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New defense secretary
visits Peterson AFB
By Airman 1st Class Jessica Hines
21st Space Wing Public Affairs

PETERSON AIR FORCE BASE, Colo. — The new Secretary of Defense, Leon
Panetta, made a visit to Peterson Air Force Base, Colo., July 29, taking time to talk
to a group of service members who were eager to meet the newest member of the
Department of Defense family.
While the stay was brief and the group small, Panetta’s words to the gathering of
Airmen, Soldiers, Sailors and Marines, was anything but that.
Recently returning from the Middle East after having spent time with the troops
Panetta said, “... to look into their eyes is to really look into the heart and soul of
America, they’re putting their lives on the line, many of you always put your lives on
the line. And for all of that, I just want to express the thanks of the country, my personal thanks that you are doing a job that is essential to protecting our freedom.”
As the new secretary of defense, Panetta shared some of the challenges and priorities the DoD is currently facing.
“Number one is obviously, that we have to continue the war on terrorism,” he
said, noting the progress that has been made in recent months and the success of
the operation that took down bin Laden.
“That combination of both intelligence and military capability together to accomplish what was a challenging operation is a reflection of power, [and shows how]
important it is for both our armed forces as well as our intelligence community to
work together,” said Panetta.
The second challenge: conflicts. “We are a nation at war,” said Panetta.
“My responsibility is to try to ensure that we are able to bring those conflicts to
an honorable conclusion,” he said.
An honorable conclusion, according to Panetta, which means that the transition
to handing over both security and governing responsibilities is done in a steadfast
way that ensures the mission will be accomplished.
Other challenges addressed were nuclear proliferation, cyber warfare, troop protection and support for military families.
“We owe it to you; we owe it to your family to try to do everything possible to
make sure that you get the benefits you’re entitled to,” he said.
With that, Panetta went on to say, “Now that leads us to the biggest challenge we’re
facing as far as present times, which is what’s going on in Washington.”
Recognizing the likelihood of reduced resources, Panetta does not want to see
See SECDEF page 8

(U.S. Air Force photo/ Rob Bussard)

Secretary of Defense Leon Panetta made a visit to Peterson Air Force Base, Colo., July 29, 2011, taking time to
talk to a group of service members about the challenges the Department of Defense is currently facing. Among the
challenges he talked about were the war on terrorism, cyber security and support for troops and their families.

Commissary demolition surpasses recycling expectations
By Lea Johnson
21st Space Wing Public Affairs staff writer

(U.S. Air Force photo/Lea Johnson)

A construction worker sprays water to keep the debris down during the old commissary deconstruction. The goal is to recycle 50 percent of
the building. The project is anticipated to be completed by Aug. 19, 2011.

PETERSON AIR FORCE BASE, Colo. — After a few bumps
in the road, the demolition of the old commissary on Peterson AFB
is nearly complete, and soon the corner of Stewart Avenue and Otis
Street will be an empty lot.
The project, originally planned to be completed in April, is now
scheduled to be completed Aug. 19.
After the initial three weeks of asbestos abatement, additional asbestos was found in the building. This led to a 13-week delay while funds
were raised, followed by another nine weeks of asbestos abatement.
Preparation for the demolition began July 5, said Kevin Spala,
senior project manager at Cape, the California company heading
the demolition project. This meant pulling any salvageable material
from inside the building to be recycled, including metal, compressors
and other functioning components.
Originally, Spala had intended to return the ceiling tiles to the
manufacturer, Armstrong, for recycling. However, because of the
asbestos in the old building, the ceiling tiles wouldn’t be accepted
and had to be sent for disposal.
In spite of this hiccup, Cape is still going to surpass its LEED goal
of recycling or reusing 50 percent of the materials.
See Commissary page 8
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Wing has new vice on board, too
By Monica Mendoza
21st Space Wing Public Affairs staff writer

(U.S. Air Force photo/Mike Kaplan)

Col. Jeffrey Flewelling is the new 21st Space Wing vice commander. He
comes to Peterson Air Force Base from Offutt Air Force Base, Neb., where
he served as the Commander’s Action Group director. Flewelling described
his role as vice commander as executing the mission and carrying out
priorities of Col. Chris Crawford, 21st SW commander. But, he also sees
his job as getting to know Airmen and their families.

