancement among all officers, regardless of
background.
AFCOMAP members make a formal
commitment to mentor and be mentored,
according to program officials.
This mentoring structure provides guidance and feedback in a “no-fault environment” that includes leadership development exercises, forums and ROTC and

21st Medical Group

HCAC to be
held Monday

The 21st Medical Group invites members
of the Schriever community to its first
Schriever Healthcare Consumer’s Advisory
Council meeting Monday at 3 p.m. in the
DeKok Building’s Wing Conference Room.
This town hall meeting affords 21st MDG

A junior controller with the 50th Space
Wing Staff here was recently recognized as
Air Force Space Command’s Command
Post Controller of the Year for 2005.
Airman 1st Class Adrienne Gallegos
outshone 60 other command post controllers around AFSPC with outstanding
performance during Schriever’s 2005
Operational Readiness Inspection and her
everyday contributions to the 50th SW
Command Post’s mission, according to her
award nomination package.
Her 100-percent score on a closed-book
emergency-action test during the ORI
earned the recognition of then-50th SW
Commander Col. Suzanne Vautrinot. She

customers an opportunity to express their concerns, ask the medical staff questions and provide feedback on their healthcare plans, said
Col. Mark Allen, 21st MDG Commander.
Colonel Allen, squadron commanders and
other 21st MDG staff members use this forum
to update the base community on squadron
operations, healthcare program enhancements

Airman 1st Class Adrienne Gallegos
also coordinated and monitored approximately 15 space tasking orders supporting
Operation Iraqi Freedom.
Airman Gallegos supported her fellow
Airmen and the Schriever community
through volunteering in the Enlisted
Against Drunk Driving program and sponsoring two new Airmen to the base.
She holds a Community College of the
Air Force degree and a bachelor’s degree in
business administration.

and changes to the healthcare system.
Colonel Allen said he particularly encourages commanders, first sergeants and unit
health monitors to attend. Spouses are also
welcome.
For more information, contact the 21st
MDG beneficiary counselor and assistance
coordinator at 556-1016.
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AFSPC celebrates
10 years of MSX
Capt. Joe Macri
Air Force Space Command Public Affairs

photo by Staff Sgt. Olenda Pena-Perez

What is that?
To celebrate Asian Pacific American Heritage Month, the 50th Space Wing Command Chief
Master Sgt. Clarence Moore, reads to a preschool class at the Schriever Child Development
Center May 4. About 25 Schriever members have volunteered to read and teach the children
about AA/PI heritage throughout the month of May at the CDC.

PETERSON AIR FORCE BASE, Colo. — Air Force Space Command
celebrated the 10th anniversary of the Midcourse Space Experiment satellite
April 24 at affiliated locations around the nation.
“(AFSPC) is able to provide a direct benefit to the war fighter through the
MSX system. This is a testament to the amazing team that conceived,
designed, built and operates this amazing spacecraft,” said Col. Joe Squatrito,
chief of AFSPC’s space superiority division.
MSX was originally a Ballistic Missile Defense Organization (now the
Missile Defense Agency) experiment with a design life of four years.
Command leadership realized the potential of the space surveillance capabilities inherent with the Space Based Visible sensor and assumed ownership
from BMDO Oct. 2, 2000.
The organizations that participated in the celebration were those engaged
in the delivery and operation of the satellite and include AFSPC, the MDA,
the Applied Physics Lab at Johns Hopkins University who built the spacecraft
and some of the instruments on it, the primary sensor builder at the
Massachusetts Institute of Technology Lincoln Laboratory and the Utah State
University Space Dynamics Laboratory.
The MSX is the only satellite that can “see space from space,” enabling the
command to track and catalog objects in space to provide U.S. Strategic
Command with increased space situation awareness. The satellite has tracked
more than 4,800 objects since its initial launch.
MSX contributed to multiple scientific research efforts to include experiments on global change of atmospheric gases, studies of the chemistry and
physics over the poles, gathering data on space contamination and debris, and
looking at astronomical phenomena such as the Hale-Bopp comet.
“Under the guidance of (AFSPC), the MSX team has continued to keep the
satellite operations a vital part of the command’s space situational awareness
mission, while also significantly contributing to the advancement of science,”
said retired Brig. Gen. Duane Deal, Director of National Security Space
Programs at the Applied Physics Laboratory, Johns Hopkins University. “Few
teams and satellites can proudly point to making critical contributions to meet
both national security and scientific needs.”
The exact lifespan of MSX remains unknown, but all involved in the project express a desire to see it continue operations for many years to come.

Where will your future take you?
Enroll at Troy University to earn your
Master of Science in Management or
Master of Science in International
Relations. Civilians and military
welcome at our two Sites in Colorado
Springs. The uptown Delmonico and
Ft. Carson Sites offer:
• Graduate degrees on-site through
convenient night and weekend
classes
• Affordable tuition
(VA, TA and Financial Aid also
accepted)
• 5 terms per year – Earn your
degree faster
• 100% ONLINE undergraduate
courses available
PAFB office hours:
Tuesday 0830 - 1100
AFA office hours:
Appointment Only

A future of opportunities.

NOW REGISTERING FOR OUR UPCOMING TERM
Colorado Springs North (719) 265-TROY • Ft. Carson (719) 526-8073
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CSAF selects new ‘top chief’
Air Force Print News
WASHINGTON, D.C. — Air Force Chief
of Staff Gen. Michael Moseley has named the
Command Chief Master Sergeant for Pacific
Air Forces to succeed Chief Master Sgt. Gerald
Murray as the 15th chief master sergeant of the
Air Force.
Chief Master Sgt. Rodney McKinley will
assume his new position July 1, following
Chief Murray’s retirement ceremony June 30.
“Chief McKinley is a tremendous leader
with an impressive array of expeditionary and
combat experiences to help him steer our
Airmen and serve as my partner,” General
Moseley said. “We were blessed to have a number of exceptionally well-qualified candidates
for the position.
“While the decision was not an easy one, I
feel we have the right person to lead our enlisted force during this time of a long war on terrorism, recapitalization and transformation. I
look forward to working with him,” the general
added.

