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Air Force Space Command welcomes new commander
By Air Force Space Command
Public Affairs

Did you know that service officials have
recently made policy changes to Air Force
Instruction 36-2905, Fitness Program? The
changes took effect Jan. 1, 2011. Check
out the link below to learn more about the
changes made. http://www.afpc.randolph.
af.mil/affitnessprogram/index.asp

Base Briefs
Fitness assessments will be
held at Peterson

In case of inclement weather at
Schriever AFB, the run/walk portion will be conducted on the indoor
running track at Peterson AFB on
Mondays at 8:45 a.m. to 11 a.m. and
Fridays from 12:45 p.m. to 3 p.m. Up
to 30 people per day will be able to be
tested. All components (to include body
composition and muscular) will be assessed at the Peterson Fitness Center
during these sessions as well. Priority
for slots will be given to those requiring
the running portion, others on space
available basis only.

Telephone maintenance
moratorium

50 SCS/SCOI will have several major
upgrades accomplished with the base
multi-function switch in the near future. In preparation for the first upgrade
it is necessary to place a moratorium on
adds/moves/changes effective through
today. Emergency requirements will be
addressed on a case-by-case basis. If
you have any questions please contact
50 SCS/SCOI, Dennis Daniels, Chief
Base Communications Infrastructure
Branch 567-2578.

GOV Filling Station
scheduled for downtime

The Schriever AFB Government
Filling Station (Facility 605) will be
closed for repairs today. Please plan
your government vehicle fueling accordingly. If you must refuel during
that period, an alternative is to refuel at
the AAFES gas station (gasoline only)
with the GSA Fleet charge card, or you
can go to the Peterson AFB GOV filling
station (both diesel and gasoline). For
more information, please contact Mr.
Fernandez at 567-4028.

50 FSS is on Facebook

50 FSS is on Facebook! Search for
Schriever AFB Force Support Squadron!
Look here for all the latest info on
what’s happening on Schriever. http://
www.facebook.com/home.php?#!/
pages/Schriever-Air-Force-BaseCO/Schriever-AFB-Force-SupportSquadron/129177547126778
For more information, please contact
Lynn Sleeth at 567-4740.
More Briefs page 10

Inside

A leader’s perspective: Excellence.... 3
Helping new officers transition........ 6
The Murph test................................... 7

Vol. 5 No. 1

U.S. Air Force photo by Duncan Wood

Air Force Chief of Staff Gen. Norton Schwartz (left) hands the Air Force Space Command flag to Gen.
William Shelton (right) as he becomes the 15th commander of AFSPC in a ceremony Jan. 5 at Peterson
Air Force Base, Colo.

Air Force Space Command welcomed a new
commander during a change of command ceremony here Jan. 5.
Gen. William L. Shelton accepted command from Air Force Chief of Staff Gen.
Norton Schwartz in front of an audience of
family, community members and AFSPC
personnel.
In General Schwartz’s opening comments,
he bid a fond farewell to General Kehler and
gave a warm welcome to General Shelton and
his wife back to AFSPC and Colorado.
“General Kehler, you are well-prepared for
the challenge of U.S. Strategic Command and
you are certainly deserving of this honor,” said
General Schwartz. “Suzie and I wish you and
Marj all the best as you turn a new page in this
exciting chapter for your family.
“As we look forward to the prospects of the
New Year, we congratulate Willie and Linda on
this very special occasion, as we welcome them
back to Colorado where they have enjoyed a
number of assignments over the years, including several here at Air Force Space Command,”
General Schwartz continued.
Upon acceptance of command, General
Shelton said, “I’ve been in and out of Air Force
Space Command since 1986, so to have the good
fortune to come back to command this great
organization is truly a special privilege.”
See Commander page 5

3 SOPS jumps to the forefront of technology shift
By Scott Prater
Schriever Sentinel

Imagine a system that monitors a satellite, learns its normal
behavior over time and alerts
operators when and if abnormal
behavior occurs.
It sounds a bit like science
fiction, but after testing a pilot
program known as “Blue Force
Status” for the past two years, the
3rd Space Operations Squadron
recently began testing the capability to transmit BFS telemetry
data directly to the Joint Space
Operations Center at Vandenberg
Air Force Base, Calif.
So what does that mean?
The JSpOC, an operational
command and control center, now
has the capability to monitor the
status of the Wideband Global
Satellite Constellation in real time
— with assistance from 3 SOPS.
Back in 2008, Lt. Gen. Michael
Hamel, then the Space and Missile
Systems Center commander, directed all SMC wings to develop
a plan to provide “real-time”
blue-force status for space assets
to the JSpOC, with the goal of enhancing overall Space Situational
Awareness.
In a joint effort to meet that
requirement, the MILSATCOM
Wideband Satcom Group and
Space Superiority Wing introduced
BFS to 3 SOPS later in 2008.
“Think of it (BFS) as an intelligence system as opposed to a

rule-based system,” said Leon
Lala, Aerospace Corp. project
engineer.
The legacy situational awareness tool within the Command
and Control System-Consolidated
system uses set parameters to
identify whether a satellite is
performing normally or not.
A good example would be a battery. A battery has to be within a
safe range. In that range, CCS-C
is going to tell you everything
is working well, and it will flag
anything that happens outside
the safe range. By contrast, Blue
Force Status learns the normal operation of the battery, and when
something happens outside that
normal behavior, it raises a flag.
This artificial intelligence technology seems like a simple shift of
focus, but it holds wide-ranging
implications that could affect the
way the Air Force operates satellites in the future.
“BFS is transformational
technology,” said Lt. Col. Greg
Karahalis, 3 SOPS director of operations. “It changes the way we’ve
been doing business for the last 30
to 40 years. We’ll be able to identify events we didn’t know were
happening before and we’ll have
an easier time assessing a vehicle’s status. Really, in terms of the
speed of reporting and direction,
our relationship with the JSpOC
will be fundamentally altered.”
See Technology page 4

Courtesy graphic

An artist’s rendering of a Wideband Global Satcom satellite. The 3rd Space Operations
Squadron has been testing a satellite situational awareness tool known as Blue Force
Status for the past two years using data collected from WGS satellites.