PETERSON AIR FORCE BASE, Colo.
— Col. Jeffrey Flewelling, 21st Space Wing
vice commander, is knocked out by the
21st Space Wing.
“It’s such a magnificent unit,” he said.
“Everyone should be proud they are working and serving here at the 21st.”
Colonel Flewelling comes to Peterson
Air Force Base from Offutt Air Force Base,
Neb., where he served as the Commander’s
Action Group director. This is his second
assignment on Peterson AFB. He was stationed at Headquarters Air Force Space
Command from 1998 to 2000.
As Colonel Flewelling settles into his
new role as 21st SW vice commander, he
said he cannot help but be impressed by
the wing and the scope of its mission. The
21st SW is the Air Force’s largest wing
geographically and organizationally.
Spanning the globe, the 21st SW provides missile warning and space control
for combat forces and the national command authorities of the United States and
Canada.
“The responsibilities that we have,
makes us stand out right away,” he said.
“The 21st Space Wing has an incredible
mission, incredible systems and we put
the best people in charge of them — just
fantastic.”
He described his role as vice commander as executing the mission and carrying
out the priorities of Col. Chris Crawford,
the new 21st SW commander. But, he also
sees his job as getting to know Airmen
and their families.
“I want to know everyone’s families
and get to know what’s going on because
it’s not just the person in uniform that
serves, it’s the kids, it’s the parents, it’s the
entire team.”
Colonel Flewelling is married with

three children. He joined the Air Force
in 1989. He loves to watch his children
at their sporting events and when he has
some spare time he enjoys fly fishing or
duck hunting with his golden retriever.
Colonel Flewelling answered a few
questions so that Airmen can get to know
him.
Why did you join the Air Force?
I joined because I always wanted to be
part of the military, wanted to do something big. I had some relatives do that. It
felt right. I have not been disappointed.
Why did you stay in the military?
I talked to Airmen Leadership School
a few weeks ago and really, from the bottom of my heart, profusely thanked them.
These are the Airmen who are going to be
frontline supervisors in our units — they
all volunteered in a time of continuous war
for the last 19 years of the Air Force with
shrinking budgets and shrinking manpower — and they joined up and volunteered to sacrifice everything to serve their
nation. It’s that kind of spirit and attitude
that you want to be around; you want to
be associated with that caliber of people.
Why do I stay in the Air Force? Because,
I get to work with those Airmen.
What is your most memorable moment in the Air Force?
There are tons of memorable moments.
Certainly, all three of my children have
been born in Air Force or Army hospitals
and I’ve had a great time watching them
be part of the extended Air Force.
I was a squadron commander (from
2006 to 2008) at Vandenberg Air Force
Base, 392nd Training Squadron, we
worked hard for this inspection and
we received the highest inspection rating that the unit received in the last six
or seven years. Coming out of that brief
and hearing people talk in the hallways
and high fiving each other, that was one
of my proudest moments as far as mission
accomplishment.

What is your approach to
leadership?
I’m a mission guy. No. 1, we’ve got to
get the mission done. No. 2, I firmly believe you’ve got to know what is going on
behind the person with their families. I
really try and make it a point to get around
and structure stuff toward family.
I found over the years, that if the families are taken care of they are going to
take care of their folks. We say that, it’s a
lot harder to do that. So, I try to make it
point to really know people.
The moment I walk into a meeting, the
moment I come to work every morning, I
implicitly — and I’ve been taught this by
senior mentors — I trust everyone who
comes to see me. It’s huge. It’s because of
the quality of people we have here. I trust
everyone 100 percent that they are telling
me the truth. We have too much to do, not
enough time to do it, not enough resources
to do it, but somehow every day we get
it done. And, the only way we do that is
having trust up and down the chain.
What is your message to Airmen?
I have four central messages: Execute
the mission. Lead from the front now! We
just don’t have time to get people up to
speed — they need to lead now. And we
have to understand our Airmen.
I lastly want to stress that people should
feel good and immensely proud of working at the 21st Space Wing. It’s a flagship
wing. Very few bases have the support and
mission responsibilities that we do. You
have got to be proud of knowing that when
you work at the 21st Space Wing, you’ve
taken on a huge challenge. You’ve chosen
a tough duty and I don’t think you would
want it any other way. Give me the hardest
job, the one that involves the most work
and watching our Airmen come through
the door every day and say, ‘yeah, I can
do that.’ That’s pretty cool.
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If you build it, they will come

