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Fifth Chief Master Sergeant of Peterson promotes diversity,
the Air Force visits Peterson
equal opportunity
By 21st Space Wing Public
Affairs
Officials in the Air Force Equal
Opportunity Office and the Strategic
Diversity Integration Office joined forces
to produce a video that demonstrates the
commitment of senior Air Force leaders to diversity and equal opportunity
programs.
“I encourage all 21st Space Wing
Airmen to view video titled “Diversity
and Equal Opportunity in Our Air Force”
that’s posted on Air Force Link,” said
Col. Jay Raymond, 21st SW commander.
“Promoting diversity is both the right
thing to do and value-added to our space
superiority mission.”
In the video Air Force senior leaders
voice their perspectives on diversity and
equal opportunity, citing the strength of
the service: its people.
“People are to the mission as blood is
to life,” said Tech. Sgt. Rodney Reed, 21st
Space Wing Equal Opportunity Office acting director. “If it weren’t for the people
the mission wouldn’t get done. In the same
way that blood cells are diverse in appearance and ability, diversity of people is vital
to the life of the mission.”
Air Force Chief of Staff Gen. Norton
Schwartz discussed his commitment to

diversity and noted the importance of all
individuals to mission readiness and war
fighting capabilities.
“No one’s value to the mission is measured by their proximity to the fight,”
General Schwartz said. “Diversity provides
our force with an aggregation of strengths,
perspectives and capabilities that transcend individual contributions.”
Diversity is defined as mission-oriented:
exploiting the uniqueness of each Airman
to enhance organizational effectiveness
and readiness. Equal opportunity is defined as compliance-oriented: ensuring
Airmen are treated fairly and work in
an environment free of harassment and
discrimination.
“Diversity is an education that allows
you to go beyond your own experience,”
said Sergeant Reed. “Even though we dress
the same, it’s important not to forget that
we’re all different in what we bring to the
table and the ways we think.”
Lt. Gen. Richard Y. Newton III, Air
Force deputy chief of staff for manpower
and personnel, said the service takes a
“total force” approach in leveraging the
spectrum of talent and perspectives of its
See Diversity page 12

Air Force photo by Rob Lingley

Former Chief Master Sergeant of the Air Force Robert Gaylor speaks at the Peterson Auditorium March 26.
Approximately 200 Airmen braved snowfall and high winds to attend the event, during which Chief Gaylor discussed the importance of face-to-face communication in an age of increasing technology. Chief Gaylor served
as the fifth Chief Master Sergeant of the Air Force.
By Tech. Sgt. Ray Bowden
21st Space Wing Public Affairs

Approximately 200 Airmen braved high
winds, widening snow drifts and increasingly
foul weather to attend former Chief Master
Sergeant of the Air Force Robert Gaylor’s
presentation at the base theatre March 25.
Chief Gaylor’s speech, titled “High Tech
versus High Touch,” was accompanied by a
slide show and focused on staying current
with modern technology while at the same
time not allowing modern advances to interfere with face-to-face communication.
“My message is relatively simple — it’s
about balance,” the chief said. “High- tech is
here to stay, but we still need to communicate
with each other regardless of the technology
we’re surrounded by. There’s nothing better

than face-to-face communication to get your
message across. “High-tech allows us to live
our lives better, but human interaction and
caring is absolute necessary,” he said.
Chief Gaylor defined “High Touch” as
“something that happens between people” and
as “human experience and interaction.”
“Chief Gaylor’s message is very commonsense,” said Staff Sgt. Jesus Lopez, 21st
Aerospace Medical Squadron. “We can all
learn from the chief’s message; in my mind
it’s like the Bible in that it never changes,”
said Sergeant Lopez.
Chief Gaylor served as the fifth chief
master sergeant of the Air Force from 1977
through July 31, 1979 and since retiring has
See Chief page 12

Air Force photo by Steve Brady

Colorado Gov. Bill Ritter walks between Gen. C. Robert Kehler, Air Force Space Command commander
(left) and Col. Jay Raymond, 21th Space Wing Commander (right), in front of Air Force Space Command
headquarters at Peterson AFB Tuesday. Governor Ritter visited Peterson to discuss the viability of Colorado’s
Air Force installations. During his four-hour visit, the governor received a forty minute “windshield tour”
of the wing.
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Quality. Honesty. integrity.
It’s the way our homes are built. It’s the way we do business.
Creek Terrace – Unbelievable values - will go fast!

SOLD
“The Frisco”
“The Dillon”
7323 Willowdale Drive
7329 Willowdale Drive:
$199,950
$194,950. New Ranch Floor
New open and inviting 2-Story
floor plan! 3 bed, 2 1/2 bath, 2 car Plan! Welcoming 2 bed, 2 bath,
2 car garage home. Eat-in
garage. Vaulted ceiling on main
level, island and pantry in kitchen. Kitchen, Open Great Room.
Full, unfinished basement!
1062 Finished Sq. Ft./
1392 Finished Sq. Ft.
2018 Total Sq. Ft.
1986 Total Sq. Ft.
Lot
size 6994 Sq. Ft.
Lot size 7165 Sq. Ft.

“Port Royal”
7311 Willowdale Dr.
Was $239,950 -

now reduced to $219,950!
4 bed/2.5baths +loft
Unfinished basement kitchen w/ island
2026 fin.sf/2656 total

Claremont Ranch

Free appliance package included with Active Duty Military!

Model Home!
Popular Pemberton Model
2044 Lillian Way
$244,950
Spacious Rancher!
5 bed/3 bath w/
FULL FINISHED BASEMENT!
A/C, 5 pc. Master, FP
2610 Total Sq. Ft.

“Dillon”

1944 Lillian Way - $194,950

Ready Now!
Perfect Rancher!
2 bed/2ba
Unfinished basement
Possible 4 bed w/ basement finish - great mountain view!
1062 fin. sf/ 2018 total

“Keystone”

1934 Lillian Way - $204,950
Ready December
3 bed/2.5 baths spacious kitchen Beautiful mountain view!
Unfinished basement
1496 fin sf/ 2094 total

FRonT YaRD LanDsCaping w/spRinkLeR sYsTems inCLuDeD

Seller pays closing costs w/ preferred lender

Creek Terrace

Closed on Weds & Thurs

7111 Araia Drive
382-9130
Fountain Mesa & Araia Dr.

Prices and availability subject to change without notice.
Visit our Model Homes:
Mon-Sat 10 am-5pm Sunday 1am-5pm

www.hallmark-homes.com

University

of

Claremont Ranch

Please call to schedule
appointment 382-9130
or 531-5300

Marksheffel & Colorado Tech Dr.

Colorado

at

Colorado Springs
UCCS supports our military.
That’s why UCCS offers special
military scholarships, a 100% refund
on tuition for deployed military, and
a high transferability rate to other
universities around the country.

Contact the UCCS Veteran & Military
Student Affairs office for more info
at 255-3253 or ftcarson@uccs.edu

University
of
Colorado
at Colorado Springs
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Wild weather reminder to be prepared
Col. Jay Raymond

Col.
Jay Raymond

21st Space Wing commander

We’re off to a great start on the Operational
Readiness and Unit Compliance inspections,
and I have received positive comments from
the inspectors on our professionalism and
intense mission focus.
Remember this is a month-long marathon,
so pace yourselves and keep focused. From
what I’ve seen we’re doing a good job. Keep
up the great work, I’m proud of all of you.
The weather recently has been unpredictable, to say the least, being warm one
day with snow and strong winds the next.
Thankfully we didn’t have any major accidents or injuries involving Peterson personnel, but the storm last week followed by
Monday’s snow showers emphasize the need
to always be prepared for the worst.
I want to also thank the 21st Civil
Engineer Squadron for doing such a great
job plowing our streets Thursday and Friday.
Additionally, I would like to thank the 21st
Force Support Squadron members for operating the dining hall and the Airmen who
opened up the fitness center so those on base
could dine and exercise while the base was
closed. Great job, and a prime example of
USAA
how the wing provides unsurpassed instal91586-0309
lation support.
03/24/09
My thanks also goes out to those who
Ad_21_10.125x7.5
braved the weather to hear former Chief
Master
of the Air Force Robert Gaylor
10.125
in xSgt.
7.5 in
speak Thursday in the base auditorium.
Chief Gaylor was the fifth chief master
sergeant of the Air Force.
Chief Gaylor served from 1948 to 1979 and
is a great leader and hero for many Airmen.
He was also a strong believer in leadership.

