Commander’s Corner: Condor Crest skills - Page 3

Peterson Air Force Base, Colorado

Thursday, February 19, 2009

Vol. 53 No. 7

First
Light
2009

Photo by Master Sgt. Ben Huseman

The sun rises over Thule Air
Base, Greenland, Feb. 11, for
the first time since Oct. 31.
Thule will gain about 20-30
minutes of sunlight each day
until about April 21, where the
sun will remain in the sky until
Aug. 19.

Followership: Often overlooked, critical trait

By Senior Master Sgt. Rick Vogel
21st Dental Squadron

If you have not heard the term “followership” before,
or not thought twice about it, you are not alone. It usually appears as a “non-word” when documents are spellchecked on the computer. It is not a new concept, just
one that is often overlooked or forgotten.
Why followership is overlooked and forgotten is an
intriguing concept. Without followers, would there be
leaders? Who would they lead? Who would become
leaders if they were not first followers? Leadership and
followership are interactive: Leaders depend on followers and vice a versa. Team efforts are critical in the Air
Force, and such efforts require active followers.
Followership can be defined as the willingness to
cooperate in working toward the accomplishment of
the mission, to demonstrate a high degree of teamwork
and to build cohesion among the organization. Effective

followership is an essential building block to effective
leadership. There are numerous sources to which one can
turn to find helpful information on effective leadership,
leadership practices, and on becoming the best leader
one can be. Fewer sources exist on guiding one to be an
effective follower, though there are some.
Behaviors that comprise effective followership
include:
• Volunteering to handle tasks or help accomplish
goals
• Willingly accepting assignments
• Exhibiting loyalty to the organization
• Offering suggestions
• Maintaining a positive attitude, even in confusing
or trying times
• Working effectively as a team member
As a follower, it is often easy to criticize the tactics,
styles or ideas of a leader. Sometimes it helps to critically evaluate our own views towards leadership, the
organization, and ourselves as followers to get a better
understanding of the situation. The evaluation allows
us to learn how to create change in ourselves, how to
deal with difficulties and how to become productive and
happy followers. We might also learn that being a leader
is not as easy as it may sometimes appear.
Even if you are perfectly satisfied with your leadership, it is necessary for you — just as it is for a leader
— to evaluate your role as a follower, collaborator, and
group member to determine if you are performing in
this role at the highest level possible. Effective leadership
requires effective followership. Do your best to make
your organization the best it can be.

Condor Crest

Full coverage in the February 26 Space Observer

Photo by Thea Skinner

Alvin Strait, 21st Space Wing director of staff, is carried out of the 21st
Space Wing Headquarters building using a Self Aid and Buddy Care
method during the Condor Crest exercise, Feb. 9.
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Commentary by Col. Jay Raymond
21st Space Wing commander

Welcome back from a well-deserved holiday
weekend. Our Condor Crest exercise had us all
busy, and hopefully everyone had the chance
to relax and return safely and rested as we
launch into the final push toward our ORI
and UCI. This exercise allowed the Wing to
show how we provide unsurpassed installation support and protection, and allowed our
Airmen and civilians to showcase their skills
and professionalism.
Throughout the exercise, our Airmen
showed their quality and crisp attention to
details.
One Airman in particular deserves recognition for his outstanding work during the
exercise. Staff Sergeant Mark Goenen of the
Peterson Fire Department expertly filled in for
a fire chief with more than 30 years experience.
Sergeant Goenen’s efforts ensured all first responders were briefed on exercise scenarios
and conducted operations that led to mission
accomplishment. He is a credit to the Peterson
Fire Department and a prime example of this
installation’s outstanding Airmen.
Also during the exercise our Warrior
Airmen responded to eight fire alarm evacuations, four bomb threats at various facilities,
explosive ordnance detachment and bio environmental responses to radiological agents,
and the simulated deployment of 47 personnel
and equipment to an overseas location.
Personnel responded correctly with a sense
of urgency to emergency events around the
base. Practicing evacuation and accountability
procedures is critically important to saving
lives in an emergency.
Think about your own work area. Who

Col.
Jay Raymond
21st Space
Wing
commander
might need some assistance? Who might
not have heard the alarm, or the warning?
We are all wingmen for our co-workers, and
an emergency evacuation is a situation where
wingmen are needed to preserve our personnel and mission capability.
The deployment procedures also went
smoothly. This effort — a consolidated endeavor from individual deployers, the Installation
Deployment Office, the Logistics Readiness
Flight, cargo packing, and personal belongings — resulted in on-time departures for
our shortest deployment tasking timelines,
in some cases only 22 hours from notification
to scheduled departure.
Having periodic exercises are vital to maintaining mission readiness for the Wing and
our Warriors. Evaluating first responders during emergency management situations improves our processes and prepares our Airmen
to handle various emergencies. It sharpens
our command and control to take care of
Team Pete and ensures we deliver the best
response possible for every situation. Each
evaluation identifies areas for improvement
and fine tunes our force.
Emergency Management Exercises give the
wing an opportunity to ensure our communication, command, control, and recovery

experts can practice their information flow,
deconflict their procedures, and think through
situations that might threaten our mission, our
people, our city, and our country.
The development and deployment of our
Warrior Airmen to support the Global War
on Terror is one of Peterson’s primary mission
objectives. This wing is capable of sending the
best trained space superiority and support
Airmen to any combatant commander on a
moment’s notice. Our exercise deployment
scenarios are challenging and continue to improve our deployment plans. For this exercise,
47 Warrior Airmen and 13,000 pounds of
cargo were processed to deploy. Great job!
On 9 February, I had the privilege of providing the opening comments to the Area Dental
Lab (ADL) Workshop in Colorado Springs.
The ADL here supports military readiness
by creating dental and specialized laboratory
products that meet quality and timeliness
standards, conducting research and educational activities and delivering consultative
services to dentists and laboratory technicians worldwide. Over 370 attendees came
from around the world, to include Airmen,
Soldiers and Sailors, as well as civil servants
from public health and the U.S. Department
of Veterans Affairs.
Between the lectures and hands-on courses,
the attendees bettered their knowledge and
their abilities to treat our Airmen and fellow
servicemembers, not only here, but around
the globe.
The theme for this year’s workshop was
“United in Excellence,” and it was such an
appropriate theme in today’s environment. It
See Commander page 7
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January 08, 1997

Tech. Sgt.
Mitchell D.
Retzlaff was

May 03, 2008

selected for this
week’s First Knight
award. This award
is designed to recognize outstanding
Airmen each week
for the work they
do every day.

Hobbies:

Sports, music and video games

Favorite Music:

Mix Music, Rap, Top 40, Rock...a little bit of
everything

Last good movie:
Bedtime Stories

Last good book:

Judge and Jury by James Patterson

ART DEPARTMENT

If you were Chief of Staff of the Air Force for one day, how
would you change the Air Force?:

Art Director
Rowdy Tompkins
Rowdy.Tompkins@csbj.com

Asst. Production Manager
Mike Reid
Mike.Reid@csbj.com

Time Assigned to Unit:

I’d have all enlisted personnel test and go through a board process to get
promoted.