Chief McKinley originally joined the Air
Force in 1974, took a break in service in 1977,
attended college and re-entered the Air Force in
1982.
Chief McKinley’s career includes assignments in the medical, aircraft maintenance and
first sergeant fields. He has also served as the
command chief master sergeant of the 86th
Airlift Wing at Ramstein Air Base, Germany;
1st Fighter Wing at Langley Air Force Base,
Va.; 379th Air Expeditionary Wing in
Southwest Asia; and 11th Air Force at
Elmendorf AFB, Alaska.
The office of the chief master sergeant of
the Air Force represents the highest enlisted
level of leadership, provides direction for the
enlisted corps and represents their interests to
the American public and all levels of government. The chief master sergeant of the Air
Force serves as a personal adviser to the Air
Force chief of staff and secretary of the Air
Force on all issues regarding the welfare, readiness, morale, proper utilization and progress of
the enlisted force and their families.

U.S. Air Force photo

Chief Master Sgt. Rodney McKinley, shown here shaking hands with Airmen, has
been selected as the 15th chief master of the Air Force by Air Force Chief of Staff
Gen. T. Michael Moseley. He will replace Chief Master Sgt. of the Air Force Gerald
Murray on July 1, following Chief Murray's retirement ceremony June 30. Chief
McKinley currently is the command chief master sergeant for Pacific Air Forces.

Air Force mandates virtual out processing
RANDOLPH AIR FORCE BASE, Texas — All
Airmen undergoing permanent change of station moves,
retirements or separations are now required to use the
virtual Out-Processing, or vOP, application through the
virtual Military Personnel Flight.
Airmen can enter the vMPF by logging onto the Air
Force Personnel Center’s secure Web site,
https://www.afpc.randolph.af.mil/afpcsecure, where they

can view their vOP checklist from the individual actions
menu.
They can also reach the vMPF through the Air Force
Portal at https://www.my.af.mil.
The vOP checklist will include requirements based on
the Airman’s unit and other associated base agencies,
such as the transportation management office, finance,
medical clinic and Tricare. The checklist will also

include the timeframe required for clearing actions at
each location. The online process will also eliminate
paper checklists and most in-person out-processing
requirements.
Bases not already using the vOP system will be
required to transition to it no later than May 30.
For more information, contact the Schriever Military
Personnel Flight at 567-5900.

Someday, you'll find a community
you can call "home".

Beazer Homes is pleased and proud to be a part
of the Colorado Springs community!
Visit any Beazer Homes community and receive

$5,000 to $10,000 in Incentives*
ASK ABOUT OUR $1 V.A. MOVE-IN SPECIAL!

3x8

$10,000 Incentive!

To find your brand new home in a community that's right for you,
and
see the map or visit beazer.com.
Po w

83

Chapel Hills

e

Patio
Homes
From Washer
the Mid
$300's
Includes
Refrigerator,
& Dr
yer

2 Wolf Ranch ~ NEW PHASE OPEN!

P arkway
Research Pkwy

719.260.9889
From the Low $300's

2

1
Jamboree

Woodmen Road

5

Powers Blvd

venue
on A
uti
Const it

Union Blvd

ro
n

A
y Blvd
dem
ca

24 Cimm
a

3

Marksheffel Road

Union Blvd

Rd

Nevada Ave

W oodmen

719.636.1984
G.E.
APPLIANCE PACK AGE**

sB
.

Bri ar
ga
t

FREE

er

lvd

Air Force
Academy

1 Sweetwater Ridge ~ OPENS SOON!

24

3 The Gables ~ 4 MODELS OPEN!

719.886.4250
Homes from the Mid $200's
4 Claremont Ranch - 3 NEW MODELS!

719.573.5227
Homes from the Low $200's
2 Story Townhomes from Low $100's

4

5 Lowell Neighborhood

719.636.1984
3 Story Townhomes from Upper $100's

24

Fountain

719.473.6693
Townhomes from the Mid $100's

Peterson
Air Force
Base

7

Drennan
Blvd

83

Powers

heffel Road
Marks

e

Circle D r i v

6 Spring Creek ~ CLOSEOUT!

Academy Blvd

6
Broadmoor

Incentive amount varies by community. Offers valid only on new
contracts only and financed through Beazer Mortgage.

7 Soaring Eagles ~ NOW OPEN!

719.392.8000
2 Story Townhomes from Mid $100's

MAY 11, 2006

SATELLITE FLYER

www.schriever.af.mil

7

Airmen enable Iraqi police training
Senior Airman Jason Ridder
332nd Air Expeditionary Wing Public Affairs
Editor’s Note: Airman Ridder is deployed from the 50th
Space Wing Public Affairs office here.
MOSUL, Iraq — In a small outpost in the Northern
Iraqi city of Mosul, about 50 Airmen provide a safe,
secure, and professional environment at the Mosul Public
Service Academy to enable the training of a competent,
effective and professional Iraqi Police force.
The Airmen at the MPSA have the chance to interact
with the students who will become one of the stabilizing
forces in Iraq.
“These Airmen will be able to tell their children and
grandchildren that they had a part in training the police
force responsible for securing Iraq,” said Chief Master Sgt.

Layton Clark, 332d Air Expeditionary Wing Command
Chief, during a recent visit to the Academy.
There are challenges the Airmen have to deal with on a
daily basis, but those challenges often provide an opportunity for them to expand their horizons and learn from their
students.
“Policing in Iraq is much different than it is in the
United States,” said Maj. Jeffrey Prindle. “There are a lot
of tactics, techniques and procedures we use in the United
States that are not applicable in police operations in Iraq.”
In order to become more effective instructors they had
to take the time to learn from their students and counterparts on the Iraqi Police training staff.
The team has learned valuable lessons on Iraqi culture
and history, as well as tactics and practices of the insurgents.

photo by Senior Airman Jason Ridder

Chief Master Sgt. Layton Clark, 332nd Air Expeditionary Wing Command Chief, addresses Airmen who are about to go on
duty at the Mosul Public Service Academy. The MPSA provides training for future Iraqi police officers.