21st Space
Wing
commander
He traveled extensively, talking to Airmen
about taking pride in their military careers.
He believes one of the most important roles
a former chief master sergeant of the Air
Force can play are that of a link between
the U.S. Air Force of the past and the one of
today. Chief Gaylor continues to meet and
serve Airmen by conducting more than 40
Air Force base visits each year.
His presentation focused on the importance of the Air Force Space Command Year
of Leadership initiative, which he said he
strongly applauds, adding that it’s a year of
emphasis, of training, a year of spotlighting
and focusing on the role of the leader.
We can only be good leaders when we
exhibit care and concern for our co-workers
and fellow Airmen. The chief asked us all
to consider balancing our need for interaction without getting lost in our high-tech,
modern environment. Leaders, especially,
need to maintain that human connection
to be effective.
The Chief also addressed the Air Force
Sergeants Association awards breakfast
Thursday morning at The Club, helping
with the presentation of certificates for
all the nominees and with presenting the
awards to the winners. The association

awarded 11 Airmen in the area of leadership, self improvement, and community
involvement, including four from Peterson.
Those winners are:
First Term Airman of the Year — Senior
Airman Bartholomew Dietrick, 21st
Aerospace Medicine Squadron
NCO of the Year — Tech. Sgt. Deva
Priddy, 21st Medical Support Squadron
Volunteer Service Person of the Year
— Staff Sgt. Brenda Hyder, Vosler NCO
Academy
Member of the Year — Staff Sgt. Jon
Hyder, Air Force Space Command
Good luck to them as they complete at
the AFSA division convention May 14 to 17
in Ogden, Utah. Thanks also to Tech. Sgt.
Melissa Hargis, 21st MDSS, for her tremendous work orchestrating the event.
As a reminder, the 2009 Air Force
Assistance Fund is underway. Donating to
charities is a personal choice that I encourage everyone to consider. The Air Force
Assistance Fund is a great organization
that helps Airmen in need, at all stages
of their life. The drive continues through
April 24.
Finally, Colorado Gov. Bill Ritter made
a visit to Peterson Monday to learn about
the economic impact of Peterson, Schriever
and Buckley Air Force bases. The governor
learned about the missions here and what
we do, and is a staunch advocate of the base
and Air Force. My thanks go out to him
for taking time out of his hectic schedule
to visit the base.
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USAA’S AUTO INSURANCE RATES
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USAA IS COMMITTED TO SERVING MEMBERS OF THE MILITARY AND THEIR FAMILIES WITH HIGHLY
COMPETITIVE RATES AND SUPERIOR COVERAGE. Add in ﬂexible payment options to ﬁt your pay schedule 2
and vehicle storage savings of up to 90% while you’re deployed.3 Plus, do it all online — get a quote, print ID cards,
ﬁle claims 24/7 and much more.
START SAVING TODAY AT USAA.COM/CAR OR CALL 800.CAR.USAA
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Average Auto Premiums and the “4 out of 5” savings are based on countrywide survey of new customers from 12/1/07 to 11/30/08, who reported their prior insurers’ premiums when they switched to
USAA. Savings do not apply in MA. Use of competitors’ names does not imply afﬁliation, endorsement, or approval.
Restrictions may apply to installment payment options.
3
This discount applies to the premium for the stored vehicle. Restrictions apply.
4
$50 online discounts not available in CA, FL, GA, HI, ME and NC. Discount is up to $30 in MO and MA. Discount applies to new policies only. Restrictions apply.
Auto insurance is available to military members and their families who meet certain membership eligibility criteria. To ﬁnd out if you are eligible, contact USAA. Underwriting restrictions apply. Eligibility may change
based on factors such as marital status, rank, or military status. Use of the term “member” does not convey any legal, eligibility, or ownership rights.
Auto insurance provided by United States Automobile Association, USAA Casualty Insurance Company, USAA General Indemnity Company, Garrison Property and Casualty Insurance Company, USAA County Mutual
Insurance Company, USAA Limited (Europe). San Antonio, TX. Each company has sole ﬁnancial responsibility for its own products.
© 2009 USAA.
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First Knigh

PUBLISHER

Air Force photo

Lon P. Matejczyk

Why selected:

“Airman First Class Briscoe-Jenkins has
continuously proven herself as an advocate
for Cultural Awareness on Cape Cod Air
Force Station. She organized the first Martin
Luther King Jr. day Walk and Luncheon for the
Massachusetts Military Reservation. Airman
Briscoe-Jenkins has strived to bring an understanding of all ethnicities and backgrounds to
DOD civilians and military members alike. She
also plays a prominent role in the local community by tutoring at the Boys and Girls Club,
giving dance lessons to young girls, and by
improving her education at the University of
Massachusetts.” — Staff Sgt. Moore, 6th SWS/
MAS3C, flight chief

Name:

Lon.Matejczyk@csbj.com

Eboni Patrice Briscoe-Jenkins

Editorial

Duty Title:

Editor
Mike Boyd

Entry Controller

Unit:

Mike.Boyd@csbj.com

Sports Reporter
Walt Johnson

6th SWS Security Forces

Hometown:

Walt.Johnson@csmng.com

Dallas, Texas

ADVERTISING

Time in service:

Advertising Director/GM
Tex Stuart

15 months

Airman 1st
Class Eboni
Briscoe-Jenkins

Tex.Stuart@csmng.com

Tammy Fogall
Tammy.Fogall@csmng.com

Heidi Gamer

was selected for this
week’s First Knight
award. This award
is designed to recognize outstanding
Airmen each week
for the work they do
every day.

Heidi.Gamer@csmng.com

Kathleen Gannon
Kathleen.Gannon@csmng.com

Linda Stuart
Linda.Stuart@csmng.com

Classified Ad Manager
Heidi Witherington
Heidi.Witherington@csbj.com

ART DEPARTMENT
Art Director
Rowdy Tompkins
Rowdy.Tompkins@csbj.com

Asst. Production Manager
Mike Reid
Mike.Reid@csbj.com

Hobbies:
Playing soccer, videogames, teaching
Colorguard/Winterguard, volunteering at
Boys and Girls Club, reading philosophy
and psychology, and extreme sports.

Favorite Music:
Classic R&B

Last good book read:
Genealogy of Morality by Friedrich
Nietzsche

How has joining the Air Force impacted your life?

The Air Force has had a positive impact on my life in several ways.
It has broadened my horizons both educational and professional by
equipping me with the means to flourish. I have been given the opportunity go to back to school and get my bachelor’s degree. My supervisors refused to let me sit idle but encouraged and challenged me to
obtain an education and use it to further my career within the Air
Force.

What do you like most about being an Airman?
I believe what I like most about being an Airman is that I have a
direct hand in what happens in the future of the military. I have the
chance to guide and be guided by outstanding non-commissioned officers as well as commissioned officers. Someday I will be in the same
position as my supervisors and I am pleased they are directing me to
be superior and to fully embody the core values of the Air Force.

WELCOME HOME
“Being back “home” takes on greater appreciation
once you’ve been away; and especially when you
are away defending our country – for that, we thank
you. Please visit us here in Motor City for a new or
used Toyota – legendary for quality and value.”

Tim Anthony / General Manager / Former USAF-SSGT

‘09
Tundra
‘09
Tacoma

ALL-NEW 2009 Venza

‘09 Camry

‘09 Matrix
Located in Motor City

719.471.3100

“You’ll Love It Here”

‘09 4Runner

 Budget Savings
 Affordability
 Great Service
We’ve Never Been the
Biggest Place in Town
But our Customers
Say We’ve Always
Been One of the Best!

ToyotaofColoradoSprings.com
2008 model shown. 2009 model may vary.

Good Credit,
Bad Credit,
No Credit,
Bankruptcy:
Credit is Available.
We Understand;
We Can Help.
what moves you
scion.com

moving forward

‘09 Corolla

USED Cars,
Trucks, SUV’s
Toyota of Colorado Springs
has an extensive selection
of affordable and reliable
used cars; Toyota included
but also many other makes
and models.

Visit us online or
in Motor City to see
this amazing inventory.

Free classifieds for
Servicemembers
Call 329-5210

Pikes Peak
Children’s Museum
Asks Young Artists
To Help Design A
New Logo
The Pikes Peak Children’s Museum
is holding a logo contest from
April 1-17 2009, inviting kids in our
community to give us their original,
artistic ideas to inspire our new logo.
The winning designs will ultimately be
adapted for the official logo by a
professional graphic designer.
The PPCM logo competition is open
to children in El Paso County
from ages 1-11.
Entries are limited to one per child, and can be dropped off
at any PPLD library, the BEMIS School of Art, or participating
elementary schools between April 1 and April 17, 2009. See the
PPCM website for a list of complete rules:
www.pikespeakchildrensmuseum.org.
Sponsored by
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What’s so “core” about core values Credibility is foundation of leadership
Commentary by
2nd Lt. Jonathan Simmons
21st Space Wing Public Affairs

Words like character and core values get
thrown around a lot in today’s Air Force,
but what do they really mean? What is the
importance of character and what is so “core”
about core values?
As the 21st Space Wing and Air Force
Space Command focus on character in the
Year of Leadership month of April, I think
these are important questions to ask.
Viewpoints on character are varied, but all
I’ve seen have a common thread. Character
is a moral quality, a source of strength and
uniqueness, and a position of duty.
So character is something that makes a
person morally strong and uniquely qualified to hold an office of responsibility. This
sounds a lot like what we know as Air Force
Core Values. In fact, one of the very ancient
definitions of character refers to an immovable mark on the soul or “core” of a person.
Integrity, for example, is a mark that most
of us recognize as being able to do the right
thing whether anyone is looking or not. But
let’s consider the value of integrity in a more
concrete context. In the civil engineering
world, integrity is a quality of a structure
that is strong, sound, complete and unimpaired. Think of how critical integrity is to a
structure and then think of the Air Force as a
structure and that will give you a clue of how
important integrity is in our business.
This strong, complete, and morally sound
quality is something that we all should seek
to develop in order to become Airmen of
character. This applies on the fitness track,
on every security post, on the EPR and OPR
form, and in our relationships with our superiors and subordinates. In the same way
that a single sub-standard building material

or cracked supporting pylon can bring down
the greatest building, one Airman without
strong character can weaken the entire Air
Force structure ... and that’s what’s so “core”
about our Core Values.
In thinking of character as an immovable
mark, it’s key to remember that as Airmen we
are marked in many ways — we’re marked on
our sleeves, collars, above each breast pocket,
and on our headgear. We’re also marked in
the public eye. These patches, stripes, badges
and bars that we sew and pin on are a source
of pride for us even though most of them
change for us as we travel through
our careers. How much more
should we be proud of the
marks that we place on
the inside ... at
our “core”?
Those
marks
are called
c o u r age, honesty, and
character.
Character is
also a source of uniqueness. I’d like to note that
even though we all dress relatively the same, each Airman is
unique ... like a fingerprint. Random House
Dictionary defines character as the distinctive qualities that make one recognizable
as a person differentiated from others. Like
the unique fingerprints of our own hands,
each Airman brings different strengths and
weaknesses, stripes and colors to the fight ...
and together we can fly, fight and win not
only in the air, but further in space and everywhere in cyberspace. The character of
each Airman gives our entire organization
strength and integrity.

