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21st FSS struts stuff for LeMay evaluation

the North Gate to welcome and cheer on the
LeMay evaluation team. That evening, the
21st FSS hosted an ice-breaker and the next
morning the team began a two-day, nonstop tour of the wing’s service programs.
“It’s really great to be here,” Colonel
Dunn said. “Since the moment we got off
the plane, the reception we have had has
been phenomenal. The ‘We Are Family’
mantra really is alive here, you can tell.”
Members of the 21st FSS had an opportunity during the morning briefing to strut their
stuff. Slide by slide, Capt. Nekitha Little,
community services flight commander,
and David Duke, manpower and personnel flight manager, told success stories of
programs and services - record number of
participants, new facilities and innovative
programs - which added up to eight Air
Force Best Practice Awards. They sang and
danced too, and called each other, and other
program leaders, “cousin,” “uncle,” and
“brother,” to emphasize their family theme.
By the end of the briefing, when Captain
Little asked, “And what does that mean?” as
she introduced each FSS program, audience
members shouted in unison, “Best Practice.”
Col. Stephen N. Whiting, 21st Space
Wing commander, described for the team
the wing’s breadth of service programs,
Members of the 21st Force Support Squadron’s High Frontier Honor Guard stand at the entrance of Peterson’s North Gate as the LeMay evaluation team arrives Jan. 21. not to mention its geography. In detailThe six-member team spent two days examining FSS programs and facilities. The 21st FSS is one of four finalists for the Curtis E. LeMay Award, given annually to the ing installation support, Colonel Whiting
talked about the wing’s geographicalbest services organization. The winner is expected to be announced at the February. (Air Force photo by Craig Denton)
ly separated units and how FSS serves
ments in support and quality of life pro- best practices and have indicated they will Airmen as far away as Thule, Greenland.
by Monica Mendoza
“I do not know of any other wing in the
grams, is given annually for the quality send Air Force-level experts back to Peterson
21st Space Wing
and depth of customer service, employee to use our day-to-day management systems United States Air Force that has the installamotivation and training, quantity, qual- as a benchmark for all of the Air Force.” tion support responsibility as we do,” he said.
Public Affairs staff writer
Colonel Whiting highlighted some wing
ity and execution of programs, underThe 21st FSS presented the wing’s service
standing of industry trends and overall programs to the evaluation team under quality of life programs, including the new
PETERSON AIR FORCE BASE, facility appearance and equipment. The the theme, “We Are Family” and used the position of the school liaison officer, who
Colo. -- The LeMay evaluation team brief- award goes to the best services organiza- phrase to have a little fun during the briefing. works with parents and school officials to
ing Jan. 22 at The Club on Peterson was tion at a base with at least 6,000 personnel.
Col. Patrick Dunn, Headquarters Air resolve issues unique to military families.
not an ordinary military briefing. There
The results of the visit will not be re- Force Services Agency director of Services He mentioned improvements at the aquatwas singing, hollering and the manpow- leased until the end of February, but the Operation Directorate, led the six-person ics center, bowling center and the driving
er and personnel flight manager danced. 21st FSS, the wing and all of Peterson re- evaluation team to closely examine 21st FSS range at the golf course. The wing will
The 21st Space Wing’s Force Support ceived high praise from the evaluators. programs and facilities throughout the week- break ground in March on an annex for
Squadron is one of four finalists for the “I think we can say that our squadron was end. The winning squadron will attend the the childcare development center, which
prestigious Cutis E. LeMay award which overwhelmed by the positive comments by FSS Worldwide Conference, in San Antonio.
comes with a cash prize. The award, named the evaluation team,” said Dan Schofield, 21st
More than 100 Airmen from across
See LeMay evaluation page 10
for Gen. Curtis E. LeMay for his achieve- FSS deputy director. “They identified many Peterson lined Peterson Boulevard Jan. 21 at

16th SPCS, 380th Airmen return from deployment
by Capt. Rakanem Milligan
16th Space Control Squadron

