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The Air Force is asking for about
$30.6 billion in readiness funds to
help prepare Airmen to fight the war
on terrorism.

Base Briefs
ID card section priority
Beginning Feb. 1, the ID Card
Customer Service section at the Military
Personnel Flight will have priority days
for the following groups:
Mondays and Wednesdays active duty
in uniform receive priority, Tuesdays
and Thursdays civilian employees and
Fridays retirees, contractors and dependents. Those seeking service on their
non-prioritization day will receive
service, but can expect a longer waiting
time. The prioritization only affects the
ID card section.

MyBiz human resource tool
“My Biz” is a new self-service human resources tool that brings information from
employees’ official personnel records to
their workstations, on-line, real-time and
secure to .mil and .gov domains.
My Biz can be used to access and view:
appointments, positions, personal information, salary, benefits, awards and
bonuses and performance information.
My Biz can also be accessed to update
work information, work e-mail address,
employee phone numbers, work address,
disability codes, and foreign language
proficiency status.
To register on My Biz, call Civilian
Personnel Flight at 556-4775.

WAPS testing
Testing for the 07 E6/E7 promotion
cycle is Feb. 1 — Mar. 31. If you believe
you are eligible for the cycle and have
not received a test date, contact CSS personnel to determine eligibility. All
testing will be held at 7 a.m. in Building
350, room 1206. For information call
Rich Dacruz at 556-4048.

$36 billion of the
budget is aimed at
programs that improve quality of life
for airmen.

Modernization, a key priority of the Air Force,
is reflected in the service’s $38.9 billion
budget request, which will fund new aircraft.

Pay raises part of Air Force 08 budget
Budget is $6.2 billion more than last year’s
By Staff Sgt. C. Todd Lopez
Air Force Print News

WASHINGTON (AFNEWS) — Air
Force leaders are asking Congress for a
$110.7 billion fiscal year 2008 budget.
That’s about $6.2 billion more than it received in FY07.
The budget is divided into three primary
areas: people, readiness and modernization and recapitalization. About 5 percent
of the total budget goes toward infrastructure, said Maj. Gen. Frank R. Faykes, Air
Force military deputy to the assistant sec-

retary for budget.
Nearly a third of the budget, about $36
billion dollars is aimed at programs that
improve quality of life for airmen. In fact,
this year Air Force leaders have asked for
about $1.3 billion dollars more than the
service received last year to fund personnel
costs.
“We have a 3 percent pay raise for military and civilian Airmen next year, and as
you know, we have 670,000 Airmen in our
Air Force — officer, enlisted and civilian
Airmen,” he said. “Everybody will get a 3

percent pay raise. Also, basic allowance for
housing goes up about 4 percent.”
Air Force leaders are also asking congress for about $30.6 billion dollars in
readiness funds to help the service prepare
Airmen to fight the war on terrorism. That
request is about $3.2 billion more than the
service received last year.
“Readiness is key to fighting and winning the (war on terrorism) today,” Faykes
said. “We look at the readiness, the operaSee Budget page 7
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Make-A-Wish
Peterson helps a child realize his wish to
be a pilot.
Page 6
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Chief Master Sgt. Michael Sullivan, Air Force Space Command command chief, addresses AFSPC's newest chief master sergeant selects. Chief Sullivan kicked off
the chief’s orientation Jan. 17 with a message from Chief Master Sgt. of the Air Force Rod McKinley.
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Newly promoted chiefs gather for orientation
By Senior Master Sgt. Ty Foster
21st Space Wing Public Affairs

There’s more to being a chief master sergeant than adding stripe to your sleeve.
That’s what 23 senior non-commissioned
officers who are the newest chief master
sergeant selects learned at a recent Chief ’s
Orientation.

Though the 23 had a collective 532 years
of Air Force experience in 34 specialty
codes, they gathered to learn how much
they didn’t know.
Command Chief Master Sgt. Mike
Sullivan hosted the event.
He kicked off the session with a message
he learned from Chief Master Sgt. of the

Air Force Rod McKinley.
“When people see you wearing chief ’s
stripes, they won’t know if you’ve been
wearing them for one day or five years,” he
said.
An added stripe means added respect,
See Chiefs page 10
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William “Scotty” Scott took a job in Clovis, N.M., and visited his family
in Colorado Springs every other weekend for two-and-a-half years.
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Retirees see challenges with new careers
By Debbie Evert
Space Guardian

For almost 20 years, Master Sgt. Kristin Clark
has dressed in the uniform of the day and gone
to work for the Air Force. However, her life will
change drastically Sept. 1 — when she becomes
a civilian.
“I’m trying to decide what I want to be when
I grow up,” she said. “I am also doing some of
the things I learned about during the TAP
(transition assistance program) session I attended, scoping out the job market for ideas,
preparing to do my resumes, etc.”
Clark is the career assistance adviser at
Peterson Air Force Base.

According to the Air Force Personnel Center,
12,818 airmen — 2,807 officers; 10,011 enlisted — retired in 2006. Clark is one of 4,600
the AFPC will retire in 2007. She will join about
80,000 veterans in El Paso County.
Rick Perez, a business consultant with
WorkSource Austin, in Austin, Texas, took an
approach similar to Clark’s.
“Trying to figure out what would be a steady
and enjoyable job after my Air Force career was
difficult for me,” Perez said about his retirement in 2003. “I had no clear plan.”
William “Scotty” Scott didn’t plan much
either. The former chief of quality control on the
flight line at Peterson took a job in Clovis, N.M.,

and visited his family in Colorado Springs every
other weekend for two-and-a-half years. Now
he is a mechanic at the Flight Training Center.
“Jobs were available in management, but that
isn’t what I wanted to do,” he said. “I wanted to
be an airplane mechanic.”
Tim Little, retired senior master sergeant,
went to real estate school three years before he
retired. On his own time, he started studying real
estate via the Internet and books.
Little feared the unknown.
“I chose a career that can be very rewarding
financially, but has absolutely no stability unless
See Retirees page 11
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Family HEART Foundation program unites spouses
By Debbie Evert
Space Guardian

Photo by Debbie Evert

Kathleen Gregory is counting down the
days until her husband returns from his deployment.
But she’s not counting alone.
Her husband, Lt. Col. James Gregory, is
one of 15 Reservists with the 39th Aerial
Port Squadron serving 120 days in Kirkuk.
In the meantime, she is connecting with
APS spouses of other deployed Reservists
through the Family HEARTS Foundation.
The Hearts Foundation — the Helping
Everyone Achieve Results Through Support
Foundation — is a new non-profit organization of past and present members of the
302nd Airlift Wing and their families.
“The purpose is to improve the morale
and well-being of the members of the 302nd
AW, both military and family, through programs and activities,” Family HEARTS
Foundation chairwoman Marie Law said.
“It is extremely important for family members to stay connected with one another
throughout the United States.”
Members of the 302nd AW are from all
but 6 states in the U.S.
While the Reservists come to Peterson
one weekend a month and 15 days a year,
their spouses often stay home. Some have
never been — and might never come — to
Peterson or Colorado Springs.
But, regardless of what state the families
come from, they all consider the Reserve
unit home.
Nancy Muscatell, the wife of Col. James
J. Muscatell, Jr., 302nd AW commander,
brought the program to the 302nd family
readiness center when they arrived in April
2006. She patterned it from a program at
Niagra Falls Reserve Base in New York.