Commentary by Capt. Byron Rose
21st Operational Support Squadron

Character can be defined as simply as
“who we are.” Some common descriptive
traits for character are honesty, integrity
and dependability. In a nutshell, a person’s
character determines the decisions they
will make on a consistent basis and how
other people view those decisions in either a positive or negative light. Any of the
traits used to describe a person’s character
are important, however, in the military
the most important character trait of a
leader is credibility. Credibility is
the foundation of leadership
and the cornerstone of a
person’s character.
To ea rn
persona l
c r e d i b i l i t y,
we must
clearly
articulate our
strongly
held beliefs.
If we expect people to
believe in us, they first
must know what we believe
in. If they don’t believe in the messenger, they won’t believe the message. An
example of this is a senior noncommissioned officer I’ve worked with. Everyone
in the office knew this NCO was passionate
about dress and appearance. He always
looked sharp and wasn’t afraid to “call out”
someone who was not in compliance with
regulations. Infractions from the newest
Airmen, a senior officer, or even a visiting chief master sergeant would not go
unnoticed or unmentioned. If you found
yourself on the receiving end of a dress and

appearance conversation with this NCO,
you knew you were “out of regs” because
of this man’s credibility. You could double
check him to be sure, but you don’t because
of his character and credibility.
Building a strong and respectable character isn’t easy, which is why we need to
reinforce the behavior we want repeated.
Do as I say, not as I do is not an appropriate method. Instead, utilize the “do as I
do” method to build credibility and trust.
Give feedback as well as solicit feedback.
It’s a method to tell Airmen that what they
are doing is correct and help them correct something that is wrong. In the same
light, taking and acting upon feedback is
another way to gain credibility with others,
as credible leaders are more effective and
productive than supervisors with credibility issues.
When it comes to whether we’re believable as leaders, our coworkers first listen
to our words and then watch our actions.
If we don’t “walk the walk,” at best, people
will doubt our seriousness, and at worse,
see us as duplicitous. Leaders who practice what they preach have followers more
willing to entrust their livelihoods and
lives to them. In our profession of arms, it
is imperative we develop credibility with
our fellow Airmen, our subordinates and
coworkers, and that we believe in and trust
in the character of our Air Force leaders.

Drive a Servicemember Home, formerly known as
EADD, offers free rides from 10 p.m. to 3 a.m. Fridays
and Saturdays, including holidays. The program is
open to all ranks and services.
Call 55 NO DUI for a free ride.

Mandatory Reserve briefing for separating members
All military members separating within 180 days must call Master Sgt. Jennifer Tucker at 556-0151 for a mandatory
out-processing briefing. For a palace chase briefing, call Sergeant Tucker at 556-0151.
COSprings_Military_AD.ai

8/25/08

3:03:41 PM

PATERNITY | STD | DRUG | HEALTH & WELLNESS

$

WE DO STD
TESTING!

FIRST MONTH
WITH THIS AD

**New Customers Only **

• Quick
• Complete
• Discreet

2 lOcaTIONS
TO SERvE yOu

3150 Boychuk Ave
719-391-1900
4750 Scarlet Drive
719-282-1000

7824B N. Academy Blvd.
Colorado Springs, CO 80920
Phone: 719.277.TEST (8378)
Fax: 719.277.8353

10% Military discount

www.anylabtestnow.com/cosprings

TriCare Prime offers off-base
routine eye examination benefit!

Southside

Between

Northside

598-1392

548-8717

598-5068

Citadel Mall Vickers & Academy Chapel Hills Mall
TriCare Standard, TriCare Reserve and TriCare for Life also accepted. Prescriptions may be filled
anywhere. Contact lens evaluation available for additional cost. Call for program details.

Featuring All You can Eat chinese,
American and Japanese cuisine

• Beef
• Chicken
• Pork Ribs
• Seafood

• Shrimps
• Lomein
• Sushi Roll
• Pizza

• Soup
• Fresh Fruit Bar
• Salad & Dessert Bar
And much much more!

572-8009

628 South Academy Blvd.
(between Airport Rd. & Fountain Rd., in front of the Satellite Hotel)

Lunch
Monday-Sunday
11:00am-3:45pm

Airport

Exit
139

25

Satellite
Hotel

24

Great
china
Buffet

Powers Blvd

The doctors next to LensCrafters are contracted Tricare
Prime Providers. They offer three convenient Colorado Springs
Locations for eye examinations with appointments Monday through
Saturday. No more waiting for an appointment on base.

Super Buffet Voted Best in the Springs

S. Academy Blvd

• Active-duty dependents are eligible
once per year.
• Retirees and their dependents are
eligible once every two years.

GREAT CHINA
BUFFET

Circle Dr

No out-of-pocket cost for
an eye exam for glasses!

referral is
No Primar y Care
call for
ply
Sim
ry.
necessa
.
nt
me
int
an appo

9 MOVE-IN
FOR THE

Fountain

DinnEr
Monday-Saturday 4:00pm-9:30pm
Sunday 4:00pm-9:00pm

You are invited to
First Baptist Church of Peaceful Valley
• Independent - Fundamental
• King James Bible
• Soul Winning and Visitation Program
• Bus Ministry
• Faith Promise Missions
• Annual Missions Conference
• Old Fashioned Preaching
• Strong Bible Centered Families

Services are as follows:

Home of First
Baptist Christian
Academy
Opening Fall
2008

Sunday 9:45am Sunday School
10:30am Preaching Service
6:00pm Evening Service
Wednesday 7:00pm Bible Study and Prayer Meeting
Thursday 9:30am and 6:30pm Visitation
Saturday Men’s Prayer Meeting
We are located at the corner of Fontaine and Powers
7925 Fontaine Blvd, Colorado Springs, CO 80925
AW Payne, Pastor (719-392-4444)
www.firstbaptistchurchofpeacefulvalley.org
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Local chiefs remember
CMSAF Paul Airey’s
‘lifetime of contributions’

Air Force photo courtesy of Tyndall Air Force Base

Chief Master Sgt. of the Air Force Paul W. Airey (center) was advisor to Secretary of the Air Force Harold Brown
(left) and Chief of Staff of the Air Force Gen. John P. McConnell (right) on matters concerning welfare, effective utilization and progress of the enlisted members of the Air Force. He was the first chief master sergeant
appointed to this position April 3, 1967.  
By Tech. Sgt. Ray Bowden
21st Space Wing Public Affairs

Paul W. Airey, the first chief master sergeant of the Air Force, died March 11 in
Panama City, Fla. at the age of 86.
If becoming the first Airman to attain the
Air Force’s highest enlisted position was not a
laudable enough achievement for some, Chief
Airey’s life was filled with many other accomplishments: helping create the Weighted
Airman Promotion System, advocating for
an Air Force senior noncommissioned officer
academy, and improving low retention during the Vietnam War, to name a few.
While each of these endeavors stands on
their own merit, some local chief master
sergeants believe Chief Airey’s greatest accomplishment was the imprint he left on the
lives of other Airmen
“When you talk about a lifetime of contributions, you say it thinking of Paul W. Airey”
said Chief Master Sgt. Gerardo Tapia, 10th
Mission Support Squadron superintendent. “I
tell all of my Airmen that we owe our respect
and admiration to those who served before
us, who paved they pay”
Chief Tapia found himself in close contact
with numerous former chief master sergeants
of the Air Force while serving as special assistant to the Chief Master Sergeant of the
Air Force in Washington D.C,
“I had the incredible privilege of spending
lots of time with many former chief master
sergeants of the Air Force,” he said. “He’s
the only person I know of to receive an immediate and rousing standing ovation at
the mention of his name [from] officer and
enlisted alike.
This response is no doubt due to the dedication the Chief Airey demonstrated while
serving his country: the Chief enlisted in the
Army Air Forces after the attack on Pearl
Harbor and began his career as arial gunner protecting B-24 Bombers. While flying
over Europe in 1944 as a newly promoted
technical sergeant, the aircraft was shot down
and Sergeant Airey found himself a prisoner
of war. Later still, as Allied forces marched
toward the prison camp, Sergeant Airey and
his fellow 6,000 POWs were forced to march
400 miles to another camp near Berlin.
After surviving this ordeal, Chief Airey
served in the Korean Conflict, earned the
Legion of Merit Medal, served as a first
sergeant for 12 years and ultimately found