Why selected:

“TSgt Retzlaff single handedly established the 16 SPCS ORI/UCI prep
inspection program and completely overhauled the unit’s Self-Inspection
Program. Mitch’s expertise brought this new squadron’s programs to their
highest levels to date. Mitch is a non-commissioned officer of the highest
caliber. His leadership, community and base involvement led to him being the
21 SW nominee to Air Force Space Command for the Federal Asian Pacific
American Council Meritorious Military Service Award. Mitch was also
recently selected as the lead enlisted space operator for the USAF’s first and
only Defensive counterspace weapon system. Mitch truly leads from the front
in every way.” — Master Sgt. Steven P. Janiszewski, 16 SPCS superintendent

VITA helps with
tax preparation
The 21st Space Wing Staff Judge Advocate Office
Tax Center currently offers the Volunteer Income Tax
Assistance (VITA) Program to assist servicemembers,
retirees and their dependents with tax preparation.
Over 30 individuals volunteered and received training to assist in the preparation of taxes throughout the
Peterson Complex, Cheyenne Mountain and Thule
Air Base, Greenland.
For members who have only W2s, a drop-off service
is available. W2s may be dropped off with a representative at the Base Legal Office, Bldg. 350, Room 2068.
No appointments are needed, but required documents
must be available. Members should complete a questionnaire at the time of drop off and will be notified
via e-mail or phone call to come back, pick up their
tax return and sign to have it e-filed as desired. This
service is only for those individuals filing a 1040EZ.
If an appointment with a VITA representative is
desired, appointments are available 9 a.m. to 3:30 p.m.
Monday — Friday. For more information about the
program or to locate your unit VITA representatives,
contact the 21st SW/JA at 556-4871.
Tax preparation is provided free of charge to
all active duty and retired military as well as their
dependants.

Required documents for VITA include:

Military ID card, social security cards for all tax
payers and dependents, names and dates of birth for
all dependents, W-2 forms — wages, 1099-R — retirement income (if applicable), W-2G forms — gambling
income (if applicable), 1099-INT and 1099-OID —
interest income (if applicable), 1099-DIV — dividend
income (if applicable), 1099-MISC — miscellaneous
income including rents (if applicable), 1098s — e.g.,
sent by Mortgage Company (if applicable), charitable
donations receipts (if applicable), casualty or theft losses
receipts (if applicable), medical deductions receipts (if
applicable), sale of your home — purchase settlement
statements; sale settlement statements; improvement
expenses (if applicable), voided check for direct deposit
(used to verify bank routing no. and account no.)

NOW OFFERING MILITARY DISCOUNTS

If deployed,
contact us
regarding
FREE
TUITION!

• Monument 719-488-8723 • Centennial (West) 719-388-8818
• Stetson Hills (East) 719-573-5300 • Falcon/Peyton 719-886-4900

www.montessorichild.com
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Coming Feb. 22: single 800 number for all Airmen
RANDOLPH AIR FORCE BASE, Texas (AFNS) —
Members of the total force — regular Air Force, Air National
Guard, Air Force Reserve, civilian and retired Airmen —
are on line to have one central phone number for help with
their personnel questions starting at 5 p.m. Central Standard
Time Feb. 22.
Members of the Air Force community should call the Total
Force Service Center at 800-525-0102 to reach a customer
service counselor to discuss issues ranging from retraining,
promotions and identification cards to leave, retirements and
civilian benefits.
While this number already is familiar to Airmen who call
the Air Reserve Personnel Center’s contact center in Denver,
it’s a change for Airmen who call the toll-free number currently assigned to the Air Force Personnel Center’s contact
center in San Antonio.
“Having a single phone number for the entire force will
make it easier for all of our customers to reach us so we can
give them the most accurate and up-to-date information,” said
Brig. Gen. Eric Crabtree, 4th Air Force commander and former
ARPC commander. “It’s vitally important in this fast-moving
environment that we keep providing accurate, consistent and
understandable answers to all Airmen and their families.”
The single number is a first step toward the Total Force
Service Center, or TFSC, concept. This concept provides
Airmen seamless access to personnel information and services
regardless of the organization or system actually providing it.
With the single number, the ARPC and AFPC contact centers
become virtually connected, making it easier for all Airmen
to reach their needed personnel services.
Teams will be working throughout the day on Feb. 22 making the TFSC number the single access point for all the Air
Force components and their families. Once all the telephone
lines are reorganized, Airmen dialing in will be appropriately

routed to either San Antonio or Denver, depending on the
selections they make from the updated menu options.
Customers dialing the 800 number might experience
minimal disruption in service while the number is being
transferred.
“This is just one more example of how we are providing
smarter and better personnel services to our total force,” said
Maj. Gen. K.C. McClain, AFPC commander. “Technology
is allowing us to interface with our Airmen or commanders when they want to work personnel actions, without the
Airmen ever leaving their homes or offices.
“Above all, we want to hear from you about your experiences
with the centers,” said General McClain. “We value feedback
from the customers so we can continue to improve how we
deliver our services to you.”
AFPC-serviced Airmen should continue using 800-6163775 until 5 p.m. CST Feb. 22. After that time, those who call
the former number will be advised of the change in phone
numbers.
For those calling from outside the United States, dial the
toll-free AT&T Direct Access Number for the country they
are located, then dial 1-800-525-0102. AT&T Direct Access
Numbers are found at www.business.att.com/bt/dial_guide.
jsp.
There is no change for individuals with hearing impairments.
They can still reach the civilian Benefits and Entitlements
Service Team and AFPC’s Personnel Systems Operations
Control Center, as well as ask employment questions, by calling the Telephone Device for the Deaf number, 800-382-0893.
The commercial TDD number is 210-565-2276.
Airmen and their families also can find answers to many of
their personnel questions at AFPC’s http://ask.afpc.randolph.
af.mil or ARPC’s http://www.arpc.afrc.af.mil.
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Suicide prevention hotline
saves veterans’ lives
By Army Staff Sgt. Michael J. Carden
American Forces Press Service

WASHINGTON (AFNS) — Help is only a phone call
away for military veterans considering suicide.
Nearly 100,000 veterans, family members or friends of
veterans have reached out for help by calling the Department
of Veterans Affairs suicide prevention hotline at 1-800-273TALK. The hotline was launched July 2007.
The VA initiative is part of a collaborative effort with the
National Suicide Prevention Lifeline, a nationwide network
of 133 crisis centers. Calls automatically are routed to the
nearest center based on the caller’s area code.
The hotline operates 24 hours a day, seven days a week, and
is staffed by trained mental health professionals prepared
to deal with an immediate crisis. Although the lifeline isn’t
restricted to military veterans only, callers are prompted to
“please press 1 now” if they are a U.S. military veteran or are
calling about a veteran. Callers who press 1 are transferred
to the nearest VA call center.
More than 2,600 veterans have been “rescued” through
the hotline, according to a recent VA statement.
“I urge veterans and their loved ones to take advantage
of our suicide-prevention program,” VA Secretary Eric K.
Shinseki said in the statement. “Help for these heroes is a
phone call away.”
An estimated 5,000 veterans commit suicide annually,
with Iraq and Afghanistan war veterans 35 percent more
likely to commit suicide than the general population. VA
statistics show that between 2002 and 2006, more than 250
See Suicide page 9
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Dealing with Post-Combat Issues
Mental health resources for service members and families
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7111 Araia Drive
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Claremont Ranch

Please call to schedule
appointment 382-9130
or 531-5300

Marksheffel & Colorado Tech Dr.