PETERSON AIR FORCE BASE, Colo.
— As we change command at Thule Air
Base, it is helpful to reflect back on what
a team of ordinary people did, when they
vaulted from a foundation of positive beliefs in the future. That foundation of hope
was built by leaders who were willing to
work as a team for something bigger than
themselves.
Once thought to be a place like Las Vegas:
“What happens in Vegas stays in Vegas,”
Thule AB is now a place where people are
happy and excited to perform and support
their missions. A visiting general grilled
one of our senior master sergeants about all
the morale issues we “surely must have” and
didn’t believe the senior NCO when he said,
“No, really, general, it’s actually very good
here.” No one believed it could be done.
So, how did this happen, how did Thule
AB become this way?”
1. We stood shoulder-to shoulder and rejected the notion that we must survive and
dull our senses just to get through a year.
2. Instead, this positive energy started
stirring with the commanders and percolating amongst the senior NCOs. I have to
tell you, they give much authority to commanders, but if the senior enlisted leaders
hadn’t hopped on board, we never would
have left “Vegas.”
3. Leadership engaged; the base commander went “old school.” The senior NCOs
and officers went on patrol to establish a
self-policing environment. The base commander went back to other things.
4. Commanders decided to use the
full extent of their authority in handling
infractions.
5. Chaplains exhausted themselves to

Col.
Mark Allen
821st Air Base
Group

counsel those experiencing the fallout.
6. JA experts exhausted themselves to support commanders’ disciplinary actions.
7. Contractors/AAFES reinforced base
emphasis items.
8. Leaders reaffirmed one another as they
made some hard calls.
9. Medical personnel exhausted themselves locally and at Peterson Air Force
Base supporting this most remote base in
the Arctic.
10. The team built a tenacious drive for
culture change.
So what?
The improvements were seen immediately. Missions were rated “Excellent” for
the first time in two years.
Team Thule advocated and garnered $300
million last year in energy, consolidation
plan, and project money.
Thule leaders brought home hardware
by winning many wing, Air Force Space
Command and Air Force-level awards.
Commanders all successfully changed
command at Thule for the first time in
three years.
And the takeaway?

Mission and culture go hand-in-hand.
You cannot focus on the mission, if your
culture doesn’t allow it.
How absurd a statement! But, until recently, young first-term Airmen were encouraged to drink (European Command’s
drinking age is 18), some for their first time,
within hours of landing at Thule.
Can you imagine leaving tech school
where a staff sergeant is god-like, to coming to Thule and being encouraged to drink
with a staff sergeant? Not to mention, Thule
is pretty far north (it’s located 750 miles
north of the Arctic Circle; it’s a remote assignment for a reason), and young Airmen
and officers want to fit into their first organization. To not socialize right away would
be rude and perhaps mark you as an outcast
... for an entire year.
But, through leadership engagement,
teamwork and communication, Team Thule
brought excellence back to the wing’s and
the nation’s northern flank.
We built the belief that we would only get
what we accept, and we stopped accepting
less than excellence at Thule.
I am so proud of this team, your team at
Thule Air Base.
We want to thank the wing and all groups
for supporting directly and indirectly some
heroic efforts in an unsung place. But, excellence isn’t a destination; it’s a continuing
journey which needs constant navigating.
Luckily, we have great leaders taking the
reins at Thule. Godspeed.
(Allen is the former 821st ABG
commander.)
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Staff Sgt. Kelly Jo Bender
was selected for this
week’s First Knight award.
This award is designed
to recognize outstanding
Airmen and civilians each
week for the work they do
every day.

Name:

Hometown:
Round Mountain, Calif.

Time in Service:
seven years, five months.

Hobbies:
Guitar, reading, gardening, singing,
volunteering, racing, being outside,
playing with the kids and trying new
things.

Favorite Music:

Without the Air Force I would have
been less inclined to leave my rural
community and become someone
different than the stereotypical local Native American girl. Thanks to
the Air Force, I’m making my people
proud

Ghosts from the Nursery, Tracing
the Roots of Violence

How has joining the Air Force
impacted your life?

What’s your favorite thing about
being in the Air Force?

Last good book read:

yogurt. toppings. fun!
Self-Serve
Frozen Yogurt
24 Yogurt
Combinations
70+ Toppings
2912 N. Powers Blvd.

What do you like most about being an Airman?
I love to feel the rumble of an air-

If you were Chief of Staff of the craft in my chest and knowing that I
Air Force for one day, how would am part of making that happen, and
you change the Air Force?
in-turn protecting my family through
I would put an emphasis on the
military tradition; i.e. running with
jodies and formation etc. I would focus on manning, put the manpower to
work with studies and add/cut where
needed. I would maximize our assets
and ensure health care facilities are
staffed appropriately.