Don’t Forget! 50th Space Wing retreat ceremony today
at 4:30 p.m. in front of Building 210
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A leader’s perspective: Excellence
Commentary by Lt. Col. Kevin Williams
50th Civil Engineer Squadron commander

“Excellence in All We Do” is one of our core
values. While I strive for excellence, I sometimes
find myself not being excellent in every area of my
life. For example, I’m in pretty good shape but I’m
not in the best shape according to Air Force fitness
standards. While I scored 95% on my last fitness
assessment, I didn’t score 100%. This may seem
like a small thing, but we’re talking about being
excellent. And it’s relative for everyone. Some may
be thinking, “I’m having a hard time scoring 80%
so why is he tripping over a 95%?” The point is,
the challenge for me is that last 5%. My challenge
is not your challenge and vice versa.
So, how do we achieve excellence? Three things
come to mind: goals, consistency and accountability. We’ve all learned the importance of setting goals, both short and long, to chart a path
for completing objectives and tasks. Without
goals, you don’t know what you’re aiming for
and why. You’re shooting from the hip hoping
to hit the target. Setting goals involves planning
and figuring out the intermediate steps to help
you reach your goal.
While attending Air Command & Staff
College, I set a goal to max the fitness test. Situps, push-ups and the abdominal circumference
measurement have never been problematic for
me. But the run is a real challenge. Although
I ran track in high school and college, I really
didn’t know the first thing about running long
distances. So I bought a book to gain an understanding of what I needed to do. I began by
running approximately 10 miles per week to

Lt. Col. Kevin Williams
50th Civil Engineer Squadron commander
establish a good base. About three months out,
I began to increase my mileage every week until
I was running 20 miles per week. In addition
to running long distances, I mixed in sprints
of 100, 200, and 400 meters every other week
or so. One thing I learned is if you want to run
faster, you have to run fast! After three months
of running sprints and long distances, I tested
and maxed the fitness test, primarily because I
maxed the run portion of the test. I set my goal,

Dress Right

planned each step, followed each step and in the
end reached my goal.
Many of us are eager to start a task or project,
but we don’t finish strong or don’t finish at all.
We’re inconsistent. Consistency is steadily and
constantly doing what’s needed to obtain your
goals without fail. If I would have continued with
the training regimen that I started at ACSC, I
would have scored 100% on my last fitness test just
as I did before. In this instance, my lack of consistency is what prevented me from being excellent in
this area. If you find that you have a difficult time
in being consistent and disciplined, you may find
that an accountability partner may help.
One thing that helped me to max my previous
run was the fact that I ran with someone who
knew more about running long distances than
I did. That person helped me to achieve my goal
by motivating and pushing me. He held me accountable to the goal I set. If you’re not accountable to someone, I encourage you to partner with
someone who will hold you accountable. You have
several resources at your disposal: your co-workers, the HAWC, fitness center staff or if you’re in
the 50th Mission Support Group, come out to
PT every morning at 6:15 a.m. and Chief Master
Sgt. Timothy Winfree, Mission Support Group
superintendent, will whip you into shape!
I challenge you to be great, be excellent. Set
goals, be consistent and find an accountability
partner. Allow them to challenge you if you’re
not meeting your goals. Our AF requires the
untapped potential that lies in you. And if you
see me around, ask me if I run a 9:30 mile and
a half yet!

Proper military customs and courtesies will be rendered during
reveille and retreat while wearing the PTU/IPTU.
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Technology
Schriever honors December promotees
From page 1

U.S. Air Force photo/David Ahlschwede

Team Schriever members shake the hands of Airmen promoted in the month of December on Jan. 3 at the 50th Space Wing wide promotion ceremony held in
the Schriever main fitness center. Schriever’s 5/6 club sponsored the event which included a receiving line, cake and refreshments for promotees, co-workers
and families.

You Belong Here
For 45 years, Colorado Technical University has
understood the unique needs of military spouses.
While your spouse serves, you can earn your degree.
• Regionally accredited institution of higher learning
• Degree programs in the fields of Business &
Management, Health Sciences, Information Systems
& Technology and more
• Flexible options – on campus, online, anywhere,
anytime
• Military tuition rate* for military spouses and waived
application fee

Admissions Advisor at Peterson AFB
every Tuesday 1pm-4pm

888.266.1555
coloradotech.edu/military

First Lieutenant Don Perrotta, chief
WGS engineering section, describes BFS
as simply a software algorithm. But, it’s
much more than that.
“The heart of the program lies within the
neural-net structure,” Lieutenant Perrotta
said. “The nets actually learn a specific satellite’s behavior and report detected differences. The telemetry processed by BFS may
be used for a variety of purposes to include
seasonal-event monitoring such as eclipses
or anomaly detection and response.”
What’s important for the Air Force is
BFS technology provides a better tool for
analysts who study satellite behavior. It can
statistically link data that may seem unrelated on the surface, which helps engineers
both understand anomalies in real time
and forecast component failures.
“That’s a great asset when you’re responsible for a satellite in geosynchronous orbit,”
Lieutenant Perotta said. “However, detecting
anomalies and abnormalities represents only
half of BFS’ utility. BFS fits into the JSpOC’s
Joint Mission System program and will eventually report real-time status of the WGS
constellation, which in turn may be fused
with other systems’ status to paint a picture
of overall space situational awareness.”
Colonel Karahalis says BFS takes a significant step in boosting the level of communication and decision making between a
tactical unit like 3 SOPS and an operational
command and control center like JSpOC.
“I believe this is the first time that any user
has ever connected a near real-time statusing
of abnormalities to the JSpOC,” he said.
Blue Force Status is still in the testing
phase, however.
“This is a pilot program,” Colonel
Karahalis said. “We’re in the very early stages of what will become a formal acquisition.
Right now, were listing it as an engineering
tool, but it will become an operational tool
in the future.”
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On Campus. Online. Anywhere. Anytime.
Colorado Springs Campus
4435 N. Chestnut St. | Colorado Springs, CO 80907
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Schriever

Spotlight
shines on...