By Shari Lopatin
TriWest Healthcare Alliance

Whether gone for two months or two years,
returning from combat is grueling.
Airmen at Peterson Air Force Base readjusting back into society need time to recover
from the stress of a highly charged war zone.
Most will adapt after some time; however, if
problems continue and interfere with daily
activities, it’s time to seek help from a healthcare professional.
If these Airmen don’t find help when
they or a family member suspect a problem, their symptoms may worsen, causing a
spiral of reckless or self-destructive behavior,
domestic problems, career challenges and
even death.
TRICARE offers behavioral health benefits for eligible beneficiaries who need it.*
Beneficiaries enrolled in TRICARE Prime
may receive the first eight behavioral healthcare outpatient visits per fiscal year (Oct.
1 — Sept. 30) from a TRICARE network
provider without prior authorization from
their regional contractor.
Active duty service members (ADSMs)
should always seek care first at a military
treatment facility (MTF), when available.
ADSMs must have a referral from their primary care manager (PCM) and have prior
authorization from their regional contractor
before seeking behavioral healthcare services outside the MTF. ADSMs enrolled in
TRICARE Prime Remote may call TriWest
to help obtain authorization for civilian behavioral health care.
TriWest Healthcare Alliance offers a number of additional resources for Airmen and
their families at Peterson who are coping
with depression, PTSD or other post-combat
struggles:
· “Help From Home” Video Series:
Available at no cost via streaming video or
as a 2-DVD set on www.triwest.com, this

series offers advice from behavioral health
experts who are also combat veterans and
military families that have coped with effects of PTSD. Find it at www.triwest.com>
beneficiary services>behavioral health>Help
From Home.
· Behavioral Health Portal at www.triwest.
com: Find articles and links to additional resources on a variety of topics spanning from
children’s behavioral issues to dealing with
depression or suicide. Find it at www.triwest.
com>beneficiary>behavioral health
· TriWest Crisis Line (1-888-284-3743):
Accredited by the American Association
of Suicidology and staffed with specially
trained clinicians, this support line is available 24 hours a day, seven days a week for
anyone struggling with depression, PTSD
or thoughts of suicide, including family
members concerned about these signs in a
loved one.
· Suicide Prevention Action Network
(SPAN) USA Brochure: What You Need to
Know about Warning Signs and Getting Help:
Information about the signs of depression or
other concerns that may lead to suicide. Find it
at www.triwest.com>beneficiary>handbooks
and brochures/
Here are a few additional places to find
help, separate from TriWest:
· The National Resource Directory: Links
to resources for recovering service members, veterans, their families and caregivers
at www.nationalresourcedirectory.org.
· National Suicide Prevention Lifeline:
1-800-273-TALK (273-8255).
*This is not a detailed list of benefits. For
more comprehensive information about
behavioral health support or benefits, visit
www.triwest.com or call 1-888-TRIWEST
(874-9378).

Mandatory reserve briefing
for separating MeMbers
All military members separating within 180 days must call
Master Sgt. Jennifer Tucker at 556-0151 for a mandatory
out-processing briefing. For a palace chase briefing, call
Sergeant Tucker at 556-0151.

Visit the Space Observer online
at www.csmng.com
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Wing flight engineer surpasses career milestone
By Tech. Sgt. David D. Morton
302nd Airlift Wing Public Affairs

Senior Master Sgt. David Carey
knows his way around the C-130 aircraft almost to the point of identifying
where just about every nut and bolt is
located. That kind of knowledge comes
from serving with the same Air Force
Reserve airlift unit and becoming the
longest-tenured flyer at Peterson with
more than 25 years of experience in
the “Herc.”
“Somebody in (Air Force) Space
Command on Peterson may have as
many flying hours as I do,” said Sergeant
Carey, “but they haven’t been flying
continuously as far as months and
years like I have for the time they’ve
been stationed here. It has nothing to
do with flying hours.”
Sergeant Carey, a flight engineer with
the 731st Airlift Squadron, has amassed
more than 9,000 hours of flying time
during his career.
That achievement might not have ever
happened had Sergeant Carey gotten
the original job he applied for as an
aircraft crew chief with the squadron maintenance section of the 901st
Tactical Airlift Group upon entering
the Air Force Reserve in July 1984.
While working at the Broadmoor
International Center for two years after
completion of an Active Duty tour at
Minot AFB, N.D., Sergeant Carey could
remember how he would look down
from the side of Cheyenne Mountain
to the flightline where the AF Reserve
unit’s C-130 aircraft were parked.
“I could see it from where I worked
everyday,” Sergeant Carey recalled. “I
answered an ad in the paper from Staff
Sgt. Jeff Grezecka and applied as a crew
chief for the maintenance section.”
Sergeant Grezecka was a former
member of the 302nd Airlift Wing and

an AF Reserve recruiter.
“I had been a former crew chief on
B-52s during my Active Duty stint,”
Sergeant Carey said. “The funny thing is
they turned me down because the unit
was full. Sergeant Grezecka asked if I
had ever thought of being a flight engineer. B-52s are twice as large and there
are no flight engineers. Why would the
C-130 have one? But that’s how I became
a flight engineer. There were no slots
for crew chiefs in maintenance at the
time and only eight airplanes in the
901st TAG.”
Sergeant Carey would soon realize
becoming a flight engineer on a C-130
Hercules aircraft has some distinct advantages. “There are a lot of things that
make this job good,” he said. “It’s in
a good location where my family has
lived through five generations. I can’t
believe they pay me to do this, and I get
to travel which is a huge benefit.”
I’ve been everywhere except the
South Pole and Australia, and have
supported the Distant Early Warning
System in 1986-87 in Greenland for my
North Pole experience. I’ve been on every Operational Readiness Exercise,
Operation Readiness Inspection,
and Aircrew Standardization and
Evaluation Validation inspection in the
history of the 901st TAG or the 302nd
Airlift Wing. I’ve stopped counting
‘Coronet Oak’ rotations after the 28th
trip. I think back a lot, and I’ve seen
so many good people come and go in
this wing.”
Coronet Oak is a U.S. Southern
Command operation focusing on several objectives, including the resupply
of U.S. embassies, medical evacuation
missions and support for U.S. troops
in the region. Typically, missions are
flown from Muniz Air National Guard
Base in Puerto Rico.

Of course, there are those in the
squadron who look to Sergeant Carey
as a leader among flight engineers; however, some also think the 25 year-plus
operator could learn a thing or two.
“Our less experienced engineers look
to Dave for his guidance and vast C-130
systems knowledge,” said Senior Master
Sgt. Thomas E. Farley, 731st AS chief
flight engineer. “However, he could use
some help in the celebrity recognition
department. In an Aspen Air Show in
1992, Dave was working the flight deck
and told Kurt Russell that he’d have to
wait his turn to come up to the flight
deck until Goldie Hawn, whom he recognized as a celebrity, was finished with
the tour of the C-130. Mr. Russell was
very gracious and waited his turn.”
Air shows were just a very small
portion of Sergeant Carey’s career.
He’s also supported Desert Storm/
Shield, Operations Iraqi and Enduring
Freedom, Northern Watch in Saudi
Arabia and completed a tour in the
Republic of Djibouti on the Horn of
Africa. He became the first flight engineer qualified in Modular Airborne
Fire Fighting Systems in 1991, and
has been involved with 731st Airlift
Squadron MAFFS deployments in
support of wildland fires across the
Western U.S.
“Dave’s experience has served the
squadron well,” said Lt. Col. Courtney
Arnold, 731st AS commander. “All those
hours coupled with his personality and
professionalism makes him a perfect
choice to crew any of our toughest
missions. There’s not any part of the
airplane, squadron, or the wing that
he doesn’t know.”
It all adds up to the nuts and bolts of
a long tenured flying career.