Love music. Partial to American
Indian songs, but alternative rock,
Mike
Reid
1/16
Size Ad – Military Mondays – B&W
classic rock and old country have a
Mike.Reid@csbj.com
Powers Location
special place in my heart.
Graphic Designer

My favorite things about being in
the Air Force are my Air Force family, the experience and that I’m part
of something with a purpose.

Military
Mondays

10% Off
All military personnel &
dependents. Mondays all day!

(719) 597-3500
iTopIt.com

Safeway center near Texas Roadhouse & Kohl’s

the skies. Summing it up, our mission:
“To fly, fight and win”.

Why selected:
“Staff Sgt. Bender positively serves
the Airmen at the 4th Space Control
Squadron by displaying our core values, integrity first, service before self
and excellence in all we do.” Capt.
Andy Wang, 4th SPCS maintenance
officer.

(Courtesy photo)
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Area military bases on ground floor of new respite program
By Lea Johnson
21st Space Wing Public Affairs staff writer

PETERSON AIR FORCE BASE, Colo. — Parents and
caregivers of special needs children have been anxiously
waiting for this moment to arrive.
July 8 marked the launch of the Air Force’s Respite Care
Program for families of special needs children.
Jackie Wickham, Exceptional Family Member Program
family support coordinator, said “Respite care, to simply
put it, is a short term break for parents or caregivers from
their special needs children.”
Colorado Springs is currently one of only seven cities to
offer the program. The service is available to eligible families
at Peterson Air Force Base, Schriever Air Force Base and the
U.S. Air Force Academy.
“We are so very pleased that this program has finally been
launched and we were lucky enough to be on the ground
floor to provide this service to our families,” said Paul Smith,

chief of the Airman and Family Readiness Center.
To be eligible for the program, Wickham said, families
must be enrolled in EFMP, provide documentation of the
severity of the disability as decided by a physician, and provide proof of deployment if applicable. Eligible families will
receive between eight and 20 hours a month of free care for
their child, the amount being determined by the degree of
disability and if there is a deployed family member.
She also said it’s important for families to remember that
enrollment in EFMP does not guarantee eligibility for respite care.
Respite care has previously been available off base in
Colorado Springs but for many families, the cost was more
than they could afford to pay. Now, Wickham said, the Air
Force will cover the cost.
To further ease the load, families are able to choose neighbors or friends, people they already know and trust, to be
the care giver.
Anyone interested in becoming a care giver must fill out an

application through the National Association of Child Care
Resource and Referral Agencies. “They do the background
checks, CPR classes, all the training that is necessary to be
a provider,” Wickham said.
The training and background checks can take a significant amount of time. “It’s really in their best interest if the
provider gets signed up as soon as possible and trained,”
Wickham said.
If families choose, they can also use an organization already established in the area. In most cases, Smith said,
respite care takes place in the child’s home.
Parents are free to use the time however they wish. “These
parents are providing 24-7 care for this child,” Smith said.
“The idea of this is just to give that parent a few hours within
that month that they can go to the movies, or get their hair
done, or read a book. They really do deserve this break.”
Applications for families and care givers are available
online at www.naccrra.com. For more information call the
Peterson A&FRC at 556-6141.

(Courtesy photo)

821st AB change of command
THULE AIR BASE, Greenland – Col. Chris Crawford, 21st Space Wing commander (left), presents the 821st Air Base Group guidon to Lt. Col William Uhlmeyer,
821st ABG commander, during a change of command ceremony July 21, 2011. Thule AB is one of the six installations operated by the 21st Space Wing, and is located
750 miles north of the Arctic Circle.
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Academy holds annual Retiree Appreciation Day

By David Edwards

Academy Spirit staff writer

U.S. AIR FORCE ACADEMY, Colo. —
According to the Pennsylvania Dutch, we
get too soon old and too late smart.
Airmen here believe they can help remedy
that problem, which is one of several reasons they maintained the annual tradition
of Retiree Appreciation Day with an event
in the Arnold Hall ballroom July 23.
Senior Master Sgt. Patrick Luda, one of the
organizers of this year’s Retiree Appreciation
Day, deemed the event a success. More than
40 information booths were available to the
military retirees who circulated around the
room throughout the morning.
Luda, who is the 10th Medical Surgical
Squadron superintendent, said organizers were pleased with the outcome and are
already exploring the possibilities for next
year’s event.
“Most likely there will be some changes so
we can improve this event even more than
we did from the previous couple of years,” he
said. “This may include (an) alternate venue,
more in-depth services like legal wills, and
maybe even more medical booths.”
Dispensing pertinent information
Saturday were a variety of entities that play
roles in the lives of military retirees. Medical
knowledge, support organizations and assorted local groups and networks were wellrepresented.
Although former members of any branch
of the U.S. armed forces are welcome to attend, Luda said the vast majority of people
who showed up this year were Air Force retirees and their family members.
“While we had a significant-size crowd, we
expect even better success next year while