U.S. Air Force photo/Scott Prater

Senior Airman Bradley Berg is the vehicle control officer, noncommissioned officer in charge of
supply and the telephone control officer for the 50th Security Forces Squadron.

Senior Airman Bradley Berg
U.S. Air Force photo by Duncan Wood

Gen. William Shelton receives his first salute from the men and women of Air Force Space Command upon
becoming the 15th commander of AFSPC in a ceremony Jan. 5 at Peterson Air Force Base, Colo.

Commander

From page 1

He also recognized the role AFSPC
personnel have in the security of the nation, as well as the public’s reliance on the
command.
“Your dedicated work in both the space
and cyberspace arenas keeps this command
in a prominent role in our national security,” General Shelton said. “It is a unique
command comprised of vast technical
capability, both in operations and in acquisition, with assets across the globe and
reaching deep into space.”
General Shelton stressed his desire
to continue the tradition of excellence
the command has built over its 28 year
history.
“It’s the spirit of teamwork, the willingness to listen to ideas other than our own,
and the recognition of the important contributions of each and every member that
makes this command hum,” he said. “I am
extremely proud to be back with you as
your commander, and I promise you my
best efforts every day. I will likewise count
on each of you to bring your best efforts
every day — as I know you will.”
General Schwartz commended General
Shelton on his past leadership endeavors

and voiced his optimism for his future in
AFSPC.
“Willie, you come with proven leadership and remarkable performance, most
recently as the Air Force Assistant Vice
Chief of Staff,” General Schwartz said. “As
you step into this new role, you indeed have
very, very big shoes to fill. We are confident
you will continue to excel.”
General Shelton was also recognized
by Brad Henry, Governor of the State of
Oklahoma, through an official proclamation naming January 5, 2011 “General
William L. Shelton Day” in his hometown
of the State of Oklahoma.
General Shelton entered the Air Force
in 1976 as a graduate of the U.S. Air Force
Academy where he received his Bachelor of
Science degree in astronautical engineering. Prior to assuming his current position,
General Shelton was the Air Force Assistant
Vice Chief of Staff and the Director of the
Air Staff at the Pentagon.
Gen. C. Robert Kehler, who had served
as the commander of AFSPC since October
2007, will be the next commander of
USSTRATCOM, located at Offutt Air Force
Base, Nebraska.
“General Kehler has left an enduring
legacy since October of 2007,” General
Schwartz said. “His diligence and steady
leadership helped assure the nation’s access
to and freedom of action in space.”

The Transcript can publish your NAME CHANGES
For more info call 634-1048

Where are you from?
I am from Portland Oregon.
What do you do?
I am the Vehicle Control Officer,
NCOIC of Supply, and the Telephone
Control Officer for the 50th Security
Forces Squadron.
Why did you decide to join or serve
with the Air Force?
I joined the Air Force to further
my education, advance and make the
Air Force a career, and to serve my
country.
What do you look forward to most

each day?
Each day I look forward to working
with an excellent team of people at our
S4 warehouse. I also have a unique opportunity to meet new people, explore
new businesses, and work with many
different outside agencies.
How do you contribute to the warfighting mission?
I ensure my fellow Defenders are
equipped with the gear they need to defend against threats to Schriever AFB,
and in the AOR. I also track, service,
and maintain 28 vehicles used to safeguard and patrol all of Schriever.

Know you need to market,
but afraid of the cost?

FEAR NOT.

Call 719-329-5236 and RELAX

For as little as
$55 your ad
will appear

in the
Colorado Springs
Business Journal,
Fort Carson
Mountaineer,
Peterson Space
Observer and
the Schriever
Sentinel.
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Program helps new officers transition
By 2nd Lt. Marie Denson
50th Space Wing Public Affairs

Arriving at your first duty station can be unnerving
as a new officer. You are expected to know how the
Air Force works and all the procedures that go into
everyday operations, but the truth of the matter is new
officers have very little experience in these areas.
Schriever has started the Lieutenant Professional
Development Plan to help with the transition. The
first class held Dec. 13, marked the first of many LPDP
classes that aim to help officers arriving at their first
duty station.
“At first I was overwhelmed just with the newness
of it all,” said 2nd Lt. Zachary Probasco, LPDP class
member and 50th Force Support Squadron, Readiness
and Plans Chief. “Even with (a good sponsor) there is

a lot that you have to find out on your own, which is
one reason why the LDPD class is so important.”
The curriculum focuses specifically on new lieutenants to Schriever AFB and is designed to supplement
previous training.
“The program was created to provide a mentoring
experience for officers new to the Air Force, to help
provide knowledge on important leadership processes,
leverage the experience of senior officers and noncommissioned officers, and offers an education of how
the Air Force works,” said Maj. Benjamin Harding,
class facilitator and 50th Operations Group, director
of operations.
The LPDP course incorporates physical training
into each day to emphasize the importance of Air
Force fitness standards and to help new lieutenants

improve their fitness scores. Informational briefs are
scheduled throughout the week to include topics such
as supervising civilians, special duty assignments,
handling personal records and more. To help gain
insight, senior leadership visits throughout the week
to impart words of wisdom about how to be better
officers and airman.
The program also included a base tour to better
educate new lieutenants on how to be productive in the
Air Force and see, first hand, what the mission is.
“The base tour was very helpful,” said Lieutenant
Probasco. “It put in perspective the importance of
what we do here on a daily basis and how important
it is to our war fighting mission.”
The LPDP class will be conducted quarterly; the
next class is set for February or March.