U.S. Air Force photo/Senior Airman Stephen Collier

Senior Master Sgt. David Carey knows just about where every nut, bolt
and rivet is on a C-130 Hercules aircraft. Sergeant Carey, a flight engineer with the 731st Airlift Squadron at Peterson Air Force Base, Colo.,
passed a milestone for flight engineers recently by achieving more than
9,000 hours of flying time with the “Herc.” “There are a lot of things that
make this job good,” the Air Force Reservist said. “I can’t believe they
pay me to do this.”

Commander
From page 3

Wherever
you are

is central to one of the Air Force’s Core Values, “Excellence
in All We Do.”
Also, my highest praise and congratulations to Tech. Sgt.
Tina Timmerman, 21st Space Wing Plans and Program,
on her selection as the 2008 Air Force Military Deception
(MILDEC) NCO of the Year. This is a phenomenal accomplishment and a testament to Tech. Sgt. Timmerman’s highest level of professionalism, dedication, and selflessness.
Awesome work and very well deserved!
Let’s continue our preparations and have our operations
flawless for the IG team in March, and prove the 21st is the
best at providing flawless missile warning, and unsurpassed
installation support and protection, while developing our
Warrior Airmen.
Good job to all of you for the dedication and hard work,
and have a great week.

Colorado
TeChniCal
UniversiTy

is there

Engineering influences a range of
diverse industries such as aviation,
healthcare systems, defense and
telecommunications. Join this dynamic
world and strive to be a pioneer for
tomorrow’s exciting discoveries.

TriCare Prime offers off-base
routine eye examination benefit!
No out-of-pocket cost for
an eye exam for glasses!
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•

• Active-duty dependents are eligible
once per year.
• Retirees and their dependents are
eligible once every two years.

•
•

The doctors next to LensCrafters are contracted Tricare
Prime Providers. They offer three convenient Colorado Springs
Locations for eye examinations with appointments Monday through
Saturday. No more waiting for an appointment on base.
Southside

Between

Northside

598-1392

548-8717

598-5068

Source: http://www.bls.gov/oco/ocos027.htm

Colorado springs CampUs
4435 North Chestnut Street
Colorado Springs, CO 80907

Citadel Mall Vickers & Academy Chapel Hills Mall
TriCare Standard, TriCare Reserve and TriCare for Life also accepted. Prescriptions may be filled
anywhere. Contact lens evaluation available for additional cost. Call for program details.

Learn to design, develop, test and
supervise the manufacture of electrical
and computer equipment
Perform product evaluation and testing
to ensure quality control
Design and develop computer software,
applications and systems

1.888.266.1555

CEC2257869 - 1/09

www.coloradotech.edu
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AAFES offers varying levels of
Leadership starts with following
support to entire military community
Commentary by Maj. Manuel Perez

Army and Air Force
Exchange Service
DALLAS — From Fort Lewis, Wash., to
Bagram Air Base in Afghanistan, military installations across the globe are home to more
than 3,000 Army & Air Force Exchange Service
food, entertainment and retail options. The
Army posts and Air Force bases where exchange operations are located host a variety
of visitors, contractors and Department of
Defense civilians who often ask, “Who’s authorized to shop these facilities?”
“Frankly, AAFES offers varying levels of
service to every member of the military community,” said AAFES’ senior enlisted advisor
Chief Master Sgt. Jeffry Helm. “It stands to
reason that guests want to take advantage of the
tax relief and competitive pricing they’ve heard
so much about, but AAFES doesn’t decide who
is or isn’t authorized to shop.”
Exchange service authorization actually begins with the House Armed Services
Committee and ultimately ends with the
installation commander. The guidelines, as
prescribed by Army Regulation 215-8/Air
Force Instruction 34-211 (I) , require proper
identification of authorized customers, including uniformed personnel and members of the
Reserve Components and family members, applicable DoD civilians, exchange associates and

retirees who possess a basic exchange purchase
privilege authorization card.
While authorizations governing who can buy
merchandise and services at BX or PX often
applies to a chosen few, the doors to AAFES’
1,384 food facilities and 279 Shoppettes are
open to virtually anyone looking for a quick
bite to eat. In fact, DoD policy allows all federal
government employees, and even installation
visitors, to dine at AAFES restaurants as long as
their orders are consumed on the installation.
Furthermore, anyone can purchase single-serve
consumables from a Shoppette, an option that
is especially valuable late at night considering
many AAFES convenience stores offer
extended hours.
“The ‘Snack Avenue’ inside most AAFES
Shoppettes offers a robust selection of singleserve consumables,” said Chief Helm. “Candy
bars, soft drinks and even hot dogs can be
picked up by just about anyone with business
on the installation.”
Anyone who believes they may qualify for
exchange benefits, including access to the main
exchange, should contact their local AAFES
manager for additional guidance as well as
information regarding possible exceptions at
specific BX/PX locations. Store-level contact
information is available online at www.aafes.
com under the BX/PX “Store Locator” link.

30th Logistics Readiness Squadron commander

VANDENBERG AIR FORCE BASE, Calif.
— Leaders of all backgrounds from Walter
Chrysler, George Patton, John Rockefeller, Sir
Richard Branson, Vince Lombardi, Ted Turner,
Bill Gates to Andrew Carnegie have inspired
those within and those outside their organization, team and company through leadership.
These “blue chip” leaders are revered by many
educators, authors and other notable leaders as
being successful. The multitude of interviews,
studies, written articles, commentaries and case
studies about them perpetuates the notion of
what quality leadership is. In each instance, it
is these numerous leadership traits and stories
of success that catch our attention.
So why then during “The Year of Leadership”
would we be concerned about “followership?”
You’re probably thinking, “Followers are just
subordinates who have less power, authority
and influence, right?” Wrong!
Followership and leadership are based on a
relationship between a superior and subordinate that requires a response to either follow
or to lead. The exact instance when either the
superior or subordinate is a follower or leader
is actually not as clear as one may think. As
members of the Air Force, military and civilian, we have spent a far greater amount of
time as a follower than as a leader; however,
this time spent as a follower is vital to the de-

velopment of quality leaders within the Air
Force. Without the time spent practicing true
followership, where would the Air Force grow
quality leaders?
The notion that being a follower and practicing followership is for the weak, timid and
passive is far from the truth, and this stereotype holds many great Airmen from reaching
higher levels of leadership, responsibility and
success. How we follow will mold how we lead
at each respective level: personal, section, family, flight, organization, squadron, division, or
business. Being the best follower possible allows
us to grow as an individual and encourages the
growth of our future leaders.
Ideal followers are independent, self starters
with a creative and innovative way of executing tasks, solving problems and attacking the
mission of the Air Force. On the other hand,
unacceptable followers tend to be passive in
their approach to work, thus requiring constant
supervision with a minimalistic approach and
a tendency towards short cuts and dodging
responsibility.
So I ask you, what kind of follower are you?
What kind of followership are you breeding?
What kind of leadership are you growing?
Without a doubt, how we follow determines
the success of our organization and the mission. It’s not purely leadership, but the followership response to leadership that makes the
difference.

Golden Knight

Page 13

The Car Theft Task Force received the Golden Knight award for November 2008.
This team was comprised of multi-agency, multi-squadron Airmen and civilians
who tracked and located a stolen vehicle from the base fitness center ,resulting in
the apprehension and incarceration of two base-affiliated dependents and closure
of a known car theft ring in Colorado Springs.