himself appointed to the Air Force’s highest enlisted position in 1967, the year Chief
Master Sgt. Suzette Cherry, Air Force Space
Command Commander Support Staff superintendent, was born.
According to Chief Cherry, Chief Airey
was, and is, a “role model.”
“He never completed high school, but he
earned his high school equivalency certificate
through off-duty study and eventually earned
an associated degree, proving it’s never too
late to pick yourself up, dust off and finish
what you started,” she said.
Chief Cherry said that Chief Airey’s efforts
on behalf of the Air Force’s enlisted force
led to Airmen having the opportunity to
compete against their peers for their next
stripe.
“Airey and a team of specialists worked
to develop a new program which would lay
the foundation for the Weighted Airmen
Promotion System,” she said.
Chief Master Sgt. Timothy Omdal, 21st
Space Wing command chief, said Chief
Airey was an advocate and advisor for all
Airmen.
“Anyone serving in the Air Force and especially those with chevrons on their sleeves
owes a dept of gratitude to Chief Airey as he
forged the path that all enlisted Airmen now
walk upon,” he said.
After retiring from active duty on Aug. 1,
1970, Chief Airey served the Air Force in a
variety of civilian roles: Air Force Association
chapter president, AFA president, Air Force
Memorial Foundation member and Air
University Foundation member.
“Think about this: Chief Airey retired in
1970, yet he continued to serve our enlisted
corps for another 40 years,” said Chief Master
Sgt. Michael Parris, 21stt Communications
Squadron superintendent. “He gave an absolute full measure of devotion to a family
he loved very much – our United States Air
Force.”
According to Chief Master Sgt. Tim
Omdal, 21st Space Wing command chief,
Chief Airey worked hard to impress upon
the general public that enlisted Airmen truly
were the backbone of the Air Force.
“Chief Airey let the public, Congress, and
the officer corps know that Air Force NCOs
are nothing less than a well-trained team of
professionals,” said Chief Omdal. “We continue to feel his influence today and I hope
we all strive to do his legacy proud.”

Visit the Space Observer
online at www.csmng.com

Passover: A celebrated Jewish holiday
Commentary by Louis Steinberg
Schriever and Peterson AFB Jewish Lay Leader

SCHRIEVER AIR FORCE BASE, Colo.
— Within the diverse religious and spiritual
communities that we live, many questions arise
concerning the differences between religious
high holy days. Within the Jewish tradition, a
high holy day begins on April 8 at sundown,
called Passover. What is this Passover holiday
some may ask?
Passover, or Pesach in Hebrew, is one of the
three major pilgrimage festivals of ancient
Israel. Originally a combination of a couple
of different spring festivals, it is a commemoration of the Exodus from Egypt — especially
the night when God “passed over” the houses
of the Israelites during the tenth plague — and
of the following day, when the Israelites had to
leave Egypt hurriedly. Centered on the family
or communal celebration of the Seder (ritual
meal), Passover is one of the most beloved of
all Jewish holidays.
The origins of Passover lie in pre-Israelite
spring celebrations of the first grain harvest
and the births of the first lambs of the season.
Within Jewish context however, it celebrates
God’s great redemptive act at the time of the
Exodus, leading the Israelites from slavery in
Egypt to freedom. Together with Shavuot (the
Festival of Weeks) and Sukkoth (The Festival
of Booths), Pesach is one of the ancient Israelite
pilgrimage festivals, during which adult males
journeyed to the Temple in Jerusalem to offer
sacrifices and bask in the divine presence. Since
the destruction of the Second Temple in 70 AD,
the focus of Pesach celebration shifted to the
ritual meal, called the Seder that takes place
either in the home or in the community.
In anticipation of Pesach, it is traditional to
engage in a thorough spring cleaning. During
the holiday, Jews’ food reflects the major theme
of Passover, reliving God’s great redemptive
act, albeit in a vicarious manner. Because the
Israelites had no time to let their bread rise,
Jewish law forbids eating or even possessing any

foods that contain leaven. Therefore, a major
part of the preparations for Pesach consists
of removing all traces of leavened foods from
the home and replacing them with unleavened
foods (though many Jews prefer to “sell” their
unused leaven products to a non-Jew for the
duration of the holiday). This necessitates both
a massive cleanup and the replacement of one’s
ordinary dishes with special Pesach ones. It also
requires a shopping expedition to stock the
kitchen with special Passover-kosher foods.
The central ritual of Pesach is the Seder, a
carefully choreographed ritual meal that takes
place either in the home or in the community.
A number of symbolic foods are laid out on
the table, of which the
most important are the
matzah, the unleavened
“bread of affliction,” and
the shank bone, which
commemorates the
Pesach sacrifice in the
Temple. The Seder follows a script laid out in the Haggadah, a book
that tells the story of the redemption from
Egypt and thanks God for it. Although the
Haggadah is a traditional text, many people,
particularly in the modern world, add to it and
revise it in accord with their theology and understanding of God’s redemptive actions in
the world.
The overarching theme of Passover is redemption. After all, this is the holiday that
celebrates God’s intervention in history to
lead the Israelites from slavery to freedom. It
is a time to celebrate God as the great liberator
of humanity. The divine redemption of the
Israelites thus becomes the blueprint for the
Jewish understanding of God and divine morality and ethics, which can be seen in Jewish
participation at the forefront of movements
for social justice.
For more information on Passover or
Passover celebrations, contact Mr. Steinberg
at 567-5170.
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302nd
Operations
Group
changes
command

Mortgages Done Right
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By Tech. Sgt. David D.
Morton
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302nd Airlift Wing Public Affairs

In a change of command
ceremony held over the
March’s unit training assembly, Col. Kurt T. Jones
assumed command of the
302nd Operations Group
after transferring from
Dover where he served as
the 512th OG deputy commander. Colonel Jones has
served in the Air Force for
more than 20 years and has
more than 5,800 flying hours
in flying both the C-5 and
C-21A aircraft.
During the coming
months, the new commander
is expected to cross-train
and qualify in the C-130
Hercules.
The activation and manning of a new Active Dutyassociate squadron, an upcoming unit compliance
inspection, support for
flying operations in and
around the Horn of Africa
and the likelihood of upcoming Modular Airborne
Fire Fighting System deploySee 302nd page 12
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LICENSED BONDED & INSURED
Exclusively serving Colorado since 1997

Better Planning Often leads tO

Better retirement
U.S. Air Force photo/Tech. Sgt. David. D. Morton

Col. Kurt. T Jones addresses members of the 302nd Operations Group after a change of command ceremony
Feb. 8 at Peterson Air Force Base, Colo. Colonel Jones replaced Col. Karl Schmitkons as the new commander
of 302nd OG. Colonel Jones takes over the command after serving as deputy commander of Dover AFB’s
512th OG in Delaware.

U.S. NORTHCOM Assists With N. D. Flooding
American Forces Press Service
WASHINGTON, March 30, 2009 — U.S. Northern
Command continues to coordinate additional and ongoing Department of Defense support to Federal Emergency
Management Agency, state and local authorities in North
Dakota and Minnesota supporting disaster operations in
response to flooding in North Dakota.
Northcom officials mobilized defense coordinating officers
and defense coordinating elements to the FEMA Regional
Response Coordination Center in Bismarck, N.D., serving FEMA regions 5 and 8. The DCO acts as the liaison
between FEMA and Northcom, relaying capabilities available to FEMA and coordinating movement of active-duty
personnel and equipment to assist should the need arise. The
DCE acts as administrative support to the DCO.
Northcom officials also deployed five CH-47 Chinook
helicopters and two UH-60 Black Hawk helicopters to Grand
Forks Air Force Base, N.D., for a variety of missions in support of FEMA. Potential missions include search and rescue,
supply transportation, and movement of evacuees or other
response personnel.
The command also deployed three search-and-rescue planners from its headquarters in Colorado Springs, Colo., and
two more from Air Forces Northern at Tyndall Air Force Base,
Fla., to assist in SAR planning at the Joint Personnel Recovery
Center at Tyndall. The three planners from Northcom’s
Standing Joint Force Headquarters North division will assist

in the efforts being conducted at the JRPC, which focuses
specifically on large-scale search-and-rescue operations in
the event of a hurricane or natural disaster.
When a disaster occurs, the JPRC activates and coordinates
the SAR actions of all rescue aircraft in the disaster area to
improve the efficiency of rescue operations and reduce the
potential for accidents.
In coordination with Air Forces Northern, Northcom
also is sending an aviation planner to the North Dakota
Emergency Operations Center to prepare for potential SAR
missions in the affected areas.
FEMA requested, and Northcom is supporting, use of
Grand Forks Air Force Base as a national logistics staging
area. The NLSA will consist of five to 10 acres of space, including 1,000 square feet of office space, necessary to support
forward distribution of supplies and equipment to affected
areas in North Dakota. The airfield at the base also is being
used to forward stage active-duty helicopters.
In addition, Northcom officials mobilized a defense
coordinating officer and defense coordinating element to
FEMA Region 8’s Regional Response Coordination Center
in Bismarck, N.DU.S. Northern Command, established
in the wake of the terrorist attacks of Sept. 11, 2001, is responsible for homeland defense and defense support of civil
authorities.
(From a U.S. Northern Command news release.)
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U.S. Air Force photo by Senior Master Sgt. David H. Lipp

Sandbags and a contingency dike line the Red
River in south Fargo, N.D., March 28, 2009. More
than 500 National Guard troops are fighting floods
on the North Dakota and Minnesota border, where
the water is at the highest level ever recorded
in the area.
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remove fatigue, improve endurance, and prevent injuries.
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‘Space as a contested
environment’ debuts
By Capt. Ben Sakrisson
Air University Public Affairs