Schriever members spread holiday cheer
By Jennifer Thibault
50th Space Wing Public Affairs

For the second year in a row, the 50th
Space Wing Chaplain’s office is working with
Ellicott School District 22 to bring holiday
cheer to families that may be having a hard
time this year.
Schriever organizations and members adopted more than 20 families and their more
than 70 children who were identified through
the school district as needing a little extra
help this year to make the holidays bright.
“Many of our families do the best they
can to make ends meet, but Christmas often
adds a financial strain that is hard to accommodate even in the best of economies. The
bottom line is that nobody wants a family
to go without,” said Margaret Bloomer, the
Ellicott coordinator for the program and
middle school counselor.
She said a committee of community
partners and people who work closely with
Ellicott families reviews the global school list
to identify families who have experienced
recent obstacles to provide Christmas.
The program, Christmas for Ellicott, was
started last year by Schriever’s then Chaplain
Maj. Gregory Woodbury to give back to the
local community.
“He chose Ellicott because it was the closest to the base and would be where the base
children attended school,” said Staff Sgt.
Kimberly Swanagan, noncommissioned
officer in charge of Chapel operations.
The Chaplain’s brain child is a great opportunity for Schriever members to give back.
“It’s a good program because it allows the
men and women of Schriever to help families
in the local community have a wonderful
Christmas,” said the sergeant. “My favorite
part is that we’re helping to put a smile on
someone’s face this holiday season.”
Schriever members’ generosity earned
positive feedback for the program last year
which will no doubt be repeated this year.
“Last year, there was an outpouring of
gratitude and a clear sense of relief,” said
Ms. Bloomer. “Even making the phone calls
to offer assistance brings tears of gratitude
from some families.”
Lessons learned from the inaugural year
enabled the Chaplain’s office to receive the list
of families and arrange for sponsors earlier

U.S. Air Force photo/Jennifer Thibault

Staff Sgt. Kimberly Swanagan, 50th Space Wing Chaplain’s office, delivers presents to Margaret Bloomer, Ellicott Middle School counselor, on behalf of the many base
members who sponsored more than 20 Ellicott families. The effort was part of Schriever’s second annual Christmas for Ellicott program that helps bring holiday cheer
to families who may be having a hard time this year.
this year. The growing community partnership with the school has also contributed to
the success of this program.
“[This program] creates a tremendous
sense of community where everyone looks
out for one another,” said Ms. Bloomer.
“Schriever has been more than generous
and supportive, not just at Christmas, of
our school community and we hope they

gain as much from their experience with us
as we do from them.”
Ms. Bloomer’s sentiment is shared by the
Schriever coordinator.
“I hope the families who gave as well as
those who received will gain a sense of community spirit and oneness,” said Sergeant
Swanagan.
In the end, the program hopefully helped

all to have a better holiday.
“We love our families and especially our
kids and there is very little we can do as a
school to financially support our community
to the degree we would like. Schriever makes it
possible to have a far reaching effect and there
is nothing more gratifying than seeing big
smiles of gratitude and the lasting belief that
Santa really does exist,” said Ms. Bloomer.

The Schriever Straight Talk Line
The Schriever Straight Talk Line, 567-8255, is used
to disseminate information about a disturbance, crisis
or incident, exercise or real-world, on or off-base,
which might affect day-to-day activities of base personnel. The line will provide base personnel with accurate
information about the status of any disturbance or crisis
situation and the actions taken or being taken.

50th Space Wing Public Affairs will activate and
maintain the Straight Talk Line, updating information
as received by the Crisis Action Team or On-Scene
Public Affairs representative.
For more information regarding the Straight Talk
Line, please contact 50th Space Wing Public Affairs
at 567-5040.
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Schriever fitness athletes take the Murph test
By Scott Prater
Schriever Sentinel

Angelia Sanders had already completed 11 cycles when
she pulled her chin over the bar for the 56th time.
By that point, her plan had begun to unravel and the reality
of what she was attempting reared its ugly head. She had 44
more chin ups to do, and the clock inside the fitness center
weight room seemed to be ticking faster.
“At that point it’s hard to tell what hurts more, your muscles
or your lungs,” Ms. Sanders said. “But, even though I felt like I
was resting too much, I wasn’t worried. I knew I’d finish.”
Eleven competitors fought through pain and persevered
through adversity during Schriever’s third annual “The
Murph” competition Dec. 10 at the main fitness center.
And true to her goal, Ms. Sanders did finish. She even beat
the minimum-time standard, completing “the Murph” in
59 minutes, 15 seconds.
Named in honor of Lt. Michael Murphy, a Navy SEAL
who was killed in action June 28, 2005 in Afghanistan, “The
Murph” challenges competitors to complete a one-mile run,
perform 100 pull-ups, 200 push-ups and 300 body squats,
then finish with another one-mile run.
Lieutenant Murphy invented the workout, which he called
“Body Armor,” and performed the routine regularly while
wearing a 20-pound vest.
Schriever’s athletes weren’t required to wear the vest, but
the competition proved punishing nonetheless.
Dan Sanders, Angelia’s husband, had less than a10th of
a mile to go on his second run when he succumbed to, uh
... stomach illness.
Chad Bowman competed in his third straight Murph and
was surprised to find out he’d finished 10 minutes slower
than his time of two years ago.
“Of all the three years I’ve done the Murph, I put the most
training in this year,” he said. “It’s hard to understand, but
I suppose it’s age. I don’t mind much, this event is more
than just a sporting event anyway, it’s more symbolic of an
individual’s integrity and drive.”

Fitness

Tip

Working out with a friend is a great way to
stick with a fitness routine. Meet each other
for a run in the morning or take an aerobics
class after work. Just make sure you partner
up with a pal you can count on to push you
and help you reach your goals.