The Car Theft Task Force received the Golden Knight award for November 2008. Pictured
l-r: Chief Master Sgt. Tim Omdal, Master Sgt. Ivy Bell, Master Sgt. Michael Joseph, Special
Agent Deandre Davis, Staff Sgt. David Stewart, Col. Jay Raymond, Senior Airman Mark
Kupka, Staff Sgt. Christoper Stenger (Not pictured: Lt. Col. Robert Romer, Capt. Kevin
Lombardo, Tech. Sgt. Randolph Hodson, Staff Sgt. Wilson, Special Agent Adam Boccher,
CSPD Officer John Hengst and CSPD Officer Mick Gatewood)
We accept tricare
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We offer shuttle service if needed

Our Service by ASE Professionals
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Paonia St. (Off Omaha)

You are invited to
First Baptist Church of Peaceful Valley
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Romantic
Getaway
• 20 minutes from world
class skiing
• 64 jet hot tub
• In room Jacuzzi
• 8 fireplaces
• Log setting

• Private and away from big resorts
• Military discount
• Inexpensive
• “All You Can Eat” breakfast
• Short distance from
Colorado Springs

MOUNTAIN COMFORT BED AND BREAKFAST
52516 Hwy 9 • Alma, CO 80420 • 719-836-4517
www.mountaincomfortbandb.com

• Independent - Fundamental
• King James Bible
• Soul Winning and Visitation Program
• Bus Ministry
• Faith Promise Missions
• Annual Missions Conference
• Old Fashioned Preaching
• Strong Bible Centered Families

Services are as follows:

Home of First
Baptist Christian

Sunday 9:45am Sunday School
Academy
Opening Fall
10:30am Preaching Service
2008
6:00pm Evening Service
Wednesday 7:00pm Bible Study and Prayer Meeting
Thursday 9:30am and 6:30pm Visitation
Saturday Men’s Prayer Meeting
We are located at the corner of Fontaine and Powers
7925 Fontaine Blvd, Colorado Springs, CO 80925
AW Payne, Pastor (719-392-4444)
www.firstbaptistchurchofpeacefulvalley.org
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African-American Heritage Month kicks-off
Commentary by Walt Johnson
CSMNG

Americans of all races, colors and creeds
joined with African Americans, Feb. 1, to begin
the annual African-American Heritage Month
celebration.
I look forward to this month each year, mostly because it is the month my mother was born,
but it also gives America a chance to celebrate
the many accomplishments African-Americans
have made to the rich history of the greatest
nation on earth.
What I do not look forward to are the people
who do not grasp the true meaning of what this
month is all about. I have heard many people
(and I am talking about people of all races,
creeds and colors) say, “What is the purpose
of taking a whole month to single out a certain ethnic group’s history?” or “We all should
celebrate American history and not single out
one group.”
While I appreciate their opinion, I could not
disagree more. I disagree, because AfricanAmerican Heritage month is not just about

African-American’s impact on history; it’s
about Americans’ impact on history. If one
would look beneath the surface of what they
think this month is all about, a valuable lesson
on American history can be learned by all.
I have been involved in African-American
history celebrations over the years, because I am
extremely proud of the contributions my ancestors have made and the way my people continue
to enrich the American way of life. I wanted
to know as much about those contributions
as I could, so I started doing some homework
and found out that American history includes
African-American history. Much of what is
good about America, in general, is inseparably
intertwined with African-American history.
One of the ugliest scars in the history of our
country is the grim reality of slavery. No one
denies and many apologize for the evil legacy
of slavery. Lots of folks view slavery in this
country through a black and white lens where
“the white man” has oppressed and enslaved
the Negro. The practice of slavery, however,
has been carried out by people of all races,
creeds, and colors since the dawn of civiliza-

tion. While many who want to associate slavery
solely with the white race, it is just not factual.
Also, there were many white Americans who
rose up against the idea of slavery and worked
tirelessly to get slaves the freedom and dignity
that being a free person entails.
In the world of sports, a very courageous
white man, Branch Rickey, took the chance
and put a black man on the white-only fields
known as Major League Baseball. The game
has not been the same since. The change made
the game better and made American society
better.
Another courageous American who happened to be white, Arnold “Red” Auerbach,
made Bill Russell the first African-American
player-coach in the history of the National
Basketball Association, and the sport has not
been the same since.
The Cleveland Indians organization named
Frank Robinson the first African-American
manager and the sport has prospered since.
A young reverend from Georgia dared to
stand up to the oppressive antics of some in the
nation who pushed for segregation as the norm

for the country. The Rev. Dr. Martin Luther
King Jr., with help from people of many races,
colors and creeds, showed America that there
was a better way than the separate and unequal
treatment the country experienced in the 1950s
and 1960s.
Of course, all that and other significant
events led to the historic day, January 20, 2009,
when the nation’s first African-American commander-in-chief was sworn into office as the
44th president of the United States. Anyone
who thinks our current president would be
in office without the hard work, confidence
and desire to see the country do the best it
could without the help of people of all races,
colors and creeds is simply fooling themselves.
This was an American history moment that
happened to be made by a person of AfricanAmerican heritage.
While it’s nice to celebrate African-American
Heritage month, let us always remember that
African-American heritage is tied to American
heritage and to celebrate one is to celebrate
the other.

ting that he had been wrong and General
Grant right about how to capture the crucial
Mississippi River strongpoint at Vicksburg.
At the same time, President Lincoln had the
fortitude to tell ineffective army leaders they
had to do better. Sometimes he did it with
humor, once telling Gen. George McClellan,
“If you are not using the army, I would like
to.”
He could also be blunt, removing many
leaders who failed in battle. Those generals
are little remembered today, while General
Grant remains famous as the great hero who
won the Civil War. As the Union Army drove
toward the Confederate capital of Richmond,
Va., despite terrible casualties, President

Lincoln told General Grant, “I begin to see
it. You will succeed.” It was remarkable support for a soldier with a brutally difficult
task before him.
All of us face challenges demanding integrity and leadership. Sometimes you win
people’s best effort with a gentle joke. Often
you must give them support in difficult circumstances. And you may be called on to
hold people directly accountable for their
actions.
President Lincoln’s style of leadership is not
always easy, but in every case, your integrity
and honesty will be demonstrated. While you
probably won’t end up on Mount Rushmore,
you will know when you did right.