Through a process of sharing information the Airmen
are able to improve their current practices.
The compound the Airmen live in is isolated from other
American installations; they have had to make the best of
their living arrangements. They spend a large portion of
their off-duty time looking for ways to improve their living
standards.
“They have built recreation areas, acquired books,
games, and movies,” Major Prindle said. “They also spend
time working out in the gym, playing cards, dominos, and
horseshoes.”
The Airmen also spend time using sharing their limited
connections to the outside world calling and e-mailing
friends, family and home stations.
The MPSA is located several miles from Life Support
Area Diamondback, where many of its supplies come
from. Two Airmen at MPSA are attached to LSA
Diamondback and handle logistics and life support for
MPSA’s Airmen and international police trainers. A team
of security forces Airmen convoy to and from the outpost
through the dangerous streets of downtown Mosul in order
to keep the post supplied.
Before a recent trip from the MPSA to LSA
Diamondback, an NCO from the convoy team gave a briefing to the rest of the Airmen telling them the status of the
route they would be taking.
“Two hours ago there was an IED on the route,” the
NCO said. “About an hour and a half ago there was an RPG
attack, and just five minutes ago there were reports of
small arms fire. Be careful and keep your situational
awareness.”
The Airmen were on their way to get supplies, including
fresh fruits and vegetables—a rarity for the Airmen of the
MPSA. After the briefing, they climbed into their vehicles
for the trip back to LSA Diamondback.
Although there were a few tense moments, the trip was
mostly uneventful, which was a relief to the Airmen who
have seen their fair share of attacks during their six months
in Iraq.
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Chief Murray reflects on 29-year career
Carl Bergquist
Air University Public Affairs
MAXWELL AIR FORCE BASE,
Ala. — After 29 years of service and four
years in the Air Force’s top enlisted position, Chief Master Sgt. of the Air Force
Gerald Murray will step down during his
retirement ceremony in June.
Chief Murray, the 14th CMSAF, officially retires in October.
“For a guy who joined the service
because he needed a job to end up Chief
Master Sergeant of the Air Force was far
more than I ever expected,” Chief Murray
said. “What I’m most proud of in my
career was having the privilege and opportunity to lead and represent the more than
440,000 enlisted members of the service.”
He entered the Air Force in 1977 after
two years of college and has seen great
change in the service. He said the enlisted
force of today is “truly a better force” than
it was then, and he attributes much of the
change to efforts of those who came
before him.
“To paraphrase President Truman, ‘We
serve on the shoulders of giants.’ That is
why today’s Airmen are more efficient,
better educated and the most qualified in
the history of the Air Force,” Chief
Murray said.
At the height of the Cold War, Chief
Murray served at a Victor Alert Pad in
Turkey, then transitioned from that job to
the A-10 aircraft. The transition led to his
assignment with operations Desert Shield
and Desert Storm.
“Desert Storm was a monumental
moment in my career because the Air
Force gave me the opportunity to use my
skills at a forward operating base,” he said.
The assignment also led to a Bronze Star,
an Air Force Gen. Lew Allen Trophy and a
promotion to chief.

Chief Murray said he had set a goal
for himself as a staff sergeant that if he
stayed in the Air Force, he was going to
make chief. Once he made chief, he aimed
for and attained his next goal: to be superintendent of a fighter group. He never
really wanted to be a command chief, or
senior enlisted advisor as they were called
at the time, and never entertained the idea
of being CMSAF.
“Becoming a chief was a highlight of
my career, but I had a lot to learn,” he
said. “I had become ‘stove-piped’ in maintenance and now found myself having to
deal with all aspects of the Air Force.”
Chief Murray handled it well, moving
from the wing level to a numbered Air
Force and then to command chief of
Pacific Air Forces before being selected as
CMSAF in 2002. He said at PACAF, while
being considered for the CMSAF job, he
thought he was too young and too inexperienced to make a good CMSAF.
“Once selected, I stepped forward to
do the best job I could, to deal with challenges that came along and deal with what
I didn’t know about the job,” he said. “One
thing I didn’t know was that Gen. John
Jumper, then Chief of Staff of the Air
Force, was going to make my first priority
his new ‘Fit to Fight’ fitness program.
That was going to be a real challenge.”
One accomplishment Chief Murray is
especially proud of—one that took him
three years to achieve—was getting chief
slots at the group level.
“I believe the group level is so important that it needs a chief,” he said.
The chief also feels putting three-year
mission limits on all chiefs and sometimes
increasing the time in grade requirement
before retiring to three years have proven
to be better ways of managing the one percent of the Air Force enlisted corps that
makes chief.
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Chief Master Sgt. of the Air Force Gerald Murray stands in front of the Senior NCO
Academy’s Kisling Hall at Gunter Annex. Chief Murray is scheduled to retire in October.
Chief Murray said he has always tried
to use every available tool, such as focusing on developing Airmen capability,
career job retraining and balancing the
force.
He hopes that has led to an improved
enlisted force.
“I took it upon myself that part of the
job of (CMSAF) was to reshape the
force,” he said. “When I arrived four years
ago, I told the College of Enlisted
Professional Military Education, ‘I can’t
tell you how to do your job, but warrior
ethos must be emphasized in PME.’” He
was pleased to see Air University
Commander Lt. Gen. Stephen Lorenz
include that message in his mission briefs.
Chief Murray said his career, “as with
all things, has had highs and lows.” There

have been challenges and sacrifices, and
his wife and three children have sacrificed
the most.
As for what’s next in his life, Chief
Murray said he really doesn’t have any
hard plans for the future. He’s looking at
several opportunities such as continued
education or government service as a civilian. He also plans to build a house “with
my own two hands” and hike the entire
Appalachian Trail.
“One has to balance one’s life and
every life has seasons,” he said. “The past
four years have been a season of being
away from home a lot, and I owe my family a season of being around them.
“One thing is for sure, though,” he
said. “Someday, I will retire to that home I
built in the hills of North Carolina.”