Schriever Sports and Fitness Manager Seth Cannello directed the event and said this year’s group of competitors
were some of the best he’s seen in the Murph.
“Sam Bessinger set the all-time Schriever Murph record
with a time of 29:05, beating the old mark by almost 90 seconds,” he said. “I was really impressed with Angelia Sanders
too. One hundred pull ups is an awful lot for a guy, but for
women it’s really impressive.
Brenda Lewis competed in her third Murph, as well, and
finished fifth overall in 48:14. Casey Fletcher snagged runner
up honors in 34:02. Stephen Toth was third in 38:39 and Dan
Sanders took fourth despite his late illness in 43:18.
Bessinger and Fletcher attacked the Murph in similar
fashion, rolling through 5 pull ups, 10 push ups and 15 body
squats in cyclical succession.
“When Sam (Bessinger) was on set 17 I figured he’d slow
down, you know, get tired, but he never did,” Mr. Cannello
said.
At one point, Bessinger leaned over, rested his hands on
his knees, and took a couple of deep breaths, but that was
his only pause.
Mr. Cannello figured Fletcher was just as proficient with
the exercises, but Bessinger proved faster on the runs.
“I think Sam was running a seven or eight-minute pace,”
Mr. Cannello said. “I think that’s the only thing that separated them.”
1st Sam Bessinger — 29:05
2nd Casey Fletcher — 34:02
3rd Stephen Toth — 38:39
4th Dan Sanders — 43:18
5th Brenda Lewis — 48:14
6th Chad Bowman — 50:29
7th Teddy Vargas — 52:49
8th Harold Hoang — 53:11
9th Bill Larkin — 58:40
10th Paul Aldrich — 55:58
11th Angelia Sanders — 59:15

U.S. Air Force photo/Dave Ahlschwede

Dan Sanders performs one of 100 pull-ups during The Murph competition
Dec. 10 at the Schriever Fitness Center. Mr. Sanders completed the Murph
in 43 minutes, 18 seconds, earning fourth place.

Sale

Monarch Mountain

Little River Ranch

20% OFF
already reduced prices

Ever miss a great opportunity?
2 Weekends Only*
January 29-30
February 5-6

History Quiz
Week of Jan. 6, 2011
Answer to previous question: On December 8,
1957, the 50th Fighter-Bomber (later Space) Wing
implemented a major organizational realignment to
implement a new core structure for AF wings. What
was the result of the realignment on the wing’s units?
The new organization structure inactivated the 50th
Fighter-Bomber (later Operations) Group and the 50th
Maintenance and Supply Group. Squadrons that were
assigned to these establishments were reassigned directly to the wing.
This week’s question: On December 29, 1990, 30
F-16s, crews, and maintenance and support personnel departed Hahn Air Base. These forces stopped
at Zaragoza AB, Spain on their way to the Middle
East. At what location were these forces of the 10th
Tactical Fighter Squadron stationed during Desert
Shield/Desert Storm?

*Builders & Architects on site to
answer your questons
*Excellent Financing available
• Premiere Home Sites in areas finest
Riverfront Community, from $59,900
• Over 2 miles of hiking trails
• 2/3 mile private river access
• Over 25 acres green belt
• Private access to National Forest

Don’t miss this one, invest in
your lifestyle now!

• Colorado’s best 4 season climate
• Salida, CO - Heart of the Rockies
• U.S. News & World Report top
10 Bargain Retirement Spot
• Outside Magazine - Best small town to live in

Skiing • Rafting • Fly Fishing • Natural Hot Springs • Golf • Snowmobiling
Call now to explore this limited opportunity, and remember, “They’re not making anymore Land”

(719) 539-2196 • Land Properties, Inc

See us on line at www.csmng.com
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Ugly sweaters abound during wing holiday party

U.S. Air Force photos/Dave Ahlschwede

Kevin Estrem, president of the Lance P. Sijan Chapter of the Air Force Association, presents a donation to Col. Wayne
Monteith, 50th Space Wing commander, and Command Chief Master Sgt. Randy LaCombe, 50 SW Command chief,
during the wing’s ugly sweater holiday party Dec. 17.

Lt. Col. Michael Wulfestieg, 50th Space Wing’s chief of Safety proudly displays the night’s
ugliest sweater during the wing’s holiday party Dec. 17.

Members of the 50th Space Wing dance the night away after the conclusion of the scripted portion of the wing’s
holiday party.

Col. Michael Finn, 50th Network Operations Group commander, and Chief Master Sgt. Timothy Winfree, 50th Mission
Support Group superintendent, show off their ugly sweaters during the wing’s holiday party Dec. 17 at the Peterson
Air Force Base Club.

Col. John Shaw, 50th Operations Group commander, shares a fitness-focused version of
“Twas the Night Before Christmas” during the 50th Space Wing’s holiday party Dec. 17.
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There is light at the end of the NSPS to GS tunnel
slows the process down and keeps AFMA and
AFPC from working on the actions while
they check on status updates.
“When updates are made, the employee’s
chain of command with be notified so they
can keep employees informed,” said Ms.
Berry.

By Capt. George Tobias
Air Force Space Command Public Affairs

When the Fiscal Year 2010 National
Defense Authorization Act was released in
October of last year, it spelt the end of the
National Security Personnel System and
the start of converting NSPS positions into
General Schedule positions.
What this meant for Air Force Space
Command is the command had to convert
over 3,000 NSPS positions in a rapid amount
of time.
The deadline for the conversion was set
by Congress to be completed by Jan. 1, 2012;
however the Department of Defense set a
deadline of Sept. 30, 2010.
The transition was conducted in four
phases, two in July, one in August and one
in September. The primary factor used to
determine which phase installations transitioned in was their readiness to convert
measured in part by the availability of GS
reach back position descriptions.
The Air Force Manpower Agency was
responsible for converting NSPS position
descriptions to General Schedule and they
used one of four processes to do that. The
first and easiest was to simply go to the old
GS PD that was used for the position prior
to NSPS and swap it out. The second option
involved using a standard core position description from a central library that matched
the duties being performed. The third option was to classify a newly written GS PD
if neither of the first two options applied.
The last option was to take the NSPS PD
and the employee’s performance objectives
and use them to determine an approximate
GS classification. The last option flagged the
position for future review. AFMA’s primary
objective was to meet the conversion deadline
of September which they did. However, not
all conversion actions resulted in accurate
matches of grades and duties performed.