Nancy implemented a successful program
while they were stationed at the
Minneapolis-St. Paul Air Reserve Station,
Minn.
Hearts foundation success stories are
often written during the holiday season.
“Wal-Mart was a big contributor of toys
at Christmas,” she said. “A community
member connected us. One man gave away
20 bicycles to children of Reservists.”
But, the program isn’t limited to support
during the holidays. Another purpose is to
provide practical help for spouses in
Colorado Springs and other states.
“If a water heater goes out or a tire goes
flat or a spouse needs other help, they can
call the family readiness center for help,”
she said.
The program serves to help connect
spouses with contractors and plumbers.
She also utilizes family readiness centers
at nearby Air Force bases.
Although Family HEARTS at Peterson is
in a start-up phase, a group of volunteers
has been busy.
Recently they filled care boxes for
Gregory and 14 other Reservists currently
deployed. The boxes are filled with coffee,
candy and beef jerky as well as toys and
Play-Doh. Notes from squadron members
will write personal notes of encouragement
and support when they gather for their
monthly unit training assembly.
Mission Support Squadron Flight
Commander Major Joe Colunga said programs like Family HEARTS fill a void that
otherwise would go empty, and that could
hinder the mission at hand.
“They (the Reservists) can’t do what we
call upon them to do if they’re distracted,”
he said.

Candice Jahner, Kathleen Gregory, Nancy Muscatell and Marie Law, chairwoman of the Family HEARTS
Foundation prepare care packages to send to 15 deployed members of the 39th Aerial Port Squadron.
Law said that the group also specializes in
supporting military family members in
practical ways.
“If a driveway needs shoveling from a
recent snowfall, we offer to do it,” she said.
If a mom needs a break from her children,
we offer to watch the children.”
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The next activity planned is a chili
cookoff March 3.
For more information, to volunteer or to
contribute financially to Family HEARTS,
call the family readiness center at 556-8184
or 1-800-446-9624 or e-mail 302msg.dpmfr
@peterson.af.mil.

Free listings for service members!

Call 329-5236

%HVW3ULFHV
LQ&RORUDGR
)RU<HDUV
5XQQLQJ

HU
G
U
4 DUO\
*

'H
2
;DOHQ \
WLQH

:HGQHVGD\)HEUXDU\

681+$5/(<'$9,'621

0DU\·V)ORZHUV

3HDUO6W7KRUQWRQ&2

ZZZVXQKDUOH\GDYLGVRQFRP

:(17$YH%OGJ

&RORUDGR·V2OGHVW+DUOH\'HDOHU

,QVLGHWKH(QOLVWHG&OXE

SPACE GUARDIAN
Thursday, February 8, 2007

www.csmng.com

5

AFSO 21 discusses speeding up tasking processes
By Masao Doi
Air Force Space Command Public Affairs

A team of Air Force leaders converged
on Peterson Air Force Base last month to
discuss ways to streamline the headquarters tasking process.
The tasking process is one way the Air
Force headquarters staff obtains information to make decisions and respond to requests from other military organizations.
About 15 team members from Air Force
Space Command and the Space and Missile
Systems Center, Los Angeles AFB, Calif.,
met to discuss the issue as part of Air Force
Smart Operations for the 21st Century, or
AFSO 21.
AFSO 21 is an Air Force initiative that
challenges people to look at ways to accomplish the Air Force mission more effectively
and efficiently while maintaining quality
and safety standards.
“We’re trying to shave time off the

process,” Lt. Col. Cory Keppler said. “If you
get the tasker faster to the action officer who
is going to have the answer, then you get
the answer faster.”
And, the answers can help Air Force and
AFSPC senior leaders make better decisions.
“The intent is to promote timeliness with
no loss in quality,” said Maj. Gen. David
Frostman, AFSPC mobilization assistant to
the commander and AFSPC program
champion.
Frostman said similar AFSO 21 efforts
are going on throughout the command.
“When we talk about AFSO 21, thinking
outside the box should be the norm,” he
said. “We must constantly look at ways to
save precious dollars, manpower and time
resources,” said Col. Alvin Kemmet, AFSPC
Director of Staff and Rapid Improvement
Event process owner.
Keppler said that the AFSPC team rec-

“All of these changes
have the potential to
reduce process time
as much as 75
percent. ”
Lt. Col. Thomas Peppard,
AFSPC AFSO 21 office chief

ommended providing taskers at the earliest
opportunity to action officers and giving
them more accountability throughout the
tasking process.
Other recommendations included transitioning from sequential to parallel staffing
and promoting reductions in rework of content and format. Sequential staffing moves

information one person at a time, while parallel staffing means staff members receive information simultaneously.
“All of these changes have the potential
to reduce process time as much as 75 percent,” said Lt. Col. Thomas Peppard, AFSPC
AFSO 21 office chief.
A campaign to explain the recommended
changes to the staffing process will start in
February with briefings to HQ AFSPC,
numbered air force and center staffs.
Full implementation of a pilot program
will begin March 1.
The pilot program will look at measuring
time savings and identifying areas for improvement.
“The pilot program will be the key to success of AFSO 21,” Frostman said.
AFSPC leaders stress that continuous
process improvement is a team effort by
everyone in the command.

Deadline nears for college scholarships for military children
Program hopes to increase support through donations from the ‘non-military’ community
While chocolate and flowers are traditional Valentine gifts, perhaps for students
the best gift is a $1,500 college scholarship.
The Scholarships for Military Children
program might be just the ticket this
Valentine’s Day, but don’t procrastinate because applications must be turned in at a
commissary by close of business Feb. 21.
The scholarships are available to unmarried children under the age of 21 (23 if en-

rolled in school) of military active-duty,
Reserve, Guard and retired members.
Eligibility will be determined using the
Defense Enrollment Eligibility Reporting
System database. Applicants should ensure
that they, as well as their sponsor, are enrolled in the DEERS database and have a
current ID card.
An applicant must be planning to attend
an accredited college or university full time

Rat e and of fer cur rent as of Feb r u ar y 1, 2007 and are subjec t t o change. Rate dependent on amount
borrowed, term, and model year. Car Loan example: $20,000 loan at 5.54% APR, 72 monthly payment s of
approximately $329 each. Rate applies to online applications only. Otherwise, the applicable APR is 5.94% for up to 72 months.