COLORADO SPRINGS, Colo. (AFNS) — A new special area of emphasis, or SAE, titled “Space as a Contested
Environment,” was introduced by U.S. military officials
here March 30 at the 25th National Space Symposium.
SAEs are established by the chairman of the Joint Chiefs
of Staff to address topics of great importance to the joint
military community.
Adm. Mike Mullen established this SAE to highlight
the space domain’s emergence as an environment where
U.S. operations and superiority maybe challenged.
“America’s way of life is dependent on space,” said Col.
Sean D. McClung, the director of Air University’s National
Space Studies Center, or NSSC. “Many decades
ago space was thought of as a sanctuary. We
are entering into a new era where space is a
contested environment.”
The forum introduced the SAE which is expected to impact joint professional military
education curricula and teachings at military education institutions across the entire
Department of Defense.
“We have to think about what we would
do if our systems in space were attacked —
how we determine attribution for the attack,
and respond in appropriate manner,” Colonel
McClung said. “We also must consider how
to create a strategic environment that makes attacks and
their consequences unacceptable — a new thinking on
deterrence.”
Space assets are vulnerable to a variety of threats beyond attacks by weaponry: from electronic jamming and
debris fields from collisions between other satellites to
interruptions of ground sites and launch infrastructure.
The SAE is intended to address those threats to space
operations as well.
“President Obama stated that his administration will
seek a worldwide ban on weapons that interfere with
military and commercial satellites,” Colonel McClung
said. “As a military we have to consider what happens in
the worst case scenario if someone does not respect that

ban; the SAE by the chairman will allow us to explore all
of these issues in greater depth.”
The scope of the SAE reaches beyond the Department
of Defense, seeking to catalyze thought on the effect of
space operations on the interdependent trio of civil, commercial and military end users.
“Not only the military needs to understand the implications of space as a contested environment, but civil and
commercial organizations as well need to understand the
impact on their ability to do business as usual,” Colonel
McClung said. “But, above all other communities, the
military needs to understand implications of space as
a contested environment and how to protect America’s
interests.”
The nominal level of attention by the U.S.
military to the nation’s dependencies upon
and vulnerability of space capabilities drew
congressional attention in 2006. This led to
self-examination of space education by Air
University officials in 2007, which noted internal deficiencies requiring revisions of space
curricula in Air Force professional military
education.
Similar deficiencies were found in space education across the Department of Defense by an
Air War College study. This disturbing trend
culminated with NSSC officials initiating the
effort to have the JCS chairman establish an
SAE on space in 2008.
Experts in Air University’s NSSC and AWC, in concert
with the Air Force Space Command chair to AU, and
specialists in the National Security Space Institute worked
for the past year with military educators and the Joint
Staff at the Pentagon to introduce a space-focused SAE
into military education programs, eventually leading to
the issuance of “Space as a Contested Environment.”
The forum was attended by individuals across the space
spectrum from members of the DOD and space industry
to educators and government officials.
This event leads into an Air Force Research Institute
Symposium on “Space as a Contested Environment,” at
Maxwell Air Force Base, Ala., in November.
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Rules really do matter
Commentary by Lt. Col. Jennifer Whittier
379th Air Expeditionary Wing Judge Advocate

SOUTHWEST ASIA (AFNS) — “Discipline is the soul of
an army. It makes small numbers formidable, procures success
to the weak, and esteem to all.”
Although many years have passed since George Washington
spoke these words, they apply as much today as they did then.
Discipline is a state of order based on submission to rules and
authority. The state of order that results when rules and authority
are uniformly complied with is absolutely critical to a military
force and success in the battlespace.
Whether you are active-duty military, Guard or Reserve,
civilian or contractor, you are subject to many rules and standards. Regardless of whether you personally agree with or like
the rules and standards, our leaders have determined these
rules and standards are required by the mission and special
demands of operations.
The military has long been viewed by our courts as a specialized community governed by a separate discipline from that of
civilians with a fundamental necessity for obedience — this
is especially true in combat.
We are very much engaged in the business of war and need
rules and adherence to them to create the state of order and
discipline required to wage war. Army Gen. George S. Patton
Jr. said it best: “If you can’t get them to salute when they should
salute and wear the clothes you tell them to wear, how are you
going to get them to die for their country?”
We may not like a particular rule or see the purpose or reason
behind it, but that doesn’t change the obligation to follow it.
Military members are accountable for all the rules and standards
set by superiors. There is no option to pick and choose which
to follow. Failure to follow the rules places privileges, pay, rank
and even career at risk. Civilians and contractors who fail to
follow the rules put continued employment at risk.
It is hard sometimes to understand what difference it makes
if our sandals have a back strap or our PT shirt is tucked in, but
those are the rules. Would today’s joint fight fall apart if those
rules weren’t always followed? Probably not but to borrow the
words of General Patton again: “You cannot be disciplined in
great things and indisciplined in small things.”
The discipline and order so critical to a fighting force is built
from a consistent adherence to rules and standards; whether
related to small or great things.
It is important to know what the rules and standards are from
the start and make a commitment to follow all the rules all the
time (even the ones you don’t like). If you don’t understand a
rule, don’t guess and ask for clarification. Try to remember that
leaders see a bigger picture (a rule may be based on things we
are not aware of). We don’t have a right to understand why a
particular rule exists (it is nice if we do, but it is not a right). If
you don’t like a rule, try to change it through proper channels
(but follow it). And most importantly, the rules and standards
apply as much on the last day of deployment as they do on the
first (no freebies for being on the way out).
Throughout history, military forces and those who accompany them have sacrificed personal freedom to protect our
nation. Everyone is making a significant sacrifice and part of
that sacrifice involves following rules and standards. While
this can be difficult day to day, in the big scheme of things, it
is a small sacrifice for the freedom and opportunity we enjoy
when we are home.
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Scholarships available for
chaplaincy students
By Staff Sgt. J.G. Buzanowski
Secretary of the Air Force Public Affairs

WASHINGTON (AFNS) — In an effort to better
provide spiritual care to Airmen, Air Force officials
are offering scholarships for individuals who want
to become service chaplains.
The religious professional scholarship program
is designed to help fill manning shortfalls within
the chaplaincy for underrepresented faiths within
the Air Force. A scholarship available to any commissioned officer or anyone currently enrolled in
a commissioning program, such as the Air Force
Academy or ROTC.
For candidates who meet the requirements, the
tuition will be paid. In addition, students will receive
a stipend to cover certain fees or expenses as determined by Air Force Institute of Technology officials,
who manage the academic portion of the program.
Individuals will be required to serve for eight years,
with any time not completed on active duty spent in
the inactive ready reserve, said Mr. Craig Duehring,
the assistant secretary of the Air Force for manpower
and reserve affairs.
“This program is a huge step forward in providing
qualified chaplains for the Air Force,” Mr. Duehring
said. “Our chaplains are such an integral part of our
Air Force and we have a responsibility to provide

their support to Airmen and their families.”
The program will help fill manning shortfalls in
faiths underrepresented in the Air Force. For example,
14 percent of the 534 active duty chaplains in the Air
Force are Roman Catholic, yet they provide services
for 25 percent of Airmen, as well as their families,
said Chaplain (Maj. Gen) Cecil Richardson, the Air
Force chief of chaplains.
“This is a fantastic program that will help us fill
vacancies and make sure we’re meeting the spiritual
needs of our Air Force family,” Chaplain Richardson
said. “Right now it just so happens we have a shortage in priests, but in the future we may need more
rabbis, or clergy from some other faith group. Either
way, this provision will apply as the needs of our Air
Force change every year.”

To qualify for the program, applicants
must:

• Meet Air Force commissioning requirements
• Receive written permission from a listed DoD
ecclesiastical endorser
• Be in good academic standing
• Be younger than 39 upon completion of theological studies
For more information about the program, send a
request to chaplains@rs.af.mil.
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Calendar / Base Briefs
ANNOUNCEMENTS:

Peterson’s Military Personnel Section is
scheduled to introduce priority hours for
servicing Common Access Card and identification card holders beginning April 1.
All active duty customers in uniform and
on duty Department of Defense civilians
will receive priority service from 7:30 – 10
a.m. Mon. – Fri.
After 10 a.m., CAC, ID and Defense
Biometrics Identification System customers will be served on a first come, first serve
basis. Active duty general officers, colonels
and chief master sergeants will always have
priority for CAC and ID services. Peterson’s
Military Personnel Section is located in Bldg.
350.
The local Federal Coordinating Committee
of the Combined Federal Campaign invites
all interested military personnel and federal civilian employees to help screen local
charitable agency applications for inclusion
into the 2009 fall campaign.
Each year, the Pike’s Peak region raises
more than $2 million through the CFC that
benefits thousands of non-profit human
health and welfare charities. All participating charities must meet rigorous eligibility
requirements.
Application screening sessions are conducted during normal work hours and last.
Volunteers are considered to be on duty status
and should obtain commander or supervisor
approval before volunteering.
Two 21st Space Wing screening sessions
are scheduled for 9:30 a.m. – noon and 1 –
4 p.m. in Bldg 350, room 2217C. For more
information, contact Stephanie Edquid at
556-1587 or Stephanie.edquid@peterson.
af.mil.