Lincoln and leadership
Commentary by Col. James Pfaff
376th Air Expedtionary Wing Public Affairs

MANAS AIR BASE, Kyrgyzstan (AFPN)
— Most of us don’t think much about
Abraham Lincoln, except when maybe we
see a five dollar bill or a penny. But President
Barack Obama greatly admires the sixteenth
president and his hopes and expectations
for America.
Feb. 12 marked the 200th anniversary of
Abraham Lincoln’s birth. We should take a
moment to consider this man who saved our
republic, ended slavery and put America back
on its course as a beacon of freedom.
We all know something about “Honest
Abe.” He was born in a log cabin and was a

self-taught prairie lawyer. But his words and
the deeds that followed made him great in
history and loved by so many Americans.
One reason for his success and for the
place he holds in history is his strong sense
of integrity. The nickname “Honest Abe”
was earned throughout his lifetime. As an
attorney, his truthfulness was widely known
among people in Illinois. In Congress, he
thought the Mexican War was unjust and
opposed it, though it cost him his re-election.
He firmly opposed slavery, despite the powerful slave owners who influenced so much
of the era’s political life.
As president, Abraham Lincoln thoughtfully wrote to Gen. Ulysses Grant, admit-

Suicide
From page 5
veterans who left the military after Sept. 11, 2001, committed suicide.
The trend has grown within the active-duty military
ranks, too. A steady increase in suicides among veterans
and active-duty members has been persistent in recent years.
Army officials recently announced 2008 as the highest suicide year since 1980, with at least 128 soldiers confirmed to
have taken their own lives, while 15 other cases are pending
investigations.
Specialists in the VA, Defense Department and local
communities are making it a point to understand suicide
and determine better prevention methods. Defense leaders, including Navy Adm. Mike Mullen, chairman of the
Joint Chiefs of Staff, have voiced concerns for short- and
long-term solutions.
“We have got to be able to support those individuals in
ways that, in some cases, we haven’t quite figured out yet,”
Admiral Mullen said during a lecture at Grove City College,
Pa., earlier this month.
Admiral Mullen routinely advocates for solutions to increase the amount of rest and time at home troops have in
between deployments. Officials recognize the high tempo
of deployment rotations as being a likely factor for the increased suicide rates.
VA and active-duty military officials are working with
outside research organizations to improve their programs
and lower the numbers. Officials at the Army and National
Institute of Mental Health recently launched a five-year research initiative to gain a better understanding in the hope
of preventing suicides in the military and nation.
To identify and treat at-risk patients, prevention efforts
and initiatives are in place in each of VA’s 153 medical centers and more than 750 outpatient clinics across the nation.
Also, suicide prevention coordinators are on hand at each
facility.
Troubled veterans, whether they call the suicide prevention
hotline or walk in, receive follow-up care almost immediately.
Preliminary evaluations occur within 24 hours of requests,
and referrals are given for mental health appointments.
Comprehensive evaluations are conducted within 14 days,
with emergency cases handled immediately.

MIlItAry APPreCIAtIon DAy
Come in with your current Military ID and receive a

free bowl of our new hearty

Spaghetti & Meatballs or Mac & Meatballs, on the house. we appreciate all of you!

Monday, february 23rd
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Valid only at Colorado Springs locations on 2/23/09. One bowl per person, per Military ID. Visit noodles.com
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Calendar / Base Briefs
Friday, Feb 20

Varsity men’s softball tryouts

Varsity men’s softball tryouts will be held on Field #1
on Patrick Street, Peterson AFB, as follows:
Friday, Feb. 20: 4 p.m. — 5:30 p.m.
For more information, call Joshua Fly at 556-4462 or
556-3210 or John Karagiannes at (719) 337-0155.

Monday, Feb 23

2009 Youth Center Summer Program
registration

The Peterson AFB Youth Center will begin registration
for the 2009 Summer Program at 9 a.m.
Activities will include multiple clubs in which to participate, field trips and the Missoula Children’s Theatre.
Call 556-7220 for additional information.

Tuesday, Feb 24

National Prayer Luncheon

Come out to the Club Ballroom and listen to guest
speaker, Chaplain, Major General, Cecil Richardson,
Chief of Chaplains, USAF, during this year’s National
Prayer Luncheon.
R.S.V.P. to heather.bodwell@peterson.af.mil, (719) 5564846 DSN: 834-4846, NLT Feb. 20

Bunko for the Cure

Come out and join the Peterson Spouses’ Club and the
USAFA Officer Spouses’ Club for an evening of
Bunko, refreshments, and great prizes at the Peterson
Club.
Check-in and Social hour: 6 — 7 p.m.
Bunko play begins at 7 p.m.
Tickets: $20.00
To make a donation, please contact Amy Wren at 3881404.
RSVP by Feb. 18, to Nadeen at fivewincs@yahoo.com
or 313-9520.
Proceeds will benefit Susan G. Komen for the Cure,
Colorado Springs Affiliate

Friday, Feb 27

2009 Air Force Ball

The 2009 Air Force Ball, hosted by the Lance P. Sijan

Chapter of the AFA, will be held at the Broadmoor
International Center and Colorado Hall.
To purchase tickets, contact:
AFSPC, 21 SW, 50 SW: Maj. Nick Lynch, 554-4490
NORAD/NORTHCOM: Maj. John Hardee, 5549916
USAFA: Maj. Lisa Franz, 333-4408
302d AW: Chief Master Sgt. Joseph Westerlund, 5564603

Dads: The Basics (bootcamp for Dads)

ATTENTION: All expectant & new Dads
Peterson’s Airmen & Family Readiness Center is hosting an informational class in Bldg. 350 from 11:30 a.m.
— 4:30 p.m.
The class will be taught by some of Peterson’s own
seasoned dads. Come hear and learn about being a Dad.
It’s not as easy as you may think!
RSVPs with Martina, 556-8943, are required NLT Feb.
25, 2009.

Sunday, Mar 15

6th Annual Gospel Extravaganza

This year’s Gospel Extravangaza will be held at 3:30
p.m. at the Peterson Chapel.
This event is made possible by combined efforts of the
Peterson Chapel Gospel Service and BHC.

Thursday, Apr 2

The Peterson Ladies Golf Association

Come out and enjoy a round of golf with the Peterson
Ladies Golf Association.
The group will play every Thursday morning, April
through October.
Sign up coffee will be Thursday, April 2, 2009, 9:00 a.m.
at the Silver Spruce Golf Course Club House
All ages and skill levels are welcome.
For more information, call Bette 597-7260, Betty 5916516 or Linda 390-5101.

From Your Base, To Ours.
T
Toyota
of Colorado Springs will pick you up –
at any base location - and bring you here to
Motor City to purchase your new, or used car, truck
or SUV. Arranging a ride is easy – just call us at
719.471.3100 and tell us what base you are on;
and we’ll meet you at the front gate.”
Tim Anthony / General Manager / Former USAF-SSGT

New ‘09 Prius

February Cash Back
Specials Include:

New ‘09 Tacoma

$1500 Cashback
Cash Back TMS
On Approved Credit

$100 Donation
When you purchase a new or used
car, truck or SUV, Toyota
of Colorado Springs will make a
donation of $100 to the NCOA; and
you get a FREE MEMBERSHIP.
Please bring this coupon with you to
Toyota of Colorado Springs.
Coupon expires 3.15.09

$750 Cashback

Located in Motor City

719.471.3100

New ‘09 Corolla

“You’ll Love It Here”

$1500 Cashback

2008 model shown. 2009 model may vary.

Offers Expire 3.2.09

ToyotaofColoradoSprings.com

Good Credit,
Bad Credit,
No Credit,
Bankruptcy:
Credit is Available.
We Understand;
We Can Help.
what moves you
scion.com

Air Force Good
Conduct Medal
reinstated

moving forward

USED Cars,
Trucks, SUV’s
Toyota of Colorado Springs
has an extensive selection
of affordable and reliable
used cars; Toyota included
but also many other makes
and models.

Visit us online or
in Motor City to see
this amazing inventory.