PETERSON AIR FORCE BASE, Colo.
-- A team of Airmen assigned to the 16th
and 380th Space Control Squadrons returned home after completing deployments
to support defensive counterspace missions
as part of Operations Enduring Freedom
and Iraqi Freedom, and the Combined Joint
Task Force-Horn of Africa.
The 16th SPCS is Air Force Space
Command’s first defensive counterspace
squadron and draws manpower sup-
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port from its Reserve Associate Unit,
the 380th Space Control Squadron.
Together, they employ the Rapid Attack
Identification Detection Reporting System,
or RAIDRS.
The U.S. military’s reliance on satellite
communications has increased exponentially over the past decade, and threats such
as interference from both intentional and
unintentional sources is of growing concern. To address the threat, the RAIDRS
Deployable Ground Segment Zero has
provided electromagnetic interference,
detection, and reporting for critical satellite communications systems in direct
support of U.S. Central Command combat
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operations.
According to Capt. Stephen Hobbs, 20th
SPCS, the opportunity to deploy with the
system was a unique experience. Captain
Hobbs augmented the team as a crew
commander.
“I’m currently assigned to Eglin Air
Force Base employing a phased array radar and prior to that was a missileer,” he
said “This experience - the location, the
equipment, and the dynamic operating
environment - was completely different
from anything I’ve done before and was a
great learning experience.”
Lt. Col. Paul Tombarge, 16th SPCS commander, praised the efforts of his team.
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“As Air Force Space Command’s longest continuously deployed space mission,
our Silent Sentry teams have accomplished
many historic milestones over the past four
and a half years and this team is no exception,” he said. “They did a truly outstanding job in an austere environment.”
Maj. Jerade Tipton, one of the Silent
Sentry team members, said the deployment was rewarding.
“From the successful execution of new
tactics, techniques, and procedures in a
joint combat environment, to transitioning
our desert operations into a permanent
facility after four years in a tent, it was a
professionally gratifying tour,” he said.
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Successful leadership begins with being yourself
PETERSON AIR FORCE BASE, Colo. -“It takes courage to grow up and become
who you really are.”
~E.E. Cummings
“Feedback is the breakfast of champions.”
~Ken Blanchard
If you ask a group of Airmen why they
joined the Air Force, you will frequently
hear they wanted to learn leadership skills.
Further, the vast majority of Airmen aspire to
become formal leaders, whether that means
becoming a front line supervisor, an officer in charge, or possibly a first sergeant,
superintendent, or commander. This call
to leadership is embodied in the Airmen’s
Creed, “I am an American Airman; wingman, leader, warrior.”
One of the strengths of the Air Force, along
with the other services, is that we entrust very
young and talented service members with a
high degree of responsibility early in their
careers. For many of our enlisted Airmen,
this means they will achieve the rank of
senior airman, attend Airman Leadership
School, and become formal supervisors in
their first enlistment. For officers, many will
take on supervisory responsibilities shortly
after their commissioning, and then rise to
the position of flight commander as a young
captain.
One temptation some Airmen face as they
become a formal leader for the first time, or
as they rise to increasing levels of responsibility, is to change who they are to effectively

Col.

Stephen N. Whiting
21st Space
Wing
commander

One of the strengths of the
Air Force, along with the other
services, is that we entrust very
young and talented service
members with a high degree
of responsibility early in their
careers.
undertake their new role. This mistaken
notion can lead new Airmen leaders to try
to adopt leadership styles inconsistent with
their personalities. Whether they try to adopt
a General Patton style, the style of Gunny
Sergeant Hartman from Full Metal Jacket,
or the style of General Frank Savage from
Twelve O’Clock High, the problem with this
approach is that these styles are normally
not in harmony with their personalities. In
other words, these Airmen are trying to be
someone they are not. And to be sure, this
is a recipe for failure in leadership.
Instead, formal leaders need to be them-