(U.S. Air Force photo/Mike Kaplan)

Col. Jeffrey Flewelling, 21st Space Wing vice commander, thanks retirees for their service and leadership during the Front Range Retiree Appreciation Day event at the
U.S. Air Force Academy in Colorado Springs, Colo., July 23, 2011. The event was co-sponsored by Peterson AFB.
trying to reach more people through various methods of advertising and marketing,”
Luda said. “The key is for those who attended

this year’s event to spread the word to their
friends as well.”
If that happens, military retirees

from southern Colorado could defy the
Pennsylvania Dutch wisdom, getting smart
with plenty of time to spare.

Thule AB receives
royal visit
THULE AIR BASE, Greenland – Col.
Mark Allen (center), former 821st Air Base
Group commander, welcomes Denmark’s
Queen Margrethe II (left) and the queen’s
consort Prince Henrik (right), to Thule
AB during a formal dinner July 10, 2011.
Greenland is part of the Kingdom of
Denmark, and the queen’s visit is part of
her Greenlandic tour of the region. Thule
AB, part of the 21st Space Wing, is the
U.S. Armed Forces’ northernmost installation and is home to the northernmost
deep water port in the world.
(Courtesy photo)
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Air Force Chief of Staff speaks on diversity at NAACP dinner
By Alicia Garges
Space and Missile Systems Center Public Affairs

LOS ANGELES — Air Force Chief of
Staff Gen. Norton Schwartz spoke about
the importance of diversity at the NAACP’s
Annual Armed Services and Veterans
Affairs Awards Dinner here July 26.
The banquet was one of several events
held in conjunction with the group’s annual convention and coincided with the
63rd anniversary of the executive order
desegregating the military.
“As a nation, we are benefitting from
having recognized the value of meaningful
diversity,” Schwartz said during an address
to the attendees.
While earlier equal opportunity programs focused on race and gender, the
current diversity movement looks beyond
demographic considerations, the general
said.
“We know that our strength is drawn
from diverse perspectives that develop from
different backgrounds — to name a few:
socioeconomic, educational, geographic,
philosophical and spiritual,” he said.
Ensuring Air Force working environments are conducive to equal opportunity
and fostering diversity of perspectives in
the service will lead to enhanced performance and effectiveness, Schwartz said.
“Our next challenge will be to identify
more clearly how this is done and how we
can measure our progress,” the general
said
Recently, the service formed the Air
Force Diversity Committee, a senior-level working group chartered to find ways
to leverage and better manage diversity,
Schwartz said.
According to the general, diversity
should not be an end unto itself, but rather
a means toward a broader desired state of
enhanced effectiveness for the Air Force
and its overall mission. Schwartz pointed
out that in academic literature, diversity
management has been defined as the systematic and planned commitment on the
part of organizations to recruit and re-

tain employees from diverse demographic
backgrounds.
“Note the open-ended sense of the phrase
‘diverse demographic backgrounds,’ which
suggests that it is possible for any number
of people, even of the same gender and race,
to still have widely differing demographic
backgrounds,” Schwartz said.
“Therefore managing diversity, I would
argue, also implies — as well as important
considerations of race, gender and ethnicity
— a more active recognition and appreciation of the increasingly multicultural
nature of contemporary organizations,”
he said.
The Air Force’s diversity efforts focus
on institutionalizing diversity throughout the service and allowing for the recruitment, development and retention of
a highly-qualified and talented total force,
Schwartz said.
“As we approach this challenge, we will
consider ways in which we can engage every
Airman — officer, enlisted, and civilian
— across the total force as participants in
this process, and encourage them to share
in the responsibility for ensuring that the
talents and capabilities of each individual
are mutually respected, valued and applied
toward enhancing mission accomplishment,” Schwartz said.
Commanders and supervisors at all levels will be taking the lead in advancing
diversity priorities, deepening the lines
of communication and taking a personal
interest in orchestrating individual success
of others whose potential to serve the Air
Force so values, he said.
“Your Air Force embraces the fundamental value of a diverse workforce, whose
individual members, while possessing different backgrounds and perspectives, are
singularly bound in common cause, lending their creativity, energy and dedication
to the betterment of our mission and our
nation’s security,” he said.