in the fall term of 2007, or be enrolled in a
program of studies designed to transfer directly into a four-year program.
Scholarship applications are available at
263 commissaries worldwide, or can be
downloaded through links at www.commissaries. com, www.militaryscholar.org or
www. dodea.edu.
Along with their application, applicants
must include an essay about “how and why”

they would change a historical event. At
least one $1,500 scholarship will be awarded
at every commissary location with qualified applicants.
“Scholarships for Military Children is a
wonderful military community program,”
said Patrick Nixon, the Defense
Commissary Agency director and chief exSee College page 10

Climb to the Peak
of Your Profession
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• Participant of GoArmyEd Portal and SOC

• Earn your Master’s Degree in as little as
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Peterson unit helps child realize wish to be a pilot
By Senior Airman Jessica Switzer
21st Space Wing Public Affairs

Photo by Larry Hulst

PETERSON AFB — On a recent bright
and chilly January morning, a Peterson Air
Force Base unit helped bring an ailing child’s
dream to life.
Fourteen-year-old Zachery Olsen was
born with a genetic disorder that causes
tumors to grow on his nerves. When he
was diagnosed four years ago with neurofibromatosis, he became eligible for a
wish through the Make-A-Wish
Foundation, but it wasn’t until about six
months ago that his family decided to
nominate Zachery for a wish.
“We called to nominate my nephew for a
wish,” said Michele Olsen, Zachery’s mother.
“Then we thought ‘well why not’ and called
to nominate Zachery too.”
Zachery’s wish was to become a pilot.
“He really likes planes and just loves to
go fast,” Michelle Olsen said. “It was really
no surprise his wish was to be a pilot.”
After six months of waiting and working
with a wish granter to set up his wish, a date
was set, Jan. 19.
Members of the 311th Airlift Squadron at
Peterson, which has participated in granting
wishes to sick children in the past, worked
to make sure the day would be memorable
for the young man.
“We really wanted to make this a great
day for Zachery,” said Capt. Sean Howlett,
311th AS pilot and event organizer. “So we
set up a day he will remember for the rest
of his life.”
Putting the day together for Zachery was
no easy task, but with the eager support of

Zachery Olson, a 14-year-old suffering from neurofibromatosis, gets acquainted with a Civil Air Patrol aircraft
Jan. 19. Olson got a flight in the CAP craft, toured a C-21 and was made an honorary pilot through the 311th
Airlift Squadron and the Make-A-Wish Foundation.
other agencies on base, it became that much
easier to bring this wish to life.
“It takes a lot of work to put on one of these
events,” he said. “There is a lot of coordination that has to be done. But everyone I called,
from the 302nd (Airlift Wing) to the (21st
Space) Wing and everyone else just jumped
on board to help us out. They’ve been great.”

A copy of the Space
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The day began when Zachery and his
family arrived at the 311th AS. There,
Zachery learned what kinds of things
pilots have to take into account when planning a mission. Once he knew how to do
that, he went to the air traffic control tower
to see how a pilot works together with the
controllers in the tower to successfully
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The doctors next to LensCrafters are contracted Tricare
Prime Providers. They offer three convenient Colorado Springs
Locations for eye examinations with appointments Monday through
Saturday. No more waiting for an appointment on base.
Southside

Between

complete a flight.
Then Zachery got a tour of a 302nd AW
C-130, learning about the aircraft’s controls
and cargo capability. Members of the 731st
Airlift Squadron presented Zachery with a
variety of patches and other gifts including
a photo signed by members of the squadron.
After the C-130 tour, it was off to
Aerospace Physiology where Zachery
learned about common problems pilots may
face when flying at altitude and how to recognize them. In the altitude chamber he got
to try out a pilot’s helmet and oxygen mask.
After lunch he learned about the 311th
AS C-21A and took a flight in a Civil Air
Patrol plane, earning him his wings and a
certificate from the 311th AS making him
an honorary pilot.
“He was so excited for this,” Michelle
Olsen said. “He didn’t sleep at all last night.
We’re so grateful for everything we got to do
today. It’s really made Zachery happy.”
Making a sick child happy was what it
was all about for the Airmen involved.
“It gives us a great sense of pride to be able
to give something back,” Howlett said. “I’ve
wanted to be a pilot since I was probably in
the fifth grade and I got to live my dream. To
be able to let someone like Zachery have the
opportunity, just for a day, to see what I get
to do for a living is just a great opportunity.
It’s a great joy to see him happy.”
When the day of learning what it takes
to be a pilot for the Air Force was finished,
Zachery headed home with his wish fulfilled and an armful of memorabilia from his
day as a pilot, thanks to the Make-A-Wish
foundation and the 311th Airlift Squadron.
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Budget: on first?
proposal for the tanker replacement. The
RFP is the official invitation to manufacturers to begin making offers to build a replacement for the aging “Eisenhower-era”
fleet of KC-135s.
In the FY08 budget, Air Force officials
project they will spend about $18.4 billion
on research, development, testing and evaluation. They also will spend about $20.5
billion dollars on procuring new aircraft,
missiles, equipment and ammunition.
Most areas of the Air Force’s FY08 budget
request show increases over the FY07 outlay.
But this year, officials are asking for less
money for infrastructure than what was received in FY07. Last year, the Air Force received $5.8 billion dollars, this year officials
are asking for just $5.2 billion. That money
is used for military construction, facility
maintenance, implementing directives
under the Base Realignment and Closure
act, and military housing.
“One area where we have a decline is in
the military construction program, due to
the significant pressures on our budget in
FY08,” Faykes said. “We’ve reduced our military construction program by about $300
million, but we still are able to build (some)
new military construction projects.”
The general said Air Force officials will
build some new dormitories, a new child
development center and a new fitness center
in FY08. He also said there are new fire
training facilities in the plan as well.
Faykes also said Air Force officials will
continue to privatize Air Force housing, and
that the service would be entirely out of “inadequate” housing in the United States by
FY08, and in the entire Air Force by FY09.

From page 1
tions and maintenance account, as that
direct funding that allows us to prepare, to
train, and then to deploy to fight the global
war on terror.”
The Air Force readiness accounts are
meant to pay for things like funding flying
operations at bases, security forces
squadrons, operating vehicle fleets, and
communications systems. This is the money
that allows day-to-day operations and
training to go on at Air Force bases around
the world.
“That readiness funding that operates and
maintains our basic infrastructure at our
home bases is very critical to the success of
the United States Air Force in providing air
dominance to the combatant commanders,”
Faykes said.
Modernization is also a key priority of
the Air Force, and it is reflected in the service’s $38.9 billion dollar modernization and
recapitalization budget request.
The request is about $2.3 billion dollars
more than the service received in FY07. The
money will fund the Air Force’s efforts to
buy new, more modern aircraft.
“This is where we’re going to bring on additional aircraft such as the F-22 Raptor, the
F-35 Lightning II and the new combat
search and rescue helicopter,” Faykes said,
“and our number one priority in acquisition, to begin recapitalizing our tanker fleet.”
The Air Force’s tanker fleet, which consists of about 500 KC-135 Stratotanker aircraft, averages about 45 years old. On Jan.
30, Air Force officials released a request for

“Our personnel costs
have increased about
50 percent in the last
ten years while at the
same time our end
strength is coming
down 8 percent.”
Maj. Gen. Frank R. Faykes,
Air Force military deputy to the
assistant secretary for budget.