selves. This starts with a cognizant recognition by Airmen, whether enlisted or officer,
that they have been selected for a leadership
role based on the record they have earned
by being themselves. Their successes and
achievements were all made possible because
of the unique blend of skills, strengths, and
personality they possess. Of course all successful leaders must exhibit integrity, character, loyalty, and a commitment to the mission
as the baseline for military leadership, but
each individual Airman should approach
their leadership position based on their own
unique personal strengths and talents. Trying
to be someone else simply won’t work over
the long-term.
While leaders must be themselves to be
successful, they also should have a feedback
loop to know when adjustments are needed
in their leadership style. This loop should
include the feedback provided by their boss,
as well as input from peers, senior advisors,
mentors, and subordinates. Even for the most
natural of leaders, specific leadership techniques can constantly be enhanced to better
communicate with subordinates, fulfill the
mission, and inspire the unit. None of us
are ever too accomplished or experienced
to stop improving as leaders, so we must
consciously look for feedback on how we
can improve.
So, be yourself as a leader, and have a feedback loop. Have confidence in your Air Force
leadership training, as well as your natural
abilities. You’ve made it this far, and you
wouldn’t have been selected for a leadership
role if you weren’t ready. Lead well!
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(From left) Mr. Larry Wilkerson, Peterson Air Force Base Installation Deployment Officer, Col. Stephen N. Whiting, 21st SW commander, Col. Emily Buckman, 21st Mission Support
Group commander, and Maj. Jerry Gonzalez, 21st Logistics Readiness Squadron commander, cut the ceremonial ribbon at Building 123 during the Jan. 22 LRS deployment facility
re-opening ceremony. (Air Force photo illustration by Rob Bussard)
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Pay, medical, family issues highlight budget request
by Donna Miles
American Forces Press Service

WASHINGTON (AFNS) — President
Barack Obama will request increased
funding for military pay, housing allowances, family support programs and care
for wounded warriors, as he recognizes the
nation’s responsibility to support its men
and women in uniform and their families,
White House officials said Jan.27.
The budget request, released Feb. 1, will
include a 1.4 percent basic pay raise White
House officials say, that is designed to keep
military pay increases in line with those
in the private sector.
The request also will include an average
housing allowance increase of 4.2 percent,
as well as a variety of enlistment and reenlistment bonuses and monthly payments
for specialty skills.
Family support programs will grow 3
percent if Congress approves the request
— to $8.8 billion — to support the family
members on which the uniformed force
relies.
The request will include $1.3 billion to
make affordable, high-quality child care
services more available at 800 military
child development centers stateside and
overseas. This represents an $87 million
increase over fiscal 2010 funding levels,
White House officials noted.
Expanded counseling and assistance services to be funded in the new budget will
help families meet the challenges of repeat-

ed deployments and family separations,
officials noted. The president will request
$1.9 billion for these services, which range
from financial counseling to transition
and relocation assistance, increased $37
million from fiscal 2010 funding.
In addition, the request will include $84
million for enhanced career and educational opportunities for military spouses
through tuition
assistance and
federa l internship programs.
This represents
a $12 million increase over current
funding.
Another provision in the request
will provide $439
million to build
10 new DOD
Education Activity
schools. This is the
first step in a Defense Department plan
to replace or renovate 103 of the schools
by 2015, providing military children what
White House officials called “the worldclass education they deserve,” offered in
“world-class facilities.”
Providing high-quality medical care for
more than 9.5 million servicemembers
and their families and military retirees
but especially wounded, ill and injured
troops, remains a top administration priority, White House officials said. The fiscal 2011 budget request includes support

for wounded warrior transition units and
centers of excellence in vision, hearing,
traumatic brain injury and other areas.
Specifically, it includes: $30.9 billion
overall for medical care, up 5.8 percent
from current levels; $669 million to provide
traumatic brain injury and psychological
health care; and $250 million for continued
mental-health and traumatic brain injury
research.
The budget request
a lso w i l l
fund more
employment and
job training
for military
spouses
and veterans, White
House officials noted.
It provides
$262 million for the Labor Department’s
Veterans Employment and Training
Service, $6 million more than fiscal 2010
levels. This includes $5 million for a new
initiative to help homeless women veterans
and homeless families.
Another effort, to provide more employment workshops for spouses of separating
servicemembers, will receive $1 million in
the president’s budget request.
The budget request also seeks to expand
veterans’ access to medical care, White
House officials noted. President Obama