(U.S. Air Force photo/Lou Hernandez)

Air Force Chief of Staff Gen. Norton Schwartz addresses the audience at the NAACP’s Annual Armed Services
and Veterans Affairs Awards Dinner held in Los Angeles on July 26, 2011. The banquet was one of several events
held in conjunction with the National Association for the Advancement of Colored People’s annual convention
and coincided with the 63rd Anniversary of the executive order desegregating the military.

721st MSG shows its community support

(Courtesy photo)

Airmen and Department of Defense civilians volunteer with Pikes Peak Therapeutic Riding Center in Elbert, Colo., after learning the center had lost
their resident ranch hand, leaving repairs, maintenance, clean up and daily chores to the regular volunteers.
From 721st Mission Support Group
CHEYENNE MOUNTIAN AIR FORCE STATION,
Colo. — On July 22, several volunteers from Cheyenne
Mountain Air Force Station turned out to help at the Pikes

Peak Therapeutic Riding Center in Elbert, Colo.
After the non-profit organization lost their resident ranch
hand, the repairs, maintenance and clean up, as well as
daily chores fell into the hands of the regular volunteers.

With 18 horses to feed and care for 24/7, full days of riding
therapy and classes going on, the center needed assistance
just keeping up with daily duties. Not to mention, any major
or minor repairs to the facility and its supporting structures
also needed tending.
The Pikes Peak Therapeutic Riding Center strives to
enhance the quality of life for people with disabilities or
special needs through equine assisted activities and therapies. PPTRC is the oldest, largest and the only Professional
Association of Therapeutic Horsemanship premier accredited
center in southern Colorado. Every year, PPTRC’s number
of participants grows. They now run the Horses for Hero’s
program for disabled veterans, and provide therapy for most
injuries.
When the staff at PPTRC mentioned their rapidly increasing needs to Karen Stuart, a member of the 721st
Communication Squadron and a regular volunteer at the
center, she garnered support from Col. Rusty Wilson, the
former 721st Mission Support Group commander, and Lt.
Col. Vanetta Kilpatrick, 721st Communications Squadron
commander, and gathered a group of people from the mountain to assist.
Karen Stuart, “MJ” Johnson, Tech .Sgt. Kristi Anders, Staff
Sgt. Chris Russell, Staff Sgt. Mike Easterling, Staff Sgt. Maria
Lactaoen, Senior Airman David Goodman, all from the
721st CS, and Senior Airman Tom Murray, USAF Reserve,
Peterson AFB, put on their boots and jeans, and provided
much needed labor and support to the PPTRC. Members
removed carpet from the ranch hand quarters, treated the
floor with a sealant and washed walls in preparation for a
new carpet install. This effort was to facilitate quality of
life for the new ranch hand that is required to live on the
property to care for the animals, and saved the PPTRC more
than $1,000.
The selflessness and commitment to programs that provide
invaluable services to the community are representative of
the pride and professionalism of the men and women at
Cheyenne Mountain AFS, and reflect the dedication of the
Air Force family to the local community.
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Calendar / Base Briefs
Be on the lookout

Be on the lookout for upcoming articles
from the 21st Security Forces Squadron. In
an effort to educate the base populace, we’ll
be publishing articles regarding crime prevention and traffic enforcement programs.
Additionally, expect to see excerpts of our
blotters, relevant crime prevention tips and
other community policing events. We review
crime trends, analyze the data, and develop
policing strategies based on our findings.
For example, you may have noticed the
placement of cameras in areas at risk of
criminal activities. This will not only help
deter criminal actions, but can also aid in
the identification and potential prosecution
of offenders. We’ve also been working with
the youth center during their “Operation
Night Hoops.” We’ve even teamed up with
the Colorado Springs Police Department to
provide education and drug prevention tips
to local youth, and will continue our efforts
with future activities. These are only a few
examples of our efforts to protect the personnel and property of Peterson Air Force Base.
Remember, if you wish to report a crime, call
our CRIME STOP Hotline at 556-4357. We
ask that you provide as much detail as possible, such as the situation, location, time,
description of individuals and vehicles.