ACADEMY
CHILDREN’S
DENTISTRY
• Certified pediatric specialist
• Graduate specialist in pediatric dentistry
from the University of Missouri.
PROUD TO BE A TRIWEST PROVIDER

Robert Dean Thoman, D.D.S.
1304 N. Academy Blvd • 596-2097

“You who defend our country are the best at what you do.

I am writing this letter on behalf of
my wife Wendy and me. We
wanted to take this opportunity to
thank you personally for such a
pleasant home buying experience.
Cedric Johnson was our agent and
he went out of his way to ensure
that this experience would not only
be a success, but as painless as
possible. From our very first meeting with
Cedric, we knew that we had someone who was
genuinely interested in us and our situation. He made us feel at
home immediately. Cedric's attention to every detail and strong
work ethic are the reasons that we are in our house today.
Sincerely, Gregory E. Hotaling
CPT, IN United States Army

I'm the best at what I do.”
“Having spent 21 years in the military service, I understand the challenges of the
military household. There are times when you need someone to help you assess
your situation and get you where you want to go. When you need a new home or
you're considering refinancing, call the Mortgage Expert.”
Cedric Johnson, Lt. Col (Ret) USAF

We’re Almost
Perfect...Well
Almost
•Purchase
•Refinance
•Debt Consolidation
“The Mortgage Experts”

You’ll need an appraisal. Pull this out and get a free one!

A $450.00 Value!

If Needed For Your Loan. A $450.00 Value! Must be presented at time of application. Appraisal fee
refunded at closing. Some restrictions apply. Expires 6/16/06

649-3625
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Happy Mother’s Day 2006
To Jean Cecil,
Happy Mother’s Day Mom! I’m really
glad we can spend this one together.
Love ya, Danny

To Karen,
My love, my life, my companion, my
wife.
Love, Harry

Sherri,
What a wonderful difference you
make with your sunny warmth and bright
smile! You Make Life Beautiful!
Happy Mother’s Day!
Love, Pietro

My wife is ranked in the top 10
percent. She is a wizard with the children, a baker and a cook and she works
eight hours a day trying to keep the 50th
Civil Engineer Squadron on track.
Thanks Ruth.
Love, Tim

Mommy,
We love you so much! You are the
best mommy ever! Happy Mother’s Day!
Love, Ryan Jr. and Megan Rose
Mommy,
We thank God for you and all your
hard work. We love and appreciate you!
From, Kaylie, Ezekiel and Abigail
Heather,
You’re a wonderful mother! You’ve
brought such precious motherly love to
our daughter. Happy Mother’s Day to a
new mommy again!
Your Amor

Mom,
When I was a teenager, I thought I
knew everything. Now that I’m an adult,
I realize you knew everything—or at
least everything that mattered. Thank
you for all you have done.
Love, Don
Victoria, Trey and Abigail,
The greatest gift I could ever ask for
is to be your mommy. I thank God for
you everyday. You guys are my world,
and I cherish ever moment I have with
you. I love you guys with all my heart.
Love always, Mommy

Mummy,
You are such an amazing person
inside and out. Thank you for being so
wonderful. You’re always there for me no
matter what. I wish you lived closer so
we could spend more time together.
I’m so proud to be your daughter.
I Love and miss you so much. You’re
the best.
Love, Olenda
Happy Mother’s Day Lyn!
You deserve all the credit for our precious little daughters.
Love, Timm
Mom,
You would think the words would
come easily. There are so many to
describe how amazing you are. And yet,
for the really important things, sometimes the words aren’t enough. They fall
so short of telling you exactly how
blessed I am to have you for a mother.
But I hope that sometimes, you get the
meaning behind the words when I say:
“I love you and thanks.”
Katy

To Amber,
Looking forward to spending many
Mothers Days with you and the family in
wonderful Colorado!
Love, Ryan
What is a Mother?
A mother says I love you “period.”
No matter what you do, done and will
do. She believes in you when no one else
will. You can call her in the middle of the
night and she listens even though she is
tired. She sacrifices so much of herself
to give you the best.
She tries her best to prepare you for
the real world, for she has been where
you are about to go.
Thank the Lord she is there.
With all of our love,
Your daughter and granddaughter
Denise and Antwinette
Christa,
Thank you for being there for us in
everything we do. You are the best wife
and mom.
Happy Mother’s Day!
Love, Chad and Codey

21 days later, 7 habits class still ‘highly effective’
Staff Sgt. Don Branum
50th Space Wing Public Affairs
The Schriever Family Support Center has the
answers—seven of them—for base employees who can
never seem to find enough time to get things done.
The FSC offers a “Seven Habits of Highly Effective
People” class every two months to help people learn how
to manage their time and their relationships. The threeday seminar normally costs $1,500. The class materials,
which include a DVD with videos from the class and a
Franklin-Covey planner, are worth nearly $200.
Anyone who works at Schriever, however, can attend
the class for free—although contractors are required to
pay for the materials, said Senior Master Sgt. Fred
Davies, FSC Superintendent.
But just how effective is the class, which takes people
away from their jobs for three full days?
“The time away from work was well worth what I got
out of the class,” said Lee Roundtree, an intelligence analyst and watch officer with the Missile Defense Agency
here. The most important thing he took from the class was
the importance of strengthening his relationships with
others.
“The instructors made the class fun, and the videos
helped put things into perspective,” said Senior Airman
Dennis Jones, 50th Space Communications Squadron. “I

really like how the class helps both your work and personal life. Organizing my personal goals has made me feel
like I can actually accomplish them and has given me the
drive to finish what I almost gave up on.”
Sergeant Davies has facilitated Seven Habits classes
since 1998. He took on the role after attending a seminar
at the White House Communications Agency in
Washington, D.C.
“I had read Stephen Covey’s ‘Seven Habits’ book for
the second time, and I still wasn’t seeing my life change
quickly enough,” he said.
Attending the class turned his life around.
“I determined the principles were so powerful—so lifechanging—that I decided it needed to become part of my
life,” he said. “So I decided to become a facilitator to
have (the principles) refreshed every month. That way, I’d
be seeing them and holding myself accountable to living
them.”
Newcomers to WHCA were required to attend the
class due to the challenges of working in such a fastpaced environment.
“It put everyone on a foundationally correct footing
and transformed WHCA into a more proactive culture,”
he said. “There was more meaningful communication
between units, both up and down the chain of command—whereas it’s usually only downward in a military
organization.”