“We’re privatizing housing across the Air
Force,” the general said. “The Air Force has
about 88,000 housing units on its bases.
That’s the equivalent of 1.5 times the
number of rooms that the Doubletree Hotel
chain has, so it’s a big deal for us to ensure
that every Airman, whether you’re working
in the most northern tier base or one of the
most southern tier bases or if you’re working
at a base overseas where you may be assigned, lives in adequate housing.”
Some of those “significant pressures” on
the budget include increases in fuel and personnel costs, Faykes said.
“Our personnel costs have increased
about 50 percent in the last ten years while
at the same time our end strength is coming
down 8 percent,” he said. “So the cost of our
people in terms of pay, health care and those
types of entitlements have gone up fairly
significantly for the Air Force.”
Air Force leaders, like the rest of
Americans, also must contend with the
rising cost of petroleum.
“Just as you would see in your own car
with gas prices, the Air Force is seeing a significant cost of fuel increases of about 9 per-

cent,” he said. “For the Air Force, that’s significant because we are the biggest consumer of aviation fuel within the
Department of Defense. So for every ten
dollar increase in the price of oil, that costs
the Air Force $600 million dollars.”
In response to the increase in fuel prices,
Air Force officials have budgeted some $35
million dollars to research alternative fuels.
“We are looking at alternative fuels across
the FYDP of about $35 million,” Faykes said.
“We’re starting with an effort first to certify
our engines. We have successfully flown the
B-52 Stratofortress with all eight engines on
alternative fuels. In FY08 we will continue
to certify all of our engines to fly on alternative fuels and then significantly begin investing in purchasing those fuels.”
The general also said the Air Force has
been a good steward of energy conservation for many years. The Air Force is the
largest purchaser of “green energy” in the
U.S. government. This, and the Air Force’s
research into alternative fuels, will help Air
Force leaders reduce operating costs.
“We think that is the path for the future,”
Faykes said. “It begins to get America off of
its total reliance on foreign fuel, and also it
drives down the cost of operating our own
systems.”
The Air Force’s FY08 budget is but a part
of the president’s overall budget for the
United States. Once the president’s budget
leaves the White House, it must be approved
or disapproved, in part or in whole, by
Congress. Portions of the budget for the Air
Force or any other federal agency can be increased or decreased by Congress.
Lawmakers will try to have the budget approved before October 1, 2007, the beginning of FY08.
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Answers to common questions for beneficiaries
By: Members of the 21st Medical Group
The members of the 21st Medical Group
would like to offer answers to the most
common questions they have encountered
during the past several months. To better
assist beneficiaries, they have compiled the
following list of the questions and answers.
1. How do I get an appointment with
my medical provider?
For the Family Practice, Flight Medicine
and Pediatric clinics, medical care is provided by appointment only. To make an
appointment with your medical provider,
register and book the appointment using
Tricare Online at www.tricare.mil. It is available 24 hours a day. Members enrolled in
Tricare Prime may also make their appointment by calling 556-CARE, (2273) between
6 a.m. and 6 p.m.
2. What do I do if I need an appointment and I cannot get one with my medical provider?
If your medical provider is unavailable
or booked for the day, the appointment clerk
may make an appointment with another
medical provider – based on your symptoms. If you want to seek care for a routine
follow-up of a “chronic” problem (considered an ongoing medical problem lasting
longer than 90 days) you will be encouraged to continue to see your Primary Care
Manager (PCM) for continuity of care.
If you need to be seen for an acute health
problem, and the appointment clerk informs
you there are no more appointments available with any 21 MDG medical provider,
you may be authorized to seek care at a local
military or civilian health facility.
The appointment clerk will enter a referral for you to seek care at alternative locations only when all appointments are

booked up in the Primary Care, Flight
Medicine and Pediatric clinics. You must
have a referral to seek alternative care and
avoid Point of Service (POS) charges. If
you do not have a referral you may be responsible for the cost of your visit.
You do not need to contact the clinic to
authorize true emergency care. Please do
not call the clinic or on-call provider if you
need emergency care.
A typical emergency is potential loss of life,
limb or eyesight, but the “prudent person”
concept applies. You will not be billed for
Emergency Room care if a prudent person
would believe that such care could not wait
for an appointment.
Again, do not delay care by calling for a
referral. Go to the nearest emergency room
or call 911 to activate the emergency medical system. Emergency room care is a covered Tricare benefit. If you need an
ambulance, call 911 without delay.
3. I was authorized to seek care and I
received a bill. What do I do now?
If you were authorized to seek care at an
off base healthcare facility and you receive
a bill, call (888) TRIWEST. Be sure you
know the date you received care at the outside agency to better assist you when
speaking with the TriWest representative.
If you are still having problems, and you
were authorized care, then you may take
your bill to the Tricare Service Center office
in the 21st Medical Group Clinic at 559
Vincent St. (Building 959).
4. I need to have my medication refilled or a prescription rewritten. What
do I do?
If you need more medication, first determine if you have refills on your current prescription. This is listed on your prescription