Family support programs will
grow 3 percent if Congress
approves the request — to
$8.8 billion — to support the
family members on which the
uniformed force relies.

will request $50.6 billion in advance appropriations for the Department of Veterans
Affairs medical care program to ensure
veterans’ care isn’t interrupted due to budget delays. The goal, White House officials
explained, is to ensure the VA has timely,
predictable funding from year to year, so
veterans can rely on the quality and accessibility of the care they receive through the
VA.
For the first time, highly disabled veterans
who are medically retired from the military
will be eligible to receive both VA disability
benefits and military retirement benefits. By
2015, all medically retired servicemembers
will be eligible to receive concurrent benefits,
White House officials said.
The fiscal 2011 budget request also provides funds to continue enrolling more than
500,000 veterans with moderate income into
the VA health care system by 2011.
Another measure in the request funds technology to improve the timely, high-quality
delivery of health care and benefits, officials
said. The DOD and the VA are implementing the Joint Virtual Lifetime Electronic
Record; an electronic medical record that
will follow a servicemember from initial
enlistment through retirement or separation
and transition to the VA system.
The request also includes more than $200
million in automated processing to directly
improve both the accuracy and timeliness
of the delivery of veterans benefits; particularly disability compensation and the new
Post-9/11 GI Bill benefit, White House officials said.
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GSU Spotlight: What we do in Denmark

Commentary by
Maj. Antonio Gonzalez
21st Contracting Squadron,
Detachment 1 commander

COPENHAGEN  -- Due to an international
agreement established more than half a century ago, the 21st Mission Support Group has
a contracting office in Copenhagen, Denmark.
An Aide Memoire was signed in 1962 between
the U.S. and Denmark allowing the United
States to establish Thule Air Base in Greenland.
In return, the United States would establish
a buying office in Copenhagen to maximize
Danish participation in procurement projects. Detachment 1 of the 21st Contracting

Squadron is the result of that agreement.
Based on that agreement, the mission of Det.
1, 21st CONS, is to acquire all supplies, services,
and subsistence from Danish and Greenlandic
sources, and construction from Danish,
Greenlandic or U.S. sources, when feasible.
Along with teaming with U.S. Embassy
officials, our mission is to deliver contracting expertise and advice to multiple mission partners with our in-depth Danish/
Greenlandic corporate knowledge. We provide contracting solutions to our customers. The Thule Base maintenance contract
is the largest operational and management
services contract at the 21st Space Wing.
It is an exciting location in Scandinavia for
an Air Force unit, but it also comes with its

challenges and opportunities. Det. 1 is located in the U.S. Embassy in Copenhagen
and has a multinational team of seven to
carry out its mission. It is also part of the U.S.
Ambassador’s team, and each section head in
the embassy, including the detachment commander, is part of the “country team.” The
ambassador meets with the country team at
least once a week in a formal staff meeting.
Because Greenland is a territory of Denmark,
the ambassador is interested in the events at
Thule Air Base and depends on us to keep
the country team informed. The commander
and his contracting officer are also part of a
permanent committee consisting of members from Danish and Greenlandic ministries to discuss Air Force Space Command’s

role and contributions to the economy.
One of our major efforts currently is to support
the Thule consolidation plan. Thule was originally built in the early 1950s employing 10,000
people; it now consists of about 550 personnel
including military, U.S. civilian contractors,
and Danish and Greenlandic contractors.
With the 50 year old facilities, it is expensive
to maintain and the squadron is involved with
the plan to reduce the footprint of the base
and create efficiencies to save on energy costs.
Like the rest of the 21st SW, Det. 1 is closeknit family that takes pride in successfully
accomplishing its exciting mission of teaming
with mission partners and developing, deploying and caring for our Warrior Airmen who
defend America and our Allies.