Military appreciation at Elitch
Gardens Amusement Park

In appreciation of Colorado’s military,
Elitch Gardens Amusement Park in Denver

observes “Joining Forces Day” April 18. The
park has not yet opened for the season but
will be open April 18 for servicemembers
and their families, from 10 a.m.-6 p.m.
However, tickets for the event are available
only through Information, Tickets and Tours
offices on military installations. Tickets are
sold for $20 each, and entitle ticket holders to
park entry, unlimited rides and lunch in the
Maroon Bells Picnic Pavilion from noon to
2 p.m. Everyone who attends the lunch will
get a free return ticket good for September
or October.
Tickets for Joining Forces Day — almost
half the price of regular admission tickets —
are sold only at ITT offices. No tickets are
available at the amusement park gate.
Elitch Gardens’ is a century-old Denver
amusement park with traditional rides,
including several coasters, in the 62-acre
park.
Family-friendly rides include an antique
carousel, Tea Cups, The Big Wheel (Ferris
wheel), the Spider, the Sea Dragon and the
Round ‘Em Up.
Some family rides require an adult rider
with children.
For those who meet the height requirement, there’s the Mind Eraser, the Flying
Coaster, the Halfpipe and the wooden
roller coaster, Twister II. There’s also the
Boomerang, the Sidewinder, the Tower of
Doom, the Troika, Observation Tower and
Turn of the Century.
There are a dozen rides for those under 54
inches tall, such as a miniature roller coaster,
swing ride, bounce and pounce, foam factory
or bumper cars.
For information about Elitch Gardens,
call (303) 595-4386 or go online at www.
elitchgardens.com.
To reach Six Flags Elitch Gardens, take
Interstate-25 north to Denver and take Exit
212A.
Parking in the Elitch lot is $10.

Are you interested in

Earning Money? Exploring Careers?
Gaining Work Experience?
Developing New Skills?

If you are a military spouse or separating serviceman or woman, you may be
eligible for a Work Experience or Training
Scholarship from the Pikes Peak Workforce Center. The military member must
be stationed at Fort Carson or Peterson
AFB. Other eligibility criteria apply.

Military Spouses:
please call 719.667.3865.
Separating servicemen and
women: please call 719.667.3741
or 719.667.3711. Or, go to ppwfc.org.

AIR ACADEMY CHAPTER OF NCOA
SPONSORS BANQUET IN HONOR
OF WWII VETS

The Air Academy Chapter of the NonCommissioned Officers Association has
scheduled a banquet for 6:30 p.m., June 6 at
the Cheyenne Mountain Resort in honor of
World War II Veterans. Reservations are required. If you are an eligible veteran or would
like to participate in the event or would like
more information, contact Chief Master Sgt.
(Ret.) Gerald Zoebisch at Jerry@aancoa.org
or (719) 287-5654.

PARKING LOT CLOSURE

The parking lot located east of the
Shoppette (bldg 1700) will be closed April
15 through July 1. The overflow parking lot
has been extended to provide additional
parking (see attached drawing). New light
poles, curb &
gutter, irrigation and landscaping will be
installed in the closed lot. Vehicles will not
be allowed in the lot during this time.
This project corrects a safety concern regarding the lack of lighting in the lot. The
project was awarded at end of year 2008 and
has been in winter exclusion. A chain link
construction fence will be installed around
the parking lot.
For more information, contact Ernie
Branch at 556-1422 or ernie.branch@peterson.af.mil

Thursday, Apr 2

Denver Nuggets tickets

April 2 — $22 each — upper level
corners
For tickets, contact ITT at 719-556-1760

Whitewater raft guide training

This year’s Colorado Raft Guide
Certification will be hosted by Outdoor
Recreation at Peterson AFB. This training
includes basic First Aid/CPR and 50 hours
of on-river training. Training will be held
Thursday afternoons and all day Saturdays
and Sundays April 2 to May 21.
An orientation briefing will be held at
6:30 p.m. April 2, for one to two hours in
Peterson’s ODR, building 675, West on Ent
Blvd. This is the perfect opportunity to learn
about the program and get answers to your
questions. There is no charge for attending
this briefing, and you can decide after the
orientation whether or not you want to become a raft guide.
Actual training begins April 4-5. Through
your on-river (weekends) and in-class training (Thursdays at 6:30 p.m.), you will learn
techniques and hone your skills at reading
whitewater, navigation, paddle techniques,
swimming drills, boat-to-boat rescue, swiftwater rescue techniques as well as preparing
your body for the physical demands that accompany this extremely demanding job.

Parking Lot Closure

Existing
Overflow
Parking

Additional
Overflow
Parking

Affected Parking Lot

Parking
Lot Closed

Lot Closed: April 15 (Weather
Dependent)
Lot Open: July 1

Peterson’s ODR will provide you with all
the required gear you will need to complete
this training such as helmets, PFDs, dry top/
pants, wetsuits , and rescue gear.
Cost of the training is $100. This same
training through non-military, commercial avenues would cost between $500 and
$600.
For more information and to register for
Colorado Raft Guide Certification, call ODR
at 719-556-4867 or email Peterson.Outdoor.
Rec@peterson.af.mil.

The Peterson Ladies Golf
Association

Come out and enjoy a round of golf with
the Peterson Ladies Golf Association.
The group will play every Thursday morning, April through October.
Sign up coffee will be Thursday, April 2,
2009, 9:00 a.m. at the Silver Spruce Golf
Course Club House
All ages and skill levels are welcome.
For more information, call Bette 597-7260,
Betty 591-6516 or Linda 390-5101.

Friday, Apr 3

Deployed Families Dinner

April’s Deployed Families Dinner is April 3
at the Old Enlisted Club at 6 p.m. The dinner
is served and donated by the 561th Network
Operations Squadron.

Sunday, Apr 12

Easter Sunday Brunch

Easter Sunday is April 12, but The Club is
already taking reservations for Easter Sunday
Brunch.

Make your reservations early. Easter
Sunday Brunch features traditional favorites such as baron of beef, baked ham, baked
cod, peel & eat shrimp, steamed mussels,
chicken piccata, a variety of cooked and fresh
seasonal vegetables, a large variety of breakfast favorites, and a dessert station — now
including sugar-free desserts and the popular
chocolate fountain, $17.95 — $20.95.
Seating times are 10 a.m., 11 a.m., 12:30
p.m. and 1:30 p.m.
For reservations, call 719-574-4100.

Tuesday, Apr 14

Sports reps meetings
announced for Sports & Field

Offering 35 events for teams and individuals, Sports & Field Day is open to all
active duty and DOD personnel stationed
or employed at Peterson AFB and Cheyenne
Mountain AFS.
Contractors may not participate in any of
the events, but they are authorized to join us
for the free picnic. The picnic will be provided
by the 21st SW/CC, and held at Eagle Park.
Wanted: Unit reps to represent their
squadron/unit/directorate at the next four
meetings. These reps are our contact to the
entire Complex.
The next three meetings are scheduled
for:
Apr. 14
May 12
June 9
All meetings will be held at 2 p.m. in The
Club, building 1013.
For more information, call 719-556-8069
or 719-556-4462.
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Friday, Apr 24

Fruita, CO-Moab, UT Mountain Bike Trip

The price of the three-day trip, April 24-26, includes lodging, food and transportation. If you need a bike, rent it along
with any other additional gear for a minimal fee from ODR.
For more information and reservations, call 719-556-4867
or email: Peterson.Outdoor.Rec@peterson.af.mil.

Sunday, May 10

Mother’s Day Brunch

The Club is taking reservations for Mother’s Day Brunch,
Sunday, May 10. The Mother’s Day menu features slow roasted
beef, chicken marsala, seafood Newberg, pulled pork, lemon
sole, snow crab legs, peel & eat shrimp, traditional breakfast favorites, dessert station and chocolate fountain, and
even a kids brunch bar featuring chicken nuggets, macaroni
& cheese, pigs in a blanket, sliced fruit and kid-friendly
desserts.
Seating times are 10 a.m., 11 a.m., 12:30 p.m. and 1:30
p.m.
For reservations, call 719-574-4100.

Tuesday, Jun 16

Hunter Education

This Colorado Division of Wildlife Hunter Education
course is a two-day course covering firearm safety, hunter

responsibilities, laws and all the topics required in order for
the student to obtain a hunting license in Colorado and all
other states and the Canadian provinces. The course will
involve in-class, firing range, and home study / Internet
instruction. Offered through Outdoor Recreation.
Classes meet 6 to 9:30 p.m. on June 16 and Aug. 11 (Tuesday)
and 7 a.m.-1 p.m. June 27 and Aug. 22 (Saturday).
For more information and to register, call Outdoor Rec
at 719-556-4867 or email: Peterson.Outdoor.Rec@peterson.
af.mil.

Thursday, Jun 18

Sports & Field Day

Get ready for 35 team and individual events planned for
Sports & Field Day, June 18, in Eagle Park. The event is open
to all active duty and DOD personnel stationed or employed
at Peterson AFB and Cheyenne Mountain AFS. Contractors
may not participate in any of the events, but they are authorized to join us at the free noon-time picnic. The picnic is
provided by 21st Space Wing commander and will be held
in Eagle Park, corner of Peterson and Ent boulevards.
Unit reps are wanted to represent their squadron/unit/
directorate at the Sports & Field Day meetings. These reps will
be the Sports & Field Day contacts to the entire Complex. For
more information, call 719-556-8069 or 719-556-4462.