label (example: “REF LEFT: 3 of 3”). If you
have refills on your current prescription just
phone the automated refill prescription
service at 556-1109 select option 1.
You will need the last four digits of the
sponsor’s Social Security number and the
numeric portion of your prescription to
enter your request using the automated
service. If you do not have the numeric portions of the prescription (located on the prescription bottle/container) call the 21 MDG
Pharmacy at 556-1109 and select option 2.
If you need a new prescription or you do
not have any refills it may be time for you to
follow up with your medical provider. If
you do not have enough medication to last
until you can be seen for a follow up visit, call
556-CARE and follow the instructions for the
recorded options to get to your particular
clinic. Leave a message with your request
and a nurse will contact you within 72 hours.
Please call before you have less than a two
week supply of medication(s) remaining.
This will give us the ability to work out any
potential problems with your prescription(s).
My medical provider put in a referral for
me to see a specialist, what happens now?
When your medical provider determines
that care from a specialist is necessary,
he/she will generate a referral. This referral
will be reviewed by the Central Referral
Center staff to determine where you may
obtain your specialty care.
You may be able to obtain your care in
one of the other Military Treatment
Facilities (MTF) in the local area (Fort
Carson or the U.S. Air Force Academy
Hospital). If this is the case, you will be
notified by phone within three-five duty
days to schedule your appointment.
If the specialty care requested is not avail-
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able in an MTF, you will be approved to go
to a civilian specialist. The referral request
will then be sent to TriWest.
Once approved, a referral authorization
letter for your care will be mailed to your
home address within six to 10 business days.
The authorization letter will list the specialist’s name and contact number so you
can make your appointment.
If you have not received an authorization
letter within 10 business days call TriWest at
(888) TRIWEST. You can track your referral
online by registering at www.triwest.com.
If TriWest indicates they did not receive
the referral request you may call the Tricare
Operations and Patient Administration
(TOPA) office at 556-1014/3939 or visit the
TOPA office located in the 21st Medical
Group Clinic at 559 Vincent St., (Building
959). If the TOPA office does not have the
referral then your medical provider will be
notified for resolution.
6. I need to talk to my medical provider
but I do not think I need an appointment.
May I speak with my provider directly?
We understand you may wish to speak
directly to your medical provider.
Unfortunately, they are busy seeing several patients each hour each duty day.
The best way to communicate with your
medical provider is via a telephone consult
with your primary care management team.
Call the appointment line at 556-CARE
(2273). Follow the options to leave a message for your primary care management
team and a team member will return your
call within 72 hours (usually sooner) to
clarify your needs.
Please understand that most calls are returned within 24 hours, but there are some
continued next page
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days when the medical team is extremely busy.
7. What is your late/no show policy at the 21st
Medical Group?
Being late for a medical appointment impacts the
quality of care for all of our patients. The high
demand for health care services emphasizes the need
for our customers to meet scheduled appointment
times.
Patients will be considered late if they arrive more
than 10 minutes after the scheduled appointment start
time. A late patient will be offered the opportunity
to reschedule the appointment or may be offered the
opportunity to wait and be seen after other scheduled
patients, or earlier if there is an unexpected opening
in the schedule.
There may be instances when we will not be able to
see you on that same day and we will need to
reschedule your appointment for another time.
No show appointment slots often remain unfilled,
wasting valuable provider treatment time and decreasing access for all of our patients. A no-show is
any patient who does not keep a scheduled appointment or cancels less than two hours prior to a scheduled appointment. Appointments before 9 a.m. need
to be cancelled prior to the close of business the previous duty day. To cancel an appointment, call 556CARE (2273). A “no-show” e-mail will be sent to all
active duty patients first sergeants (or equivalent) informing them of the missed appointment.
8. How do I communicate with my Primary Care
Manager after hours (4:30 p.m. to 7:30 a.m.)?
Call 556-CARE (2273) follow the after hours
Peterson AFB Clinic option which will transfer you to
our medical answering service. You will be asked
questions about your health care needs and the service
will provide that information to the On Call Provider
for your assigned clinic. The On Call Provider will
return your call.
You may contact our TOPA Flight at 556-1014 for
any additional questions or concerns.
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MOAA scholarship opens season
The Military Officers Association of America has opened
its 2007 “Base/Post Scholarship” program, which offers individual $1000 grants to 25 dependents of active duty personnel worldwide.
To be eligible, students must be younger than 24, working
on a first undergraduate degree, and a dependent child of
an active duty service member - enlisted, warrant officer or
officer - in the U.S. Army, Navy, Air Force, Marines Coast
Guard, Public Health Service or National Oceanic and
Atmospheric Administration, including members or the
drilling Reserves and National Guard.
Recipients will be randomly selected from among participants within each of the seven services. No standardized test scores or essays required. MOAA membership is
not a requirement.
To apply, visit www.moaa.org. The deadline is noon,
Easter Standard Time, March 1.

Airmen wanted
The Idaho Air National Guard at Gowen Field in Boise
has open positions for Airmen in the following Air Force
specialty codes: 2E1X1, 2E1X3, 2E2X1, 2E6X3 and 3C1X1.
For information about these jobs, contact Master Sgt.
Will Ferrell at DSN 422-5383 or (800) 621-3909.

Job fair
The Chamber of Commerce is hosting a military family
job fair from 11 a.m. to 6 p.m. Feb. 8 at the Sheraton Hotel,
I-25 and exit 138. There will be 60 exhibitors and free education and training sessions. Click here to pre-register; for
information contact Leo Chaney at 575-4319.

Volksmarch
The Falcon Wanderers is sponsoring a 5K and 10K
Volksmarch Feb. 10 starting at 575 Ash St. in Canon City.
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The event is free. Marchers may begin from 9 a.m. to noon.
For information, call 372-3541.

Carnivale parade
The Manitou Springs Carnivale Parade will begin at 1
p.m. Feb. 17. The theme is “With A Little Help from Our
Friends.” The parade is preceded by the Mumbo Jumbo
Gumbo Cook-Off at 11 a.m. in Soda Springs Park. For
Gumbo Cook-Off information and rules, call 685-5089.
For Carnivale information, call 685-4317.

Troops to Teachers
A “Troops to Teachers” info-luncheon is noon to 1 p.m.
Feb. 22 at the Peterson consolidated club. To reserve a seat,
contact Bob Leonard at 262-2106 or Megan Diderrich at
262-3486.

Homebrew fest
The Peterson Club is having a Homebrew Fest from 4:30
to 10 p.m. Feb. 23. Categories include: Stout, IPA, Fruit
Beer, Light Lager and Winter Specialty. Admission is $7
club members, $10 non-members. For information or to
register, call Curtis at 556-4181 or 574-4110.

Bunko tournament
The Peterson Spouses Club is having a night of Bunko at
6:30 p.m. Feb. 27 at the former Officers Club. Tickets are $20;
proceeds benefit the Susan G. Komen Breast Cancer
Foundation. RSVP by Feb. 22 to Angie, or Pam at 591-1606.

Vehicle registration
Due to a DOD-wide shortage, the Pass and Registration
office at the visitors center is currently out of stickers and
has suspended registration until it has more stickers to
resume vehicle registration and renewal. For information,
call the visitor center at 556-6406.
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Chiefs: Mentoring begins with tips

College: Funds

From page 1

“Educate
Sullivan said. And even though the stripe may have been
sewn on the day before, everyone assumes you know everything a chief should know.
Achieving promotion to chief is not the pinnacle of the
enlisted journey - it is another beginning - a reflection of
achievement and potential, said retired Chief Ron Kriete,
former AFSPC command chief.
There’s a key to navigating that journey successfully,
said Chief Cathi Durick, 14th Air Force command chief.
Don’t be “afraid to ask for help.”
The new chiefs gathered at the orientation were each
other’s first step in building that helping network, Chief
Sullivan said.
Credibility is a key focal point among chiefs, Sullivan said.
“You not only represent yourself, but every Airman who
wears stripes,” he said. “One misstated word or harsh action
sends ripples throughout our enlisted corps - casting them
in a negative light. He advised the new chiefs to be cognizant
of that reality.”
Gen. Kevin P. Chilton, AFSPC commander, told the
new chiefs they’d be watched.
“People will make lifelong judgments based on your actions,” he said. “Your actions and words carry more weight,
so speak wisely, not with emotion. Your counsel is valued
- don’t lose that.”
The general cautioned against being a functional
stovepipe.
“Think corporately,” he said.
The new chiefs’ schedule was packed with information
and mentoring.
A panel of retired former AFSPC command chiefs
weighed in on current issues and future force challenges.
Financial management experts offered insights into the
pitfalls our force faces in managing their budgets.
Command directorate experts gave tips on topics
ranging from protocol and personnel to AFSO 21 and
public affairs.
A “Dine like a Diplomat” briefing prepared the group
for their Heritage Dinner.