The Schriever FSC began offering the class in 2003,
with FSC Director Tricia Czepiel as its facilitator,
Sergeant Davies said. The program expanded in March to
include eight facilitators.
Some changes—such as Airman Jones’ and Senior
Airman Jessica Mankey’s—were subtle.
“The most important thing I took from the class was to
think before I speak,” said Airman Mankey, who is
assigned to the 2nd Space Operations Squadron here. “I
listen much better.”
Airman Jones also said he learned how to be a better
listener—listening to understand rather than to respond or
probe.
“It has helped me more at home than anything,” he
said.
Others, such as Sergeant Davies and Jeff Gonyea, were
much deeper and more profound.
“I feel blessed to have made it to the class that I did,”
wrote Jeff Gonyea, 50th Comptroller Squadron, in an email to Ms. Czepiel and Sergeant Davies after attending
the October class. “I had no idea that the course would
finally lead me ... to becoming a trained Covey facilitator,
but we don’t always know where our destinies lie. What I
do know is that this is absolutely right for me.”
The next Seven Habits class is scheduled for June 6-8
at the Schriever Family Support Center. To reserve a seat
for the class, call the FSC at 567-3920.
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NOW,
TAKE $8 OFF
OIL CHANGES ON
*
ALL VEHICLES.
*Except F-16s, A-10s and B-2s.

JIFFY LUBE SIGNATURE SERVICE® OIL CHANGE:
• Change the oil with up to five (5) quarts of quality motor oil.
• Replace Oil Filter.
• Visually inspect antifreeze/coolant reservoir levels, engine air filtration
system, serpentine belts, brake fluid in transparent reservoirs, wiper
blades and exterior lights.

NORMALLY $31.99
NOW $23.99

JIFFY LUBE SIGNATURE
SERVICE OIL CHANGE

• Vacuum Interior Floors.
• Clean Exterior Windows.
• Lubricate Chassis (when applicable).
• Check Tire Pressure.
• Check and top off transmission/transaxle, differential,
power steering and windshield washer fluids.

Coupon must be presented at the time of service. Not valid with any other offer for same service. Not valid with synthetic oils. Valid only at locations listed. Jiffy Lube logo and
Jiffy Lube Signature Service® are registered trademarks of Jiffy Lube International, Inc. ©2006 Jiffy Lube International, Inc. All rights reserved. Expires 6/25/06.

COLORADO SPRINGS

2310 South Academy Blvd.
719-390-9183

6630 Camden Blvd.
719-390-1117

3003 North Nevada Ave.
719-473-2695

2865 East Platte Ave.
719-636-1220

1005 North Academy Blvd.
719-570-1234

1504 Briargate Blvd.
719-528-1403
1815 Briargate Blvd.
719-272-0163

4470 Centennial Blvd.
719-536-9755
5360 Montebello Lane
719-594-4344

201 South Nevada Blvd.
719-471-4410
2103 East Platte Ave.
719-634-5269

3020 North Powers Blvd.
719-572-8048
5838 Tutt Blvd.
719-597-1007

4075 North Academy Blvd.
719-593-1131

COUPON CODE: 89U4N2

FALCON/PEYTON

PUEBLO

7535 McLaughlin Road
719-494-8005

116 East 6th Street
719-546-1111
1242 S.Prairie Ave.
719-564-1565
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Readership survey respondents:

Satellite Flyer on right track
Staff Sgt. Don Branum
50th Space Wing Public Affairs
More than 100 readers responded to a
Satellite Flyer readership survey that
ended May 1 to tell us we’re on the right
track.
More than 70 percent of respondents
who read the base newspaper said the
Satellite Flyer is a trustworthy source of
information, and more than 65 percent
said they believed the information in the
Satellite Flyer is accurate, according to the
survey results.
“It’s all about having people want to
read our paper,” said Staff Sgt. Olenda
Peña-Perez, the Satellite Flyer Editor.
“Having someone look forward to the
paper coming out on Thursday is great.”
The complete results are available on
Schriever’s public Web site, www.schriever.af.mil, under “Readership Survey

Results” in the Commander’s Corner.
The amount of positive feedback pleasantly surprised Sergeant Peña-Perez.
“I think the results were very good,”
she said. “I’m impressed with the amount
of people who are pleased with the newspaper’s content.”
Sergeant Peña-Perez has four years of
editorial experience.
She has previously been editor for “The
Drop Zone” at Little Rock Air Force Base,
Ark., and for “The Crossroads” at Lajes
Air Base, the Azores. She conducted a
readership survey while stationed at Little
Rock AFB.

“We do (the surveys) to find out what’s
working and what’s not,” she said. “We
want our readers to enjoy our paper, and
the only way to make it better is to know
what they’re interested in.
“I also think it’s a great way to find out
new ideas for the paper,” she continued.
“People come from other bases that may
do things differently, and we can learn
from the insights those people give us.”
Working at the only Air Force base
solely dedicated to space operations is a
unique challenge, she said.
“This ‘space base’ is a totally different
world compared to other bases where I’ve

worked,” she said. “You really have to
know what’s going on so you can know
what to put in the paper.”
The Schriever Public Affairs office, as
well as other offices throughout Air Force
Space Command, carry the task of sharing
the space aspect of the Air Force mission.
“There’s no other command that generates these kinds of stories,” she said.
Approximately 60 percent of respondents rated the Satellite Flyer as excellent
or very good at recognizing local people
and organizations with stories and photos.
Only about 40 percent rated the newspaper
as excellent or very good as a source of
information about the Air Force as a
whole, however.
“The survey was a way for people to let
us know what they’d like to see,” Sergeant
Peña-Perez said. “There’s always room for
improvement, but without feedback, it
would be harder to accomplish that.”