AETC special duty team visit

Have you ever been interested in becoming
an Air Force Recruiter, Military Training
Instructor, or Military Training Leader? If

so, the AETC Special Duty Team is offering
the opportunity you have been seeking and
will host a Special Duty briefing at 8:30 and
11:30 a.m. Aug. 18 at the Airman Leadership
School auditorium. There are few jobs in the
Air Force more challenging, satisfying, and
rewarding than that of an Air Force Special
Duty. If you're an A1C with at least 24 months
Time In Service through Technical Sergeant
with less than 16 years Total Active Federal
Military Service, the AETC Special Duty
Team invites you to attend their briefing and
learn more about these challenging careers.
Spouses of potential applicants are also invited. Members from each of the previously
listed special duties will conduct the briefing. For further information on the AETC
Special Duty Team contact Master Sgt. Dan
Stellabotte, the Wing career assistance advisor, at 556-9226 or daniel.stellabotte@
peterson.af.mil.

TAP classes

The Airman and Family Readiness Center
offers a Transition Assistance Program workshop Aug. 8-12 at the A&FRC in Building
350, room 1203. Times are 8 a.m.–4:30 p.m.
(Monday-Wednesday) and 7:30a.m.-4:30p.m.
(Thursday-Friday). This monthly five-day
seminar includes information on job search
techniques, a full Veterans Administration
benefits briefing, resume writing, interviewing skills, salary negotiation, financial assessment, relocation and much more. Spouses are
welcome. Call 556-6141 for information.

Contracting change

Quality assurance evaluators are now
designated as contracting officer representatives per new Department of Defense
policies; mandatory awareness briefings are
scheduled for August. For those currently
performing or who will be assigned duties
to assess a contractor’s performance, initial
mandatory awareness training will be held
for CORs, their supervisors, and commanders (also known as functional commanders/directors). The training will include the
changes related to the appointment process,
new training requirements, responsibilities
and procedures on using the newly approved
DoD COR tracking tool. Pre-registration
is required only for those planning to call
into the teleconference; attendance will be
taken. The briefings will be held in building
1410 (Peterson Chapel) and by teleconference
(call for number and ID). The schedule is 1-2
and 3-4 p.m. Aug. 8 and 11; teleconference
available 6-7 a.m. MST. To pre-register for
the teleconference or for information, contact
Bea Macliz at DSN 834-2827 or 21sw.pmd.
CORMngmt@peterson.af.mil.

Small Business Administration
resource fair

The U.S. Small Business Administration
will host a free Small Business Resource
Fair from 10:15 a.m.-3:45 p.m. Aug. 18 at
the downtown Denver Public Library, 10
W. 14th Avenue Parkway. Representatives
from various commercial lenders, federal

prime contractors, business assistance organizations, local chambers of commerce, and
federal/state/city government agencies will
be available to answer questions relating to
all aspects of starting, operating and growing a business. There will also be workshops
and panel discussions throughout the day
including Starting a Small Business, Social
Media, Doing Business with the Government,
Lender’s panel, and more. For information
call (303)844-2607 x226.

Dog walk

The 21st Force Support Squadron is having
its second annual Pete Dog Days of Summer
Dog Walk Aug. 20 at Eagle Park. Registration
starts at 9:30 a.m. (online registration also
available at www.21fss.com); walk starts at
10 a.m.; prize drawings begin at 11 a.m. Call
556-7874 for information.

Tops in Blue storms Peterson

It's live and it's free – Tops In Blue, 2011
mixes up beats in their own special way
during their show, “Rhythm Nation.” Tops
In Blue performs at 5 p.m. Aug. 21 at the
Peterson parade field, next to the youth center
(inclement weather location is Hangar 141).
A family event including bouncy houses,
food and more is scheduled for 3:30 p.m.
The show is open to the public but seating
is limited. Call 556-9779 or 556-6544 for
information.

Commissary

721st MSG
change of
command

From page 1
According to Spala, a large portion of the
recycling will come from the foundation.
Once the demolition of the building is complete, the foundation will be broken up with
big hammers on an excavator, and then put
into a crusher where it will be broken up and
sized for back fill.
“There’s no particle greater than two inches for this back fill. Basically, it compacts real
well, there’s little void space,” said Spala.
The back fill will provide a stable surface
for future projects on the lot.
Fred Brooks, 21st Civil Engineer Squadron
civil engineer, said the long term plan for the
area is to build an office complex.
“We have a lot of entities that want to
come onto Peterson but we don’t have the
place to put them so we turn them down,”
said Brooks.
The plan will provide the most efficient
use of space and land on Peterson, while
giving more groups the opportunity to relocate here.
The next step in the plan will be the deconstruction of the former Base Exchange
in 2014.