From page 5

yourself every

ecutive officer. “Nearly 3,000 scholarships totaling more
than $4 million have been awarded since the first awards
were given in 2001.”
Most of the funds are donated by manufacturers, brokers and suppliers who sell groceries in commissaries, and
every dollar donated to the program by industry or the
general public goes to fund the scholarships. The program
is administered by the Fisher House Foundation.
A significant number of scholarships, about 10 percent
every year, go to high school students at Department of
Defense schools overseas.
“Every cent that community organizations can mobilize to support college-bound students is an investment in the future,” said Joseph Tafoya, director of the
Department of Defense Education Activity. “With college costs soaring, our DoD students and their parents
appreciate every available scholarship to help defray
the cost, and the scholarships enable many of our families to better afford the tuition and provide an incentive for students to work hard. They also demonstrate
that military communities are committed to education
and increased opportunities for all students.”
The scholarship program has also made inroads to increasing support from the “nonmilitary” community.
California high school students sponsoring golf tournaments in 2006 raised thousands of dollars to donate to
the program, and already for 2007, a private foundation
has made a substantial donation.
“We’re excited to see this worthwhile program gaining
recognition and funding from the community at large,”
said Jim Weiskopf, vice president of communications at
Fisher House Foundation.
“Commissary industry support has been amazing and
increased public support can only help ensure that the
Scholarships for Military Children program continues to
benefit the military community for many years to come.”
Donations can be made through a link at www.militaryscholar.org.

day or you are not a
relevant leader in the
DoD today.”
Fleet Master Chief William Nissen,
U.S. Strategic Command master chief

Brian Binn, president of the Lance Sijan chapter of the
Air Force Association, encouraged participation in professional organizations - any professional organization - as a
means to educate others on Airmen and the Air Force.
The Air Force Sergeants Association sent Morgan Brown
to share legislative updates with the group.
The assignments briefing, offered by Steve Sullens, Chief
of the Air Force Senior Leader’s Management Office, gave
some candid guidance on how the new chiefs will be handled.
“The good news is that you’ll be treated as a senior
leader,” he said. “The bad news is that you’re treated as a
senior leader. That means you’ll go when and where the
Air Force needs you.”
Of all the speakers, Fleet Master Chief William Nissen,
U.S. Strategic Command master chief, gave and eyeopening speech, called “The Long War.”
He focused on current engagements and the increasing
need for unification.
“Our services don’t prepare us to lead in the joint environment,” he said. One of the first things he learned as
the senior enlisted leader in USSTRATCOM is “you just
don’t know what you don’t know.”
He said joint professional military education is a step in
the right direction, but it’s not enough.
“Educate yourself every day or you are not a relevant
leader in the DoD today,” Nissen said.
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Retirees: Civilian careers
From page 3
I make it happen,” he said. “As an independent contractor, I am basically self-employed and have no salary. My pay can be
enormous one month and nil the next.”
After determining what kind of job he
wanted, Perez said his next challenge was
translating his military experience into
“civilian speak” so that a prospective employer would be able to understand what
he had to offer. Perez worked in public affairs for the 367th Recruiting Squadron.
Elfring had the same experience trying
to transfer his job skills into civilian language. He said tailoring each resume to a
specific job advertisement or opening was
a full-time job in itself.
“Transferable skills seem to be one of the
biggest challenges in writing a resume,” said
Patricia Frank, veterans employment representative at the Pikes Peak Workforce
Center. “Every service member tells me they
are a quick learner and they can do any job
they are asked to do. Employers want to
know what they have done in the past that
proves they can do the job they are asking
them to do now.”
Retirees can tap into their local workforce
centers to network and get direction from
those who’ve been in a similar situation.
“We do an initial assessment to determine
skill levels and employment interests,” Frank
said. “We make referrals to employment,
recommendations on resume writing and
resources in the community, including the
El Paso County Office of Veteran and
Military Affairs, Disabled American
Veterans and American Legion for networking and skill-building opportunities.”
During 2006, PPWFC served 9,150 vet-

erans — 7,107 unemployed and 2,043 employed. More than 2,100 were recently separated from military service.
Frank recently counseled a veteran who
has applied for many positions online but
hasn’t heard back about any of them.
“We looked at her resume and the job descriptions for the positions she is applying
for,” she said. “Although I had talked about
transferable skills the first time I met with
her, she still needed to do more work in this
area. She came to me needing encouragement, direction and concrete action steps
to take to help focus her efforts.”
Frank understands the challenges of postmilitary employment from experience.
“My military job did not easily transfer
to the civilian sector,” she said. “I had a top
secret clearance which was not much use
in Wyoming. When I finished my bachelor’s
degree, I used the services of the disabled veterans outreach program specialist and local
veterans employment representative in
Wyoming to help me write my resume and
guide me through the job search process.
With their help I was able to gain employment with the state of Wyoming.”
Another service the workforce center provides is a veterans networking group, which
meets every Wednesday. Ten to 15 people
attend weekly.
The group was established to help transitioning veterans and unemployed or underemployed vets find fulfilling civilian
careers, according to Fred Gauna, Disabled
Veterans Outreach Program Specialist.
“The network group provides emotional
support and lots of practical information,”
he said. “For example, in a networking
group attendees will prepare and practice
an elevator pitch (what you tell someone
about yourself in 15 or 30 seconds); they
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will get tips and assistance on writing resumes; interviewing skills, exchange job
leads, prepare to attend job fairs; understand their KSAs (knowledge, skills and
abilities and learn how to translate military
skills and jargon into civilian language.”
According to Frank, 10 people in the networking group were hired in the past 6
months.
Elfring looked in all directions to network with potential employers. In addition
to attending luncheons with civilians in his
field, he asked his family to help in the job
search.
“I even asked my kids to ask their friends
if their Dad had hiring authority,” he said.
“However, I would recommend tempering
this with balance between seeking employment and being desperate.”
His wife talked with a neighbor who
knew of a potentially-fitting job. Elfring
found the job advertisement and applied.
He got an interview and got the job as director of operations and compliance at Pikes
Peak Behavioral Health Group.
Little connected with a friend who hires
for a local real estate agency.
Orwig did some networking with personal friends and former co-workers. He
also attended career fairs.
“Everyone kept telling me to be patient.
There were some days when I really did not
want to hear that word,” he said. “If there is
no job, then there’s no job.”
Elfring has a degree in human resource
management, but acknowledges the experience the Air Force gave him as being equally
important.
“AF members are put into positions of
leadership at an early age which prepares
us with transferable skills in so many ways
to deal with similar civilian work issues,” he
said. “I am a simple person and I think it
could be distilled down to simple terms by
having core values, a strong work ethic, re-