The Satellite Flyer responds to your comments
Nearly 20 people gave us comments in addition to
answering the survey. Many of the comments provided
us with good ideas on how we can improve our product.
Some of the comments from the survey are below,
with responses as applicable.
However, the survey is not the only time you can
send us your thoughts—you can e-mail us at any time at
flyer@schriever.af.mil.
We have edited some of the comments for length or
content. The unedited survey comments are available as
part of the Readership Survey Results on Schriever’s
public Web site, www.schriever.af.mil.
Comment: “Sorry to say, but the paper is very boring. If you’d like to improve it, have more news stories
that affect the community and base life. There are far
too few stories compared to the amount of ads.”
Response: No need to apologize—if you think the
baby is ugly, call the baby ugly.
We expect the number of community and base life
stories will increase once base housing becomes available for Schriever Airmen.
In the meantime, we regularly cover community stories such as Spring Fling, the base picnic and deployment dinners.
If you have other events you would like us to cover,
please let us know!
Comment: “The Satellite Flyer reads as nothing
more than an Air Force propaganda rag. Editorials, if
any, are always of the vein, ‘core values are good’ and
‘be careful in snowy weather’—totally devoid of any
thought or controversy. The Flyer should at least look

into issues of importance to many on the base that may
be somewhat controversial.
Otherwise, the Flyer reflects nothing but senior leadership viewpoints.
Comment: “During award recognition, it appears
that you solely concentrate on the active-duty Airmen.
There is a large concentration of full-time reservists
within the 310th (Space Group) that seem to be left out
of your paper.”
Response: We apologize for the deficiency and will
see what we can do to improve our coverage of the
310th SG.
If you think there’s something we should cover, from
award recognition to new organizations standing up,
please send word our way.
Comment: Because (the Flyer) is weekly and information travels so fast, some of the stories are outdated
by the time it’s read. Also, I’ve seen some really interesting stories on the AFNEWS site that didn’t make the
paper. People need constant reminders of the gritty part
of the Air Force—that’s what’s interesting to me.
“And history, too: past missions, planes, personnel ...
Maj. Bernard Fisher was awarded the Medal of Honor
while assigned to the 50th Tactical Fighter Wing. The
story of his actions leading to this are timeless, but I’ve
never seen it in the paper.”
Response: We enjoy reading missions about other
parts of the Air Force as well; and from time to time, we
try to bring those to our readers.
We especially try to “bring home” the deployed mission when a deployed public affairs office writes a story

about our Airmen or about a system we support from
Schriever.
Primarily, we are devoted to telling the Schriever
story. We want people to know what their co-workers
are doing and what’s going on here. In contrast,
AFNEWS’ mission is to bring you stories from around
the world.
AFNEWS and the Satellite Flyer complement one
another—neither one should be a replacement for the
other.
Comment: “I think it needs to be said that The
Satellite Flyer is used for base news. It is a wonderful
publication, and I read every issue. It is professionally
organized and well-written with interesting stories and
photos. I think some of the questions were unreasonable
in this survey. If I want to know who is making promotion boards, TriCare information or Air Force policy, I
simply read the ‘Air Force Times.’ I think the staff on
the Satellite Flyer are doing a terrific job—keep up the
good work!”
Response: We didn’t write this comment. Honest! To
whomever did write it: thank you, and we hope we continue to meet or exceed your expectations!
Comment: “I would like more base news such as:
results from when the base was locked down for suspicious packages, what the digging is for near the Irwin
Road Gate, or whether the (Schriever) Visitors Center
has a sufficient supply of year stickers.”
Comment: “Overall, I think it is a very good publication. Thank you for taking the time to send out a survey to make it better!”
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Zero for the road
Jacqueline Kaiser
50th Space Wing Safety

The 50th Space Wing Safety Office will kick off
their Zero for the Road campaign today.
This campaign will emphasize different alcohol
related educational themes throughout the summer.
The proposed themes are as follows:
1. Have a plan
2. Know how food and altitude affect your
blood-alcohol level
3. Be a good wingman
4. Real Stories
5. Mission Impact
6. Legal Ramifications
Zero for the Road is a portion of the 0-0-1-3
program implemented at F.E. Warren Air Force
Base, Wyo.
The first zero represents zero underage drinking; the second zero is no DUIs; the number one
represents one drink per hour, and the number three
is three drinks per night at most.
This does not mean you can have three drinks
and drive.
It means if you drink more than three drinks per
night on a regular basis, you may have a drinking
problem.
Our Zero for the Road campaign will focus on
the second zero, which is zero DUIs, while keeping
in mind the healthy-living guidelines of one drink
per hour and three drinks maximum.
In 2004, nearly 13,000 people died in highway
crashes involving a driver or a motorcycle operator
with a blood alcohol concentration of .08 or higher.
The median BAC among drivers involved in fatal
crashes was an astonishing 0.16—twice the legal
limit in all states.
Alcohol is quickly absorbed and can be measured within 30 to 70 minutes after a person has had
a drink. The type of alcohol doesn’t affect your
BAC—any drink is a drink.
A typical drink equals about half an ounce of
alcohol.
This is the approximate amount of alcohol
found in one shot of 80-proof liquor, one 5-ounce
glass of wine or one 12-ounce beer.
Note that microbreweries and mixed drinks such