CHEYENNE MOUNTAIN AIR
FORCE STATION, Colo. –Col.
Chris Crawford (left), 21st Space
Wing commander, passes the
721st Mission Support Group
guidon to Col. Joseph J. Turk,
721st MSG commander, during
a change of command ceremony July 28, 2011 at Mountain
Man Park, Cheyenne Mountain
Air Force Station. Turk assumed
command from Col. Russell A.
Wilson during the time-honored
ceremony.
(U.S. Air Force photo/Rob Bussard)

SECDEF

From page 1

(U.S. Air Force photo/ Rob Bussard)

a sacrifice for national security, but a
means to create a more agile and effective force utilizing modernized weapons and a strong Reserve and National
Guard.
“I don’t think you have to make a
choice, between being fiscally responsible and having a strong national defense.
My goal in working with the service
chiefs is to design a national defense
system, not just for today but for the
future,” he said.
Panetta made clear he didn’t want to
‘make the same mistakes of the past’ that
saw increased cuts to the defense near
the end of a war, which was made at a
high price to national security.
“That is not my intent, and I’ve made
that clear to people in Congress and in
the administration,” he said.

Panetta also made a personal testament to the service members present
that afternoon about what he believed
was the greatest resource of the DoD.
“The things that encourages me and
gives me the greatest confidence, is you,”
he said.
“You’re very dedicated, you’re very
committed, you have the skills, you
have the capability, you are what makes
this country the strongest national defense system in the world, it’s you,” said
Panetta.
“My friends, we bless ourselves with
the hope that everything is going to be
OK in this country, but very frankly
it doesn’t mean a thing unless you’re
willing to fight for it. You, by your very
presence here, make clear to me and to
the country that we are willing to fight,
for a safer America, for a more secure
America, for a better life for our children, most importantly, for a stronger
government for all people,” he said.
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Education 101 for Airmen
By Lea Johnson
21st Space Wing Public Affairs staff writer

PETERSON AIR FORCE BASE, Colo. — Displays
of backpacks, notebooks and pencils have started to line
the aisles of stores across the country. But heading back
to school isn’t just for the youngsters.
On July 13, the Peterson Education Center hosted its
Summer Education Fair. More than 20 colleges and universities had representatives there to answer questions
about continuing education.
“It’s never too late to go back for voluntary education,”
said Bonnie Rivera, guidance counselor.
Rivera and Heather Baack, education specialist, said one
of the best places for military to start is the Community
College of the Air Force.
“The CCAF is an associate degree program where members can get their associate degree in their particular
career field. There are programs where they can roll that
over and use those credits toward a bachelor’s degree,”
Baack said.
The CCAF degree includes general education courses
in math, English, speech, social sciences and the humanities. Rivera recommends taking one class to begin with

and building from there.
Rivera and Baack are also able to help people look at
other options for schooling to find the best fit.
“One piece of advice that I always give people who are
looking for a school is to ask around in the field where
they’re looking to work once they graduate,” Baack said.
“Where are they hiring their employees from, what
programs?”
Many people going back for voluntary education are
concerned about the price tag but should also be paying
attention to the accreditation of the school.
Elizabeth Golder, deputy director of the Interdisciplinary
telecom program at Colorado State University, said some
schools appear to have a better price but may not have
credits that transfer to other schools.
“In the end, paying a bit more money is worth more,”
Golder said.
Baack said regionally accredited schools have credits
that are more easily transferred. State schools are all
regionally accredited. Nationally accredited schools tend
to be geared more toward adult learners and may not
transfer credits to other schools.
Tuition assistance is available for Airmen and will
cover $4,500 per year, up to $250 per semester hour or
$166.67 per quarter hour.

“A lot of schools in the area are military friendly and
coincidentally their tuition drops down to $250 per semester hour,” Rivera said.
The Montgomery G.I. Bill and Post 9/11 G.I. Bill are
also available to help pay for education but both Rivera
and Baack said to make sure students have a thorough
knowledge of how the benefits work so they use them to
their best advantage.
Briefings about the Bills are held twice a month, once
at Peterson and once at Schriever.
“It gets so complicated, there are so many ways you
can lose benefit,” Rivera said.
The final piece of advice Rivera and Baack gave was to
make sure that students choose a program that satisfies
their wants.
“I always recommend, go for a degree you want to go
for. Not because it’s going to get you a commission or
not because it’s going to get you the contract afterward,”
Rivera said. “If you’re going to pursue that degree, nothing is a guarantee after that.”
Baack echoed the sentiment.
“It opens up their options down the road to pursue
whatever it is that they chose to do,” she said.
For more information about education programs and
services call 556-4064.
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