By Maj Paul Villagran
Secretary of the Air Force Public Affairs

WASHINGTON (AFNS) — Air Force officials announced
Feb. 11 the reinstatement of the Air Force Good Conduct
Medal for enlisted members, effective immediately and retroactive to Feb. 6, 2006, when the medal was discontinued.
Airmen who are eligible should see an update automatically in their records on the virtual Military Personnel Flight
Web site.
Lt. Gen. Richard Newton, deputy chief of staff for manpower and personnel, and Chief Master Sergeant of the Air
Force, Rodney J. McKinley, announced the reintroduction
of the medal.
“This is a great day for the Air Force,” said Chief McKinley.
“The Air Force Good Conduct Medal has a positive impact
on good order and discipline in the unit. It’s part of our
history and we needed to bring it back to where it rightfully
should be, part of our enlisted heritage.
“When an Airman is pinned with their first good conduct medal it’s an event they will never forget,” he said. “I
still remember, vividly, receiving my first Good Conduct
Medal.”
General Newton echoed Chief McKinley’s words.
“Bringing this medal back shows the Air Force commitment of being all in when taking care of our Airmen and
their families,” Gen. Newton said. “This is a great tool for
our commanders to recognize deserving Airmen.”
The return of the medal comes after the secretary of the
Air Force approved a recommendation from a January 2008
awards summit co-hosted by representatives of the office
of the secretary of the Air Force for manpower and reserve
affairs and the directorate for manpower and personnel.
Both directorates contended that the AFGCM, one of the
oldest military decorations dating back to World War II, has
a long-standing tradition in the Air Force and links Airmen
with those who served throughout the history of the service.
In addition, Air Force officials solicited input from the field
regarding the Good Conduct Medal.
“All services present the Good Conduct Medal to those who
distinguish themselves by exemplary behavior, so Airmen will
now have the same opportunity for recognition as Soldiers,
Sailors, Marines and Coastguardsmen,” said Gen. Newton.
“Chief McKinley is exactly right that this is a great day for
the Air Force. A time-honored tradition is back.”
For questions regarding updates to Air Force personnel
records, Airmen can call the Air Force Contact Center at
1-800-616-3775.
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AFSPC announces its Media Contest winners for 2008
By Staff Report

Air Force Space Command Public Affairs

Air Force Space Command Public Affairs announced its
2008 Media Contest winners. The winners are:

Best News Article —

Valerie Mullett, 341st Missile Wing Public Affairs,
Malmstrom AFB, Mont.;
2nd Place: Capt. Toni Tones, 21st Space Wing PA,
Peterson AFB, Colo.;
3rd Place: Staff Sgt. Donald Branum, 50th SW/PA,
Schriever AFB, Colo.

Best Commentary —

Staff Sgt. Benjamin Rojek, 30th SW/PA, Vandenberg AFB,
Calif.;
2nd Place: Valerie Mullett, 341st MW/PA, Malmstrom
AFB, Mont.;
3rd Place: 2nd Lt. Jonathan Simmons, 21st SW/PA,

Peterson AFB, Colo.

Best Photojournalism —

Staff Sgt. Raymond Hoy, 30th SW/PA, Vandenberg AFB,
Calif.;
2nd Place: Senior Airman Emerald Ralston, 341st MW/
PA, Malmstrom AFB, Mont.;
3rd Place: Senior Airman Stephen Collier, 21st SW/PA,
Peterson AFB, Colo.

Best Portrait/Personality Photograph —

Staff Sgt. Stacy Foster, 50th SW/PA, Schriever AFB, Colo.;
2nd Place: Senior Airman Randi Flaugh, 460th SW/PA,
Buckley AFB, Colo.;
3rd Place (Tie): Craig Denton, 21st SW/PA, Peterson
AFB, Colo., and Airman 1st Class Andrew Lee, 30th SW/
PA, Vandenberg AFB, Calif.

Best Pictorial Photograph —

Staff Sgt. Amanda Delisle, 50th SW/PA, Schriever AFB,

Colo.;
2nd Place: Airman 1st Class Andrew Satran, 30th SW/PA,
Vandenberg AFB, Calif.;
3rd Place: Craig Denton, 21st SW/PA, Peterson AFB,
Colo.

Best Video Field Production —

30th SW/PA, Vandenberg AFB, Calif.;
2nd Place: Richard Lewis, SMC/PA, Los Angeles AFB,
Calif.;
3rd Place: Senior Airman Natalie Anderson,
Headquarters AFSPC/PA, Peterson AFB, Colo.

Broadcaster of the Year —

Senior Airman Natalie Anderson, Headquarters AFSPC
PA, Peterson AFB, Colo.

Contract Print Journalist of the Year —
Corey Dahl, 21st SW/PA, Peterson AFB, Colo.

See the complete list of winners at http://www.peterson.af.mil/news/story.asp?id=123135905

Military life is stressful enough.
Going to the dentist doesn’t
need to be.
At Debbie Roubal DDS, PC we can relate to
the stressful lifestyle you’re living. That’s
why military family members always receive
the special care and attention they deserve
in our office.
Dr. Debbie Roubal

General Dentist and Military Spouse

Now through March 31st we are
offering a $25 Visa Gift Card to all
new military patients.

Debbie Roubal DDS PC, where the
military community always has a friend.
Call (719) 636-1933 for a stress free dental appointment,
or visit us online at www.springsteeth.com

honor
your
2009
graduate
Don’t Miss Out on
Honoring Your Graduate
on an additional “Congratulations Graduates
Commemorative Section”
appearing May 28th
and 29th
Deadline for entries
is May 7th

Sample

Photo enclosed. Please include a stamped, self-addressed envelope for return
of photo and include child’s first and last name on back of photo.
Enclosed is $52.99 for each picture to be included on the page.
Send Check, Money Order, Mastercard/Visa/Amex
Credit Card#_______________________________________________________
Exp. Date: _____________ 3 Digit Security Code: _________________________

Odyssey has been selected as an awardee on the Los Angeles AFB Space and Missile
System Center (SMC) Technical Support contract (STS). We are a fast-growing services
company targeting the Federal market place, particularly in the areas of Defense and Space acquisition support services. Created in 1997, we have grown to over 300 extraordinarily capable and
dedicated acquisition and space professionals nationwide. Despite our substantial growth we
remain selective in our hiring process, as we strive to maintain our small team atmosphere where
everyone truly makes a difference and is recognized for their performance. Odyssey’s opportunities
are continuing to expand across the DoD and Space markets, which means your potential for growth
within the company is boundless. We look for attitude as much as aptitude, so we invite you to be a
part of this selective team, mapping the future of an agile, top-performing company dedicated to
providing world-class services for DoD’s toughest challenges.

Joe Graduate

In support of the Los Angeles AFB Space and Missile System Center (SMC) Technical Support
contract (STS), we are actively seeking experienced acquisition and engineering professionals in
the following areas:

“We are so proud of you.”