Air Force Space Command selected as Demonstration Command for Encroachment
by Staff Reports
Air Force Space Command Public Affairs

PETERSON AIR FORCE BASE,
Colo.  -- The Assistant Secretary of the
Air Force for Installations, Environment
and Logistics, together with the Air Force
Civil Engineer, has selected Air Force
Space Command to be the Demonstration
Command for the Air Force’s EnterpriseWide Encroachment Management Initiative.
Two Air Force Space Command installations, Buckley Air Force Base, Aurora,
Colorado and Patrick Air Force Base/Cape
Canaveral Air Force Station, Florida, will
be the initial beneficiaries of this effort
to identify, communicate, manage and
take action regarding encroachment issues ranging in scope from local to federal that impact the installations’ missions.
The lessons learned and successes gained
from this Demonstration Program will
then serve as an encroachment man-

agement prototype Air Force wide.
Encroachment management is key to
the future of Air Force long-range planning and basing, and is defined as any
actions that impair or are likely to impair the current or future operational
capability of an installation complex, or
have or are likely to have a significant
adverse effect on nearby communities.
Environmental consulting firm MarstelDay, LLC is assisting the Air Force and
the two demonstration installations in
this effort. The firm is regarded for its expertise in helping military installations
nationwide solve complex issues regarding sustainability, land use, real property, conservation and the environment.
The encroachment management plan,
referred to by the Air Force as an ICEMAP
(Installation Complex Encroachment
Management Action Plan), analyzes and
factors crucial encroachment data as the underpinning for recommendations to sustain
compatible mission and community growth

through targeted action steps. Its goal is to arrive at solutions beneficial to all stakeholders.
The Buckley and Patrick Air Force
ICEMAPs and accompanying (internal)
real estate acquisition and (external) communication and outreach strategies will
likely study the following areas: Airborne
Noise; Air and Land Space Restrictions; Air
Quality; Clean Water; Cultural Resources;
Endangered Species Habitat; Frequency
Encroachment; Maritime Sustainability;
Urban Growth; Wetlands; Renewable Energy
Development; Unexploded Ordnance;
Internal Encroachment; and Climate Change.
“Two-way communication between the
military and our communities, is essential
to successful and compatible land use and
ensuring the long-term health of our military installations,” said Ms. Lynne Neuman,
Command Env-ironmental Planner,
Headquarters Air Force Space Command.
Air Force Space Command was selected
for several reasons. To date, Air Force Space
Command is the only command to estab-

lish major command level and installation
encroachment prevention committees. It
leads the Air Force in electromagnetic encroachment planning. The Air Force has
no encroachment guide to prevent incompatible land uses and development that
threatens operations and training. The selection also fulfills a 2007 commitment to
then Senator Ken Salazar to pilot the Air
Force’s emerging encroachment strategy
with Space Command at a base in Colorado.
Air Force Space Command selected Buckley
Air Force Base and Patrick Air Force Base/
Cape Canaveral Air Force Station to represent a full range of bases it owns. Buckley
Air Force Base has a smaller satellite mission while Patrick Air Force Base/Cape
Canaveral Air Force Station is a large range.
The ICEMAPs for Buckley Air Force
Base and Patrick Air Force Base
will be complete in September 2010.
For more information contact Air Force
Space Command Public Affairs at 719554-3731.
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10 Tips for Safe Snow Shoveling