spect for subordinates and superiors and
being able to deal with people.”
Little knows his active duty field prepared
him for his second career as a real estate
agent.
“As a recruiter, trainer in recruiting, flight
supervisor in recruiting and a superintendent in recruiting, I have learned valuable
lessons in marketing, lead generation, time
management, technology uses and most importantly, how to effective interact with just
about anyone.”
Clark is also assured her 20 years active
duty has prepared her well.
“Being in the Air Force has given me so
much: motivation, self-discipline, more than
you can imagine and in so many different
areas,” she said. “It’s really made me a selfstarter and multi-tasker.”
Van Belkum said the key to transitioning
is to maintain a positive outlook.
“What you want and what happens may
not be the same,” she said, “but what happens may turn out to be what you wanted
after all.”
“The one thing I cannot stress enough is
to have a plan,” Perez said. “Start early, pay
attention to the facilitators at your TAP seminars, do your research and don’t forget to
network.”
Little and Elfring agree.
“Start investing years ahead of retirement,” Little said. “Keep names and addresses of everyone you develop a working
relationship with, a network database.
When you meet an airman first class or lieutenant, they could be working somewhere
you want to be in 20 years. If you have developed that relationship over time, they
could be in a position to help you.”
“Network. Network. Network,” Elfring
said. “Be aggressive and persistent in your job
searches. People really like ex-military and
that may be true. You still have to find the
right fit between you and an organization.”
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The Carriage Museum is a new
facility by the Broadmoor Hotel
and filled with carriages and other
collections owned by Julie and
Spencer Penrose.

Photo by Nel Lampe

Carriage museum a city,Penrose legacy

Founder used wealth to preserve travel of yesteryear
By Nel Lampe
CSMNG

Photo by Nel Lampe

The Carriage Museum near the
Broadmoor Hotel is part of the legacy entrepreneur Spencer Penrose and his wife
Julie left to the citizens of Colorado Springs.
Collecting carriages and automobiles was
one of Penrose’s hobbies.
He began with a small collection he stored
at his estate and at the Broadmoor Garage.
Today’s museum has more than 30 horsedrawn carriages and three motorized carriages.
Many of the cars and carriages had a
Colorado Springs connection. Others belonged to some of yesterday’s most popular
personalities and dignitaries.
Penrose’s vast wealth allowed him to collect some notable carriages stored at the
museum today, but the wealth required to
build such a museum wasn’t built overnight.
Understanding how Penrose built his fortune helps in understanding the museum’s
significance.
Spencer Penrose, known as “Spec” to
friends, arrived in Colorado Springs by train
in 1892.
Penrose came from a prestigious
Philadelphia family. His father was a doctor
and two of his brothers were U.S. congressmen.
And although the family had its share of
wealth, Penrose was broke when he came
to Colorado Springs.
The first person that greeted Penrose
when he stepped off the train was his lifelong friend, Charles Leaming Tutt, who had
a real estate business in Cripple Creek.
Tutt invited Penrose into his business.
The two later traded the real estate business
for the mining business and eventually
bought several gold-ore processing mills,
one of which was in Old Colorado City.
That led to investments in copper mines
in Utah, which made Penrose a rich man.
Penrose’s financial success allowed him
entry into the area’s wealthy social circles, and
in 1906 he married Julie, a well-to-do
widow.
The two traveled the world together but
always considered Colorado Springs home.
The Penrose name is on several entities in
the local area — Penrose Library, Penrose
Hospital, Norris Penrose Stadium, Penrose

House at Turkey Creek Ranch and the small
town of Penrose south on Highway 115.
Penrose was involved in other major area
projects, such as Cheyenne Mountain Zoo,
the Pikes Peak Highway, the Colorado
Springs Fine Art Museum, the Pikes Peak or
Bust Rodeo, the Broadmoor Hotel and Will
Rogers Shrine to the Sun.
He started the Pikes Peak Hill Climb to
publicize his highway and to increase tourism.
His next project was the Broadmoor
Hotel and he hired the New York firm that
was responsible for New York City’s Grand
Central Station, the Vanderbilt, Biltmore
and Ritz hotels.
He hired the landscaper who created New
York’s Central Park. When the Broadmoor
was finished, it was considered — and still is
considered — one of the great resort hotels
in the world.
Penrose’s notoriety and wealth allowed
him to begin collecting some of history’s
finest carriages and automobiles, such as
the Break carriage.
The Break carriage was built in New York
City in 1895, by Flandrau and Co. It was
created for wealthy owners to drive parties
of friends on excursions or to sporting
events. The carriage’s roof-top seats on the
top served as prime spectator seats.
An opera bus is also stored at the
museum. It was manufactured by MillionGuiet & Compagnie in Paris. The opera bus
could carry a party of four to six people to
dinner and the opera. It was also used for
sporting events and members of the party
used the private seating on the roof.
The Gentleman’s Drag, also at the
museum, was built in 1890 in New York
City by Brewster and Company, it carried 18
people. At sporting events, the drag provided private seating for passengers. A built
in wine cooler and felt-lined drawers held
glasses for a tailgate party for the rich.
The drag belonged to Charles A. Baldwin,
a Navy admiral’s son who married a mining
heiress. After arriving in Colorado Springs,
the Baldwins sent a local architect to Paris
to copy the Grand Trianon, King Louis
XIV’s palace at Versailles. Built near the
Broadmoor Hotel, the huge mansion was
named Claremont, and later served as the
Colorado Springs School.
The collection includes two carriages

An 1890 Gentleman’s Drag could carry 18 people, and was equipped with a wine cooler and glassware.
used by presidents, an 1841 Williamsburg
Brougham used for William Henry
Harrison’s inauguration ceremony as 9th
president of the U.S.
Three race cars involved in the Pikes Peak
Hill Climb in the 1920s are displayed.
Unusual vehicles in the museum include
a Bath Car, from Bath, England, owned by
Charles A. Baldwin. The three-wheeled
Bath Car was obtained by Baldwin after he
suffered a stroke in the 1930s. The car was
pushed or pulled by a servant.
An 1897 Surrey, made by Brewster &
Company of New York City, was owned by
Charles A. Baldwin. This is similar to the
surrey in the musical “Oklahoma,”
and was a commonly used carriage by
American families and pulled by one or two
horses.
Two carriages owned by the Penroses and
used on their estate on the island of Oahu,
Hawaii, are in the collection.
There’s even a carriage that once belonged
to Buffalo Bill.
In 1941 Penrose’s widow built the
Carriage Museum in front of the
Broadmoor Hotel to display the collection.
The original carriage house museum was
torn down in 2004 when the Broadmoor
underwent expansion. The new Broadmoor