Blood Alcohol
Concentration

as Long Island iced teas contain more alcohol.
Many factors affect your BAC: the number of
drinks, how fast you drink, your weight, your gender, your fitness level, how much rest you’ve gotten, how much food you’ve eaten, etc.
If you “chug,” your BAC will be higher than if
you drink slowly.
Women generally have less water and more
body fat per pound, therefore, alcohol remains in
the bloodstream longer.
Finally, our high altitude can double your perceived BAC.
Other factors to be aware of are over-the-counter
medications and other prescription drugs. While
drugs don’t increase your BAC, some medications
increase your impairment, which in turn affects
your ability to drive.
Any BAC in the bloodstream causes some type
of impairment and lowers your response time.
The risk of an accident with a driver of BAC
between .08 and .10 is at least 11 times greater
than for drivers with a BAC of zero. It’s always
best to have a plan.
Every state has passed a law making it illegal to
drive with a BAC of .08 or higher. However, you
can be arrested with a BAC as low as .05 when an
officer has probable cause, based on the driver’s
behavior under driving while impaired laws.
Either way, if you get arrested it will cost more
than a cab. Having a plan is worth it!
Remember to always have a plan, whether it is
to have a designated driver, call a cab or not drink
at all.
Always be a good wingman—if you notice a
friend doing something they shouldn’t, stop them
and ensure they get home safely. Don’t be a contributor.
Our bottom-line is saving lives. If we can prevent even one risky drinker from getting behind the
wheel while impaired, then we may not only have
helped save that person’s life, but the lives of our
very own friends, family and neighbors as they
travel our highways.
People are our greatest asset—you are very
important to the mission of the 50th Space Wing.
So please take care of yourself and be a good
wingman!

Typical Effects
Predictable

Effects on
Driving

.02%

• Some loss of judgment
• Relaxation
• Slight body warmth
• Altered mood

• Decline in visual functions (rapid
tracking of a moving target)
• Decline in ability to perform two
tasks at the same time (divided
attention)

.05%

• Exaggerated behavior
• May have loss of small-muscle
control (focusing your eyes)
• Impaired judgment
• Usually good feeling
• Lowered alertness
• Release of inhibition

• Reduced coordination
• Reduced ability to track moving
objects
• Difficulty steering
• Reduced response to emergency
driving situations

.08%

• Muscle coordination becomes
poor (balance, speech, vision, reaction time and hearing)
• Harder to detect danger
• Judgment, self control, reasoning
and memory are impaired

• Concentration
• Short-term memory loss
• Speed control
• Reduced information processing
capability (signal detection, visual
search)
• Impaired perception

.10%

• Clear deterioration of reaction
time and control
• Slurred speech, poor coordination
and slowed thinking

• Reduced ability to maintain lane
position and brake appropriately

• Far less muscle control than normal
• Vomiting may occur (unless this
level is reached slowly or a person
has developed a tolerance for
alcohol)
•Major loss of balance

• Substantial impairment in vehicle
control, attention to driving task
and in necessary visual and auditory information processing

.15%

Q’s and A’s
Q: What can I do to stay safe when I plan on drinking?
A: If you plan on drinking, plan not to drive. You should
always:
• Choose a non-drinking friend as a designated driver
• Ask ahead of time if you can stay over at your host’s house
• Take a taxi
• Always wear your safety belt – it’s your best defense against
impaired drivers.
Q: What is “BAC”?
A: The amount of alcohol in a person’s body is measured by the
weight of the alcohol in a certain volume of blood. This is called
the blood alcohol concentration, or BAC. Alcohol is absorbed
directly through the walls of the stomach and the small intestine,
goes into the bloodstream and travels throughout the body and to
the brain. Alcohol is quickly absorbed and can be measured within 30 to 70 minutes after a person has had a drink.
Q: Does the type of alcohol I drink affect my BAC?
A: No! A drink is a drink is a drink. A typical drink equals
about half an ounce of alcohol (.54 ounces, to be exact). This is the
approximate amount of alcohol found in:
• one shot of distilled spirits
• one 5-ounce glass of wine
• one 12-ounce beer
Q: What affects my BAC?
A: How fast a person’s BAC rises varies with a number of factors:
• The number of drinks. The more you drink, the higher the
BAC.
• How fast you drink. When alcohol is consumed quickly, you
will reach a higher BAC than when it is consumed over a longer
period of time.
• Your gender. Women generally have less water and more body
fat per pound of body weight than men. Alcohol does not go into
fat cells as easily as other cells, so more alcohol remains in the
blood of women.
• Your weight. The more you weigh, the more water is present
in your body. This water dilutes the alcohol and lowers the BAC.
• Food in your stomach. Absorption will be slowed if you’ve
had something to eat.
Q: What about other medications or drugs?
A: Medications or drugs will not change your BAC. However,
if you drink alcohol while taking certain medications, you may
feel and be more impaired, which can affect your ability to perform driving-related tasks.
Q: When am I impaired?
A: Because of the multitude of factors that affect BAC, it is
very difficult to assess your own BAC or impairment. Though
small amounts of alcohol affect one’s brain and the ability to drive,
people often swear they are “fine” after several drinks – but in
fact, the failure to recognize alcohol impairment is often a symptom of impairment.
While the lower stages of alcohol impairment are undetectable
to others, the drinker knows vaguely when the “buzz” begins. A
person will likely be too impaired to drive before looking – or
maybe even feeling – “drunk.”
Q: How will I know I’m impaired, and why should I care?
A: Alcohol steadily decreases a person’s ability to drive a motor
vehicle safely. The more you drink, the greater the effect. As with
BAC, the signs of impairment differ with the individual. In singlevehicle crashes, the relative risk of a driver with BAC between .08
and .10 is at least 11 times greater than for drivers with a BAC of
zero, and 52 times greater for young males. Further, many studies
have shown that even small amounts of alcohol can impair a person’s ability to drive. Every State has passed a law making it illegal to drive with a BAC of .08 or higher. A driver also can be
arrested with a BAC below .08 when a law enforcement officer
has probable cause, based on the driver’s behavior.
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Arbor Day ...
Under Construction
Shovels lie waiting to be used to plant a tree
during Schriever's Arbor Day observance
May 3. The Colorado Forest Service awarded
the base its eighth-straight "Tree City USA"
award at the ceremony. In addition, members
of the 50th Civil Engineer Squadron
Environmental Flight gave out shrubs and
other gifts.
photo by Staff Sgt. Don Branum