• If you experience pain of any kind, stop immediately and seek assistance

• Push the snow, do not lift it. Pushing puts far less strain on the spine than lifting
• Be sure your muscles are warm before you start shoveling. Cold, tight muscles are more likely to sprain or
strain
than warm, relaxed muscles
• When you grip the shovel, make sure your hands are at least 12 inches apart. By creating distance between
your hands, you increase your leverage and reduce the strain on your body.
• Your shoveling technique is very important! "If you must lift the snow, lift it properly. Squat with your legs
apart, knees bent and back straight. Lift with your legs. Do not bend at the waist. Scoop small amounts of snow
into the shovel and walk to where you want to dump it. Holding a shovel of snow with your arms outstretched
puts too much weight on your spine. Never remove deep snow all at once; do it piecemeal. Shovel and inch or
two; then take another inch off. Rest and repeat if necessary." In addition to these comments, remember to
move your feet rather than twisting
• Never throw snow over your shoulder.
• Remember that wet snow can be very heavy. One full shovel load can weigh as much as 25 pounds
• Pace yourself by taking frequent breaks to gently stretch your back, arms and legs
• Consider buying a snow‐blower. When used correctly, a snow‐blower will put far less strain on your back than
snow shoveling
• Choose a snow shovel that is right for you! Be sure that your shovel has a curved handle, as this enables you to
keep your back straighter when shoveling
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Stay warm, stay safe
by Airman 1st Class
Jessica Hines
21st Space Wing Public Affairs

PETERSON AIR FORCE BASE,
Colo. -- While Colorado’s snow is
paradise to some, it is a conceptual
ice box to others. Heating is a leading
cause of residential fires as more than
one-quarter of residential fires result
from improper maintenance of equipment, specifically the failure to clean
the equipment.
According to the National Fire
Protection Association, the leading
factor contributing to home heating
fires and deaths is placing heating
equipment too close to items, such as
upholstered furniture, clothing, mattresses or bedding.
On Peterson, space heaters have become the topic of discussion as a credible fire-risk and have caused many to
seek out Air Force policy on the matter.
According to Air Force Instruction 91501, “The use of portable space heaters
must be in accordance with the manufacturers’ specifications and have the
concurrence of the base energy awareness manager.”
What does this mean for Peterson?
Essentially, employees who require
space heaters must be evaluated on a
case by case basis. Officials will take
into consideration individual needs
that cannot be met by typical building heat, said Burke Ferrin, 21st Civil
Engineer Squadron assistant chief for
fire prevention.
“Space heaters are energy hogs and
not very safe as well,” he said.
Many heating equipment-related fires
can be prevented by following several
basic safety tips:
■ Keep or maintain a three- foot
clearance between heating equipment
and anything that can burn
■ Inspect and maintain heating
equipment regularly
■ Have fixed space heaters installed
by a qualified technician, according
to manufacturer’s instructions or applicable codes. Or, ensure a qualified
technician checks to see the unit has
been properly installed.
■ When buying a new portable
space heater, make sure it has the label

showing it is listed by a recognized testing laboratory, such as Underwriters
Laboratories.
■ Space heaters should be turned off
before leaving the room
■ Choose space heaters that turn off
automatically if they tip over.
■ Never use a space heater to dry
clothing.
■ Install smoke alarms in every
bedroom, outside each sleeping area,
and on every level of the home. For the
best protection, interconnect all smoke
alarms throughout the home. When
one sounds, they all sound.
■ Test smoke alarms monthly.
Other heating alternatives such as
wood burning stoves, space heaters
and fireplaces present various risk and
anyone choosing to use these alternatives can significantly reduce the risk
of harm by following additional firesafety tips:

start or accelerate any fire.
■ Never burn charcoal indoors.
Burning charcoal can give off lethal
amounts of carbon monoxide.
■ Allow fireplace and wood stove
ashes to cool before disposing in a metal
container.