Hall is next to the new Carriage Museum, a
8,500-square-foot facility, which opened in
December 2005. The museum is operated
by the El Pomar Foundation, and is intended
to preserve and promote the history and heritage of the Colorado Springs area.
In addition to the carriages and automobiles, a collection of antique guns, including
a Colt .44-caliber, a Spencer repeating rifle
and a St. Etienne pistol, similar to the first
pistol used by the Continental Army.
The Carriage Museum is free and open to
the public. The curator conducts guided
tours.
To reach the museum from Fort Carson,
go north on Highway 115 about three miles.
Take the Fountain exit that leads toward the
Broadmoor Towne Center shopping mall,
but follow signs for the Broadmoor Hotel
and Cheyenne Mountain Zoo, taking a left
on Lake Avenue. Go through the roundabouts on Lake Avenue. At the third roundabout, in front of the Broadmoor Hotel, take
a right on Lake Circle and go about onehalf block to the parking garage entrance.
The museum is next door to the entrance to
the parking garage.
Have your parking ticket validated in the
museum.
(Courtesy of the Fort Carson Mountaineer)

SPACE GUARDIAN
Thursday, February 8, 2007

www.csmng.com

13

Peterson fitness instructor captures second place
By Walt Johnson
CSMNG
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Leanne Allen shows
the form that helped
her earn second place
at the Musclemania
World competition.

Photo by Walt Johnson

Peterson fitness instructor Leanne Allen
continued her remarkable career in body
building by placing second at the recent
Musclemania World competition in
Hollywood, Calif.
Allen has won both the Ms. Australia and
a Ms. World competition during her career,
which has seen her place first or second in
every competition she has participated in
since beginning the sport in 1990 – with
the exception of one third place finish.
Allen began her body building career
after meeting her husband, who was also a
body builder at the time. She was an aerobics instructor.
Allen said she never anticipated so successful. The reason she started competing
was because the manager of the gym where
she and her husband worked out saw her
potential.
“Every day the owners of the gym would
ask my husband and I if we would take part
in the Gold’s Gym sponsored body building
contest and finally one day we said we
would because I got sick of the guy asking
us to do it,” Allen said. “We really said yes
just to shut him up, but now I have been
competing ever since. I loved it and I won
that competition. I won eight competitions
over three years and actually qualified for the
nationals but I couldn’t compete in them
because I was not a citizen of the United
States.”
Allen said her success is in part due to
and early understanding that that the sport
of body building is more than just lifting
weights. She said the way the sport has
helped her in life is just as important as any
competition that she has taken part in, al-

though the competitions have been important to her growth as a person.
“I had trained so long to be able to do nationals that by the time I went to Australia
to do that show I had made up my mind I
would compete or give the sport up,” she
said. “Winning the Australian and world
titles kept me going for about three more
years. I probably would have given it up if
I hadn’t won the Australian title and world
title. I stayed with it because it gave me a
chance to work out and maintain a healthy
lifestyle.
“Also it has done a lot for my self esteem.
When I finished competing in my first competition in 1990 I remember thinking how
good I felt about myself. I wasn’t haven’t
negative thoughts about myself, asking
myself things like how do I fit in my clothes.
It was liberating to not have to spend all my
time worrying about how I looked. I remember thinking that I didn’t have to think
about how I looked but concentrate on
other things in life that I felt were much
more important.”
Allen said the sport of women’s bodybuilding is beginning to decline in popularity. She said more women are competing
in the figure competitions because it’s the way
people want women to look these days.
She said figure competition is more acceptable than women body builders because
people associate the figure competitors with
the Miss America image. Still, she said, not
competing in the sport she loves is something she doesn’t foresee happening in the
near future.
“Every year I say to myself I am going to
retire but I never do,” Allen said. “It’s still
exciting to me and a lot of my friends are into
the sport.”
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The Peterson Cup
The Peterson Cup which consists of a number of events
ranging from aerobics to a softball tournament gives
squadrons and other groups a chance to compete in nontraditional sports. There is no limit to the number of teams
that a squadron can enter, and contractors and retirees not
assigned to a squadron can enter their own team.
According to Mr. Roger Hill, one of the co-creators of the
program, “The Peterson Cup is designed to enhance the
overall fitness of the base as well as increase personal fitness.
It also supports the 21st Space Wing, the Peterson Complex
and combatant commanders by contributing to mission
readiness and improving productivity through promoting
fitness, esprit de corps and enhancing the quality of life.”
For details about the Peterson Cup, visit the other
Peterson Cup links or call Special Programs at 556-1515.
1st quarter events
Timed 3-Point Shootout: Feb. 23 at 5:30p.m.
PT Challenge: Tuesday-Wednesday, Feb. 27-28 7 a.m.
Team Bench Press: March 7 at noon
Wallyball Tournament**: March 13-14 3 p.m.
2nd quarter events
Horseshoes: May 2-4 at 11 a.m.
Relay (4x100, 4x400): May 15 at 5 p.m.
One Pitch Softball**: May 21-23 at 5:30
Tug of War: June 19 at 5:30 p.m.
Ultimate Frisbee: June 21 at 11 a.m.
3rd quarter events:
Doubles Racquetball: July 11-13 at 11 a.m.
5 on 5 Soccer Tournament: July 17-19 at 11 a.m.
Home Run Derby**: Aug. 3 at 5:30 p.m.
Kickball: Aug. 8 at 5:30 p.m.
Punt, Pass, Kick: Thursday, 9 Aug. 9 at 5:30 p.m.

Cheerleaders visit Peterson
Members of the St. Louis Rams cheerleaders visited Peterson Air Force Base on Saturday and spent time signing autographs and meeting people
like this young Rams fan. The Rams cheerleaders also visited the Air Force Academy and Fort Carson.

4th quarter events:
5 Mile Relay: Oct. 9 at 11 a.m.
Dodgeball Tournament**: 9-11 Oct. 9-11 at 3 p.m.
PT Challenge: Oct. 24-25 at 7 a.m.
Spin-A-Thon*: Friday, 2 Nov. 2 from 6 a.m. to 6 p.m.
Aerobic-a-Thon*: Dec. 7 from 6 a.m. - 7 p.m.
* point per participant towards squadron total
** co-ed competition
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