Where the process stands

The majority of the Air Force and AFSPC
employees transitioned in Phase IV Sept.
12.
For most employees the transition was
seamless, however, for some it was not so
smooth.
Mismatches of grades and duties resulted
from errors or inaccurate or incomplete data
used for the conversion. Errors were simply
mistakes in applying classification standards
and when fixed, would be retroactive and not
affect the employee’s work history.
Other problems are being addressed
through management-initiated position reviews. This process essentially asks AFMA
to review their work as the duties aren’t accurately described in the PD used for conversion. Position reviews take a bit more time but
are being worked according to priorities set
by management. A significant number of errors have already been corrected and AFMA

Missed opportunities and a light
at the end of the tunnel

U.S. Air Force graphic by Capt. George Tobias

When the Fiscal Year 2010 National Defense Authorization Act was released in October of last year, it spelled
the end of the National Security Personnel System and the start of converting NSPS positions into General
Schedule positions.
is starting work on position review requests.
Mangers and the personnel community are
working closely with AFMA leadership in
setting priorities and monitoring progress.

Moving Forward

According to guidance released Dec. 10,
Air Force A1 has requested major command
personnel offices to “advise leadership and
supervisors that other (Air Force) directed
classification actions may take precedence
over encumbered position reviews. The conversion out of NSPS came on the heels of the
RMD 802 contractor-to-civilian conversion
process and created a significant surge in
AFMA’s workload. Because of that, the length
of time required to complete a position review is dependent on: classification workload
..., complexity of the action, completeness
of the data provided and a finite number of
classification specialists available to work
all actions.”

Challenges

The differences in NSPS, which was designed to be a more flexible system, and GS,
which is more structured, has led to much
of the challenges faced by CPOs.
“Now we have to put the cat back into
the bag,” said John King, Personnel and
Programs Division Chief for AFSPC/A1K,
describing the difficulty of transitioning
NSPS positions in to GS positions.
“The rapid transition resulted in errors
that may have been prevented had more time
been given to accurately transition employees,” said Siobhan Berry, Human Resources
Specialist for AFSPC/A1.

The major challenges in correcting the
problems that have occurred because of the
conversion are manpower and competing Air
Force priorities at AFMA and AFPC. Both
offices are struggling to meet the surging
workload while continuing to complete their
normal work. They are doing the best they
can to get it done, according to Ms. Berry

What can leadership and
employees do

AFSPC/A1 offers some tips for supervisors of employees who are affected by the
transition.
“Supervisors should notify their servicing
Civilian Personnel Office of any outstanding
NSPS transition problems immediately and
their intent to submit a position review for
any encumbered position,” said Ms. Berry.
“Supervisors need to have position review
packages ready to submit to the servicing
CPO as soon as they are contacted,” Ms.
Berry continued. “Whenever possible, use
a standardized core personnel document
from AFMA’s SCPD library. This speeds up
the classification process. If one is available
for the position and it is not used, AFSPC/
A1M must concur.”
Those affected by the transition are encouraged to remain patient as the errors and
position reviews are being worked.
“Please be patient and allow the process to
work,” urged Ms. Berry. “We understand the
importance and urgency in resolving these
issues as soon as possible and the need to
keep impacted parties informed.”
Employees are also reminded that continuous inquiries on the status of actions actually

For some, the conversion from NSPS to
GS has been a source of frustration.
Tamara Wright, a graphic artist for AFSPC
Public Affairs, was originally in the GS system and transitioned into NSPS. While she
was in NSPS, she was promoted, however
when she was transitioned back into the GS
system she slide back into her old GS grade,
which she views as a demotion.
She worries she will miss opportunities to
compete for future jobs which she is qualified for but lacks an adequate GS grade to
be competitive.
“I feel like I can’t do anything until it gets
fixed,” Ms. Wright said.
For Jeremiah Lewis, 21st Contracting
Squadron, who was hired in NSPS, the errors in conversion took about a month to
be resolved.
“It took a little while and it was a bit nerve
racking,” said Mr. Lewis describing what he
felt during the process to correct the errors
in his conversion to GS.
Before the conversion he was projected
to be a GS-13, but after the conversion his
records reflect him to be a GS-9.
“I was confused at first,” said Mr. Louis.
“I did not understand the ramifications of
this.”
He immediately contacted his supervisor
of the error, and his supervisor immediately
contacted their servicing CPO.
“I left it with my leadership and they pretty
much handled (the error),” said Mr. Louis,
who added he hopes everyone who was affected by the transition who has their problems resolved quickly.
In every career field there are cases where
civilians are affected by the conversion, even
the personnelists who are working the transition. Clint Clouse, a human resource specialist for AFSPC CPO, has also been personally
affected when his position was converted to
a GS-12. His responsibilities and job performance in the NSPS system was the equivalent
to a GS-13.
This type of error in the system, until it is
fixed, makes career progression for civilians
difficult when their GS rank has moved lower
than what their rank was in NSPS and they
want to advance their career; however, “positions are being fixed and errors are being
reviewed,” said Mr. Clouse.
“I have faith in the system,” said Mr.
Clouse. “I also have faith in the people who
are over the system; because I know they will
do the right thing.”
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Base Briefs
Schriever Emergency
Management is on Facebook

The Air Force and DoD have recently
embraced social networking as a positive
way to communicate and conduct business. With that in mind, your Installation
Office of Emergency Management has set
up a facebook page. The intent is to provide those that live and work at Schriever
to have localized preparedness, notification, shelter and recovery information for
Natural Disasters, Major Accidents, Severe
Weather, HAZMAT spills, etc. Go to http://
www.facebook.com/pages/Schriever-AFBEmergency-Management/177340838946317
and “like” us!
For more information, please contact
Kevin Selleny at 567-6100.

SNOfest tickets

SNOfest is Jan. 28-30 at Keystone Resort.
ITT has SNOfest lift tickets and party tickets
available now. Lodging went on sale Oct. 1.
Friday party tickets will be $17 for adults (13
years and older), and $10 for children (5-12).
Children ages 4-and-under are free if not occupying a chair. Saturday party tickets will
be $19 for adults and $12 for children. Lift
ticket prices are still TBD. SNOfest tickets
are available to all ID card holders, contractors and their guests. For more information,
please contact Brian Mitchell at 567-6050.