• Space Systems Program Management • Acquisition Security and Program Protection
• Systems & Aerospace Engineering
• Financial Management
• Space Systems Modeling and Planning • Acquisition Logistics

Graduating from
Palmer Academy

All Congratulations Graduates ads must be prepaid.
STUDENT’S NAME____________________________
SCHOOL NAME ______________________________
SPECIAL MESSAGE___________________________
____________________________________________
FROM_______________________________________
YOUR NAME _________________________________
DAYTIME PHONE _____________________________
YOUR ADDRESS ______________________________
_____________________________________________
STATE/ZIP____________________________________
RELATIONSHIP TO STUDENT ____________________

Exceptional People & Exceptional Support
The Odyssey Way

From: Mom, Dad, Sam
and Katie

Email to
classified@csmng.com
Call
719-329-5236
or mail form to
31 E. Platte
Ste 300
Colorado Springs
CO 80903

Our history is one of outstanding technical and management performance, and we want you to help
us continue that level of service. Our proven growth model is to hire and retain the best people, offer
honest value to our clients, and supply impressive benefits to our employees and families. Please
feel free to contact Michael Mindt, our LA Site Manager, at the Odyssey Systems Office at 2250
E. Imperial Hwy, Suite 225 in El Segundo, CA, ph (310) 563-2142, to discuss opportunities within
SMC. If you would like to join our winning team please also apply online at our website or e-mail your
resume to:
Michelle Giannotti, Recruiter
odysseyrecruiting@odysseyconsult.com
(781) 245-0111 or (781) 295-5900 (fax)
www.odysseyconsult.com
All qualified candidates will receive consideration for employment without regard to race, color, religion, sex or national origin.
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Strength in numbers shows
through detachments
By Thea Skinner
21st Space Wing Public Affairs

The power of four — four operation group detachment
sites, four commanders, and four key global locations —
support the 21 Space Wing vision to be America’s space
superiority wing — globally postured to ensure space
dominance. The detachments are remote space surveillance units.
Several detachments operate the Ground-based ElectroOptical Deep Space Surveillance, GEODSS System:
Detachment one located in the White Sands Missile
Range in New Mexico; detachment two stationed on
the island of Diego Garcia in the British Indian Ocean
Territory; detachment three, located on the island of Maui
in Hawaii. Although not operating the GEODSS System,
detachment four located at Moron AB, Spain also supports the vision by operating a sister system called Moron
Optical Space Surveillance System. The four remote optical
System detachments collaborate often holding reoccurring meetings.
“I talk to one commander at least once a day and we send
at least 10 e-mails a day,” said Capt. Stephan Cummings,
Detachment 3, 21st Operations Group commander referring to the lead site commander. “Not only can he help
me run my site, but I can help him run his site. It is a
strength in numbers type of thing — we are trying to
overcome the fact that we are isolated by combining our
resources.”
Detachment 3, 21st OG sits on top of the 10,023 foot
summit of Haleakala, a dormant volcano at the Maui Space
Surveillance Complex, the detachment sits about 100 miles
southeast of Hickam AFB on the island of Oahu.
Detachment 3 is primarily operated and maintained
by contractors at each GEODSS System site. GEODSS
Systems utilize three telescopes; low light level, electrooptical cameras; and high speed computers to provide
metric observation to the Joint Space Operations Center at
Vandenberg AFB, Calif. and Space Object Identification to
the National Air and Space Intelligence Center at Wright
Patterson AFB, Ohio.
When a system malfunctions at night and maintain-

ers are unable to correct the issue, contractors call the
maintenance division in the Operation Support Squadron
for a parts solution.
“The experts in the maintenance division work with the
sustainment community personnel at the 850th Electronic
Systems Group to find a technical solution when site-level
maintenance isn’t enough,” he said.
The GEODSS program is operated by several powerhouses: a program management division and contracting office that oversee the program cost and contractor
performance utilizing a multi-functional team (MFT).
The MFT is a customer focused group with shared leadership between the GEODSS Operations and Maintenance
program manager and contracting officer, which includes
duties such as interfacing with contractors or government
stakeholders.
Debbi Fowler, Peterson AFB multi-functional team
manager, facilitates dialogue amongst the GEODSS System
detachments, through a remote management structure.
The GEODSS System is commanded by the 21st
Operations Group and the 21st Operations Support
Squadron.
“The team is kind of a matrix — we do not all report
to the same management — that makes it unique. We
function and work extremely well together. We do have
good communications with everyone,” Ms. Fowler said.
“Right now we are trying to transition from current contract to the follow on — I have certain schedules I must
meet to carry out the task. I need subject matter experts
on the team.”
Such subject matter experts help Ms. Fowler accomplish
the tasks and are not stationed on the detachment sites. If
one expert is on a temporary leave or temporary duty and
an item needs to be addressed, Ms. Fowler communicates
with other expert office personnel.
“Sometimes it is a matter of rearranging a schedule.
There are f lexibilities in the team,” Ms. Fowler said.
“One challenge to leading the GEODSS Operations and
Maintenance MFT is the fact that various reporting chains
are involved — many people share responsibility for the
missions success.”

Regis UniveRsity College
foR PRofessional stUdies

Mortgages Done Right

Your VA Mortgage Authority
When it’s time to get Your Loan…..
Please dial (719) Our-Loan (687-5626)
email us at SFILOANS@hotmail.com

LICENSED BONDED & INSURED
Exclusively serving Colorado since 1997

$300 Active Duty & Adult Family
Member Discount

MARK J. BENTELE, DDS, MS, PC
(COL, USAF, RET)

offers flexible Bachelor’s and Master’s degrees

ORTHODONTICS FOR ADULTS AND CHILDREN

for active military personnel and their

Saturday and after-school appointments available.

spouses at a preferred tuition rate. Regis
gives you the freedom to earn a nationally

2575 Montebello Dr W, Ste 101
between Union & Academy

recognized degree that is accessible and

UNITED CONCORDIA/payment plans available. No charge evaluations.

719-268-7138 • www.inner-smiles.com

affordable—no matter where duty takes you:
▶ Convenient online learning
▶ Multiple campus locations
▶ 6 start dates per year

MaRCh staRt dates
aPPRoaChing!

Regis is proud to offer
preferred tuition rates for
active military personnel
and their spouses.

Contact an Enrollment
Counselor today.

earn a top-rated degree and
advance YoUr militarY career!

1.800.392.7984
www.Regis.edu/Military

✯✯✯
$250 per credit hour for Bachelor’s degrees
10% off tuition for Master’s degrees

✯✯✯
Ranked a top University in the
West for 14 consecutive years.
-U.S. News & World Report

Colorado springs Campus
7450 Campus Drive
Colorado Springs, CO 80920

7 Colorado Campuses | 2 Nevada Campuses | Online

stay in the action

T

he Air Force Reserve
is offering part-time
opportunities for Combat Airmen
with excellent benefits, including
choice of home base, education
assistance, secure employment
and competitive pay.

Choose your home base and
you will not be transferred.
Receive low cost TRICARE health
insurance. Maintain retirement
benefits. In most cases you can
retain your rank and do not need
to repeat basic training. Specific
jobs come with signing bonuses.

Continue to build close
friendships, serve your country
and participate in experiences
unique to the military.
Accomplish extraordinary things
while you achieve your
personal goals.

EVERYDAY PEOPLE MAKING A

DIFFERENCE
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Legacy

Community

$50 BONUS
per
Account

Stability

Integrity

Double your
Checking Account
Bonus to $100

with Direct Deposit

Save with every account
Savings - Checking - Money Market - Certificate of Deposit

475-STAR(7827)

www.5StarBankUS.com

101 S. Sahwatch - Building 1485 Peterson AFB - 1259 Lake Plaza Dr.
Proud Supporter of

Offer subject to qualification. Limit $200 bonus per household. To qualify for your $50 bonus, you must open and fund each new account with $50
not including the $50 Bonus in a 5Star Bank Savings/Checking Account or $1,000 in a Money Market Account / Certificate of Deposit, by March
31, 2009. The $50 bonus will be deposited to your new 5 Star Bank account within 30 days. $1,000 Minimum balance to earn interest. Bonus is
unavailable for withdrawal for 90 days.
5StarCampaign52009BJ.indd 1
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