The Power to Amaze Yourself

aCtive Duty MiLitary anD spouses speCiaL

66% Off
the Service Fee

5 Convenient LoCations
CoLoraDo springs
5719 Constitution Ave. .....................................574-4111
2224 E. Pikes Peak Ave. .....................................667-1171
202 E. Cheyenne Mtn. Blvd. ............................226-2485
seCurity/Fountain
6980 Mesa Ridge Parkway. .............................392-6700
328 Main.................................................................392-5504

Revised ‘Little Brown Book’ now available
By Staff Sgt. J.G. Buzanowski
Secretary of the Air Force Public Affairs

WASHINGTON (AFNS) — Air Force officials here recently revised Air Force instruction 36-2618, The Enlisted
Force Structure, also known as “The Little Brown Book,”
and the electronic version is available now with hardcopies
expected to be available in May.
The guide has long been a staple of establishing expectations and standards for enlisted Airmen.
The last version was published in December 2004, so
several changes and updates were needed, said Joseph M.
McDade Jr., the director of force development.
“The guide spells out the baseline standards for every
enlisted Airman, from E-1 to E-9, so everyone understands
what is expected of them,” Mr. McDade said. “It also defines special senior noncommissioned officer positions
and standardizes enlisted duty titles.”
Among the changes to the book is a table of contents,
the addition of the Airmen’s Creed and an introduction
to the Air Force institutional competencies.
“The institutional competencies are capabilities expected of all Airmen, enlisted, officers and civilians with
varying levels of proficiency based on rank and position,”
Mr. McDade explained. “They, along with our core values, form the framework for force development in the
Air Force.”

The institutional competencies are:

• Employing military capabilities
• Enterprise perspective
• Embodying Air Force culture
• Leading people
• Managing organizations and resources
• Strategic thinking
• Fostering collaborative relationships
• Communicating
These eight competencies further break down into
24 sub-competencies so they can be better understood and applied to life in the Air Force. For example,
“Communicating” is about the importance of speaking
well and good writing skills, but also covers “active listen-

ing” as a method to improving discussions and mentoring
as well as settling disputes, Mr. McDade said.
Another important change has been in naming the three
enlisted tiers. E-1s through E-4s are now in the “Junior
Enlisted Airman” tier.
“It was previously called the ‘Airman’ tier, which is a bit
misleading, because every civilian, enlisted and officer in
the Air Force is an Airman,” said Chief Master Sergeant
of the Air Force Rodney J. McKinley, who contributed
heavily to the redesign.
“The book focuses more on leadership and development,” the chief said. “We’ve better defined what it means
to have tactical expertise, operational competence and
strategic vision.
“As I travel the Air Force, I see this book in constant
use,” Chief McKinley said. “Our Airmen refer to this
book often, and many of them keep this book within
arms reach for quick reference.”
The revised AFI also tackles government computer use,
substance abuse, post-combat stress and concepts related
to Air Force Smart Operations for the 21st century.
The Little Brown Book will be part of the curriculum in
professional military education courses and introduced to
new Airmen as they arrive for Basic Military Training.
“This AFI is the values statement for enlisted Airmen
— it’s critical in enlisted force development and ensuring responsibilities and expectations are clearly defined,”
Mr. McDade said. “If it’s in a book small enough to fit
in your pocket or sit on your desk, it’s easily and handily available. If you’re enlisted, it’s important to know
what people expect from you; for officers and civilians,
it’s crucial to know what enlisted Airmen are capable of
achieving. It’s all in the book.”
The Little Brown Book is available on the Air Force
Portal through “MyEDP” — My Enlisted Development
Plan — or through the Air Force Publications site:
http://www.e-publishing.af.mil/ by entering 36-2618 in
the search bar. Hardcopies can be ordered through the
Air Force Publishing Distribution Center Warehouse at
410-687-3373 or DSN 584-4729

Meet your new troops.
You can now make a seamless transition
to a teaching career through the
Hire-in-Advance Program!
Troops to Teachers has partnered with
school districts throughout the nation
allowing you to secure employment up to
two years in advance.
.

For more information:
1-800-438-6851
info@mwttt.com
www.mwttt.com

Strategically building a
multicultural, multigenerational
congregation that focuses on
demonstrating biblical love
regardless of a person’s background

NEW CITY COMMUNITY CHURCH

AF officials announce new discrimination hotline number
By 2nd Lt. Gina M. Vaccaro

Air Force Personnel Center Public Affairs

RANDOLPH AIR FORCE BASE, Texas (AFNS) — The
Air Force Discrimination Hotline has a new toll free number
that will serve all active-duty, Guard, Reserve and civilian
Airmen.
The hotline number will ensure all unlawful discrimination and sexual harassment concerns are quickly identified
and addressed.
“The Air Force is committed to ensuring all Airmen have
access to equal opportunity resources when they need them,”
said Lt. Col. Stephen Miliano, the director of equal opportunity operations at the Air Force Personnel Center here.
“We want all Airmen to know the Air Force does not tolerate
unlawful discrimination. The new phone number provides
our customers a direct line to an EO professional.”
The new number streamlines the process by which individuals can speak with an EO professional at AFPC to
advise and assist with their concerns and issues. This will
help enforce the Air Force “zero tolerance” policy for unlawful discrimination and sexual harassment and will increase

the effectiveness of antidiscrimination and whistleblower
protection laws.
“Callers will have the option to remain anonymous,” the
colonel added. “They will just need to provide enough details
to ensure the concern can be adequately addressed.”
The new toll free discrimination hotline number took effect
Feb. 22. The toll free number is 888-231-4058, the commercial
number is 210-565-5214 and the Defense Switched Network
number is 665-5214. The staff at equal opportunity operations is reminding all units to update their policy letters and
official postings to reflect the new numbers.
“Personnel with questions concerning equal opportunity
matters are highly encouraged to use their chain of command and/or local EO office as a first means to address all
concerns,” Colonel Miliano said. “The hotline is available
around the clock to all who do not have immediate access
to their local EO office.”
For more information about the discrimination hotline
or EO call AFPC/DPQ at 210-565-2601 or DSN 665-2601.
Or you can visit AFPC’s “Ask” Web site and search “Equal
Opportunity.”

Where We Meet

731 North Iowa Ave, Colorado Springs, CO 80909

WEEKLY ACTIVITIES
Sunday
Wednesday

8:30 am

Sunday School

10am

Worship Service

6:30pm

Bible Study

Pastor and Vanessa Grant (USMC Ret.)
591-7089
LGrant7489@aol.com
newcitycc.com
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Chief
From page 1
traveled extensively, visiting roughly 40 Air
Force installations annually.
“When people ask me why I travel so much
I tell them because there is no finer organization to be a part of,” he said.
In an interview before the presentation,
Chief Gaylor discussed Global reach and the
Air Expeditionary Force concept.
“An Airman coming in today should accept the fact that we are truly a mobile force;
that they’re going to deploy and that they’re
going to be sent wherever they’re needed,”
he said. “I talk with Airmen just completing
basic training and they’re telling me that

www.peterson.af.mil
they are actually anticipating deploying and
going where the action is. They’re geared up
to go and they’re probably disappointed if
they don’t get to go.”
Chief Gaylor also spoke on the recent death
of the first Chief Master Sergeant of the Air
Force, Paul Airey.
“I meet him in 1967 but I got to know the
man starting in about 1975 as a brother,” he
said. “Someone smarter than me once said
‘What we do for ourselves dies with us, what
we do for others will live forever.’ Paul has
done so much for other that his legacy ill be
around forever.”
In an e-mail sent to Chief Master Sgt.
Timothy Omdal, 21st Space Wing command
chief, Chief Gaylor said he “truly enjoyed the
activities at Peterson” and that he was thankful for the opportunity to meet “hundreds of
Space Command’s sharp Airmen.”

Diversity
From page 1
members.
Diversity allows everyone — active duty,
Guard, Reserve and civilians — to reach his
or her potential and provide their capabilities to the Air Force and to the joint team,
General Newton said.
Kimberly Lither land, director of the Air
Force equal opportunity office and video
co-author, said she is extremely proud of
this tangible product which demonstrates
the importance of the application of diver-

302nd
From page 7
ments will present a set of challenges for the
new commander.
During the change of command ceremony,
Colonel Jones said, “My job will be to provide
leadership and vision for the future.”
You have the best pilots, engineers and
med(ical) techs in the command. Your trademarks and reputation precede you. We’ll
take this step-by-step as I learn with you.
I’m proud to be part of your wing.”
Colonel Jones assumes command of the
302nd OG from Col. Karl A. Schmitkons,
who will transfer to Dover and assume the
duties of the new 512th OG commander
where he’ll fly C-5 Galaxy transports.
“Change normally happens whether we
want it or not,” said Colonel Schmitkons.
“It’s how we react to that change which defines us. I know Colonel Jones well enough
to predict great things while meeting our
future challenges and know this group will
stand up for him. Thank you for the best four
years of my career.”
During his time as the 302nd OG commander, the unit participated in Operations
Enduring and Iraqi Freedom and conducted

honor
your
2009
graduate
Don’t Miss Out on
Honoring Your Graduate
in this newspaper’s “Congratulations Graduates
Commemorative Section”
appearing May 28th
and 29th
Deadline for entries
is May 7th

Sample
Joe Graduate
Graduating from
Palmer Academy

“We are so proud of you.”
All Congratulations Graduates ads must be prepaid.
STUDENT’S NAME____________________________
SCHOOL NAME ______________________________
SPECIAL MESSAGE___________________________
____________________________________________
FROM_______________________________________
YOUR NAME _________________________________
DAYTIME PHONE _____________________________
YOUR ADDRESS ______________________________
_____________________________________________
STATE/ZIP____________________________________
RELATIONSHIP TO STUDENT ____________________
Photo enclosed. Please include a stamped, self-addressed envelope for return
of photo and include child’s ﬁrst and last name on back of photo.
Enclosed is $52.99 for each picture to be included on the page.
Send Check, Money Order, Mastercard/Visa/Amex
Credit Card#_______________________________________________________
Exp. Date: _____________ 3 Digit Security Code: _________________________