Fitness classes offered at the
gym

The fitness center is offering a revised
schedule of free fitness classes. New classes
include Triple Threat Aerobics: Dynamic
blend of step aerobics, cardio-kick boxing
and strength training; Body Blitz Aerobics,
an interval-style workout including basic
aerobic movements, calisthenics, plyometrics
and strength training. This class may incorporate the use of steps, BOSUs, balls, resistance bands, hand weights and/or body bars;
and Zumba, a high energy cardio dance class
that uses a combination of rhythms (Latin,
international and contemporary) to provide
a fun, calorie-burning workout. The weekly
schedule of classes is as follows: Mondays: 11
a.m. Spinning, 3 p.m. Triple Threat Aerobics;
Tuesdays: 6 a.m. Spinning, 1:30 p.m. FIP,
4 p.m. Yoga; Wednesdays: 11am Zumba, 3
p.m. Body Blitz Aerobics; Thursdays: 6 a.m.
Spinning, 1:30 p.m. FIP, 4 p.m. Yoga; Fridays:
3 p.m. Zumba. For more information, please
contact Seth Cannello at 567-6628

View weekly 50th SW Stand-up
meeting on T.V.

Wing stand-up will now be televised each
Wednesday at 8 a.m. on IPTV channel 50
Tune in to IPTV channel 50 or 51.
Enlisted to AFIT Call for Nominations
Announcing the AY11 Enlisted-to-Air
Force Institute of Technology. Call for
Nominations. The Enlisted-to-AFIT program
is a unique element of enlisted professional
development. In conjunction with other
training and education programs, resident
AFIT sponsored science, engineering, and
management graduate degree opportunities
further develop noncommissioned officers’
technical education and skills. For more
information, please contact Capt. Mauricio
Villasuso at 567-3098.

For more information, please contact Heidi
Tintle at 567-3920.

Consider Survivor Benefit Plan
among retirement decisions

Retiring — hard to believe, isn’t it? After
all these years you and your family are about
to leave active duty to enjoy a well-earned life
in the civilian world. Right now your mind is
filled with thoughts of the many things you
must do to prepare for this major change.
The move to and setting up of a new home;
new neighbors and schools; a new job — all
these things demand time and attention. But
before they get you too wrapped up, there’s
one decision you must make before you retire
that will impact the rest of your life — and
beyond! Prior to retiring, you will have a
chance to enroll in the SBP.
For more information, please contact SBP
counselor, Kevin Mitchell of at 567-4037.

Loan Closet available to
Schriever community

Did you know the Schriever Airman &
Family Readiness Center Loan Closet is
available to anyone working on Schriever?
The loan closet is a free service providing
common household items for use during PSC
moves to or from Schriever AFB. Now there is
no need to go without before your household
goods arrive, or when your household items
are packed and shipped.
For more information, please contact Heidi
Tintle of at 567-3920.

Need a listening ear?

The Military and Family Life Consultant
is here to listen and address marriage and
relationship issues, parenting, sibling and
family issues, communication challenges,
stress and anxiety, grief and loss, and daily
life issues. The MFLC is available every day,
8:30am-4:30pm, at the Airman & Family
Readiness Center, Bldg. T-65. Drop-in appointments are available or you can schedule
a time by calling the MLFC directly at 6513379. For more information, please contact
Heidi Tintle at 567-3920.

Mandatory pre-separation
counseling briefing Every
Tuesday, 2pm

The pre-separation counseling briefing is
the first step to separating or retiring from
the military. This briefing is mandatory and
a prerequisite to all other transition-related
briefings such as TAP. During this briefing you
will learn about all the benefits and services
available to you when you leave the military.
Documentation of this briefing is accomplished through the completion of the DD
Form 2648. If you are a year from separation
or two years from retirement, start the transition process now. The class is every Tuesday,
2pm at the Airman & Family Readiness
Center, Bldg. T-65. For more information,
please contact Heidi Tintle at 567-3920.

Found - women’s necklace

A women’s necklace was found in the parking lot northeast of the north entry control
bldg. Please call Fergie at 567-2209 or 6859231 for information.

highest levels what is important to you. The
survey can be taken at: http://www.cfigroup.
com/cfpsurvey. For more information, please
contact Lynn Sleeth at 567-4740.

SGLI Life Insurance

SGLI is a program of low cost group life
insurance for service members on active duty,
ready reservists, members of the National
Guard, members of the Commissioned Corps
of the National Oceanic and Atmospheric
Administration and the Public Health
Service, cadets and midshipmen of the four
service academies, and members of the
Reserve Officer Training Corps. For more
information contact the Military Personnel
Section at 567-5900 or 1Lt. Elizabeth Enyart
at 567-6207.

Smooth Move/Going Overseas

This brief is designed to help reduce the
stress and confusion for military members,
DoD civilians, and their families, often associated with moving. Information provided
during Smooth Move will include briefings from JPPSO, TRICARE, A&FRC, and
Finance. We will include a Going Overseas
portion addressing the unique needs of those
PCSing to overseas locations. Individual appointments are available if you are unable to
attend and need information on your new
location. The class is at the Airman & Family
Readiness Center, Bldg. T-65. For more information, please contact Heidi Tintle at
567-3920.

General Henry H. Arnold
Education Grant Program

The Air Force Aid Society (AFAS) provides $2,000 grants to selected sons and
daughters of active duty, Title 10 AGR/
Reservists on extended active duty, Title
32 AGR performing full-time active duty,
retired, retired Reservists with 20+ qualifying years of service, and deceased Air Force
members; spouses (residing state side) of active duty and Title 10 AGR/Reservists on
extended active duty; and surviving spouses
of deceased, for their undergraduate studies. Visit the Society’s web site at www.afas.
org for information and application for the
General Henry H. Arnold Education Grant
Program.
For more information, please contact Heidi
Tintle at 567-3920.