Wood Burning Stoves and
Fireplaces:

■ Read and follow the procedure in
the owner’s manual before operating
or service the unit.
■ Learn the safety and maintenance
procedures necessary to safely operate
the heating unit.
■ Always use water clear K-1 grade
kerosene.
■ Never use gasoline or any other
volatile fuels in the unit.
■ Never refuel the heater indoors,
when it is hot, or in use.
■ Do not fill the fuel tank past the
full mark. The space above the full mark
is there to allow expansion of the fuel
when it is operated.
■ Always provide adequate ventilation for the unit. Burning kerosene
consumes oxygen, and produces carbon
monoxide and other dangerous gases
which may cause you to suffocate or
have other respiratory problems.
■ Check with your local fire department to make sure kerosene heaters are
allowed in your community.
■ In addition to space heaters, kerosene heaters are not an authorized item
for use on Peterson.
“Adherence to these requirements
helps to balance the safety and welfare
of personnel,” said Tech. Sgt. Francis
Yeager, 21st Space Wing ground safety
technician, “while ensuring facilities are
protected and efficiently maintained to
meet mission needs.”

■ Use a metal or glass fireplace screen
to contain sparks.
■ Be sure the fireplace or stove is installed properly. Wood stoves should
have adequate clearance (three-feet)
from combustible surfaces and proper
floor support and protection, be of good
quality and evaluated by a nationally
recognized laboratory.
■ The stove should be burned hot
twice a day for 15-30 minutes to reduce
the amount of creosote buildup.
■ Have the chimney inspected annually and cleaned if necessary, especially
if it has not been used for some time.
■ Keep flammable materials away
from your fireplace mantel. A spark
from the fireplace could easily ignite
these materials.
■ Be sure the fireplace fire is out
at the end of the day. Never close the
damper with hot ashes in the fireplace.
A closed damper will help the fire to
heat up again and will force toxic carbon monoxide into the house.
■ Never break a synthetic log apart
to quicken the fire or use more than
one log at a time. They often burn unevenly, releasing higher levels of carbon
monoxide.
■ Do not use flammable liquids to

Electric Heaters and Space
Heaters:
■ Check to ensure the heater has a
thermostat control mechanism.
■ Never use extension cords with
electric heaters.
■ Never allow children to play with,
or around, the heater.
■ Never place anything inside the
grill on the front of the heater.

Kerosene Heaters:

Visit the Space Observer online at
www.peterson.af.mil

Space Observer
Thursday, February 4, 2010

www.peterson.af.mil

Calendar / Base Briefs
A&FRC offers new
take on interview
skills

The Airman and Family
Readiness Center offers
“Behavioral Interviewing”
1 to 3 p.m. Feb. 16, in
Building 350, room 1203.
This technique developed
by industrial psychologists
for employers that provides
customers with a “golden
moment” to demonstrate
that one is well-suited for
the career opportunity for
which they are interviewing. To register, call 5566141 to register for class.

Transition Plus workshop offered

The Airman and Family
Readiness Center offers
“Transition Plus” workshop
from 8 a.m. to 4:30 p.m. Feb.
25, in Building 350, room
1203. This is a one-day refresher for military members and their spouses who
have previously attended a
TAP Workshop. Topics covered include resume review,
mock interviewing, executive salary negotiations and
advanced networking skills.
To register, call 556-6141.

Super Tailgate Party

The Club will host a super tailgate party for the
Superbowl, Feb. 7. It will feature smoked brisket, chili,
bratwurst, fried chicken,
baked beans, fried potatoes,
potato salad and green salad

at halftime. If guests are
still hungry, The Club will
pull out all stops for a great
junk food buffet. Watch the
big game in Stripes Pub or
the Main Lounge on any
of The Club’s 14 big screen
TVs. Admission is $8 for
members and $10 for nonmembers. For details, call
574-4100.

Home Brew Fest

Something is brewing
at The Club - their annual
Home Brew Fest, Feb. 19.
Last year the entries had
the connoisseurs of fine
brews nodding in approval.
Sample great tasting suds,
enjoy good food and listen
to some sassy music. Judging
will be held from 5:30 to 10
p.m. Saturday, Feb. 13, at The
Club. Admission is $8 for
members and $10 for nonmembers. Call 574-4100 for
more information.