From: Mom, Dad, Sam
and Katie

Email to
classiﬁed@csmng.com
Call for more details
719-329-5236
or mail form to
31 E. Platte
Ste 300
Colorado Springs
CO 80903

sity and equal opportunity principles to an
organization’s accomplishments.
“The Air Force embraces equal opportunity and diversity, which yields phenomenal
results, a great, effective team who delivers
anytime, anywhere,” Ms. Lither land said.
“Diversity is everywhere, and it’s an enhancement to our mission,” said Sergeant
Reed.
For more information about diversity
and equal opportunity in the U.S. Air Force
click here or contact the 21stt SW EO at 5567693.
(Information provided by Tech. Sgt. Amana
Lyle Secretary of the Air Force Public Affairs
Office)
numerous MAFFS operations while fighting
wildland fires across the western U.S. The
flying squadron is also credited with keeping
nearly 3,000 combat troops out of harms way
by providing airlift support for U.S. Army
convoys in Iraq.
The unit stood up the 34th Aeromedical
Evacuation Squadron, and is scheduled to
welcome a new reverse active duty associate
squadron into the wing this summer.
Col. Jay Pittman., 302nd Airlift Wing commander, had no doubt both men would be
successful during their new assignments. In
his comments during the ceremony, Colonel
Pittman said it was “a very important day
for both.”
Colonel Jones you’ll be joining us here as a
group commander where you’ll be seasoned
for a couple of years and get a lot of opportunities to succeed. I anticipate you’ll become a
wing commander. Welcome aboard.”
In addressing the departing OG commander, Colonel Pittman said, “Colonel
Schmitkons, you’ve come full circle in way;
we met at Willow Grove. You’ve always done
a fantastic job. In Korea, Ramstein Air Base,
Germany, Little Rock ... you took care of your
people and the equipment. The 34th AES is
up and running ahead of schedule. I look
forward to seeing you as a wing commander
in the very near future.”

Spiritual readiness: Are You Ready?
By Chaplain (Lt. Col.) Randall
Kitchens
21st Space Wing Chaplain

An Airman walked into my office several
years ago and wanted to talk about his upcoming deployment. He had concerns, questions, doubts, and fears and wanted someone
to listen and help if possible. As I sat and
talked with this Airman I had known for
several months, had trained with in survival
refresher training, and frequently talked
within the unit about various subjects of
interest, I saw that the look in his eye spoke
volumes as to the depth of his struggle and
concern.
“Chaplain, how can I know that I am
ready?” he asked. “Why don’t I feel ready?
What can I do to get ready?” His questions
opened a dialogue that not only relieved most
of his stress and fear but better prepared him
for his deployment.
We, the Airmen of today, are searching
for the answers to the same questions. How
can we know that we are ready? How can we
feel ready? What can we do to get ready? The
Air Force training and mentoring programs
prepare and test us for the physical and technical aspects of readiness. It is the mental
and spiritual dimensions that leave us with
questions. The Airman in my office specifically inquired about the spiritual dimension
of his life. He had seen war, was afraid to die,
and wanted to find some peace. At the heart
of humankind is that same feeling. We do
not want to die, we want to be successful,
and we want some sense of peace. How can
spiritual readiness help with that? First, let’s
look at a definition.
Spiritual readiness can be seen as either
spiritual fitness or spiritual maintenance.
Spiritual fitness or maintenance is a daily
discipline much like physical fitness. Spiritual
fitness requires a training plan including a
daily routine and holistic exercise with tests
and measurements. For many religious read-

ings, scripture, prayer, meditation, reflection, religious rituals, or worship are the
key parts of their spiritual fitness plan. The
important point is to develop a spiritual fitness plan based on your religious tradition.
Lieutenant General (Ret.) Hal Moore lives
his spiritual faith as recorded in the book
“A General’s Spiritual Journey.” During an
interview discussing this book with Catholic
Online, he responded saying, “In the heat of
a battle, we don’t pray. We don’t think about
heaven. We think about killing the enemy
and getting through the battle alive. But before going into battle, I always prayed that I
would make the right decisions, that I would
conduct myself properly as a leader. I prayed
that I would survive the battle, although I
was prepared to be killed.” This is spiritual
readiness in action.
As Airmen, we have a personal responsibility to be ready day or night when called upon
to execute our wartime duty. We understand
our personal responsibility to train, maintain
our equipment, and to be available for the
execution of these duties when called upon
to do so by the Combatant Commander.
Part of that personal responsibility is that
we must be spiritually ready having planned,
trained, and exercised our spiritual readiness
training plan. When we make the decision
to be spiritually ready, we are enhancing our
commitment to the ideals that we verbalize
each time we recite these words from our
Airman’s Creed, “I will not falter and I will
not fail.” Spiritual Readiness is not a thing
you do but a lifestyle adjustment to who you
are. Like diet and physical fitness, it involves
a heartfelt commitment to exercise your core
values based on your spiritual discipline.
Do you know what to do to get ready? Do
you feel ready? How do you know that you
are ready? If you have questions about your
spiritual readiness, contact your unit chaplain. He or she stands ready to discuss your
spiritual readiness and your spiritual fitness
or maintenance plan with you!
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All Comcast Triple Play packages include FREE HD and On Demand –
thousands of movies and shows you can start anytime, PowerBoost® for
faster downloads, and unlimited long-distance in the U.S. and Canada.

BEST
VALUE
HD Premier
GOOD
HD Starter

Get off to a great start with
Starter Digital Cable, 6 Mbps
Internet and Unlimited calling.
� Starter Digital Cable
with up to 140 channels
� Fast, 6 Mbps Internet
� Unlimited Home Phone

Includes 100 more channels than Starter,
four premium channels, a FREE HD/DVR,
our FASTEST Internet, and more!
� Premier Digital Cable
with up to 240 channels
� Multiple channels of HBO®, Showtime®,
Starz®, & Cinemax®
� The Sports Entertainment Tier –
including NBA TV, NHL Channel, Fox
Soccer Channel, and more
� FREE HD/DVR – control LIVE TV and
record your favorite shows

BETTER
HD Plus
Enjoy 60 more channels than
Starter, plus HBO®, and 8 Mbps
Internet.
� Preferred Digital Cable
with up to 200 channels, plus
HBO® and HBO On Demand®
� Faster, 8 Mbps Internet for
downloading movies, music
and photos in a flash
� Unlimited Home Phone

� FASTEST, 16 Mbps Internet with
downloads up to 20 Mbps, uploads up
to 2 Mbps for gamers
� Unlimited Home Phone

Save $240
Try Comcast risk-free with our 30-day money-back guarantee.
Save $240 your first year with the HD Premier Triple Play!
Call

1.800.COMCAST

Comcast welcomes home our returning troops and salutes every member of our military.
Offer ends 4/21/09, and is limited to new residential customers. Limited to (1) Starter Digital Cable, 6.0 Mbps High-Speed Internet and Comcast Digital Voice® service for $114.99 per month for 12 months; (2) Preferred Digital Cable with HBO®,
8.0 Mbps High-Speed Internet and Comcast Digital Voice® service for $139.99 per month for 12 months; and (3) Premier Digital Cable with HBO®, Starz®, Showtime® and Cinemax®, 16.0 Mbps High-Speed Internet and Comcast Digital Voice®
service for $179.99 per month for 12 months. After promotional period, or if service is downgraded, regular charges apply. Comcast’s current monthly service charge for the (1) HD Starter Triple Play package is $129.99; (2) HD Plus Triple Play
package is $159.99; and (3) HD Premier Triple Play package is $199.99. No HD service or equipment charges apply if all three products are retained. 30-day money-back guarantee covers standard installation charges, recurring charges and
equipment rental or purchase fees actually paid to Comcast for the first month of service. Cable and High-Speed Internet service limited to a single outlet. Subject to Comcast standard terms and conditions. Price does not include equipment and
installation charges, taxes, franchise fees, the Regulatory Recovery fee or other applicable charges (e.g., per call or international charges). May not be combined with other offers. Cable Service: Certain services available separately or as a part
of other levels of service. Basic Service subscription required to receive other levels of service. Converter and remote required to receive certain services. On Demand selections subject to charge indicated at time of purchase. HD programming
limited to programming provided to Comcast in HD format. High-Speed Internet Service: PowerBoost® provides bursts of download speed and upload speeds for the first 10 MB and 5 MB of a file, respectively, for 6 Mbps service; and for the first
20 MB and 10 MB, respectively, for 8 and 16 Mbps service. Many factors affect speed. Actual speeds vary and are not guaranteed. Not all features, including McAfee®, compatible with Macintosh systems. Comcast Digital Voice®: Unlimited
package pricing applies to direct-dialed calls from home to locations in the U.S., Canada and certain U.S. territories. No separate long-distance carrier connection available. Comcast Digital Voice® service (including 911/emergency services) may
not function after an extended power outage. eMTA required for Internet and Voice service ($3.50/month). Savings claim based on HD Premier Triple Play promotional bundle price versus regular monthly service charge after the first year. Call
for restrictions and complete details. ©2009 Comcast. All rights reserved. HBO®, HBO On Demand® and Cinemax® are service marks of Home Box Office, Inc. Starz® related channels and service marks are the property of Starz® Entertainment
LLC. Showtime and related marks are trademarks of Showtime Networks Inc., a CBS Company. All other trademarks are the property of their respective owners. AprilCSMNG