Schriever observes Arbor Day at CDC
Staff Sgt. Don Branum
50th Space Wing Public Affairs
The base received its eighth-straight Tree City USA
award from the Colorado Forest Service during an Arbor
Day ceremony at the Child Development Center here
May 3.
To be eligible for the award, cities and bases must have
a tree city board and a tree-care ordnance, spend $2 or
more per person annually on urban forest maintenance
and hold an Arbor Day observance or proclamation,
according to the National Arbor Day Foundation’s Web
site, www.arborday.org.
“Trees, wherever they are planted, are a source of joy
and spiritual renewal,” said Andy Schlosberg of the

Colorado Forest Service, quoting from an Arbor Day
proclamation.
“Planting a tree symbolizes an act of faith in the
future,” said Col. Cal Hutto, 50th Space Wing Vice
Commander. “We have a task before us to show that we
are committed to making the base a better place for those
who will be here after us.”
Colonel Hutto then proclaimed May 3 as Arbor Day
2006 for Schriever.
The 50th Civil Engineer Squadron Environmental
Flight held a free raffle for shrubs and birdhouses at the
ceremony. They also threw polo shirts and coffee cup
holders into the crowd of about 40 who attended the
event.
Lt. Col. Rick Blaisdell, Schriever’s Civil Engineer and

50th CES Commander, chairs Schriever’s Tree City
Board.
J. Sterling Morton, originally from Detroit, proposed
the first Arbor Day to the Nebraska Board of Agriculture
Jan. 4, 1872.
The state celebrated its first Arbor Day April 10; the
day became a state holiday in 1885 and was moved to
April 22.
The new trees helped prevent soil erosion and provided
wood and paper products for new settlers.
The Nebraska City newspaper reported of its city’s
1885 observance: “To say that (Arbor Day) was a complete success but faintly expresses it. A celebration of this
kind results in good to all and is worthy of imitation by
every school in the state.”
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FYI
Single Airmen can raft the Arkansas May 20

* Menu subject to change
without notice based on
availability.

Single enlisted members who would like to spend a day on a 20-mile
rafting trip on the Arkansas River May 20 must register by Monday.
The Schriever Chaplain Service Team and Airmen’s Council have partnered to offer this opportunity for a suggested donation of $15.
Transportation and lunch are included.
The day includes a 45-minute “core values conditioning” mentoring
session.
For more information, contact Airman 1st Class Daniel Bava, 50th
Operations Support Squadron, at 567-3081.

Friday

Mexican Baked Chicken, Italian Sausage, Swiss steak with Brown Gravy

50th SFS to hold dodgeball tournament

Saturday

Crispy Baked Chicken, Cajun Meat Loaf

Sunday

Baked Turkey and Noodles, Chicken Breast Parmesan

Monday

Baked Chicken, Country Style Steak, Baked Fish

The 50th Security Forces Squadron and 50th Services Division will hold
a free dodgeball tournament May 19 from 8:30 to 10:30 a.m. at the Main
Fitness Center here.
To register a team, contact Tech. Sgt. Cassandra Berrentine, 50th SFS, at
567-6671; or contact Seth Cannello, Schriever Fitness Center, at 567-6658.

Tuesday

Onion Baked Fish, Pork Schnitzel, Grilled Steak

Wednesday

Caribbean Jerk Chicken, Beef Porcupines, Chicken Enchiladas

Thursday

Liver and Onions, Spaghetti with Meat Sauce, Orange Spiced Pork Chops

Other Eats & Treats:
High Plains Café
Outdoor Recreation Office
AAFES Shopette

Trina’s Diner
Falcon’s Nest
Blimpie

Motorcycle riders—stay safe!
Schriever motorcyclists must renew their training every three years.
The only motorcycle safety courses approved by the Air Force are
Motorcycle Safety Foundation certified courses.
The safety office will make sure Schriever military and civil servant
civilian riders are reimbursed for the refresher training. Check with local
vendors for course scheduling.
For more information, contact Jacqueline Kaiser, Systems Safety
Engineer, at 567-7496.

TriCare Prime offers off-base
routine eye examination beneﬁt!
XXXDMBTTJDIPNFTDPN

No out-of-pocket cost for
an eye exam for glasses!
• Active-duty personnel and their
dependents are eligible once per year.
• Retirees and their dependents are
eligible once every two years.

XXXDSFFLTUPOFIPNFTDPN

e referral is
No Primary Car
ply call for
necessary. Sim
t.
an appointmen

The doctors next to LensCrafters are contracted Tricare
Prime Providers. They offer three convenient Colorado Springs
Locations for eye examinations with appointments Monday through
Saturday. No more waiting for an appointment on base.
Southside

Between

XXXFOHMFIPNFTDPMPSBEPDPN

Northside

Citadel Mall Vickers & Academy Chapel Hills Mall

598-1392

548-8717

598-5068

TriCare Standard, TriCare Reserve and TriCare for Life also accepted. Prescriptions may be ﬁlled
anywhere. Contact lens evaluation available for additional cost. Call for program details.

XXXKPIOMBJOHIPNFTDPN
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CONNECTING GOOD CAUSES AND PEOPLE ONLINE

my cause > healthy fathers

Empowering The Giving Experience™
Kintera’s innovative online software helps organizations raise more money,
reach more people and run more efficiently.
The Prostate Cancer Foundation is dedicated
to finding better treatments and a cure for
prostate cancer. For the past 13 years, the
Prostate Cancer Foundation has become
the world’s largest source of philanthropic
support for prostate cancer research.
“We use Kintera as a critical component of
our strategy to raise awareness about
prostate cancer and harness more of
society's resources to defeat it."

Kintera Sphere™ software as a service technology platform is the total
solution for:
• Constituent Relationship Management (CRM)
• Web Content Management System (CMS)
• E-marketing and E-mail
• Payment Processing
• Events Management
• Workplace Giving and Giving Fund

– Leslie D. Michelson, Chief Executive
Officer of the Prostate Cancer Foundation

• Major Gifts and Wealth Screening

> To learn more, visit: www.kintera.com or call toll-free 1.866.kintera (546.8372)