Family child care

Military spouses who are
presently providing childcare or who want to care for
children other than their
own for a total of 10 hours
or more per week must be
licensed to do so in base
quarters. To learn more
about family child care, call
556-4322.

Become an affiliated
child care provider

Retired active duty members or spouse of active

duty or retired active duty
members who are currently licensed by Colorado to
perform childcare in their
home can become affiliated
providers with Peterson. To
learn more, call 556-4322.

Movie Night

See movies at the base auditorium - for free! Popcorn
and soda are free, too! Films
are shown Wednesdays at 7
p.m. and Saturdays at 1 and
7 p.m. and the first Friday
of every month at 8 p.m.,
right after the Deployed
Family Members Dinner.
For a schedule of upcoming movies, complete with
synopses and ratings, go to
www.21fss.com and click on
What’s Hot Now.

21st Medical
Group closed for
Presidents Day

The 21st Medical Group,
including the main pharmacy and Pete East Pharmacy,
will be closed Feb. 15 for
observance of Presidents
Day. Additionally, the 21st
MDG, including the main
pharmacy and Pete East
Pharmacy, will be closed
all day Feb. 25 for training.
For all medical emergencies,
call 911 or go to the nearest emergency room. When
requiring after-hours acute
care, call 556-CARE and
choose the USAFA Acute
Care clinic.
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First Knigh
Hometown:

San Antonio, Texas

Time in Service:
6 years and 4 months

change of station time on
station requirements so that
Airmen are granted more
opportunities to travel and
pursue special duties.

Hobbies:
Playing basketball and
baseball

Favorite Music:
Staff Sgt. Eddie Luna was
selected for this week’s First
Knight award. This award is designed to recognize outstanding
Airmen and civilians each week
for the work they do every day.

Air Force photo by Dennis Howk

Name:
Staff Sgt. Eddie Luna II

Unit:
21st Medical Support
Squadron

Duty Title:
Noncommissioned officer in-charge of acquisition management, medical
logistics

Hip Hop and R&B

Last good book read:
“Lincoln on Leadership”
by Donald T. Phillips

How has joining the Air
Force impacted your
life?
Joining the Air Force has
provided me many opportunities to develop as a leader,
pursue my bachelor’s degree
and provide my family with
a better quality of life.

If you were chief master sergeant of the Air
Force for one day, what
would you change in the
Air Force?
I would change permanent

What’s your favorite
thing about being in the
Air Force?
The opportunity to serve
my country in different areas
of the world with my family

What do you like most
about being an Airman?
The sense of pride I feel
knowing that I’m a part
of the world’s greatest Air
Force

Why selected:
“Sergeant Luna exemplifies the character of the 21st
MDSS. His can-do attitude
and constant striving for
excellence is evident in
everything he does. Sergeant
Luna leads by example for all
others.” – Senior Master Sgt.
Michael Martin, 21st MDSS
superintendent

LeMay evaluation
From page 1

Be A Blood Donor...
...and save lives!

will make room for 100 children, he
told the team. And, the wing has the
“very best honor guard programs in
the United States Air Force,” he said.
“We are always proud to be nominated, proud to win awards and we recognize awards don’t sustain you forever,”
Colonel Whiting said. “You have to be
focused everyday on compliance, excellence and customer service. And, if

you do those things awards will follow.”
The wing has a long list of awards
including manpower earning the
Professional Team award during the
2009 Headquarters Air Force Space
Command inspector general operational readiness inspection. As if the
record of achievements wasn’t enough,
the 21st FSS broke into song to further
woo the LeMay Team judges. Audience
members sang along to the 1979 Sister
Sledge favorite, “We are Family.”

Captain Little and Mr. Duke ended
the presentation with a song parody
of the theme song from the 1970s
television show, “The Brady Bunch.”
They had the crowd clapping and
humming to the words, “that’s the
way we became the Force Support.”
Colonel Dunn said his evaluation team
was looking forward to the tour of the
FSS programs. And, he promised that,
“you will not lose any points for David
Duke’s dancing.”
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