Disney announces 2010-11
Armed Forces Salute

Now available to order through ODR/ITT
4-Day Park Hopper for Walt Disney World
Florida for $138.00, 4-Day Base with water
park option $138.00, and 4-Day Hopper with
water park for $165.00- a maximum of six
tickets can be purchased. This promotion
will run through Sept. 28, 2011. Eligible service members for this are active or retired
military, including activated members of the
National Guard, as well as, active and retired
members of the Coast Guard. Walt Disney
World tickets have to be redeemed at the
main entrance to the park no later than Sept.
24, 2011. Blackout dates are: Dec. 27-31 and
April 17-23 2011 at all Disney World theme
parks and July 4, 2011 at Magic Kingdom
Park only. For more information, contact
Brian Mitchell at 567-6050.

50 SCS Client Support Team
hours
Avalanche tickets available at
Medical Records reviewed for VA Friday
Customer service doors will not open until 9 a.m. on Friday mornings. Calls will be ODR/ITT
disability claim
Separating or retiring? Considering a VA
disability claim? The Disabled American
Veterans representative will be here on Jan. 24,
from 8 a.m. to 4 p.m. The Disabled American
Veterans is the only service organization authorized to provide medical records reviews
for the VA. They will also complete the paperwork needed to get your disability claim
started. You will need to bring a copy of your
medical records to this appointment. If you are
210 days or less from separation or retirement,
stop by the clinic and request a copy of your
medical records ASAP. The clinic will need
30 days notice to copy your records. This is
an individual one-on-one appointment. Call
the Airman & Family Readiness Center to set
up an appointment today.

forwarded to the Help Desk at this time as
well. For more information, please contact
Tech. Sgt John Austin at 567-4778.

Caring for People Survey

The 2010 Caring for People Survey gives
total force Airmen, and for the first time
— civilians, retirees and dependents — an
opportunity to voice their concerns on how
the Air Force can better address their qualityof-life needs. The last survey in 2008 helped
leadership identify four broad categories of
services important to Airmen and their families: health and wellness; Airmen and family
support; education and development; and
housing and communities. Take advantage
of this opportunity to tell leadership at the

ITT now has Colorado Avalanche tickets
on sale and we print the ticket off right when
you purchase. Tickets prices range from $22
to $218. All tickets are priced according to
which game and section you choose. Please
stop by Building 300 Room 133 for more info
or call Brian Mitchell 567-6050. For more
information, please contact Brian Mitchell
at 567-6050.

Lawyers are available

Free Assistance Monday/Thursday from 3
to 4 p.m., Tuesday/Friday from 7:30 to 8:30
a.m. Walk-in service, no appointments required. Lawyers are not allowed to give advice via phone. You must speak to them in
person. In the base legal office, Bldg. 210,

Room 116. For more information, please
contact Betty Sansone at 567-5050.

Site lists NAF jobs

Visit the non-appropriated funds jobs website at http://www.nafjobs.org. Whether you
are looking for a NAF position at Schriever,
Peterson, Randolph or a new PCS destination,
this website has all the NAF jobs available
at each base. For more information, please
contact Vicky Schumacher at 567-4737.

Support Textbooks 4 Troops
program

Are you interested in helping fellow
Airmen in pursuit of advanced knowledge?
If you have any college textbooks you would
like to donate or you are in need of textbooks
for the coming semester please visit www.
textbooks4troops.org The website provides
a complete listing of currently available and
free textbooks for exchange for local college
courses of all levels. If your book is not listed
please use the contact page to let me know
what you need, so I can add it, and hopefully
match you with someone that has it available for loan. For more information, please
contact Bekah Nugent at 567-5234.

Patriot Season ski pass now
available

Patriot Pass and Patriot Pass Plus are now
available for active duty only. Patriot Pass is
a season ski pass to Winter Park and Copper
Mountain. Patriot Pass Plus is a season ski
pass to Winter Park and Copper Mountain
with an additional six days to Steamboat.
Prices are: Patriot Pass adult — $229, Patriot
Pass Plus adult — $239, Patriot Pass child
(ages 6-13) — $114, Patriot Pass Plus child —
$124. For more information, please contact
Brian Mitchell at 567-6050.

Liberty season ski pass available
now

Liberty season ski passes are now available.
Liberty Pass is a season ski pass to Keystone
and A-basin (active duty only). Prices are:
$195 — adult, and $112 — child (ages 5-12).
For more information, please contact Brian
Mitchell at 567-6050

Schriever custom gifts available

Are you looking for the perfect gift to memorialize a special occasion or to send off a
co-worker or friend with fond memories? Try
looking at Schriever Awards, Framing and
Engraving. A wide range of suitable items such
as keepsake boxes, picture frames, and game
sets can be custom engraved for a beautiful
gift. Stop by Bldg. 300, Room 133 to see the selection. For more information, please contact
Wendy DeRosier at 567-4370 or 567-6050.

Expectant Mother’s parking
passes available

Any woman who is in her third trimester
of pregnancy is entitled to park in designated
parking spaces at Schriever AFB (located
outside of buildings 210, 200 and 120) if she
has a voucher to display on the dashboard of
her car. She may receive a voucher by bringing a note from her doctor verifying that
she is in her third trimester to the Schriever
Airman and Family Readiness Center.For
more information, please contact Heidi
Tintle at 567-3920.

Air War College and Air
University testing is suspended

AWC/DL is suspending all testing for two
weeks beginning Jan. 6 through Jan. 20. We
apologize for the inconvenience this creates for students intending to take an exam
during that time period. Unfortunately the
number of investigations underway for violations of academic integrity has necessitated
this action. During the course of the next
two weeks you will receive emails regarding
the specific steps we are taking for students
to certify they know the exam procedures
and understand academic integrity. Testing
will restart on Jan. 20 for students who have
completed the certification procedure. For
more information, please contact Victoria
Brautigam at 567-5903.

